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भाग II - मण्ड --- उप - खण्ड (ii ) 

PART II --- Section 3 - Sub- section (II) 
( रक्षा मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों द्वारा जारी किये गये सांविधिक प्रादेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

( other than the Ministry of Defence ) 


विधि , न्याय और कम्पनी कार्य मंत्रालय 

( विधि कार्य विभाग ) 


नई दिल्ली , 12 अक्तूबर , 1983 


सूचना 


MINISTRY OF LAW, JUSTICE & COMPANY AFFAIRS 

( Department of Legal Affairs ) 
New Delhi, the 12th October, 1983 

NOTICE 
S . O . 4053. -- Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 1956 , 
that application has been made to the said Authority , under 
rule 4 of the said Rules, by Shri Sangameshwar , Advocate , 
H . No . 4- 3 / 137 , Bus Stand Road , Gangawathi, Distt . Rai 
chur (Karnataka) for appointment as a Notary to practise 
in Gangawathi. 

2 . Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the indersigned 
within fourteen days of the publicarion of this Notice . 

INo. F. 5 (81) / 83- ]] 
S. GUPTA , Competent Authority . 


का . आ० 4053. -.- नोटरीज नियम , 1956 के नियम 
6 के अन सरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती 
है कि श्री सगामेश्वर , मन० 4- 3 /137, गंगावती, जि . 
रायचूर ( करनाटका ) द्वारा उक्त प्राधिकारी को उक्त नियम के 
नियम 4 के अधीन एक आवेदन इस बात के लिए दिया 
जा रहा है कि उसे नोटरी व्यवसाय करने के लिए 
नोटरी के रूप में नियुक्त किया जाए । 


2. उक्त व्यक्ति की नोटरी के रूप में नियक्ति पर किसी 
भी प्रकार का आक्षेप इस सूचना के प्रकाशन के चौदह दिन 
के भीतर लिखित रूप में मेरे पास भंजा जाए । 


गृह मंत्रालय 
( कार्मिक और प्रशासनिक सुधार विभाग ) 

नई दिल्ली, 10 अक्तूबर, 1983 
का आ० 4054.- केन्द्रीय सरकार, दंड प्रक्रिया संहिता, 1973 ( 1974 
का 2 ) की धारा 24 की उपधारा ( 8 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए श्री एम . रामकृष्ण अधिवक्ता को , विशेष न्यायाधीश के 
न्यायालय विशाखापट्टनम में , मैसर्स सेताराम राउत , संगम सिंडीकेट , 


[सं० 5 ( 81)/ 83 -न्या० ] 
एम० गुप्ता , सक्षम प्राधिकारी 


930 GI/ 83 - 1 
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मगलुरु के प्रबन्धतव और अन्य विरुद्ध विशाखापट्टनम शाखा के 

Board of Excise and Customs hereby declarcs Maksi in Shaja 

pur District in the State of Madhya Pradesh to te & ware 
आर०सी० 25, 79, 26/ 79, 27174 और 7/ 80 में र . ज्य की ओर से 

housing station . 
उपस्थित होने और अभियोजन के मंचालन के लिये विशेष लोक अभियोजक 

F. No. 473 / 133 / 83 -Cus. VII] 
नियुक्त करनी है । 

A . K . CHHABRA , Secy . 
[ मंग्या 225/ 25/ 82- T5 वी सी -[1 ] 

Central Board of Ercise and Customs. 

( राजस्व विभाग ) 
MINISTRY OF HOME AFFAIRS 

नई दिल्ली , 7 अप्रैल, 1982 
( Department of Personnel and Admin . Reformy) 
New Delhi , the 10th October, 1983 

( आयकर ) 
S. O . 4054.- -.In exercise of the powers conferred by sub 

का०आ० 105 7. - इस कार्यालय की दिनांक 1 अप्रैल , 
section ( 8 ) of section 24 of the Code of Criminal Procedure , 
1973 ( 2 of 1974) , the Central Government hereby appoints 1981 की अधिसूचना सं0 3927 ( फा० सं० 203/ 36/ 81 
Shri M . Ramakrishna , Advocale. as a Special Public Prose 

आ० क० नि०- ii ) के सिलसिले में , सर्वसाधारण की जानकारी 
cutor to Anncar and conduct proxeuution on bahelf of the 
State in the Court of Special Judce. Visakhapatnam, in R . CS 

के लिए एतद्वारा अधिमूचित किया जाता है कि विहित 
25 / 79. 26 / 79 , 27 / 79 and 7180 of Visakhapatnam Branch , 
against management of M / s. Setharama Routa , Sangham प्राधिकारी , अर्थात् विज्ञान और प्रौद्योगिकी विभाग , नई दिल्ली 
Syndicates , Uppamagaluru and others , 

ने निम्नलिखित संस्था को आयकर नियम 1962 के नियम 
No. 225 / 25 / 82- AVD. II] 
नई दिल्ली, 17 अमलबर, 1981 

6 के साथ परिस आयकर अधिनियम , 1961 की 

धारा 35 की उप -धारा ( 1 ) के खण्ड ( 2 ) के प्रयोजनों के 
का . आ० 40 55. केन्द्रीय सरकार, दंड प्रक्रिया मंहिता, 1973 ( 1974 
का : ) की धारा 24 की उपधारा ( 8 ) द्वारा प्रवन शक्तियों का प्रयोग 

लिए अन्य प्राकृतिक तथा अनुप्रयुक्त विज्ञानों के क्षेत्र में "संगम " 
करने हुए श्री एम यी कुरूप, अधिवक्ता, एर्नाकुलम को , केरल में अपील प्रवर्ग के अधीन निम्नलिखित शतों पर अनमोदित किया है , 

और पुनरीक्षण , न्यायालयों में मैं निमाम एमपोर्टम , मोचीन और तीन अर्थात --- 
अन्य के विरुद्ध नियमित मामला मं० /4/ 77-मद्रास के अभियोजन के 
मनालन के लिये विशेष लोक अभियोजक नियुक्त करती है । 

___ 1. यह कि उक्त सोसाइटी , आयुविज्ञान अनुसंधान के 
[सं० 228 /65/ 90-ए० वी०डी०- II ] 

लिए स्वयं द्वारा प्राप्त राशियों का पृथक लेखा रखेगा । 
एच० के० वर्मा, अवर मषिय 

2 . यह कि उक्त सोसाइटी अपने वैज्ञानिक अनुसंधान 
New Delhi, the 17th October , 1983 

मंबंधी प्रियाकलापों की वार्षिक विवरणी, परिषद को 
5. 0 . 4055.---- In exercise of the powers conferred by sub . 

प्रति वर्ष 31 मई तक ऐसे प्रस्प में प्रस्तुत करेगी जो 
Section ( 8 ) of Section 24 of the Coule of Criminal Proce 
durc 1973 (2 of 1974 ) , the Central Government herehy ap . 

इस प्रयोजन के लिए अधिकथित किया जाए और उमे 
points Shri M . B. Kurup . Advocate . Frnakulam, as a Special 

सूचित किया जाए । 
Public Prosecutor for conducting the prosecution of Regular 
Cas - No. 9 / E / 77- Madras against M / s . Nimas Exports , 

3 यह कि उक्त सोसाइटी अपनी मंगरीक्षित याकि लेखों के 
Cochin and three others in the Appellate and Revisional 
Courts in Kerala , 

विवरण -पत्र की एक प्रति प्रतिवर्ष 31 मई तक परिषद 
INo. 228 / 65 / 80 - AVD.II] 
H. K. VFRMA , Under Secy . 

को प्रस्तुत करेगी तथा एक प्रति संबंधित आयकर 
- - - - - - - - - 

आयक्त को भेजेगी । 
वित्त मंत्रालय 

संस्था 
केन्द्रीय उत्पाद शुल्क तथा मीमा- शल्क बोर्ड 
गई दिल्ली , 5 नवम्बर , 1983 

आल इंडिया इस्टीट्यूट आफ फिजिकल मेडिसिन एर 

रिहबलिटेशन सोसाइटी फार प्रोमोशन आफ मेडिकल रिसर्च , 
म . 292 / 83 -सीमा -शल्क 

बम्बई । 
का . आ . 4058 . केन्द्रीय उत्पाद शुल्क और मीमा - शुल्क 
बोर्ड , सीगा - शल्क अधिनियम , 1962 (1962 क , 52 ) की धारा 

यह अधिसूचना 20-12- 1981 मे 19- 12- 1983 तक 
9 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , मध्य प्रदेश में दो वर्ष की अवधि के लिए प्रभावी है । 
शाजापर जिले में मक्सी को भाण्डागार स्टेशन के रूप में घोषित 
करता है । 

[सं० 4562 ( फा० सं० 203/ 37/ 82-आ० क० निo ii] 
[ फा . मं . 473/ 133 / 83 - सी . श . - 7 ] 

( Department of Revenuc ) 

New Delhi , the 7th April, 1982 
आनन्द छाबड़ा , सचिन , 

INCOME-TAX 
केन्द्रीय उत्पादा - शल्क और मीम ,- शल्क बोर्ड । 

s . o . 4057 . ---In continuation of this Departinent s Notifi . 
MINISTRY OF FINANCE 

cation No . 3927 ( F . No, 203 / 36 / 81- ITA . II) dated 1st April 
CENTRAL BOARD OF EXCISE AND CUSTOMS 

1981 , it is hereby notified for general information that the 

institution montioned below las been approved by Indian 
New Delhi , the 5th November , 1983 

Council of Medical Research , New Delhi, the prescribed 
NOTIFICATION 

authority for thte purposes of lause ( ii) of sub -vection ( 1 ) of 
___ No. 292 /83- CUSTOMS 

Section 35 of the Income-tar Act, 1961 read with Rulc 6 ( 11 ) 

of the Income-tax Rules , 1962 under the category of 
__ . o . 4056.- --In exercise of the powers conferred by sec " Scientific Research Association " in the field of Medical 
tion 9 of the Customs Act, 1962 (52 of 1962 ) , the Central Research yubject to the following conditions : - - 


[ भाग 11 -~ बई (ii )] भारत का राजपन ; नवम्मर 5, 1983/ कार्तिक 14, 1905 
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- - - 

-- -- 
- - - -- - - - - - - - - - - -- - - - -- - - - -- - -- - - - --- - --- - - - - - - - - --- - - -- - 

- - 
- - - - - - - - - - 

- - - 

- - -- - - -- 
(i) That the Society will maintain a separate account 

यह अधिसूचना 9- 4- 82 से 8- 4-1985 तक की अवधि 
of the suma received by it for nicdical rescarch . 

के लिए प्रभावी है । 
(ii) That the Society will furnish Arjnual Icturns of its 
scientific research activities to the council by 31st 

[ सं० 4801 ( फा० सं० 203149 / 82- आ०० नि० - II ) ] 
May cach year at the latest in such form as ay 
be laid down and intimated to them for this pur 

New Delhi, the 13th July, 1982 
pose . 

INCOME- TAX 
( in ) That the Soviety will furnisin an unnual audited 

30. 4058. ---In continuation of this office Notification No. 
statement of accounts to the Council by 31st May . 

3414 ( F. No. 203 / 102 / 79.ITA. II ) dated 26- 5 -1980 , it is hereby 
each year and in addition send a copy of it to 

notified for general information that the institution men 
the concerned Income- tax Commissioner . 

tioned below has been approved by Department of Science & 
INSTITUTION 

Technology , New Delhi , the prescribed authority for the pur 

poses of clause (ii) of sub- section ( 1 ) of Section 35 of the 
All India Institute of Physical Medicine and Rehabili 

Income -tax Act , 1961 read with Rule 6 of the Income-tax 
lation Society for Promotion of Medical Research , Rules , 1982 under the category " Association " in the area 
Bombay. 

of other natural and applied sciences subject to the follow 
The notification is effective for a period of two years 

ing conditions : --- 
from 20-12- 1981 to 19- 12 - 1983 . 

( i) That the Institute of Rond Transport Madras , will 
[ No. 4562 ( F. No. 203 /37/ 82 -JTA. II ) ] 

maintain a separate account of the rums received 
by it for scientific rescarch in the field of natural 

and applied sciences other than Agricultural Animal 
नई दिल्ली, 13 जुलाई, 1982 

husbandry / Fisheries and medicines ; 

(ii) That ihc said Inglitution will furnish annual returns 
आयकर 

of its scientific research activities to the Prescribed 

Authority for cvery financial year in such formis 
का० आ० 4058. - - इस कार्यालय की दिनाक 26- 5 

as may be laid down and intmated to them for 
1980 की अधिसूचना सं० 3414 ( फा० सं० 203/ 102 ) 

this purpose by 30th April each year . 

( 11) That the said Institution will submit to the prescubed 
79 - आ० क० नि०- II ) के सिलसिले में , सर्वसाधारण की जान 

Authoity 30th June each ycar a copy of their 
कारी के लिए एतद्वारा अधिसूचित किया जाता है कि विहित 

audited annual accounts showing their total income 

and expenditure Ind balance - sheet showing its 
प्राधिकारी, अर्थात् विज्ञान और प्रौद्योगिकी विभाग, नई दिल्ली 

assets , liabilities with a copy of cach of these docu 

ments to the concerned Commissioner of Income 
ने निम्नलिखित मंस्था को आयकर नियम 1962 के नियम 6 

tex . 
के साथ पठित आयकर अधिनियम , 1961 की धारा 35 की 

INSTITUTION 
उप-धारा ( 1 ) के खंड ( 2 ) के प्रयोजनों के लिए अन्य 

Institute of Road Transport, Madras . 

This notification is effective for a period of three years 
प्राकृतिक तथा अनुप्रयक्त विज्ञानों के क्षेत्र में "संगम " 

Iron 9. 4- 82 to 8- 4- 85 . 
प्रवर्ग के अधीन निम्नलिखित शर्तों पर अनमोदित किया है , 

___ [ No . 4801 ( F. No. 203 / 49 / 82-ITA. 11 ) ] 
अर्थात् : - - 

आयकर 
1. यह कि सड़क परिवहन संस्थान , मद्रास , कृषि / पशु 

का० आ० 4059 -~~ इम कार्यालय की दिनाक 23-11 
पालन / मत्स्य उद्योग तथा दवाइयों से भिन्न प्राकृतिक 1978 की अधिसूचना सं० 2593 ( फा० मं० 203/ 164/ 
तथा अनुप्रयुक्त विज्ञानों के क्षेत्र में वैज्ञानिक अनु 78- आ० क० नि० II ) के सिलसिले में , सर्वसाधारण की जान 
मंधान के लिए स्वयं द्वारा प्राप्त राशियों का कारी के लिए एतदद्वारा अधिसूचित किया जाता है कि विहित 
पृथक लेना रखेगा । 

प्राधिकारी , अर्थात् विज्ञान और प्रौद्योगिकी विभाग , नई दिल्ली 

ने निम्नलिखित संस्था को आयकर नियम , 1962 के नियम 6 
2. यह कि उक्त संस्था अपने वैज्ञानिक अनुसंधान संबंधी 

के साथ पठित आयकर अधिनियम , 1961 की धारा 35 की 
क्रियाकलापो की वार्षिक विषरणी , विहित प्राधिकारी 
को प्रत्येक वित्तीय वर्ष के संबंध में प्रति वर्ष 30 

उप-धारा ( 1 ) के खंड ( 2 ) के प्रयोजनों के लिए अन्य 
अप्रैल , तक ऐसे प्ररूप में प्रस्तुत करेगी जो इस प्रयोजन 

प्राकृतिक तथा अनुप्रयुक्त विज्ञानों के क्षेत्र में " मंगम " प्रवर्ग के 
के लिए अधिकथित किया जाए और उमे मुचित 

अधीन निम्नलिखित शर्तों पर अनुमोदित किया है, अर्थात् : - -- 
किया जाए । 

1 . यह कि सोसइटी आयुर्विज्ञान अनुसंधान के लिए 

उसके द्वारा प्राप्त रागियों का पृथक लेखा रखेगा । 
3 . यह कि उक्त संस्था अपनी कुल आय तथा व्यय 
दर्शाते हुए अपने संपरीक्षित वार्षिक लेखों की तथा 

2 यह कि उक्त सोसाइटी अपने वैज्ञानिक अनुसंधान संबंधी 
अपनी परिसंपत्तिया , देनदारियां दर्शाते हए तुलन - पत्रों 

क्रियाकलापों की वार्षिक विवरणी , परिपद को प्रति 
की एक - एक प्रति , प्रतिवर्ष 30 जून तक विहित 

वर्ष 31 मई तक ऐसे प्ररूप में प्रस्तुत करेगी जो 
प्राधिकारी को प्रस्तुत करेंगी तथा इन दस्तावेजों 

इस प्रयोजन के लिए अधिकथित किया जाए और 
में ये प्रत्येक को एक - एक प्रति संबंधित आयकर 

उसे सूचित किया जाए । 
आयुक्त को भेजेगा । 

3 यह कि उक्ल मोसाइटी सपरीक्षित वार्षिक लेखो 

के विवरण -पन्न की एक - एक प्रति , प्रतिवर्ष परिपद 
संस्था 

को 31 मई तक प्रस्तुत करेगी तथा इसके अलावा 
मड़क परिवहन संस्थान , मद्राम 

एक प्रति मंबंधित आयकर आयक्त को भेजेगी । 
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संस्था 


दि सोसाइटी फार प्रीवेशन आफ हार्ट डिसीज एंड 
रिहैबलिटेशन , बम्बई । 

यह अधिसूचना 18- 9-1980 से 17-9- 1983 तक की 
अवधि के लिए प्रभावी है । 

[सं० 4802 ( फा०सं० 203/ 126/ 82- आ००नि० II ] 


___ INCOME-TAX 
S. O. 4059 . - -.In continuation of this Department s Notifica . 
tion No . 2593 ( H. No . 203 / 164 / 78-IIA. II ) dated 23 -11- 1978, 
It is hereby notined for general information that the institution 
mentioned below has been approved by Indian Council of 
Medical Research , New Delhi, the prescribed authority for 
the purposes of clause ( ii ) of sub -section ( 1) of Section 35 of 
the Income -tax Act, 1961 read with Rule 6 (ii ) of the Income 
tax Rules , 1962 under the category of " scientific research 
288ociation " in the field of Medical Research subject to the 
following conditions : 
(i) That the Society will maintain a separate account 

of the suns rccelved by it for medical research . 
(ii) That the Society will furnish anoual returns of its 

scientific research activities to the Council by 31st 
May each year at the latest in such forin as may 

be laid down and intimated to them for this purpose . 
( 1 ) That the Society will furnish a copy of the annual 

audited statement of Accounts of the Council by 
318t May , cach year and in addition send a copy 
of it to the concerned Incomc-tax Commissioner , 

INSTITUTION 
The Society for Prevention of Heart Disease & Rebubi 

litation , Bombay , 
The notification is effective for a period of three years 
with effect from 18- 9 - 1980 to 17 - 9 - 1983 . 

INo. 4802 / F. No. 203 /126 /82- ITA. II] 
नई दिल्ली , 17 जुलाई, 1982 

आयकर 


प्राधिकारी को प्रत्येक वित्तीय वर्ष के संबंध में प्रति 
वर्ष 30 अप्रैल , तफ ऐसे प्ररूप प्रस्तुत करेगी जो 
इस प्रयोजन के लिए अधिकथित किया जाए 

और उसे सूचित किया जाए । 
3. यह कि उक्त सोसाइटी अपनी कुल आय तथा व्यय 
दर्शाते हए अपने संपरोक्षित वार्षिक लेखों की तथा 
अपनी परिसंपत्तियां, देनदारियां दर्शाते हुए तुलन 
पन्न की एक -एक प्रति , प्रतिवर्ष 30 जून तक विहित 
प्राधिकारी को प्रस्तुत करेगी तथा इन दस्तावेजों 
में में प्रत्येक की एक -एक प्रति संबंधित आयकर 
आयुक्त को भेजेगा । 

संस्था 
हैदराबाद साइंस सोसायटी , हैदराबाद 
यह अधिसूचना 23- 2- 82 से 31- 3-1985 तक की अवधि 
के लिए प्रभावी है । 
[ सं० 4805 ( फा०सं० 203/ 124/ 82- आ००नि० II ) ] 
New Delhi, the 17th July, 1982 

INCOME-TAX 
3. 0 . 4060. -- In continuation of this office Notification No . 
2933 ( F . No . 203 / 35 / 79-ITAIT) dated 16 - 7 - 1979 , it is hereby 
notified for general information that the instituton men 
tioned below has been spproved by Department of Science 
Technology, New Delhi, the prescribed authority for the 
purposes of clauso ( ii ) of sub - section ( 1 ) of Section 35 of the 
Income-tax Act, 1961 read with Rde 6 of the Income-tax 
Rules , 1962 under the category " Association " in the arca of 
other natural and applicd sciences subject to the following 
conditions ; 
(i) That the Hyderabad Science Society , Hyderabad will 

maintain A separate account of the sums received 
by it for scientific rescarch in the field of natural 
and applied sciences other than Agricultural / Animal 

husbandry / Fisheries and medicines ; 
(ii) That the said society will furnish arnual return of 

its scientific research activities to the Prescribed 
Authority for every financial year in such forms as 
may be laid down and intimated to them for this 

purpose by 30th April each year . 
( iii ) That the said society will submit to the Prescribed 

Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance sheet showing its 
assets /liabilities with a copy of each of these docu 
ments to the concerned Commissioner of Incomc 


Picnishiabiliture ana s show year 


tax . 


का०आ० 4060. -~ इस कार्यालय की दिनांक 16- 7- 79 
की अधिसूचना सं० 2933 ( फा० सं० 203/ 35/ 79 
आ० क० नि० II ) के सिलसिले में , सर्वसाधारण की जान 
कारी के लिए एतद्वारा अधिसूचित किया जाता है कि 
विहित प्राधिकारी, अर्थात् विज्ञान और प्रौद्योगिकी विभाग , 
नई दिल्ली ने निम्नलिखित संस्था को आयकर निगम 1962 
के नियम 6 के साथ पठित आयकर अधिनियम , 1961 की 
धारा 35 की उप -धारा ( 1 ) के खंड ( 2 ) के प्रयोजनों 
के लिए अन्य प्राकृतिक तथा अनुप्रयुक्त विज्ञानों के क्षेत्र में 
" संगम " प्रवर्ग के अधीन निम्नलिखित शर्तों पर अनुमोदित 
किया है , अर्थात् - - 
1. यह कि हैदराबाद सांइस सोसाइटी , हैदराबाद, 

कृषि/ पशुपालनामत्स्य उद्योग तथा दवाइयों से भिन्न 
प्राकृतिक तथा अनुषर. क्त विज्ञानों के क्षेत्र में वैज्ञानिक 
अनुसंधान के लिए उसके द्वारा प्राप्त राशियों का 

पृथक लेखा रखंगा । 
2. यह कि उक्त सोसाइटी अपने वैज्ञानिक अनसंधान 

संबंधी क्रियाकलापों की वार्षिक विवरणी , विहित 


INSTITUTION 
Hyderabad Science Society, Hyderabad . 
This notification is effective from 23-2 -82 to 31- 3. 1985. 

INo. 4805 ( F. No. 203 /124 / 82-ITA. III 


आयकर 
का०० 4061. ---- सर्वसाधारण की जानकारी के लिए 
एसद्वारा यह अधिसूचित किया जाता है कि वित्त मंत्रालय 
( राजस्व विभाग ) की दिनांक 25 1 - 79 की अधिसूचना सं० 
2683 ( फा० सं० 203/ 163/ 76- आ०का०नि०-II ) , 
जिसके द्वारा आयकर अधिनियम, 1961 की धारा 35 ( 20 ) 
के अंतर्गत जिला पटियाला की नाभा और समाना तहसीलों की 
सामाजिक - आर्थिक सर्वेक्षण के संबंधित अनमंधान परियोजना 


[ माग 


- 


3 ( ii )] 
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- 


- 


- - - 


- - - - - - - - - 


संस्था 


" वैज्ञानिक अनुसंधान कार्यक्रम " अनुमोदित किया गया था , 
में निम्नलिखित संशोधन किया जाता है : 

के लिए पढ़ा जाए 
अनुसंधान कार्यक्रम की अवधि 1 अप्रैल, 1979 1- 7- 1980 


बिड़ला विश्वकर्मा महाविद्यालय , विद्यानगर 


यह अधिसूचना 13- 11 - 81 से 12 -- 11 -- 1984 तक 
तीन वर्ष की अवधि के लिए प्रभावी है । 

[सं० 1822 ( फा०सं० 2 03/125/ 82-आ० क नि - II ] 


3 वर्ष 


31- 3- 1980 


तक 


[ म . 4806( फा० म० 203/129 / 82-आक०नि०-II ) ] 


New Delhi, the 22nd July , 1983 

INCOME-TAX 


INCOME-TAX 
S . ( 4061. - - It is hereby notified for general information 
that the following amendment 18 made in Ministry of 
Finance ( Department of Revenuc ) Notification No. 2683 
( F. No. 203 / 163 / 76 - ITA, II ) dated 25 / 1 / 79 approving the 
" Scientific Research Programme " Research Project on Socio 
Fconomy Survey of Nabha and Sar ına Tehsils, Distt. Patiala 
U / s. 35(2A) of the Income -tax Act, 1961 . - - 

Read 
Duration of Research 3 years from From 1- 7 - 1980 t,, 
Programme 

1st April, 1979 3 1 - 3 - 1983. 
[ No. 4806 ( F. No. 203 /129 /82- ITA. II ) ] 


For 


S. O . 4062... - In continuation of this Office notification No. 
2639 11 . No. 203/ 165/ 78 - ITA. II ) dated 6 - 1 - 1979, it is 
hereby notified for general information that the institution 
mentioned below has been approved by Department of Science 
and Technology , New Delhi the prescribed authority for the 
purposes of clauso (ii) of sub -section ( 1 ) of Section 35 of the 
Income -tax Act, 1961 read with Rule 6 of the Income-tax 
Rules , 1962 under the category " Association " in the area of 
other natural and applied sciences subject to the following 
condrions : - - 
( 1 ) That the Birla Vishvakarma Mahavidyalaya, Vidya 

fagar, will maintain a separate account of the sums 
roceived by it for scientific research in the field of 
natural and applied Sciences other than Agricul 

tural /Animal husbandry / fishcıics and medicines , 
( ii ) That the said college will furnish annual returns of 

its scientific rescatch activities to the Prescribed 
Authority for every financial year in such forms as 
may be laid down and intimated them for this pur 

pose by 30th April cach year . 
( iii) That the said college will submit their annual ac 

counts showing their total income and expenditure 
as also a copy of their balance sheet showing its 
assets and liabilities to the concerned Commissioner 
of Income- tax by 30th June, each yeur, 

INSTITUTION 
Birla Vishvaharma Mahavidyalaya , Vidyanagar. 

This notification is effective for a period of three yea “s 
from 13- 11 - 81 to 12- 11 - 1984 . 

INo. 4822 ( F. No. 203 /125 / 82-ITA. ]I] 


नई दिल्ली, 22 जुलाई, 1982 

( आयकर ) 
का० आ० 4062. - हम कार्यालय की दिनांक 6- 1 -1979 
की अधिसूचना सं० 2639 ( फा० सं० 203/ 165/ 78 
आ० क० नि० ( II ) के सिलसिले में , सर्वसाधारण की जान 
कारी के लिए एतद्वारा अधिमूचित किया जाता है कि विहित 
प्राधिकारी , अर्थात , विज्ञान और प्रौद्योगिकी विभाग , नई दिल्ली 
ने निम्नलिखित संस्था को आयकर नियम 1962 के नियम 6 
माथ पठित आयकर अधिनियम 1961 की धारा 35 की 
उपधारा ( 1 ) के खंड ( ii ) के प्रयोजनों के लिए अन्य 
प्राकृतिक तथा अनुप्रयुक्त विज्ञानों के क्षेत्र में "संगम " 
प्रवर्ग के अधीन निम्नलिखित शर्तों पर अनुमोदित किया 
है , अर्थात् :---- 
___ 1 . यह कि बिड़ला विश्वकर्मा महाविद्यालय , विद्या 
नगर कृषि/पशु पालन / मत्स्य उद्योग तथा दवाइयों से भिन्न 
प्राकृतिक तथा अनुप्रयुक्त विज्ञानों के क्षेत्र में वैज्ञानिक अनुसंधान 
के लिए स्वयं द्वारा प्राप्त राशियो का पृथक ले खा रखेगा । 

2. यह कि उक्त महाविद्यालय अपने वैज्ञानिक अन 
संधान संबंधी क्रियाकलापों की वार्षिक विवरणी, विहित 
प्राधिकारी को प्रत्येक वितीय वर्ष के संबंध में प्रतिवर्ष 
30 अप्रैल तक ऐमी प्रारूप में प्रस्तुत करेगी जो इस प्रयोजन 
के लिए अधिकथित किया जाय और उसे सूचित किया जाए । 

3. यह कि उक्त महाविद्यालय अपनी कुल आय 
तथा व्यय दर्शाते हुए अपने संपरीक्षित वार्षिक लेखों की 
तथा अपनी परिसंपत्तियां , देनदारियां दर्शाते हुए तुलन पल 
की एक -एक प्रति , प्रतिवर्ष 30 जून तक विहित प्राधिकारी 
को प्रस्तुत करेगी तथा इन दस्तावेजों में से प्रत्येक की एका 
एक प्रति संबंधित आयकर आयुक्त को भेजेगा । 


नई दिल्ली , अक्तबर , 1983 

आयकर 
का० आ० 406 3. - - सर्वमाधारण की जानकारी के 
लिए एतद्द्वारा अधिसूचित किया जाता है कि विहित 
प्राधिकारी, अर्थात् विज्ञान और प्रौद्योगिकी विभाग, 
नई दिल्ली ने निम्नलिखित संस्था को आयकर नियम 
1962 के नियम 6 के साथ पठिन आयकर अधिनियम , 1961 
की धारा 35 की उप -धारा ( 1 ) के खंड ( iii ) के प्रयोजनों 
के लिए अन्य प्राकृतिक तथा अनुपयुक्त विज्ञानों में क्षेत्र मे 
" संगम " प्रवर्ग के अधीन निम्नलिखित शर्तों पर अनुमोदित 
किया है, अर्थात् :---- 

1. यह कि सामाजिक अनुसंधान केन्द्र , नई दिल्ली , 
वैज्ञानिक अनुसंधान के लिए स्वयं द्वारा प्राप्त राशियों 
का पृथक लेखा रखेगा । 

2. यह कि उक्त केन्द्र अपने ज्ञानिक अनुसंधान 
संबंधी क्रियाकलापों की वार्षिक विवरणी , विहित 
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प्राधिकारी को प्रत्येक वित्तीय वर्ष के संबंध में प्रति वर्ष ( 1 ) द्वारा प्रात्त शक्तियों का प्रयोग करते हुए, केन्द्रीय 
30 अप्रैल, नवः ऐमें प्रारूप में प्रस्तुत करेगी जो इस प्रयोजन सरकार, एतद् द्वारा श्री एच . सुधाकर शेटो को चित्रदुर्ग क्षेत्रीय 
के लिए अधिकथिन किया जाए और उसे सूचित ग्रामीण बैंक , चित्रदुग का अध्यक्ष नियुक्ति करता 
किया जाए । 

है तथा 25- 8 - 83 से प्रारम्भ होकर 31- 8- 86 को समाप्त 

होने वाली अवधि को उस अवधि के रूप में निर्धारित 
3. यह कि उक्त केन्द्र अपनी कुल आय तथा ध्यय दशति 

करती है जिसके दौरान · श्री एच सुधाकर शेटो अध्यक्ष 
हुए अपने संपरीक्षित याषिक लखों की तथा अपनी परि 

के रूप में कार्य करेंगे । 
संपत्तियां , देनदारियां दति हुए तुलन पत्र की एक एक 
प्रति प्रतिवर्ष 30 जून तक विहित प्राधिकारी को प्रस्तुत 

[ संख्या एफ० 2-104/ 82 - पार० आर० बी० ] 
करेगी तथा इन दस्तावेजों में से प्रत्येक को एक एक प्रति मंबधित 

( Department of Economic Affairs ) 
आयकर आयुक्त को भेजेगा । 

( Banking Division ) 

New Delhi, the 19th October , 1983 
संस्था 

S . O . 4064. ...-In exercise of the powers conferred by sub 
मामाजिक अनुसंधान केन्द्र, नई दिल्ली 

section ( 1 ) of section 11 of the Regional Rural Banks Act. 

1976 (21 of 1976 ) , the Central Govoranicnt hereby appoints 
यह आंधसूचना 11- 9- 1982 15- 9- 1983 तक 

Shri H . Sudhakar Shetty as the Chairman of the Chitradurga 

Gramin Bank , Chitradurga and specifies the period com 
की अवधि के लिए प्रभावी है । 

mencing on the 25- 8 -83 and ending with the 31- 8 - 86 as the 

period for which the said Shri H . Sudhakar Shetty shall hold 
[मं0 4932 ( फा० सं० 203/ 50/ 83- आ० क ०नि०-II ).] 

office as such Chairman . 
एम० जी० सी० गोयल , अपर सचिव 

[ No. F. 2- 104 / 82- RRB] 


New Delhi, the 4th October, 1983 


INCOME- TAX 
S. O . 4063. -- It is hereby notified for general information 
that the institution mentioncd below has been approved by 
Department of Science and Technology , New Delhi . the pre 
scribed authority for the purposes of clause (lii ) of sub 
Section ( 1 ) of Section 35 of the Income-tax Act , 1961 read 
with Rule 6 of the Incomo-tax Rules . 1962 under the cate 
gory " Association " in the area of other natural and applied 
sciences subject to the following conditions - 


jection in them-tax Rulemistar Actorsus 


( i ) That the Centre for Social Research, New Delhi will 

maintain a separate account of the sums reccived 

by it for scientific research . 
( ii) That the said Centre will furnish annual return of 

its scientific research activities to the Prescribed 
Authority for every ſinancial year in such forms as 
may be laid down and intimated to them for this 
purpose by 30th April , each year . 


का० आ० 406 5.-- -- प्रादेशिक ग्रामीण बैंक अधिनियम 
1976 ( 1976 का 21 ) की धारा 11 को उप 
धारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
केन्द्रीय सरकार, एसद्वारा श्री शिव रत्न वाजपेयी को 
शाहजहांपुर क्षेत्रीय ग्रामीण बैंक , शाहजहांपुर बा अध्यक्ष नियुक्त 
करती है तथा 1 - 9-1983 से प्रारम्भ होकर 30- 9- 86 
को समाप्त होने वाली अवधि को उस अवधि के रूप 
में निर्धारित करती है जिसके दौरान श्री शिव रत्न बाजपेयी 
अध्यक्ष के रूप में कार्य करेंगे । 

[ संख्या एफ . 2- 132/ पार आर०बी० / 82) 

एन एन हरकर, उप सचिव 
$. O . 4065. — In cxercise of the powers conferred by sub 
Section ( 1 ) of section 11 of the Regional Rural Banks Act , 
1976 ( 21 of 1976 ) , the Central Government hereby appoints 
Shri Shiv Ralan Bajpai as the Chairman of the Sahajahan 
pu: Kshetriya Gramin, Bank, Sahajahanpur and specifies the 
period commencing on the 1 - 9 - 1983 and ending with the 
30 - 9 -86 as the period for which the said Shri Shiv Ratan 
Bajpai shall hold office as such Chairman . 


( iii ) That the said Centre will submit to the Prescribed 

Authority by 30th June each year a copy of tbeir 
audited annual accounts showins their total income 
and cxpenditure and balance sheet showing its assets 
liabilities with a copy of cach of these documents to 
the concerned Commissioner of Income-tax . 


INSTITUTION 


[ No . F. 2 - 132 / RRB / 821 
S , S . HASURKAR , Dy. Secv . 


Centre for Social Rescarch, New Delhi . 

This notification is effective for a period from 16- 9- 1982 to 
15 - 9 - 1983 . 

[ No . 4932 ( F. No. 203 / 50 / 82 -ITA. II ) 

M . G . C . GOYAL, Under Secy . 


आर्थिक कार्य विभाग 

( बैंकिंग प्रभाग ) 

नई दिल्ली , 19 अक्तूबर, 1983 
का० आ० 406:1 . .. - प्रादेशिक ग्रामीण बैंक अधिनियम , 
1976 ( 1976 का 21 ) धारा 11 की उपधारा 


केन्द्रीय उत्पाद शुल्क ममाहर्ता का कार्यालय 

केन्द्रीय उत्पाद शुल्क 
अधिसूमना . 4/ 530 / 1983 

फलकता, 14 मिसम्बर , 1983 
का० आ० 4066. - - मुझे केन्द्रीय उत्पाद शुल्क ममाहर्ना , कलकत्ता के 
रूप में केन्द्रीय उत्पाद शुल्क नियमावली, 1944 के नियम 5 के अधीन 
( इसमें इसके बाद " उक्त नियमावली " उल्लिखित ) प्रदान शक्तियों का 
उपयोग करते हुए मैं नरेन्द्र कुमार वाजपेयी , ममाहर्ता , केन्द्रीय उत्पाद 
शुल्क , कलकत्ता इसके द्वारा केन्द्रीय उत्पाद शुल्क ममाहनिय फलकना 
के क्षेत्राधिकार में कार्यरत केन्द्रीय उत्पाद शुल्क के महायक ममाहाओं 
को अपने संबंधित कार्यक्षेत्रों में उक्त नियमावली के नियम 1912 और 


माये । 


[ भाग 1 - मण्ड 3 (11 ) भारत का राजपत्र सबम्मर 5, 1983/ कातिफ 14, 1905 
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- - - - - - - - - - - - - - - 
191 9 के अधीन सत्र ( फार्मला ) अनुमोदन में समाहर्मा की शक्तियो 

- - - - - - - - - - - - 
का प्रयोग करने के लिये प्राधिकृत करता है और लदनमार निदेश देना 
है कि समाहर्तालाय की अधिसूचना म . - - 1/ 2. 30 / 8 ! दिनाक 

सर्वधी 
27- 2-81 मे सलग्न विवरण यो नियम 191क और नियम 191स्त्र के 8 म . दामगप्ता अधीक्षक , ( नकनीकी ) 13- - ९१ 
ममा कासम 2 ग आने वाले दो “ मन का अनुमोदन " का रटा दिया 

प्रभा० कार्या० गपपर ( पूर्वाह्न ) 

१ पी टी चावीवर अधीक्षक ( निवारक ) (1- 6- ११ 
[ मी०म० IV ( 8) 1-201 .182 ] 

मुख्या कार्या० इन्दौर ( अगगह 
नरेन्द्र कुमार बाजपेयी समाहर्मा 10 आर० के० हा अधीक्षक रेज 5 भोगाव 30- 6- 8 

( अपरान्ह ) 
Office of the Collector of Central Excise 

11 झ० के . मिश्र अधीभा , रेक- 3, सतना 2- 7- 8 } 
CENTRAL EXCISE . 

( पूर्वाह्न) 
NOTIFICATION NO. 4 / CE/ 1983 

12 एम० के० वराडकर अधीक्षक ३० गफ 13- 7- ११ 
Calcuttu, the 14th September, 1983 

राय गत 

(पति ) 
SO , 4066 , -- In cxcruise of the powers conferred upon mic 13 श्री० एम० मुर्वे अधीक्षक (निबारक ) 22- 7- 5U 
Is the Collector of Central Excise , Calcutta under Rule 5 of 

प्रभा० कार्या० भागर ( अ पगाह ) 
the Central Excise Rules, 1944 , ( hereinafter referred to as 
" the said Rules" ) , I, N . K Bajpai, Collector of Central Excise , 11 जे० पी० श्रीशमलव अधीमा रेस - 3 गवतपुर 6- 3- 8 } 
Calcutta hereby authorise the Assistant Collectors of Certral 
Excise working within the jurisdiction of the Collectorate of 

( अपगल ) 
Central Exciso , Calcutta to exercise in their respective juris 

15 जी० एम चौहान जीशाज, नमनाई 
diction , the powere of Collector for approval of formula under 

16- 2 - 83 
Rules 191A and 191B of the said Rules, and accordingly 

( आगन ) 
direct that the words " Approval of formula " anpearing in 
Col. 2 against Rule 191A and Rule 191B In the statement 16 मी० बी० गय अधीक्षष रेज , बरहानपर १९- 7- 83 
Happended to the Collectorate Notification No . ! / CF / 81 dated 

( ह ) 
27 - 2 - 81 be deleted . 

[ C . No. IV ( 8 ) 1-CE / 821 17 मधुकर महगोने सिन रेस - 3, इन्दौर 12 - 9-97 
N . K . BAIPAI, Collector 

( पूर्वाह्न ) 
समाहर्तालय केन्द्रीय उत्पाद शुल्क मध्य प्रवेश 

18 बी०के० चक्रवर्ती अपार ( नानोको ) 27- 8 -93 
इन्दौर , 1 अक्तमर 1987 

प्रमा०मार्या भिनाई ( लि ) 
___ अधिसुचना 11/ 83 19 मीली ममाले अधीक्षक रेज - १, देवाल 11- 9- ११ 

( पूर्वाश ) 
का० आ० 4067.---- अधीक्षक , केन्द्रीय उत्पाद गल्क ममः ख के पद पर 
पदोन्नत होने पर निम्नलिखित निरीक्षकों , केन्द्रीय उत्पाद शुल्क ( च० श्रे० ) 

20 एम०एन० पात्रचोर अधोकरेज - 2, मार 15- 9 - 83 
ने उनके नाम के आगे दर्गा तिथियों को अधीक्षक, केन्द्रीय उत्पाद गन्क 

( अपरान्ह 
ममूह ख के पद पर कार्यभार ग्रहण कर लिया है । 

21 एम० एम० गुन अधीक्षक , रेण , गधा 1 - 483 

( अगष्ट्र ) 
क० म . अधिकारी का नाम तेनाती स्थान कार्यभार ग्रहण 

करने की तिथि 

! ! आर०प०मिह अपक्षक (निधारमा ) 17- 8 - ११ 
___ - - - - -- - - - - - 

प्रमा०कार्या० जबलपर ( पूर्वान ) 

23 एस. एम . चौहान अधीश रेन - 2, उमेर 10- 1-63 
मर्यश्री 

( नि ) 
। पी० मी० पाणीव अधीक्षक ( नकनीकी ) 25 - 6 - 83 
प्रभा० कार्याल, भापान 

24 एमालदाम अधीक्षक ( नखा परीक्षा ) 
( अपगढ़ ) 

19- ९- ९३ 

मुख्या० कार्या०, इन्दौर ( प्याज ) 
- म . श्री विगनी अधीक्षक (निवास ) 11- 6 - ९३ 
भुगया. कार्या० इन्दौर ( अपरान ) 2 पी०पी० दफा अधीक्षक रेज - 2, जबलपुर 19- 9-87 

( पूलि) 
} आर बी ने ला अधीक्षक ( नेमापरीक्षा ) 7- 6 - 83 

26 यीम पवार अधीक्षक , ज- 2 इन्दौर 3 )- 9- 83 
मामा कार्या० इन्दौर पर्वाह 

( पूर्वाल) 
1 मी मात्र अधीक्षक के० उ० गुल्म 10- 10- 8 .3 

- - - - - - - - 
बाबा 

पिन म० [I ( 3 ) 9 गोप /83/ 5666 ] 
( अपगह ) 
5 पी० एम अग्रवाल ___ अधीक्षक ( लवा परीक्षा ) 25- --९१ 

CENTRAL EXCISE COLLECTORATE : MP, 
भल्या बार्य इन्दौर ( भागन ) 

Indore , the 21st October , 1983 
5 पो भी देशपारे अधाक ( तकनीकी ) 13- 7- 83 
मुख्या कार्या . पन्नीर (पूर्याज । 

NOTIFICATION NO . 11 /83 
7 ब ग कोरडे अधीक्षक ( निवारण ) 13- 7- 83 

S .O . 4067 - Consequent upo . 
प्रभा० कार्या० मतना 

ineir promotion 
(पूर्वाह्न ) 

as Superintendent, Central Erene Givun B the 


- - - - 


- - 


- 


- - 
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[PART II Sec . 3 (ii)] 


( 1) 


( 2 ) 


following Insp . ctor of Central Excise (S .G .) hive 
assum d their charge as Superintendent, Central 
Excise , Group B officer with effect from the dates 
shown against cachi 


2.- 7 - 83 
( F . N . ) 


Place of posting 


SI. Name of the 
No . Officer 


Date of 
assump 
tion of 
charge 


13 -7 - 83 
( 5 . N . ) 


3 


22- 7- 83 
( A . N . ) 


25 - 6 - 83 
( A . N .) 


6 -8 - 83 
( A . N .) 


6 -6 -83 
( A N .) 


16 -8 -83 
( A . N .) 
28 - 7 -83 

(IN .) 
12 -9 - 83 
( F . N .) 


7 -6 -83 
( F . N . ) 


27 - 8 - 83 
( F . N .) 


30 -6 - 83 
( A . N .) 


S /Shri 
1. P. C . Kashiy Superintendent 

( Tech .), 
Divisional Office , 

Bhopal. 
2 . S . V . Virani Superintendent 

(Prey. ), 
Hqrs. Office 

Indore . 
3 . R . B . Dalela Superintendent 

(Audit), 
Hars. Office , 

Indore . 
4 . K . B . Myghe Superintendent. 

( C . Ex. ), 

Khandwa . 
5 . D .S , Agarwal Supărintendent 

(Audit ), 
Hars, Office, 

Indore . 
6 . PB Deshpando Superintendent 

( Tech . ) 
Hqrs. Office , 

Indore . 
7 . V .S . Korde Surorintendent 

( Prev.) . 
Divisional Office 

Satna . 
8 S Dasgupta Superintendent 

( Tech ), 
Divisional Office , 


S / Shri 
11. K . K . Mishra Superintendent, 

( C . Ex. ), 
Range - ili, 

Satna . 
12 . M . K . Wardad - Superintendent, 
kar ( C . Ex. ), 

Raigarh 
13. B . M . Survey Superintendent 

( Prev .), 
Divisional Office , 

Sagar. 
14 . J.P . Shrivastava Superintendent, 

Range -JU . 

Jabalpur, 
15 . G . S . Chauhan Superintendent, 

Range Amlai 
16 . C .B . Rai Superintendent, 

Range Burbanpur 
17. Madhukar Superintendent, 
M . Ingole Range- JIL , 

Indore . 
18 . B . K . Chakraverty . Superintendent 

( Tech ), 
Divisional Ollica, 

Bhilai. 
19. G .D . Mu ale Superintendent, 

Range - II. 

D : was. 
20 . S . N . Pachpor Superintendent, 

Range - II 

Sagar . 
21. M . M . Guru Superintendent, 

Range, Rewa. 
22. R . P . Singh Superintendent 

( Prev ,) 

Divl, Office , 

Jabalpur. 
23 . S . M . Chauhan Superintendent, 

Range -IT , 

Ujjain . 
24 . M . L . Das Superintendent 

( Audit ), 
Hqrs. Office , 

Indore . 
25 . P .P . Dafade Superintendent, 

Range - IT, 

Jabalpur. 
26. V.S . Pawar Superintendent, 

Range II, 
Indore . 


25-6 -83 
( A . N .) 


12 - 9 -83 
( F . N .) 


15 - 9 -83 
( A . N .) 


13 7 83 
( F . N .) 


1- 1 -83 
( A . N .) 
27- 8 -83 
( F . N . ) 


13 - 7 - 83 
( F . N . ) 


15 -6 -83 
( F . N .) 


19 - 8 -83 
( F . N .) 


Raipur 


19 - 8 -83 
( F . N .) 


6 -6 -83 
( A . N .) 


19 - 9 - 83 
( F . N .) 


9 . V . D . Chandorkar Superintendent 

(Prev .), 
( Custodian of seired 
goods) . 
Hors Office , 

Indore, 
10 . R .K . Jha Superintendent, 

Range - V , 
Bhopal 


30 - 9 -83 
( F. N .) 


30 -6 -83 
(A . N .) 


[ C . No. [ (3) 9 -Con /83/ 5666 ] 


[ भाग II - - खण (ii )] 


भारत का राजपन्न : नवम्बर 5, 1983/ कार्तिक 14 , 1905 
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अधिसूचना सं० 12/ 83 
का० आ04068. - --मध्य प्रदेश समाहर्तालय , इन्दौर 
के निम्नलिखित अधीक्षक , केन्द्रीय उत्पाद शुल्क , सम्ह " ख " 
निवर्तन की आय प्राप्त करने पर उनके नाम के 
दर्शाई गई तिथि को शासकीय सेवा से निवत्स हये । 

सर्वश्री 
( 1 ) आर० बी० सक्सेना 31 -7-1983 ( अपरान्ह ) 
( 2 ) आर० जी० विधाले 31 -8 - 1983 ( अपरान्ह 
( 3 ) वी० जी० काले 31 - 8-1983 ( अपरान्ह ) 
( 4 ) एच० जी० बहाले 30- 9-1983 ( अपरान्ह) और 
( 5 ) पी० के० खाण्डेकर 30-9-1983 ( अपरान्ह ) 
[प० सं० II ( 3 ) गोप/ 83/ 5638] 

एस०के० घर, समाहर्ता 
NOTIFICATION NO . 12 /83 


S . O . 4068.- -. The following Superintendents of 
Central Excise , Group B having attained the age 
of superannuation retired from Government seivice 
on the dates shown against each : 

S/ Shri 
1 . R . B. Saxena 

31- 7- 83 ( A . N.) 
2. R. G. Vidhale 

31 - 8- 83 ( A. N.) 
3. V. G . Kale 

31- 8 -83 ( A. N.) 
4. H .G . Banaley 

30 - 9- 83 ( A . N.) : arid 
5 . V . K . Khandukar 30 - 9- 83 ( A. N. ) 

[ C. No . II ( 3) 9- Con/ 83/ 5638 ) 

SK. DHAR, Collector. 
प्रायकर आयुक्त कार्यालय, विदर्भ 

नागपुर, 22 सितम्बर , 1983 
__ का . आ० 4069. - - वित्तीय वर्ष 1982- 83 की अवधि 
के लिए उन निर्धारितियों के नाम एवं अन्य विवरण की 
सूची नीचे दी जा रही है अर्थात अनुसूची- I में , वे व्यक्ति तथा 
हिन्दु अविभक्त कुटुम्ब जिनका 2 लाख से अधिक आय 
पर निर्धारण किया गया हो , तथा अनुसूची -II में वे 
फर्म , व्यक्तियों के समुदाय तथा कम्पनी जिनका 10 लाख 
से अधिक आय पर निर्धारण किया गया हो , : ( i ) 
इंगित प्रास्थिति - व्यक्तियों के लिए , ध्य हिन्दु अविभक्त 
कुटुम्ब के लिए हिअकु पंजीकृत फर्म के लिए पफ , 
व्यक्तियों के समुदाय के लिए दसम् तथा अम्पनो 
के लिए क ( ii ) निर्धारण वर्ष (iii ) विवरणी में 
दर्शायी आय (iv ) निर्धारित की गई आय ( v ) 
देय कर ( vi ) निर्धारित द्वारा अदा किया गया कर, 
दर्शाया है :-- - 

__ अनुसूची -I 
1. श्री रावजोभाई मंगलभाई पटेल , रेलटोलो, गोदिया । 

(i ) भ्य ( ii ) 1982- 83 ( iii ) 2, 30, 180 रु० 
930 GI/ 83 - 2 


(iv ) 2, 30, 756 रु० ( v ) 31, 16850 ( vi ) 31 ,16850 
2. श्रीमती संतादेवी अग्रवाल, इमामवाणा रोड , नागपुर । 
( i ) व्य ( ii ) 1981- 82 ( iii ) 2, 89, 630 रु० (iv ) 
2, 90, 51 06 0 ( v ) 1, 68, 857 रु० (vi ) 1, 68, 857 रु० 

3. मास्टर संजय पूरनलाल अग्रवाल , इमामबाड़ा रोड , 
नागपुर । 

( i) व्य ( i) 1981 - 82 (iii ) 2, 52, 250 ₹० 
(iv ) 2, 52,250 रु० ( v ) 1,43, 605 रु० ( vi ) 

1 , 43, 605 F० 
4 . श्री गिरधर गोपाल मोर, मोर भवन, तुमसर । 

(i) हिअ ( ii ) 1980- 81 (iii ) ) ) 2, 624 रु० 
(iv ) 3, 91,110 रु० ( v ) 3, 65, 243 रु० ( vi ) कुछ 

नहीं 
5. श्री ए वाय , खरे, शकर नगर, नागपुर । 
( i) व्य (ii ) 1980- 81 ( iii ) 57, 660 रु० 

___ ( iv ) 2, 47, 980 रु० ( v ) 1,8 9,217 १० 

( vi ) 32,957 रु० 
6. श्री आर० जी० अग्रवाल, सीताबर्डी, नागपुर । 
( i) व्य ( ii ) 1980- 81 ( iii ) 56, 370 ₹० 
( iv ) 2, 48, 790 रु० ( v ) 1, 90, 4 04 रु० ( vi ) 

कुछ नहीं । 
7. श्री असगर अलो हस्न अली, इतवारी, नागपुर । 
(i ) व्य (ii ) 1981- 82 (iii ) 4, 24,610 रु० 

( iv ) 4,55, 440 रु० (v ) 2, 79 ,131 ६० 

( vi ) 2, 57, 363 रु० । 
8. श्री श्रीकृष्ण जानकीलाल बंद, प्रो० इन्डस्ट्रीयल एजेन्सीस , 

नागपुर 
(i ) थ्य ( ii ) 1976- 77 (iii ) 13, 000 रु० 
( iv ) 44, 73, 527 रु० ( v ) 78, 14, 286 रु० 

( vi ) 935 रु० 
9. श्री बद्रीप्रसाद ओकारमल अग्रवाल, गोन्दिया । 
( i) हिझुक (ii ) 1982-82 ( iii ) 2,15, 100 रु० 

( iv ) 2,15, 100 रु . ( v ) 1, 19, 108 रु० 

( vi ) 1, 19, 108 रु० 
10. श्री प्रीतमसिंह बुद्धसिंह होग , गोन्दिया । 
(i ) ग ( ii) 1982-83 ( iii ) 2, 30 ,360 रु. ( iv ) 
2 , 30, 360 रू0 (v ) 1, 45, 426 रु . ( vi ) 4 514 रु . 
11. श्री एम० आर० बागड़ी, इतवारी, नागपुर । 
( i ) व्य ( ii ) 1981 -82 ( iii ) 8, 56, 400 रु . 
( iv ) 8, 83,220 रु० (v ) 6, 96 , 537 रु० ( vi ) 
81, 930 रु० 
12. श्री एम० आर० बागड़ी, इनवारी, नागपुर । 
( i ) व्यय ( ii ) 1982 - 83 ( iii ) 5, 70, 000 रु० 
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23. जैका ऑटोमोबाइरस प्रा०fo, ,गपुर । 

( i) क ( ii ) 1980- 81 ( iii ) 6, 74,950 रु० ( iv ) 
13, 71 , 06(370 ( v ) 10, 09, 085 रु० ( vi ) 4, 31,109 

रु० । 
24. शारटा इन्डस्ट्रीज एण्ड इंजीनियरिंग वर्म, नागपुर । 

( i) क (ii ) 1980- 81 ( iii ) 3, 66, 638 रु० ( iv ) 
19, 02, 960 रु० ( v ) 14, 60, 730 ० ( vi ) 

8, 81, 715 रु० । 
25. एम० जी० ग्लास वर्म प्रा . लि काल, चन्द्रपुर । 

(i ) क ( ii ) 1981-82 (iii ) 7, 83, 000 रु० ( iv ) 
10, 9.:, 140 रु० ( v ) 6, 94, 150 रु . ( vi ) 6, 08, 500 


26. मासं अब्दुल हमैन मुल्ला अल्लाबक्शजी, इतवारी, नागपुर । 

( i ) प फ (ii ) 1981- 82 ( iii ) 9, 96, 930 रु० (iv ) 
10, 79, 285 रु० ( v ) 2, 71 , 052 ( vi ) 2, 47,789 रु० 


[ फा० सं० तक एवं जसम्प /287 / 42-ए/ 83 -84] 


( Office of the Commissioner of Income-t2x,) 

Vidarbha 


( iv ) 5 70020 रु० ( v ) 3, 79, 023 रु० 

( vi ) 2, 93, 170 म० 
13. श्र, लक्ष्मणसिंह पी० वर्मा, फुने गाट , नागपुर । 
(i ) व्य ( ii ) 1982- 83 (iii ) 8, 17, 000 रु० 

( iv ) 8, 25, 000 रु० ( v ) 5, 33,928 रु० 

( vi ) 4, 66,502 रु० 
13. श्री डी० बी० मलहोत्रा, सीतामडी, नागपुर । 

( i) व्य ( ii ) 1982- 83 ( iii ) 2, 40, 400 रु० 
(iv ) 2,40, 400 रु० (v ) 1,49, 354 रु० 

( vi ) 1, 36, 741 रु० 
15. श्री एम० एम० बालपांडे , गणेश नगर, नागपुर । 
(i) व्य ( ii ) 1980- 81 ( iii ) 8, 280 F० (iv ) 

(v ) 7, 54, 2.40 रु० ( vi ) 7, 69, 89 ? 

( vii ) कुछ नहीं 
16. श्री अब्दुला भाई हमनअल , इतबार , नागपुर । 
(i ) व्य ( ii) 1981- 82 ( iii ) 4,56,500 रु 

( iv ) 4, 87, 320 रु० (v ) 3, 00, 1721 रु० 
( vi ) 2. 78, 410 २० 

अनुसूची- II 
17. विदर्भ को - आपरेटिव मार्केटिंग मोसायटी लि . गणेशपेठ , 

नागपुर । 
(i ) मनम् । (ii ) 1979- 80 (iii ) कुछ नहीं (iv ) 
18, 40, 340 रु० ( v ) 9, 95, 475 रु० ( iv ) 9. 95, 475 

रु० । 
18 . प्यारचंद केमरी मल पोरवाल प्रा . लि . कामठी । 

(i ) क (ii ) 1980- 81 ( iii ) 9, 40, 135 रु० (iv ) 
11, 73, 680 रु० ( v ) 8, 23, 60 3 रु० ( iv ) 6, 06, 385 

रु० । 
19. मैसर्स घरे एण्ड तारकुंडे, नागपुर । 

( i ) पफ ( ii ) 1980- 81 (iii ) 3, 13, 360 रु० (iv ) 

11, 36, 060 रु० (iv ) 2, 51, 430 रु० ( v ) कुछ नहीं । 
20. सेन्ट्रल प्रोविसेंन मैगनीज और कं० लि०, नागपुर । 

(i ) क ( ii ) 1980- 81 ( iii ) हानि 3, 76 , 779 रु० 
( iv ) 17, 94, 760 रु० ( v ) 17, 69, 380 रु० ( vi ) 

कुछ नहीं 
21 . बजाज प्लास्टिक लि० , इमामबाड़ा रोड , नागपुर । 

(i ) क ( ii ) 1980- 81 ( iii) 41 , 00, 080 रु० ( iv ) 
46, 31, 810रु० ( v ) 29, 87 , 351 रु . ( vi ) 24, 16, 632 

रु० । 
22. मैंगनीज और इंडिया लि० , माउंट रोड, नागपुर । 

( i ) क (ii ) 1980- 81 ( iii ) 1 05. 25, 890 रु० ( iv ) 
1, 6621 , 051 रु० ( v ) 1 11 ,78,194 रु० ( vi ) 
61 , 23, 260 रु० 


Nagpur, the 22nd September, 1983 
S. 0 . 406 ) .--- Following is the list of the names 
and other particulars of the assessees namely Indivi. 
duals and HUF : assecsed on an income over Rs. 2 
lakhs in Sehrdule- I, and Firms A. O . P . and Com 
paniag a sared on an income over Rs. 10 lakhs in 
Schrdule - IT , during the financial year 1982 - 83 : (i ) 
Indicatrs status l for Individuals , H for Hindu 
Un livider Families, RF for Registrred Firms, AOP 
for Avociation of Persons and Co for Companies 
(ii ) for assessment y - at , (iii) for Income Returned , 
(iv) for income assessed , ( v ) for tax payablc & ( vi ) 
for tax paid by the assesse : 


SCHEDULE- I 


1. Shri Raojibhai Margalbhai Patel, Railtoly , 

Gondia . 
( i) (ii ) 1982-83 ( iii) Rs. 2, 30 180 (iv) Rs. 2.30, 756 

( v) Rs. 31,168 (vi ) R3. 31,168. 
2. Smt . Sitadevi Agrawal, Imambada , Road . 

Nagpur . 
(i ) I (ii) 1981 - 82 (iii ) Rs. 2, 89,630 (iv ) Rs. 2 , 90 , 516 

( v ) Rs. 1, 68 , 857 ( vi) Rs. 1, 68. 857 . 
3. Mast . Sanjay Pura. lal Agrawal. Im.imbada 

Road , Nagpur . 
(i) (ii) 1981 - 82 ( iii ) Rs. 2 ,52 ,250 (iv ) Rs. 2, 52 . 250 

( v ) Rs. 1, 43. 605 ( vi ) Rs. 1, 43, 605 . 
4. Shri Girdhar Gopal Mor, Mer Bhawan, Turn ar . 

(i) H (ii ) 1980 -81 ( iii ) Rs. 2,624 (iv ) Ri. 3,91, 110 
( v ) Rs. 3, 65, 243 (vi ) Rs. Nil. 


- - - 


- - - 


- - - 


- 


- 


- 


- 


- - 


- -- - 


- - - 


- - 
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5. Sh i A .Y . Khare , Shankar Nagar, Nagpur. 

(i) Cc . ( ii ) 1980- 81 ( iii) R .. 9,40, 135 ( ii ) R . . 
(i ) [ (ii) 1980 - 81 ( iii) Rs. 57, 660 (iv) R . 2, 47,960 

11, 78.650 (v ) R . 8, 23, 603 (vi) R... 6.06,386. 
( 1 ) R . 1, 69, 217 ( vi) Rs. 32. 957 . 

19. M/ .. Kharra l T . k lid , N. gpur . 
6. Sri R . G . Agraw.ii, Sit. burdi, Nagpur . 

(i) RE ( ii ) 1930-21 (iii) R3. 3 13,360 

(11) R , 113506 ) (VR 251, 430 (vi) Nl. 
(i ) I (ii) 1980- 81 (iii ) R : . 56 370 ( iv ) R . 2, 48 , 770 
( v) Rs. 1, 91 ),404 (vi) Rc . Nil . 

20. Catal Poi. "; M . g ! ! , Oil Co. Ltd. , 

___ N. Bp li . 
7. Shri Aigarali H amali, I: w.ali, Nagpur. 

(i) CD ( ii ) 1930-81 (iii ) Lys Rs., 3,76 779 
(i) [ ( ii ) 1981 -82 (iii ) Rs. 4 24.610 (iv ) R ,. 4 , 55 , 4410 

(iv ) Rs. 17, 314 , 760 (: ) RS. 17, 69, 380 ( vi ) Nil. 
( v ) Rs. 2 , 73, 13 } (vi ) Rs. 2, 57 ,363 . 

21. Bijij Plz tic Ltd., Imr mbi. da Road , N. gpur . 
8. Shri 1. 1 ik inna Jakilal Brit, Priip . Industrial 

(i) C . ( ii ) 1930 - 31 ( iii ) R :, 41 ,00 , 0६0 ( iv ) 
Ag :jrti.s, Nagpur. 

R : 46, 31, 810 (: ) Rs. 29 87, 351 ( i) R . 24, 16 632 . 
( j) I ( ii ) 1976- 77 (iii ) Rs. 13 000 (IV ) Rs. 44 .73 ,537 

22. Mingus 0 : Ild ? Ltd . Mount Road , 
( v) R :. 78 , 14 286 ( vi) Rs. 935. 

N .. gpur . 
9 . Siti Budriprasad Omkarmil Agrawal, Gondia . 

(i) C ) ( ii ) 19 : 0- 31 (ii ) Rs. 1 ,0525 890 (iv ) 
( 1 ) H ( ii ) 1952 - 83 ( iii ) Rs. 2 , 15 , 100 (iv ) Rs. 2 , 15 , 100 

R . 1 . 65,21, 051 ( V Rs. 1, 11, 73, 194 (vi) 
( v ) R .. 1 ,19 ,108 ( vi) R ,. 1, 19 .108 . 

R... 61 ,2326 ). 


23. Jaiki Atomobil i Pvt. Ltd , Nagpur. 

(i ) Ch (ii) 1930 - 81 ( iii) R . 6, 74 950 ( iv ) 
__ _ Rs. 12, 71,060 ( v) Rs. 10 ,09, 085 (vi ) Rs , 4, 31, 109 . 
24 . Sharda Industıius & Engiacering Work : Nagpur . 

(i ) Co ( ii) 1930 -81 ( iii) Rs. 3, 66 , 638 (iv ) Rs . 

19,02, 960 (v ) R.;. 14,60, 730 (vi) R... 8, 81,715. 
25 . S . G . Glass Wuik ; Pvt. Ltd ., Co . Chandrapur. 

(i) Co . ( ii ) 1981- 82 (iii) Rs. 7, 83 Cc0 (iv ) 
Rs. 10 , 92, 140 ( v) Rs. 6 ,94, 150 (vi) Rs. 6. 08 ,500 . 


10 . Shri Pritamjingh Budhsingh HDa, Gondia . 

(1) I ( ii ) 1982 - 83 ( iii) R... 2, 30 . 360 (iv ) R ,. 2, 30 , 360 . 

( v) Rs. 1, 45, 426 ( vi) Rs. 4, 514 . 
11 . Shri M R . Bagdi, Itwari Nagpur . 

( i) I ( ii ) 1981 - 82 ( iii ) Rs. 8, 58, 400 (iv ) Rs. 8,83, 220 

( v) Rs. 6 .96,537 ( vi ) Rs. 81, 930 . 
12. Shri M R . Bagdi, LIVati, Nagpur . 

( i) I (ii) 1982 - 83 ( iii) Rs. 5 , 70 ,000 (iv) R ;. 5, 70, 020 

( v ) R3 3, 79,023 ( vi) Rs. 2, 93, 170 . 
13. Shri Laxman singh P. Verma , Fuley Market, 

Nagpur . 
(i) 1 ( ii ) 1982- 83 (iii ) Rh. 1, 17, 000 (iv ) Ri. , 25 ,000 

( v) Rs. 5, 32 ,923 ( vi) Rs. 4,66, 502 . 
14 . Sini D . B. M .110tra, Sit. bur .li, N.. gpur . 

(i) I ( ii) 13.32-33 (ii ) R . 2 4 ), 400 (iv ) Rs. 2 ,40 , 400 

( v ) R .. 1,49.354 (11) Rs. 1, 36,741 . 
15 . S S M Balp1 11:, Gant Nag.t . Nagp :11 . 

(i) I ( ii ) 19301-31 (iii) R ,, 3.280 (iv ) R7. 7.54,240 

( v ) R7 . 7, 69, 892 ( vi) Rs. Nil. 
16 . S 71i Abdulla Bhai H . znali, Itwari, Nagpur. 

(i) [ ( ii ) 1981 -82 ( iii ) Rs. 4,56. 500 (iv) Rs. 4 ,87, 320 
( v ) Rs. 3,00 , 172 ( vi) Rs . 2, 78, 410 . 


26. M /. . Abdul Hussain Mulla , Allabuxji, Itwari , 

Nagpur. 
( i) RF ( ii ) 1981 - 82 ( iii) Rs. 9 ,96 930 ( iv ) 
Rs. 10 , 79, 265 (1 ) Rs. 2, 71 , 652 ( vi ) R ,. 2 , 47, 789 . 


[ V. NO . Tch. & PR/ 287/ 42A/ 83-84 ] 


का आ० 4070 -- - वित्तीय वर्ष 1982-83 के दौरान 
ऐसे व्यक्तियों , जिन पर रु० 5000/ - रो कम की शास्ति नहीं 
लगायी गयी थी , उन व्यकिायों को सूची नीचे दीए अनुसार 
है । ( 1 ) इंगा प्रायशि ---- व्यक्तियों के लिए " व्य ", हिन्द 
अविभक्त कुटुम्ब के लिए "हिअकु ", पंजीकृत फर्म के लिए 
“पफ ", अपंज कृत फर्म के लिए " अपफ ", कम्पनी के लिए 
" क " , तथा सहकारी समिति के लिए " न . मति ", व्यकिायों के 
समुदाय के लिए "व्यसभ " ( 2 ) निर्धारण वर्ष ( 3 ) शास्ति 
की राशि ( 4 ) किस धारा के अधीन शास्नि लगायी गयी है । 
1 . श्री रावजो भाई मग त नाई न, रेनोना,गोला । 

( 1 ) व्य ( 2 ) 1981- 82 ( 3 ) 6, 000/ - रु० ( 4 ) 
__ 271 ( 1 ) ( सी ) 
2. श्री रावजी भाई गगा भाई पटेल , रेलटोली, गोदिया । 

( 1 ) व्य ( 2 ) 1982- 83 ( 3 ) 6, 000 / - रु० ( 4 ) 
271 ( 1 ) ( सी ) 


SCHEDULE- II 


17 . Vidarb ict Co- operative Markting Society Ltd ., 

Ganeshp : th , Nagpur , 
(1 ) HOP ( ii ) 1979- 80 ( iii) Nil (1 ) Ri. 18. 48, 340 

( v ) Rs. 9 , 95 , 475 ( vi ) 9 . 95 , 475 . 
18 Pyarechand Keshariinal Porwal Pvt. Ltd . Kamptce . 


- - 


- - - - 


- - - 
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3. मैसर्स ओरियन्ट वॉच कं०, नागपुर । 

17. म मर्सडी०पी० पारधी एण्ड कं०. नागपुर । 
( 1 ) पफ ( 2 ) 1966-67 ( 3 ) 26, 000/ - रु ० ( 4 ) 

( 1 ) पफ ( 2 ) 1979- 80 ( 3 ) 23, 020 रु० ( 4 ) 
271 ( 1 ) ( सी ) 

271 ( 1 ) ( सी ) 

__ 18. मंसर्स डी०पी० पारधी एण्ड कं० नागपुर । 
4. शेतकी सहकारी जिनिंग एण्ड प्रेमिंग फैक्टरी लि . आर्वी, 

( 1 ) पफ ( 2 ) 1980- 81 ( 3 ) 23,467 10 ( 4 ) 
जिला -वर्धा । 

271 ( 1 ) ( सी ) 
( 1 ) व्यसम , ( ममिति ) ( 2 ) 1978-79 ( 3 ) 7, 184/ 

19. मैसर्स डी०पी० पारधी एण्ड कं० , नागपुर । 
२० ( 4 ) 271 ( 1 ) ( ए ) 

( 1 ) पफ ( 2 ) 1979- 80 ( 3 ) 8, 288 रु० ( 4 ) 271 
5. मैसर्स होटल जैगसन्स , सी०ए० रोड, नागप र । 

( 1 ) ( ए ) 
( 1 ) पफ ( 2 ) 1981 - 82 ( 3 ) 22, 186 रु० ( 4 ) 20. मैमर्स विकास ऑटोमोबाइल्स , परतवाडा । 
271 ( 1 ) ( ए ) 

( 1 ) पफ ( 2 ) 1981- 82 ( 3 ) 7, 983 रु० ( 4 ) 271 
6. मैसर्स होटल जैग पन्म, सो०ए० रोड, नागप र । 

( 1 ) ( सी ) 
( 1 ) पफ ( 2 ) 1982- 8 , ( 3 ) 14, 700 रु० ( 4 ) 21. दादाभाई दोशीभाई ( हिरनभाई ) जाल चैरीटेबल ट्रस्ट , 
271 ( 1 ) ( ए ) 

कामठी । 
7. मैसर्स भारत मोटर साइकल हाउस , नागपुर । 

( 1 ) व्यसम , ( 2 ) 1978- 79 ( 3) 25 ,208 रु० ( 4 ) 
( 1 ) पफ ( 2 ) 1981 - 82 ( 3 ) 10, 476 रु० ( 4 ) 271 ( 1 ) (ए ) 
271 ( 1 ) ( ए ) 

[ फा० सं० तक . एवं जसम्प/ 207 / 42-ए/ 83- 84 ] 
8. मैसर्स भारत मोटर साइलहाउस , नागपुर । 

( 1 ) पफ ( 2 ) 1982- 83 ( 3 ) 5,400 रु० ( 4) 271 
( : ) (ए ) 

S .O . 4070 . - Filla yig is the list of persons of 

whom perm lty not less than Rs. 5, 000/- was imposed 
9. श्री सरदार गुलशन पालसिंह आनन्द , नागपुर 

during the financial year 1982 -83 (i) Indicating Status 
( 1 ) व्य ( 2 ) 1978- 79 ( 3 ) 9, 900 रु० ( 4 ) 271 I for Individual, H for Hindu Undivided Families , 
( 1 ) ( सी ) 

RF for Registered Firms, URF for Unregistered 

Firms, C ) for Companies and STY for Co - operative 
10. श्री सरदार गुलशन पालसिंह आनन्द , नागपर । 

Sciety, “ AOP for Ass scit .tion of Persons, (ii ) for 
( 1 ) व्य ( 2 ) 1979- 80 ( 3 ) 12, 61 8 रु० ( 4 ) 271 A » - $$.ncut Year (iii ) Amount of Penalty ( iv ) Siction 
( 1 ) ( सी ) 

under which penalty w . imposed. 
11. श्री सरदार जमबीर सिंह आनन्द , नागपुर । 

1. Shri Ra jibhai Maganbhai Patel, Rail Trly , 

Gondia . 
( 1 ) व्य ( 2) 1977- 78 ( 3) 5, 676 रु० ( 4) 271 

(j) [ ( ii ) . 981-82 ( iii ) Rs. 6, 000/- ( iv ) 271( 1)( c) 
( 1 ) ( ए ) 

2. Shrj Ra jibhai Maganbhai Patel, Rail Toly , 
12. श्रीमती सरलाबाई के० धनवटे , रामदास पेठ, नागपुर । 

Gondia . 
( 1 ) व्य ( 2 ) 1977- 78 ( 3 ) 5, 500 रु० ( 4 ) 273 

(i) I ( ii ) 1982 -83 ( iii) Rs. 6, 000/- (iv ) 271 (1 )(c ). 
3 . M /s .OrientWatch Co. ,Nagpur. 

(i) RF (ii) 1965-67 (iii ) Rs. 26, 000/- (iv) 271 (1) c. 
13. मैसस महाराष्ट्र स्टल र लिंग मिल्स, नागप र । 

4 . Shetki SubukarıGinning & Pressing Fictory Ltd .; 
( 1 ) पफ ( 2 ) 1677- 78 ( 3 ) 61, 000 रु० ( 4 ) 

Arvi, Dist. Wardha . 
271 ( 1 ) ( सी ) . 

(i) AOP ( STY ) (ii) 1978- 79 (iii ) Rs. 7, 184/- ( iv ) 

271 (1 )/ a). 
14. मैसर्स महाराष्ट्र ट क रेलिंग मिल्स , नागपुर । 

5. M/s. Hotel Ji. gsons, C. A. Road , Nagpur . 
( 1 ) पफ ( 2 ) 1978- 79 ( 3 ) 47, 000 रु० ( 4 ) 

(i ) RF( ii ) 1981- 82 (iii ) Rs. 22, 186/- (iv ) 271( 1)( a) . 
271 ( 1 ) ( स . ) 

6 . M /s. Hotel Jagsons, C . A . Road , Nagpur. 
15. मैरार्स महाराष्ट्र स्टल रोनिग मिल्स , नागपुर । 

___ (i ) RF( ii ) 1982- 83 ( iii ) Rs. 14, 700/- (iv ) 271 (1)( a ). 
( 1 ) पफ ( 2 ) 1979- 80 ( 3 ) 1, 20, 000 रु० ( 4 ) 7. M /s. Bharat Mut or Cycle House, Nagpar . 

___ (i) RF( ii ) 1981 - 82 ( iii ) Rs. 10 , 476/- ( iv) 271 (1 )( a ). 
271 ( 1 ) ( सं. ) 

8 . M /s . BharatMotor Cycle House, Niepui. 
16. मैसर्स महाराष्ट्र ट ल रोलिग मित्स , नागपुर । 

( i) RF (ii) 1982- 83 (iii ) Rs. 5, 400/- ( iv ) 271 ( 1)( a ). 
( 1 ) पफ ( 2 ) 1980- 81 ( 3 ) 2, 71 , 000 रु० ( 4 ) 9 . Shri Sardar Gulshan Palsingh Ant . nd , Nagpur. 
271 ( 1 ) ( सा ) 

(i) 1 ( ii ) 1978 - 79 ( iii ) Rs. 9, 900/- ( iv ) 271 (1 )( c). 
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10 . Shri Sardar Gulshan Palsingh Anand , Nagpur . 

( i) I ( ii ) 1979 - 80 ( iii ) Rs. 12, 618 /- (iv ) 271 ( 1 )( c) . 
11. Shri Sardar Jasbirsing Anand, Nagpur . 

(i) I (ii ) 1977 - 78 ( iii ) Rs. 5, 676/- ( iv ) 271 (1 )( E ). 
12 , Smt. Saralabai K , Dhanwatey , Ramdaspcth , 

Nagpur . 

(i) I ( ii ) 1977- 78 ( iii ) Rs. 5, 500/- ( iv ) 273(1.). 
13. M/s. Maharashtra Steel Rolling Mills, Negpur . 

(6) RF ( ii ) 1977- 78 (ii)) Rs. 61, 000/ - (iv) 271( a )(c ). 
14 . M /s .Maharashtra Steel Rolling Mills, N .ßpul, 

(i) RF ( ii ) 1978- 79 ( iii ) Rs. 47,000/- ( iv ) 271( (1 )c ). 
15 . M /s. Maharashtra Stecl Rolling Mills , Nispur . 

(i) RF(ii ) 1979 -80 ( iii ) Rs. 1, 20. 000/-( iv) 271 (1)( c. 
16 . M /s . Maharashtra Steel Rolling Mills , Nagpur . 

(i ) RF( ii) 1980- 81 (iii ) Rs. 2, 71, 000/- (iv) 271(1 )(c ). 
17. M /s . D . P . Paradhi & Co. , Nagpur . 

(i ) RF( ii ) 1979 - 80 ( iii ) Rs. 23, 020/- ( iv) 271( 1)( c). 
18. M/ s. D . P. Paradhi & Co., Nagpur , 

(i ) RF(ii) 1980- 81 (iii ) Rs, 23, 467/- (iv ) 271 (1)( c ). 
19. M / s. D . P. Paradhi & Co ., Nagpur , 

( i) RF ( ii ) 1979 - 80 (iii ) Rs. 8 , 288/ - ( iv ) 27118 )( 1 ) . 
20 . M /s. Vikas Automobiles, Paiatwa da . 

(i) RF ( ii) 1981- 82 ( iii ) Rs. 7, 983/- ( iv) 271( 1)( c) . 
21. Dadabhai Doshibai (Hiranbhai) Zal Charitable 

Trust , Kamptcc . 
( i) AOP (ii ) 1978- 79 ( iii ) Rs . 25,208/- (iv) 271 (1)(c ). 


[ E. No. Tech. & PR/ 207/42- A/83-84 ] 


5. श्रीमती सुमित्राबाई बूटी, नागपुर । 

( 1 ) व्य ( 2 ) 1982 3 ( 3 ) 10, 81 , 200/15, 733420 

रु० ( 4 ) 34, 080 रु० ( 5 ) 15, 740 रु० 
6. श्री वी०के० बूटी, नागपुर । 

( 1 ) व्य ( 2 ) 1982- 83 ( 3 ) 12, 55, 800/ 12 , 71, 050 
___ ० ( 4 ) :22, 250 रु० ( 5 ) 20, 790 रु० 
7. श्रीमती कांचन बूटी , नागपुर । 

( 1 ) व्य ( 2 ) 1982- 83 ( 3 ) 10, 78, 400/ 11, 03, 400 
___ ० ( 4 ) 13, 850रु० ( 5 ) 15, 640 रु० 
8. श्री प्रेमराज गुप्ता , कन्हान । । 

( 1 ) हिअकु ( 2 ) 1978- 79 ( 3 ) 80, 100/11, 90, 650 

रु० ( 4 ) 27, 922 रु० ( 5 ) कुछ नहीं । 
9. श्री मिलिन्द घिटणविस , चिटणविस पुरा , नागप र । 

( 1 ) व्य ( 2 ) 1988-83 ( 3 ) 12,51, 600/ 12, 3 0, 934 

रु० ( 4 ) 20, 660 रु० ( 5 ) 20, 660 रु० 
10. स्वर्गीय श्री एम०जी० चिटणविस, नागपुर के विल के निष्पादक 

( 1 ) प्य ( 2 ) 1982-8.. ( 3 ) 12, 69,400/ 

12, 48, 200 रु० ( 4 ) 21, 200 रु० ( 5 ) 21, 200 रु० 
11. रा० स्व० सेवक संघ , केन्द्रीय अर्थ विभाग , महल , नागपुर । 

( 1 ) व्यसम ( 2 ) 1978- 79 ( 3 ) कुछ नहीं/ 16, 83, 576 

रु० ( 4 ) 32,677 रु० ( 5 ) कुछ नहीं । 
12. रा० स्व० सेवक संघ , केन्द्रीय अर्थ विभाग. महल , नागपुर । 

( 1 ) व्यसमु ( 2 ) 1979- 80 ( 3 ) कुछ नहीं/17, 14, 526 

रु० ( 4 ) 33 759 रु० ( 5 ) कुछ नहीं । 
13. बी०एम० धनवटे रामदास पेठ नागपुर । 

( 1 ) हिअकु ( 2 ) 1978- 79 ( 8 ) 88, 400/ -- 

12,19, 600 रु० ( 4 ) 28, 936 रु० ( 3 ) कुछ नहीं । 
14. श्री शामरावडी० धनवट , रामदास पेठ, नागपुर । 

( 1 ) हिअक ( 2 ) 1978-79 ( 3 ) कोव विवरणो नहीं / 

17, 02, 900 रु० ( 4 ) 45, 852 रु० ( 5 ) कुछ नहीं । 
15. श्री यशवन्तराव डो० धनवटे , नागपुर । 

( 1 ) हिअकु ( 2) 1978- 79 ( 5 ) कोई विवरणी नहीं/ 

23, 60, 200 रु० ( 4 ) 63, 857 रु० ( 5 ) कुछ नहीं । 
16. श्री शिवाजीराव वी० धनवटे, नागपुर । 

( 1 ) हिअफ ( 2 ) 1978- 79 ( 3 ) 1, 49, 6 20/, 

24, 85, 130१० ( 4 ) 60, 729 रु० ( 5 ) कुछ नहीं । 
17. श्री शिवाजीराव वी० धनवटे, नागपुर । 

( 1 ) व्य ( 2 ) 1978- 79 ( 3 ) 5, 39, 200/ 17, 26, 490 

रु० ( 4 ) 46, 677 30 ( 5 ) कुछ नहीं । 
18. श्रीमती ताराबाई एम० घटाटे, सिविल लाइन्स , नागपुर । 

( 1 ) व्यय ( 2 ) 1978-79 ( 3) 6, 55, 990 / 

10, 97, 090 रु० ( 4 ) 16, 177 रु० ( 5 ) 9, 460 रु० 
19. श्री एस० एम० घटाटे , सिविल लाइन्स, नागपुर । 

( 1 ) हिमकु ( 2 ) 1978- 79 ( 3) 7, 46, 370/ 
12, 90, 840 रु० ( 4 ) 31, 427 रु० ( 5 ) 16, 634रु० 


का० आ० 4071. ---वित्तीय वर्ष 1982- 83 के दौरान 
ऐसे व्यक्तियों की सूची नीचे प्रस्तुप्त की जा रही है जिनका 
10 लाख रु० से अधिक शुर धन पर निर्धारण किया गया है । 
इंगित प्रास्थिति --- ( 1 ) व्यक्तियों के लिए " व्य ", हिन्द, अवि 
भक्त कुटुम्ब के लिए "हिअकु ", व्यक्तियों के समुधाय के लिए 
"व्यसमु ", न्यासों के लिये “न्या " ( 2 ) निर्धारण वर्ष ( 3 ) 
विवरणी में दर्शाया धन /निर्धारित किया गया धन ( 4 ) 
निर्धारिती द्वारा देय कर ( 5 ) निर्धारिती द्वारा अदाकिया गया 
कर,दर्शाया है : - - 
1. श्रीमती वर्षावेन प्रफुल्ल पटेल, रेल टोली, गोंदिया । 

( 1 ) व्य ( 2 ) 1982 - 83 ( 3 ) 15, 83, 800/ 16, 05, 809 

रु० ( 4 ) 32, 419 रु० ( 5 ) 32, 419 रु० 
2. श्री ई०सी० एदुलजी, नागप र । 

( 1 ) व्य ( 2 ) 1982- 83 ( 3 ) 13, 98, 05 8/13, 98,100 

रु० ( 4 ) 25,693 रु० ( 5 ) 25, 690 रु० 
3. श्री वी०के० बूटी , नागपुर । 

( 1 ) ध्य ( 2 ) 1981- 82 ( 3 ) 9, 76, 86 8/ 10,17, 870 

रु० ( 4 ) 14, 730 रु० ( 5 ) कुछ नहीं । 
4. श्रीमती सुमित्राबाई बूटी , नागपुर । 

( 1 ) व्य ( 2 ) 1981 - 82 ( 3 ) 7, 56, 900/12, 10,510 
रु० ( 4 ) 20, 690 रु०८( 5 ) 16, 690 रु० । 


- - - ----- 


- -- - -- - ... - - - - - - - 


- ---- - - - - -- - - - -- - -- - - - -- ... - . - - - -- - -- - - -- - - - - 


4234 THE GAZETTE OF INDIA : NOVEMBER 5 , 1983/KARTIKA 14 , 1905 (PART 1 - SEC , 3(ii)] 
- - - - - -- - - - - - - - -- - - -- . - " -- - - - - -- - - - - - - - - - - 
20 . श्री वी० डी० धनवटे, रामदास पेठ , नागपुर । 

34. श्रीमती मिनाक्षी देवी बजाज , वर्धा । 
( 1 ) व्य ( 2 ) 1978- 79 ( 3 ) 7,91, 600/ 

( 1 ) व्य ( 2 ) 1982 - 83 ( 3 ) 17, 73, 600 / 
28,56, 400 रु0 ( 4 ) 73, 72460 ( 5 ) कुछ नहीं । 

18, 33, 400 रु० ( 4 ) 45, 31 4 रु० ( 5 ) 42, 429 रु० 
21. श्री वी० डी० धनवटे , रामदासपेट, नागपुर । 

35. श्री नीरजकुमार बजाज , वर्धा । 
( 1 ) हिअकु ( 2 ) 1978- 79 ( 3) कोई चिंब रणी नहीं ! 

( 1 ) व्य ( 2) 1981- 82 ( 3 ) 42, 56, 200/ 
17,53, 900 20 ( 4 ) 47, 637 रु० ( 5 ) कुछ नहीं । 

48,53, 100 रु० ( 4) 1, 96, 468 रु० ( 5 ) 1, 66, 56 1 रु० 
22. श्री मारोतराव डी० धनवटे, नागपुर । 

36. श्री नीरजकुमार बजाज , वर्धा । 
( 1 ) व्य ( 2 ) 1978- 79 ( 3 ) 7, 21, 800/ 

( 1 ) व्य ( 2 ) 1982- 83 ( 3 ) 59, 57, 200/ 
20, 04, 800 रु० ( 4 ) 43, 915 रु० ( 5 ) कुछ नही । 

60, 78, 800 रु० ( 4 ) 2, 57, 690 रु० ( 5 ) 2, 51, 606 रु० 
23. श्री कृष्णराव डी० धनवटे , नागपुर । 

37. श्री मधु रकुमार बजाज, वर्धा । 
( 1 ) हिअकु ( 2 ) 1978- 79 ( 3 ) 1000 / 

( 1 ) व्य ( 2 ) 1982- 83 ( 3 ) 51, 20, 800/ 
20, 20, 700 रु० ( 4 ) 56, 977 10 ( 5 ) कुछ नहीं । 

52, 76, 900 रु० ( 4 ) 2,17, 59 5 ( 5 ) 2, 09, 791 रु० 
24. श्री शंकरराव डी० धनवटे, नागपुर । 

38. श्री तरंगचन्द्र जैन , वर्धा । 
( 1) हिअकु ( 2 ) 1978- 79 ( 3) कोई विवरणी नही/ 

( 1 ) व्य ( 2 ) 1982- 83 ( 3 ) 12, 46, 400/ 
16, 41, 700 रु० ( 4 ) 43, 709 रु० ( 5 ) कुछ नहीं । 

11, 00, 800 रु० ( 4 ) 16, 772 रु० ( 5 ) 16, 772 रु० 
25. श्रीमती उमादेवी अग्रवाल , वर्धा । 

39. श्रीमती सुमनदेवी जैन, वर्धा । 
( 1 ) र ( 2 ) 1982- 83 ( 3 ) 24, 58, 100 / 

( 1 ) व्य ( 2 ) 1981- 82 ( 3 ) 39, 74, 200/ 
25, 07, 700 रु० ( 4 ) 79, 133 रु० ( 5 ) 76, 657 रु० 

41, 91, 70050 ( 4 ) 1, 63, 338 रु0 ( 5 ) 1, 63, 338 
26. श्रीमती जानकी देवी बजाज , वर्धा । 
( 1 ) थ्य ( 2 ) 1982-83 ( 3 ) 18, 64, 500/ 

40. श्री अनुराग जैन , वर्धा । 
20, 46 ,900 रु० ( 4 ) 56, 097 60 ( 5 ) 49, 976 २० 

( 1 ) व्य ( 2) 1981- 82 ( 3 ) 15, 71, 500/ 

11, 71, 100 २० ( 4 ) 18, 880 रु० ( 5 ) 18, 880 रु० 
27. श्रीमती विमलादेवी बजाज , वर्धा ! 
( 1 ) व्य ( 2 ) 1982- 83 ( 3 ) 37, 97, 700/ 

+ 1. श्री गिरधर दास मथुरादास मोहता , हिगनघाट । 
39, 09, 20050 ( 4 ) 1, 49, 210 रु० ( 5 ) 1, 43, 633 रु० 

( 1 ) व्य ( 2 ) 1982- 83 ( 3 ) 5, 63, 900 / 

_ 16, 66, 600 रु० ( 4 ) 37.080 रु ० ( 5 ) 5, 029 रु० । 
28. श्रीमती किरनदेवी बजाज , वर्धा । 

2. श्रीमती सरलादेवी ग्यालदास मोहता , हिंगनघाट । 
( 1 ) व्य ( 2 ) 1982- 83 ( 3 ) 15, 50, 700 / 

( 1 ) व्य ( 2 ) 1982- 83 ( 3 ) 8, 93, 305/ 
16, 62, 900 रु० ( 4 ) 36, 905 ( 5 ) 31, 286 20 

14, 06, 900 रु० . ( 4 ) 26, 036 रु० ( 5 ) 11,616 रु० 
29. श्री शिशिर कुमार बजाज, वर्धा । 

( 1 ) व्य ( 2 ) 1980- 81 ( 3 ) 67, 13, 900 / 43. श्रीमती सुर्यकान्तादेवी रणछोड़दास मोहता,हिंगनघाट । 
69, 19, 400 रु० ( 4 ) 2, 99, 72010 ( 5 ) 2, 89, 747 रु० 

( 1 ) व्य ( 2 ) 1982 - 83 ( 3 ) 6,08, 400 / 

12, 93, 900 रु० ( 4 ) 22, 540 रु० ( 5 ) 9, 918 रु० 
30. श्रीमती कुमुव बजाज , वर्धा । 

44. श्रीमती शान्तादेवी गिरधरदास मोहता, हिगनघाट । 
( 1 ) व्य ( 2 ) 1982- 33 ( 3) 18, 35 ,900/ 19,40, 300 

( 1 ) ध्य ( 2) 1982-83 ( 3 ) 8, 82, 200/ 
रु० ( 4 ) 50, 762 ० ( 5 ) 50, 543 रु० 

( 4 ) 21 , 460९० ( 5 ) 11, 392 रु० 
31. श्री राजीवनयन बजाज, वर्धा । 

___ 45. श्री रणछोड़दास मथुरादास मोहता , हिंगनघाट । 
( 1 ) व्य ( 2 ) 1982-83 ( 3 ) 22, 45,700/ 
27, 46, 600 रु० ( 1 ) 91, 08150 ( 5 ) 66, 033 रु . 

( 1 ) व्य ( 2) 1982- 83 ( 3 ) 1, 81, 000/ 

12, 07, 200 ₹० ( 4 ) 19, 966 रु० ( 5 ) 3, 560 रु० 
32. श्री राहुल कुमार बजाज, वर्धा । 

( 1 ) व्य ( 2 ) 1980- 81 ( 3 ) 98, 00, 800/ 46. श्री विनोद कुमार रणछोडदास मोहता, हिंगनघाट । 
1,00, 22, 300 रु० ( 4 ) 4, 54, 865 रु० ( 5 ) 

( 1 ) व्य ( 2 ) 1982-83 ( 3 ) 5, 24, 800 / 
4,43, 791 २० 

___ 11, 24, 300 रु० ( 4 ) 17, 480 60 ( 5 ) 6, 245 १० 
33. श्रीमती सुनयना बजाज, वर्धा । 

47 श्री ग्वालदास मथुरादास मोहता, हिंगनघाट । 
( 1 ) व्य ( 2 ) 1982- 83 ( 3 ) 12, 09, 200/ 12, 09, 200 

( 1 ) ध्य ( 2 ) 1982-83 ( 3 ) 6, 98, 300/ 
रु० ( 4 ) 20, 028 रु० ( 5 ) 20 ,028 रु० 

16, 98, 300 रु० ( 4 ) 38, 665 रु . ( 5 ) 7, 716 रु० 
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भारत का राजपत . नवम्बर 5, 1983/ कातिक 14, 1905 

.. . - - - -- ---- 
48. श्री अरूणकुमार मोहता , हिंगनघाट । 

700 रु० ( 4) 18,518 50 ( 5 ) 4, 590 रु० 
( 1 ) व्य ( 2 ) 1982- 83 ( 3 ) 6, 39, 600/ 62. श्री संजीवकुमार पोरवाल, कामठी । 
12, 02, 700 रु० ( 4 ) 19, 831 रु. ( 5 ) 6, 543 रु० 

( 1 ) व्य ( 2) 1979-80 ( 3 ) 4, 63 ,120/11,49, 800 
49. श्री कमलनयन बजाज , वर्धा । 

रु० ( 4 ) 17, 495 रु० ( 5 ) 3381 रु० 
( 1 ) हिअकु ( 2 ) 1982- 83 ( 3 ) 33, 11, 700 / 

63. श्री सुनीलकुमार एन० पोरवाल , कामठी । 
34, 22, 000 रु० ( 4 ) 1 , 44, 352 रु० ( 5 ) 1, 39, 338 

( 1 ) व्य ( 2 ) 1979- 80 ( 3 ) 4, 81, 760 / 11, 21 , 800 

रु० ( 4 ) 16, 790 रु० ( 5 ) 3, 567 रु० 
50 . श्री मधु रकुमार बजाज , वर्धा । 

64. श्री राकेशकुमार पोरवाल , कामठी । 
( 1 ) हिअकु ( 2 ) 1982- 83 ( 3 ) 43, 16, 800 / 

( 1 ) व्य ( 2 ) 1979- 80 ( 3 ) 5, 02, 736/ 11, 33, 176 
44,57, 300 रु० ( 4 ) 1, 96 , 618 ० ( 5 ) 

रु० ( 4 ) 17, 130 रु० ( 5 ) 3, 743 रु० 
1, 89, 590 रु० 

65. श्री सतीशकुमार एम० साहू, नागपुर । 
51. श्री मधुरकुमार वजाज , वर्धा । 

( 1 ) व्य ( 2 ) 1980- 81 ( 3 ) 12, 77, 500/ 12, 77, 500 
( 1 ) हिअकु ( 2) 1981- 82 ( 3 ) 30, 94, 700/ 

रु० ( 4 ) 21, 925 रु० ( 5 ) 21, 925 रु . 
32, 96, 600 रु० ( 4 ) 1, 38,581 क . ( 5 ) 

66. श्री सतीशकुमार एम० साह , नागपूर । 
1 , 28, 486 म० 

( 1 ) व्य ( 2 ) 1981- 82( 3 ) 16 , 62, 270/ 16,62, 270३० 
52. श्री मधुरकुमार बजाज , वर्धा । 

( 4 ) 36, 878 रु० ( 5 ) 36, 878 रु० 
( 1 ) हिअकु ( 2 ) 1980- 81 ( 3 ) 23, 61, 400/ 

67. श्री सुरेशकुमार एम० साह, नागपुर । 
25, 66, 000रु० ( 4 ) 1, 02, 049 रु० ( 5 ) 99, 819 रु० 

( 1 ) व्य ( 2 ) 1981- 82 ( 3) 12,11, 840/ 12,11, 840 
53. श्री नीरजकुमार बजाज, वर्धा । 

___ ० ( 4 ) 20, 106 रु० ( 5 ) 20, 106 रु० 
( 1 ) हिअकु ( 2 ) 1982- 83 ( 3 ) 21, 19, 100/ 

68. श्री सुरेन्द्र सिंह अलग , नागपुर । 
29, 79, 700 रु० ( 4 ) 1, 22, 738 रु० ( 5 ) 1, 14, 710 रु० 

( 1 ) व्य ( 2) 1980- 81 ( 3) 10, 00, 000/ 10, 03, 900 
54. श्री रणछोड़दास मथुरादास मोहता, हिंगनघाट । 

रु० ( 4 ) 13, 867 २० ( 5 ) 13, 867 रु० 
( 1 ) हिअकु ( 2 ) 1982 -83 ( 3 ) 5, 38, 300 / 

69. श्री रामवल्लभ पुरनमलजी हेडा , अमरावती । 
_ 10, 59,900 रु० ( 4 ) 26,744 रु० ( 5 ) 9, 900 रु० 

( 1) हिअकु ( 2 ) 1982- 83 ( 3) 10, 75 ,100) 
5 5. श्री ग्वालदास मथु रादास मोहता , हिंगनघाट । 

10, 75 ,100 रु० ( 4 ) 26,195 रु० ( 5 ) 26, 400 रु० 
( 1 ) हिअकु ( 2 ) 1982- 83 ( 3 ) 6, 43, 600/ 
_ 13,84, 700 रु० ( 4 ) 42 , 995 # 0 ( 5 ) 13, 056 50 

70. श्रीमती पनाबाई एस० कोठारी, नान्दुरा । 
56. श्री गिरधरवास मथुरादास मोहता, हिंगणघाट । 

( 1 ) व्य ( 2 ) 1982-83 ( 3 ) 13, 98, 942/ 15, 86, 192 
( 1 ) हिअ ( 2 ) 1982- 83 ( 3 ) 3, 81, 100 

२० ( 4 ) 31, 486 रु० ( 5 ) 31, 486 रु० 
___ 10, 93, 100 रु० ( 4 ) 28, 403 १० ( 5 ) 6, 373 60 

71. श्री डी० आर० दलाल , वार्ड नं० 16, बुलढाणा । 
57. श्री मधुरकुमार बजाज फैमली ट्रस्ट नं० 1 , वर्धा । 

( 1 ) हिअकु ( 2 ) 1982- 83 ( 3 ) 11, 48, 900/ 
( 1 ) व्य ( न्यास ) ( 2 ) 1982- 83 ( 3 ) 20, 38, 300/ 

11, 48, 900 रु० ( 4 ) 29, 710 रु० ( 5 ) 29, 710 १० 
20, 38, 300 रु० ( 4 ) G1, 149 रु० ( 5 ) 71, 149 रु० 
58. श्री संजीवनयन बजाज ट्रस्ट नं० 2, वर्धा । 

72 . श्री अनुराग जैन , वर्धा । 
( 1 ) व्य ( न्याम ) ( 2 ) 1982- 83 ( 3 ) 10, 11, 500/ 

( 1 ) व्य ( 2 ) 1982-83 ( 3 ) 14,11, 000/ 12, 66,100 
10, 11,500 रु० ( 4 ) 30, 344 रु० ( 5 ) 30, 344 रु० 

रु० ( 4 ) 21, 786 रु० ( 5 ) 21, 76850 
59. श्री शिशिरकुमार बजाज फैमली ट्रस्ट , वर्धा । 

[ फा० सं० तक० एवं अ सम्प / 287/ 42-ए / 83- 841 
( 1) व्य ( न्यास ) ( 2) 1982-83 ( 3 ) 12, 11,600/ 

केदार माथ , आयकर आयुक्त 
___ 12, 11, 600 रु० ( 4 ) 36, 350 रु० ( 5 ) 36, 350 रु० 

S . 0 . 4071 - ~ Following is the list of persons who have 
60. श्री शेखरकुमार बजाज फैमली ट्रस्ट , वर्धा । 

betun assessed to net wealth over Rs. 10 lakhs during 
( 1 ) व्य (न्यास ) ( 2 ) 1982- 83 ( 3) 26, 54, 800/ 

the Financial Year 1982 - 83 Indicating (i) Status I 
26, 54, 800 रु० ( 4 ) 86, 490 रु . ( 5 ) 86, 490 50 

for Individuals and H for HUFS, AOP for Associa 
tion of parsons and T for Trusts ( ii ) Assessment year 

(ii) for wealth returned /wealth assessed ( iv ) for tex 
81. श्री राजेशकुमार पोरवाल , कामठी । 

payable by the assessees ( v ) Tex paid by the assesses : 
( 1 ) व्यय ( 2 ) 1979- 80 ( 3) 5, 55 , 880/ 11, 90, 1. Smt. Varsha.ben Prafull Patel, Rail Toly, Gondia . 
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(i) 1 (i ) 1982 -83 ( iii) Rs. 15,83,800/16 ,05 ,809 17. Sh i Shivajiran V.Dhanwatey, Nagpur . 
( iv ) Rs. 32 ,419 ( v )Rs. 32,419 . 

(i) 1 ( ii ) 1978 - 79 ( iii) Rs. 5, 38 ,200 / 17, 27, 490 
2 . Shii E . C . Edulji, Nagpur . 

( iv) Rs. 46,677 (v ) Nil . 
( i) I (ii) 1982 - 83 (iii ) Rs. 13, 98,058 /13, 98 , 100 

18 . Smt. Tarabui M . Ghatate, Civil Lines, Nagpur . 
( iv ) Rs. 25,693 (v ) Rs . 25 ,690 . 

(i) I ( ii ) 1978 -79 ( iii ) Rs. 6 . 55 , 990 /10 , 97,090 
3. Shri V. K . Buty , Nagpur. 

( iv ) Rs. 16 , 177 (v ) Rs. 9 ,460 . 
(i) I (ii) 1981 -82 (iii ) Rs . 9 ,76 ,668 /Rs. 10 ,17, 870 . 19. Sbri S . M . Ghatute, Civil Linet , Nagpur . 
( iv ) Rs. 14 ,630 (v ) Nil. 

(i) H ( ii ) 1978 - 79 (iii ) Rs. 7,46 , 370 /12 , 90 840 
4 . Smt. Sumitrabai Buty , Nagpur , 

(iv ) Rs. 31, 427 ( V ) Rs. 16 ,634 . 
(i) I ( ii) 1981- 82 ( iii) Rs. 7, 56 ,900 / 12 . 10, 510 ( iv ) 20 . Shri V . D . Dhanwat y , Ramdaspeth , Nagpur . 
Rs . 20 ,690 ( v ) Rs . 16 ,690 . 

(i) 1 (ii) 1978 -79 (iii) Rs. 7. 94 ,600 /28, 56 ,400 , 
5. Smt. Sumitrabai Buty , Nagpur. 

( iv ) Rs. 73 , 724 ( 1 ) Nil . 
(i) I (ii) 1982 -83 (iii ) Rs. 10 , 82 ,200 /15 ,72 ,420 

21. Shri V . D . Revity, Ramdaspeth , Nagpur . 
(iv ) Rs. 34 ,080 (V ) Rs . 15, 740 . 

(i) H ( ii ) 1978-79 ( iii) Ny Return /Rs. 17,53. 900 
6 . Shri V .K . Byty , Ni gpur. 

(iv ) Rs. 47,637 ( v ) Nil. 
(i) I (ii ) 1982-83 ( iii) Rs . 12 ,55,800 /12 ,71, 050 

22 . Shri Marintrao D . Dhanwatey . Na pır . 
(iv ) Rs. 22 ,250 (v ) R $. 20, 790 . 

(i) I ( ii ) 1978- 79 (iii) Rs. 7, 21,800 /20 ,04800 
7. Smt. Kanchan Buty , Nagpur. 

(iv ) Rs. 43 ,915 ( v ) Nil . 
(i) I ( ii) 1982 -83 ( iii) Rs. 10 , 78.400 /11,03,400 . 23. Shri Krishnarao D . Dhanwatey, Nagpur . 
(iv ) Rs . 13 .850 (v ) Rs. 15,640 . 

(i) H ( ii) 1978 -79 (ii) Rs. 1, 000 /20 ,02, 700 , ( iv ) 
8 . Shii Premraj Gupte , Kanhan . 

Rs. 56 ,977 ( v ) Rs. Nil . 
(1) H (ii ) 1978 -79 ( iii) Rs. 80 . 100 /11. 90 ,650 . 

24 . Shri Shankarrao D . Dhanwatey, Nagpur . 
( iv ) Rs. 27. 922 (v ) Rs. Nill . 

(i) H ( ii ) 1978 - 79 ( ii ) No Return /Rs. 16 ,41,700 , 
9 . Shri Milind Chitnavis , Chitpavispura , Nagpur, 

( iv ) Rs. 43, 709 ( v ) Nil . 
(i) I (ü ) 1982-83 ( iii ) Rs . 12 ,51,600 /Rs. 12 ,30 ,934 
(iv ) Rs . 20 ,660 ( V ) Rs . 20 ,660 . 

25. Smt. Umadevi Agrawal, Wardna . 
10 . Exrcutor of the Will of Late Shri M .G . Chitnavis , 

(i) I (i ) 1982 -83 ( iii ) Rs, 24 , 58 , 100 /25 ,07, 700 (iv ) 
Nagpur . 

Rs. 79 ,133 (v ) Rs. 76 ,657. 
(i) I ( ii) 1982-83 (iii) Rs . 12,69 ,400 /12 ,48,200 , 26 . Smt. Jankidevi Bajaj. Wardha . 
( iv ) Rs. 21,200 ( v) Rs . 21,200 . 

(i) I (ii) 1982 - 83 ( iii) Rs . 18 ,64,500 /20 , 46 ,900 (iv ) 

Rs. 56 ,097 (v ) Rs. 49, 976 . 
11. R .S .S . K . Kendriya Artha Vibhag , Mahal, Nagpır. 
(i) AOP (ii) 1978 - 79 ( iii ) Nil/Rs. 16 , 83. 576 . 

27 . Smt. Vimladevi Bajaj, Wardha . 
(iv ) Rs. 32 ,677 ( v ) Nil . 

(i) i ( ii ) 1982 -83 (iii) Rs. 37,97, 700 /39,09 200 

(iv ) Rs. 1,49. 210 (v ) Rs. 1,43 ,633 . 
12. R .S .S . Kendriya Artha Vibhar .Mbal, Nagpur. 
(1) AOP ( ii ) 1979- 80 ( iii ) Nil /Rs. 17,14 , 526 ( iv ) 

28. Smt. Kirandevi Bajaj, Wardha . 
Rs. 33, 759 ( v ) Nil. 

(i) I ( ii) 1982-83 (iii) Rs. 15,50 ,700 /Rs. 16 ,62 900 

(iv ) Rs. 36 , 905 (v ) Rs. 31, 286 . 
13. V. M . Dhanwatey , Ramdaspeth , Nagpur , 
(i) H ( ii) 1978- 79 (ii) Rs. 89,400 /Rs. 12,19,600 

29 . Shri Shishirkumar Bajaj, Wardha . 
(iv ) Rs. 28 , 936 ( v ) Nil. 

(i) I ( ii ) 1980 - 81 ( iii ) Rs. 67, 19, 900 /69 , 19 ,400 . 

( iv ) Rs. 2 ,99,720 (v) Rs. 2,89,747. 
14 . Shii Shamrao D . Dhanwatey, Ramadaspeth , 

30 . Smt. Kumud Bajaj Wardía . 
Nagpur . 
(i) H (i ) 1978 - 79 (ii) No Return /Rs. 17,02, 900 

(i) I ( ii ) 1982 -83 (iii ) Rs. 19 , 35, 900 /1 ), 40 , 300 
( iv ) Rs . 45 ,852 (v ) Nil. 

( iv ) Rs. 50 ,762 (v) Rs. 50 ,543. 
15 . Shri Y . shwantrao D . Dbauwatay , Nagpur . 

31. Shri Rajivnayan , Bajaj, Wardha . 
(i) H (ii) 1978 -79 ( ii ) No Return /Rs. 23, 60 , 200 

(i) I ( ii ) 1982 - 83 ( iii) Rs. 22, 45, 700 /Rs. 27,46 ,600 
(iv ) Rs. 68 857 ( v) Nil . 

(iv ) Rs. 91,081 (v ) Rs. 66 , 033. 
16 . Shri Shivajirao V . Dhanwatey, Nagpur. 

32. Shri Ranulkumar Bajaj, Wardha . 
( 1) H ( ii ) 1978 - 79 ( iii) Rs. 1, 49 ,620 /Rs. 24 ,85, 130 

(0) I ( 1) 1980 - 81 ( iii) Rs. 98 . 00 ,800 / 1,00 ,22, 300 
( iv ) Rs. 60 ,729 (v ) Nil . 

(iv ) Rs . 4 ,54 ,865 (v) Rs. 4,43,791. 
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33. Smt. Sunayana Bajaj, Wardha. 

(1) I ( ii) 1982 -83 (iii ) Rs . 12 ,09 ,200 /Rs. 12 ,09 ,200 

(iv ) Rs. 20 ,028 ( v) Rs. 20 ,028 . 
34 . Smt. Minakshidovi Bajaj, Wardha . 

(1) I (ii ) 1982 -83 ( iii) Rs. 17,73,600 /18 ,33,400 

( iv ) Rs. 45 , 314 (v ) Rs. 42 ,429 . 
35. Shri Nirajkumar Bajaj, Wardha . 

(i) I ( ii ) 1981-42 ( iii) Rs. 42 , 56 , 200 /48,53, 100 

(iv) Rs. 1,96 ,448 (v ) Rs. 1,66,561. 
36 . Shri Niraj -- l mar Bajaj, Wardha. 

(1) I ( ii) 1982 On Rs. 59 ,57,200 /60 ,78,800 

(iv) Rs. 2,- 1,- 9 . (v ) Rs. 2,51,606 . 
37. Shri Madhurkumar Bajaj, Wardha . 

( ) I (i ) 1982- 83 (iii) Rs. 51, 20 ,800 /52, 76 , 900 

( iv ) Rs. 2 , 17, 595 (v ) Rs. 2 ,09,791. 
38. Shri Tarangchandra Jain , Wardha . 

(i) I ( ii) 1982- 83 ( iii) Rs. 12,46 ,400 / 11,00 ,800 

( iv) Rs. 16 ,772 (v) Rs. 16 ,772 . 
39 . Smt. Sumandevi Jain , Wardha 

(i) I (ii) 1981- 82 ( iii) Rs. 39 ,74 ,200 /Rs. 41, 91,700 

(iv) Rs. 1,63,338 (v) Rs. 1,63,338 . 
40 . Shri Anurang Jain , Wardha . 

(i) I ( ii) 1981- 82 (iii) Rs . 15,71, 500 / 11,71, 100 

(iv ) Rs . 18 , 880 (v ) Rs. 18 ,880 . 
41. Shri Girdhardas Mathuradas Mohata , Hinganghat. 

(i) I ( ii ) 1982 -83 (iii ) Rs. 5,63, 900 /Rs. 16 ,66 ,600 

( iv ) Rs. 37,080 (v ) Rs. 5,029. 
42 . Smt. Saraladevi Gwaldas Mohata , Hinganghat 

(i) I (i ) 1982 - 83 ( iii) Rs. 8,93, 305 /Rs. 14 ,06 , 900 

( iv ) Rs. 26 ,036 (v) Rs. 11,616 . 
43. Smt. Suryakantadevi Ranchchoddas Mohata, 

Hinganghat. 
(i) I (ii) 1982 - 83 ( iii ) Rs. 8 ,08 , 400 /Rs. 12, 93,900 

( iv) Rs. 22 , 540 ( v) Rs. 9 ,918 . 
44 . Smt. Shantadevi Girdhardas Mohata , Hinganghat, 

(i) I (ii) 1982 - 83 (iii ) Rs. 8, 82, 200 /Rs. 12, 57,000 

(iv ) Rs. 21, 460 (v ) Rs. 11,392 . 
45 . Shri Ranchachoddas Mathuradas Mohata , Hin 

ganghat . 
(i) I ( ii ) 1982 -83 ( iii) Rs. 4 ,81,C00 /Rs. 12 ,07,200 

(iv ) Rs. 19 ,966 (v ) Rs. 3 , 560 . 
46 . Shri Vinodkumar Ranchchoddas Mohata , 

Hinganghat. 
(i) 1 (1 ) 1982- 83 ( iii) Rs. 5,24 ,800 /Rs. 11,24 ,300 

(iv ) Rs. 17,480 (V ) Rs. 6 ,245 . 
47. Shri Gwaldas Mathuradas Monata , Hinganghat. 

(i) I (ii) 1982 -83 (iii ) Rs. 6 ,98 ,300 /Rs. 16 ,98 , 300 

(iv) Rs. 38 ,665 (v ) Rs . 7,716 . 
48 . Shri Arunkumar Mohata , Hinganghat. 

(i) I (i ) 1982 - 83 ( iii) Rs. 6 , 39,600 /Rs. 12 ,02, 700 

(iv) Rs . 19 ,831 (v) Rs. 6 ,543. 
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49 . Shri Kamalnayan Bajaj, Wardha . 

(i) H (ii ) 1982- 83 ( iii ) Rs. 33,11, 700 /Rs. 34 22 OGO 

(iv ) Rs. 1, 44 ,352 (v) Rs. 1,39,338 . 
50 . Shii Madhurkumar Bajaj Waidha , 

(i) H ( ii) 1982 -83 ( iii) Rs. 43, 16 ,800 (Rs. 44 , 57 ,300 

(iv) Rs. 1, 96 ,618 (v ) Rs. 1, 89 ,590 . 
51. Shri Madhurkumar Bajaj Wardha . 

(i) H (ii) 1981- 82 ( iii) Rs. 30 ,94 , 700 /Rs. 32 , 96 ,600 

( iv ) Rs. 1,38 ,581 (v ) Rs. 1,28 486 . 
52 . Shri Madhurkumar Bajaj Wardba . 

(1) H (ii) 1980 - 81 (iii) Rs. 23 ,61, 400 /Rs. 25 ,66 ,000 

(iv ) Rs. 1,02,049 (v ) Rs. 99,819. 
53 Shri Nirajkumar Bajaj, Wardha. 

(i) H ( ii) 1982 -83 (iii) Rs. 21, 19 , 100 /Rs. 29 ,79 , 700 

(iv ) Rs. 1,22, 738 (v ) Rs. 1.14 ,710 . 
54. Shri Ranchchoddas Mathurada : Monata , Hin 

gangbat. 
(i) H ( ii ) 1982 -83 (iii) R «. 5,38 ,300 /Rs. 10 ,59 ,900 

(iv) Rs. 26 ,744 (1 ) Rs. 9, 900 . 
55. Shri Gwaldas Mathuradas Monata , Hingarighat. 

(i) ( ii ) 1982 -83 ( iii) R3, 6 , 43, 600 /Rs, 13 ,84 , 700 

( iv ) Rs. 42, 995 (v ) Rs. 13,056 . 
56 . Shri Girdhaidas Mathuiadas Mohata , Hingangliat, 

(i) Hii) 1982 - 83 ( iii) Rs. 3 ,81, 100 /Rs. 10 ,93, 100 

(iv ) Rs . 28 403 (v ) Rs. 6 , 373 . 
57. Shri Madhurkumar Bajaj Family Trust No. 1, 

Wardha . 
(i) I ( Trust) ( ii ) 1982 -83 ( iii) Rs. 20 , 38 , 300 / 

Rs. 20 , 38, 300 ( iv ) Rs. 61 , 149 (v ) Rs. 61, 149 . 
58 . Shri Sanjivanayan Bajaj Trust No. 2 , Wardha . 

(i) I ( Trust) ( ii ) 1982 - 83 ( iii) Rs . 10 , 11,500 /Rs. 

10 ,11, 500 ( iv ) Rs. 30 , 344 ( v) Rs. 30 ,344 . 
59 . Shri Shishirkumar Bajaj Family Trust Wardha . 

(i) I ( Trust ) ( li ) 1982 - 83 ( iii ) Rs . 12 ,11,600 /Rs 

12 , 11, 600 (iv) R -. 36 ,350 (v ) Rs . 36 , 350 . 
60 . Sori Shekharkumar Bajaj Family Trust, Wardha . 

(i) I ( Trust) (ii) 1982 -83 ( iii ) Rs. 26 ,54 , 800 /Rs. 

26 ,54 ,800 (iv) Rs. 86 , 490 (v ) Rs. 86 ,490 . 
61. Siiri Rajeshkumar Porwal, Kamptee . 

(i) I ( ii ) 1979 -80 ( iii) Rs . 5 ,55 ,880 /Rs. 11,90 ,700 

(iv ) Rs. 18 ,518 (v) Rs. 4 ,590 . 
62 . Shri Sanjay kumar Porwal, Kampter . 

(i) I ( ii ) 1979 -80 ( iii ) Rs. 4 ,63 ,120 /Rs. 11 ,49 ,800 

( iv ) Rs. 17 ,495 (v ) Rs. 3, 381. 
63 . Shri Sunilkumar N . Porwal, Kamptee. 

(i) I ( ii) 1979 - 80 ( iii) Rs. 4 , 81,760 /Rs. 11, 21, 600 

(iv ) Rs. 16 ,790 (v ) Rs. 3,567. 
64 . Shri Rakeshkumar Porwal, Kamptcc. 

(1) I ( ii ) 1979 - 80 ( iii) Rs. 5 ,02 ,736 /Rs. 11,33, 176 
(iv) Rs. 17, 130 (v ) Rs. 3,743 . 
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65. Shri Satish Kumar M. Sahu , Nagpur . 

(i) I ( ii ) 1980 -81 ( iii ) Rs. 12, 77 ,500 / Rs. 12, 77 , 500 

(iv ) Rs. 21,925 (v ) Rs. 21, 925 . 
66 . Shri Satish kumar M . Sadhu , Nagpur 

( i) I ( ii ) 1981 -82 (iii ) Rs. 16 ,62, 270 / Rs. 16 ,62,270 

(iv) Rs. 36, 878 ( v ) Rs. 36, 878 . 
67. Shri Sureshkumar M . Sahu , Nagpur. 

(i) I (ii ) 1981- 82 ( iii) Rs. 12, 11, 840 / Rs. 12, 11, 840 

( iv ) Rs. 20 , 106 (v ) Rs. 20, 106. 
68 . Shri Surinder singh Alag, Nagpur. 

(i) I (ii ) 1980 -81 (iii ) Rs. 10,00, 000/ Rs. 10,03, 900 

(iv ) Rs. 13, 867 ( v) Rs. 13, 867. 
69. Shri Ramvallabha Puranmalji Heda, Amravati. 

(i) H (ii ) 1982 - 83 (ii)i) Rs. 10, 75, 100/ Rs. 10 , 75 , 100 

( iv ) Rs. 26, 195 ( v) Rs. 26, 400 . 
70 . Smt. Panabai s . Kothari , Nandura . 

(i) I ( i) 1982-83 ( iii ) Rs. 13,98,942/ Rs. 15,86,192 

(iv) Rs. 31, 486 (v) Rs. 31 , 486 . 
71. Shri D . R . Dalal, Ward No . 16 , Buldhana . 

(i) H ( ii ) 1982 -83 (iii ) Rs. 11, 48 , 300 / Rs. 11,48, 900 

(iv) Rs. 29 , 710 ( v) Rs. 29 , 710 . 
72 . Shri Anurang Jain, Wardha. 

(i) I (ii) 1982 - 83 (iii ) Rs. 14, 11,000 / Rs. 12,66, 100 
(iv) Rs. 21 768 ( v ) Rs. 21 , 768 . 

[ No . F. No . Tech & PR/ 287/ 42 - A /83- 84] 
KEDAR NATH, Commissioner of Income- tax 


और समीचीन है , निर्यात ( क्वालिटी मियत्रण और निरीक्षण ) 
अधिनियम , 1963 ( 1963 का 22) की धारा 6 द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए , 

( 1 ) अधिसूचित करती है कि सेफ्टो रेजर ब्लेडनिर्यात 
से पूर्व क्वालिटी नियंत्रण और निरीक्षण के अधीन होंगे ; 

( 2 ) सेफ्टी रेजर करनेड का निर्यात ( क्वालिटी नियंत्रण 
और निरीक्षण) नियम , 1983 के अनुसार क्वालिटी नियंत्रण , 
और निरीक्षण प्रकार को क्वालिटी नियंत्रण और निरोक्षण के 
ऐसे प्रकार के रूप में विनिर्दिष्ट करती है जो नियति से 
पूर्व ऐसे सेफ्टी रेजर ब्लेडों पर लोग होगा ; 

( 3 ) राष्ट्रीय और अन्तर्राष्ट्रीय मानकों और निर्यात 
निरीक्षण परिषद द्वारा मान्यता प्रापा अन्य निकायों के मानकों 
को सेफ्टी रेजर ब्लेड के लिए मानक विनिर्देशों के रूप में 
मान्यता देती है । 

( 4 ) अन्तर्राष्ट्रीय व्यापार के दौरान सेफ्टी रेंजर ब्लेड 
यो निर्यात को तब तक प्रतिषित करती है जब तबः कि उनके 
साथ निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) अधिनियम 
1963 ( 1963 का 22 ) की धारा 7 के अधीन स्थापित 
या मान्यता प्राप्त अभिकरणों में से किसी एक द्वारा जारी 
किया गया इस आशय का प्रमाण पत्र न हो कि ऐसे मेफ्टी 
रेजर ब्लेड का परेषण क्वालिटी नियंत्रण और निरीक्षण 
से संबंधित शर्तों को पूरा करता है और निर्यात योग्य है या 
उन पर उक्त अधिनियम की धारा 8 ः अधीन केन्द्रीय 
सरकार द्वारा मान्यता प्राप्त चिन्ह या सील लगा है ; 

2. इस आदेश की कोई भी बात भावी क्रेताओं को 
भूमि समद्री या वायु मार्ग द्वारा सेफ्टी रेजर ब्लेड के ऐसे 
वास्तविक नमूनों के जिनमा मूल्य 250 रु० से अधिक नहीं 
होगा निर्यात को लागू नहीं होगी । 

3. इस आदेश में " सेफ्टी रेजर लेड " से दाढ़ी बनाने 
वाले यावल दुधारे मेफ्टी रेजर ठलेह अभिप्रेत है । 

4. यह आदेश राजपत्र के प्रकाशन की तारीख को प्रवत्त 
होंगे । 

[ फाईल सं० 6 ( 1 )/ 82 ई० आई० एण्ड ई० पी०] 


वाणिज्य मंत्रालय 


आदेश 

नई दिल्ली, 29 अक्तूबर, 1983 
का० आ०५072. ~~- भारत के निर्यात व्यापार के विकास 
के लिए सेफ्टी रेजर ब्लेड निर्यात से पूर्व क्वालिटी नियंत्रण 

और निरीक्षण के अधीन लाने के लिए कतिपय प्रस्ताव 
निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) नियम , 1964 
के नियम 11 के उप -नियम ( ३ ) की अपेक्षानुसार, भारत 
सरकार के वाणिज्य मंत्रालय के आदेश संख्या का आ . 
1971, तारीख 30 अप्रैल , 1903 के अधीन भारत के 
राजपन्न , भाग 2, खण्ड 3 उप - खण्ड ( ii ) , तारीख 30 अप्रैल , 
1983 में प्रकाशित किए गए थे ; 

और उक्त , आदेश के राजपत्र में प्रकाशित होने के 
पंतालीस दिन के भीतर उन सभी व्यक्तियों से आक्षेप और 
सुझाव मागे गए थे, जिलये उनसे प्रभावित होने की 
संभावना थी ; 

और उक्त राजपन को प्रतियां जनता को 7 मई , 1983 
को उपलब्ध करा दी गयी थी ; 

और केन्द्रीय सरकार ने उक्त प्रारूप प्रस्ताव पर जनता 
से प्राप्त आक्षेपों और सुझावों पर विचार कर लिया है । 

अतः, अब , केन्द्रीय सरकार को निर्यात निरीक्षण परिषद 
से परामर्श करने के पश्चात् यह राय होने पर कि भारत के 
निर्यात व्यापार के विकास के लिए ऐसा करना आवश्यक 


MINISTRY OF COMMERCE 

ORDER 
New Delhi, the 29th October , 1983 
S. 0 , 4072 . - Wherens for the development of the export 
trade of India certain proposals for subjecting Safety Razor 
Blades io quality control and inspection prior to export 
were published as required by Sub-rule ( 2 ) of rule 11 of 
the Export ( Quality Control and Inspection) Rules, 1964, in 
the Gazette of India , Part II - Section 3, Sub - Section ( j ) , 
dalcd the 30th April, 1983 under the Order of the Government 
of India in the Ministry of Commerce No. S . O . 1971, dated 
the 30th April, 1983%3 

And whercas the objections and suggestions were invited 
from all persons likely to be alfected thereby with 45 
days of the publication of the said Order in the Official 
Gazette ; 

And whereas the copies of the said Gazette were made 
available to the public on the 7th May, 19833; 
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And whereas the objections and suggestions received from 

( 1 ) " परिषद् ” से अधिनियम की धारा 3 के अधीन 
The public on the said draft proposals have been considered 
by the Central Government ; 

स्थापित निर्यात निरीक्षण परिषद् अभिप्रेत है ; 
Now , thereforc , the Central Government, after consulting 
the Export Inspection Council , being of opinion that it is 

( घ ) “सेफ्टो रेजर डग्लेड ” से दाढ़ी बनाने के लिए 
necessary ind expedient so to do for the development of 

प्रयोग किए जाने वाले दुधारे सेफ्टी रेजर ब्लेड अभिप्रेत है ; 
Export trade of India , in cxercise of the powers conferro . 
by Section 6 of the Export (Quşlity Control and Inspection ) 
Act , 1963 ( 22 of 1963 ) , hereby 

3. निरीक्षण का आधार -निर्यात के लिए सेफ्टी रेजर 
( 1 ) notifics that the Safety Razor Blades shall be sub उलेड का निरीक्षण इस दृष्टि से किया जाएगा कि सेफ्टी 
ject to quality control and inspection prior to ex 

रेजर ब्लेड अधिनियम की धारा 6 के अधीन केन्द्रीय 
port ; 

सरकार द्वारा मान्यता प्राप्त विनिर्देशों के अर्थात राष्ट्रीय 
( 2 ) specifies the type of quality control and inspection 

in accordance with the export of Safety Razor Blades और अंतर्राष्ट्रीय मानकों तथा निर्यात निरीक्षण परिषद 
( Quality Control and Inspection ) Rules, 1983, as the 
type of quality control an ] inspection which would द्वारा मान्यता प्राप्त अन्य निकायों के मानकों के अनुरूप 
be applied to such Safety Razor Blades prior to 

export; 
( 2 ) recognises National and International Standards and 

( क ) ऐसा यह सुनिश्चित करके किया जाएगा कि 
standards of other bodies recognised by the Export 
Inspection Council , as the standard specifications for 

उत्पादों का विनिर्माण निरीक्षण की उत्पादन के 
the Safciy Razor Blades; and 

दौरान क्वालिटी नियंत्रण प्रणाली के अधीन आने 
( 4 ) prohibits the export in the course of International 

वाली यूनिटों के संबंध में इस अधिसूचना के उपबंध 
Trades of Safety Razor Blades unless the same are 
accompanied by a certificate issued by any one of 

I में यथा विनिर्दिष्ट उत्पादन के दौरान आवश्यक 
the Agencies recognised or established under section 
7 of the Export ( Quality Contror and Inspection ) 

क्वालिटी नियंत्रण का प्रयोग करके किया गया है । 
Act, 1963 ( 22 of 1963 ) , to the effect that the con 
signment of Safety Razor Blades satisfice the con 

( ख ) ऐसा निरीक्षण की परेषणानुसार प्रणाली के अधीन 
ditions relating to its quality control and inspection 
and are exportworthy or carry mark or seal recog 

आने वाली यूनिटो के संबंध में इस अधिसूचना के 
nise 1 by the Central Government under section 8 

उपबंध- II में विनिर्दिष्ट ढंग से किए गए निरीक्षण 
of the said Act. 

और परीक्षण के आधार पर किया गया है । । 
2 . Nothing in this Order shall apply to the cxport hy lanit 
sca or air of bonafides samples value not exceeding Rs. 250 
of the Safety Razor Blades to prospective buyers. 

4. निरीक्षण की प्रक्रिया -- - ( 1 ) सेपटी रेजर ब्लेड के 
3 . In this Order, " Safety Razor Blades " shall mean double परेषण का निर्यात करने का इच्छक निर्यातका संविधात्मक 
edged Safety Razor Blades Lised for shaving, 

विनिर्देश का ब्यौरा देते हए , अभिकरण को लिखित सूचना 
4 . This Order shall come into force on the date of its puh 
lication in the Official Gazette . 

देगा जिससे अभिकरण नियम 3 के अनुसार निरीक्षण कर 

सके । 
[ F . No . 6 ( 1) / 82 - FI & ERY 

( 2 ) ऐसे सेफ्टी रेजर टलेडों के निर्यात के लिए जिनका 

विनिर्माण उपाबंध-1 में अधिकथित उत्पादन के दौरान पर्याप्स 
नई दिल्ली , 29 अक्तूबर, 1983 

क्वालिटी नियंत्रण का प्रयोग करके और परिषद द्वारा इस 
का० आ04073. - केन्द्रीय सरकार , निर्यात ( क्वालिटी प्रयोजन के लिए गठित विशेषज्ञोंके पैनल द्वारा यह न्याय 
नियंत्रण और निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) निर्यात करके कि उत्पादन के दौरान यूनिट में पर्याप्त 
की धारा 17 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , क्वालिटी नियंत्रण ड्रिलं है, किया गया है , निर्यातकर्ता उप 
निम्नलिखित नियम बनाती है , अर्थात् : 

नियम ( 1 ) में उल्लिखित सूचना के साथ यह घोषणा भो 
1. संक्षिप्त नाम और पदनाम -- ( 1 ) इन नियमों का 

देगा कि निर्यात के लिए आशयित सेफ्टी रेजर ब्लेठों के 
संक्षिप्त नाम सेफ्टी रेजर ब्लेडों का निर्यात ( क्वालिटीनियंत्रण 

परेषण का विनिर्माण उपाबंध-I में अधिकथित पर्याप्त 

क्वालिटी नियंत्रणों का प्रयोग करके किया गया है और 
और निरीक्षण ) नियम , 1963 है , 

परेषण इस प्रयोजन के लिए मान्यता प्राप्त मानक विनिर्देशों 
( 3 ) ये राजपत्र में प्रकाशन को तारीख को प्रवृत्त 

के अनुरूप है । 
होंगे । 
2. परिभाषाएं : - - इन नियमों में जब तक कि संदर्भ से 

( 3 ) निर्यातकर्ता अभिकरण को निर्यात किए जाने वाले 
अन्यथा अपेक्षित न हो , 

परेषण पर लगाए जाने वाले पहचान चिन्ह भी देगा । 
( क ) “ अधिनियम " से निर्यात ( क्वालिटी नियंत्रण और 

( 4 ) उप -नियम ( 1 ) के अधीन प्रत्येक सूचना विनिर्माता 
निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) अभिप्रेत हैं ; के परिसर से परेषण के भेजे जाने से कम से कम सात 

( ख ) “ अभिकरण " से अधिनियम की धारा 7 के अधीन दिन पूर्व वो जाएगी , जब कि उप नियम ( 2 ) के अधीन 
बम्बई , कलकत्ता, कोचीन , दिल्ली और मद्रास में स्थापित घोषणा सहित सूचना विनिर्माता के परिसर से परेषण के 
निर्यात निरीक्षण अभिकरणों में से कोई अभिप्रेत हैं : 

भेजे जाने से कम से कम तीन दिन पूर्व दी जाएगी । 
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( 5 ) उप निमम ( 1 ) के अधीन सूचना और उप नियम 
( 2 ) के अधीन घोषणा के , यदि कोई हो , प्राप्त हाने पर 
अभिकरण - - 

( क ) ( 1 ) अपना यह समाधान कर लेने पर कि विनि 
मर्माण की प्रक्रिया के दौरान विनिर्माता ने उपाबंध - 1 में 
अधिकथित पर्याप्त क्वालिटी नियंत्रणों का प्रयोग किया है और 
इस प्रयोजन के लिए मान्यता प्राप्त मानक विनिर्देशों के अनु 
रूप उत्पादन का विनिर्माण करने के संबंध में परिषद् या 
अभिकरण द्वारा जारी किए गए अनुदेशों , यदि कोई हो , का 
पालन किया है , तीन दिन के भीतर यह घोषणा करते हुए 
प्रमाण पत्र जारी करेगा कि सेफ्टी रेजर ब्लेड का परेषण 
निर्यात योग्य है । 

( 2 ) जहां विनिर्माता निर्यातक नही है, वहां भी परेषण का 
भौतिक रूप से सत्यापन किया जाएगा और ऐसा सत्यापन और या 
निरीक्षण यदि आवश्यक हो , अभिकरण द्वारा यह सुनिश्चित 
करने के लिए किया जाएगा कि उपरोक्त शों का पालन 
किया गया है । 

( 3 ) अभिकरण निर्यात के लिए आशयित कुछ परेषणों 
की स्थल पर ही जाँच करेगा और विनिर्माण एककों द्वारा 
अपनाई गई उत्पादन के दौरान क्वालिटी नियंत्रण ड्रिलों की 
पर्याप्तता का सत्यापन करने के लिए नियमित अंतरालों पर 
विनिर्माण एकक में जाएगा । 

( 4 ) यदि यह पाया जाता है कि विनिर्माण एकक ने 
विनिर्माण के किसी भी प्रक्रम पर अपेक्षित क्वालिटी नियंत्रण 
उपायों का प्रयोग नहीं किया है या परिषद् या अभिकरण की 
सिफारिशों का अनपालन नही किया है , तो यह घोषणा कर 
दी जाएगी कि यूनिट के पास उत्पादन के दौरान पर्याप्त 
क्वालिटी नियंत्रण डिलें नहीं है और ऐसे मामलों में यदि 
युनिट ऐसा चाहे तो उत्पादन के दौरान क्वालिटी नियंत्रण 
दिलों की पर्याप्तता को बनाए रखने के अधिनिर्णय के लिए 
फिर से आवेदन करेगा । 

( ख ) जहां निर्यातकर्ता ने उप-नियम ( 2 ) के अधीन यह 
घोषित नहीं किया है कि उपाबंध -1 में अधिकथित 
पर्याप्त क्वालिटी नियंत्रण का प्रयोग किया गया है वहां अपना 
यह समाधान करने पर कि सेफ्टी रेजर ठलेड का परेषण इस 
प्रयोजन के लिए मान्यता प्राप्त मानक विनिर्देशों के अनुरूप है 
उपाबंध II - में यथा अधिकथित किए गए निरीक्षण और 
परीक्षण के आधार पर ऐसे किए गए निरीक्षण के सात दिन 
के भीतर यह घोषित करते हुए, प्रमाण -पत्र जारी करेगा कि 
सेफ्टी रेजर कोड का परेषण निर्यात योग्य है : 

परन्तु यह अभिकरण का इस प्रकार समाधान नहीं होता 
है वहां वह यह घोषित करते हुए कि सेफ्टी रेजर ब्लेड का 
परेषण निर्यात योग्य है , प्रमाण- पत्र जारी करने से इंकार 
कर देगा और ऐसे इंकार की जाने की सूचना निर्यातकर्ता को 
उसके कारणों सहित सात दिनों के भीतर दे दी जाएगी : 
( ग ) ( 1 ) उस दशा में जहां विनिर्माता उपनियम ( 5 ) 

( क ) के अधीन निर्यातकर्ता नहीं है या परेषण 


का उप -नियम ( 5 ) ( 4 ) के अधीन निरीक्षण 
नहीं किया गया है , वहां अभिकरण निरीक्षण 
की समाप्ति के पश्चात् तुरन्त परेषण में से 
पैकेजों को इस रीति से मुहरबंद करेगा कि 
जिससे यह सुनिश्चित हो जाए कि महरबंद 

पैकेजों से छेड़छाड़ नहीं की जा सकती है । 
( 2 ) परेषण के अस्वीकृत किए जाने की दशा में 

यदि निर्यातकर्ता ऐसा चाहे तो परेषण , 
अभिकरण द्वारा मुहरबंद नहीं किया जाएगा 
परन्तु ऐसे मामलों में निर्यातकर्ता अस्वीकृति 
के विरुद्ध अपील करने का हकदार नहीं 

होगा । 
5. निरीक्षण का स्थान : --- इन नियमों के अधीन प्रत्येक 
निरीक्षण ( क ) ऐसे उत्पादों के विनिर्माता के परिसर पर, या 
( ब ) उन परिसरों पर किया जाएगा जहां निर्यातकर्ता द्वारा 
माल प्रस्तुत किया जाता है परन्तु यह तब तक फि वहां 
निरीक्षण के लिए अपेक्षित सुविधाएं विखमान हों । 

6 . निरीक्षण फीस : - - यथास्थिति विनिर्माताओं या निर्यात 
कर्ताओं द्वारा अभिकरण को निरीक्षण फीस निम्नानुसार दी 
जाएगी : - - 
( i) ( क ) उत्पादन के दौरान क्वालिटी नियंत्रण स्कीम 

के अधीन निर्यात करने के लिए न्यूनतम 20/ 
रुपए प्रति परेषण के अधीन रहते हए, पोत 
पर्यन्त नि: शुल्क मूल्य के 0 . 2 प्रतिशत की दर 


से । 


( ख ) परेषणधार निरीक्षण के अधीन निर्यात करने के 

लिए न्यूनतम 20/- रुपए परेषण के अधीन 
रहते हुए, पोत पर्यन्त निःशुल्क मूल्य के 0 . 4 
प्रतिशत की दर से । 
उत्पादन के दौरान क्वालिटी नियंत्रण एककों 
द्वारा विनिर्मित मदों के निर्यात तथा मर्चेट 
निर्यातकर्ताओं द्वारा निर्यात की गयी मदों 
के लिए न्यूनतम 20 रुपए प्रति परेषण के 
अधीन रहते हुए , पोस पर्यन्तःनि : शुल्क मूल्य 

के 0 . 33 प्रतिशत की दर से । 
( ii ) यथास्थिति उन विनिर्माताओं या निर्यातकर्तामों के 
लिए जो राज्यों या संघ राज्य क्षेत्रों की संबंधित 
सरकारों के पास लघु उद्योग विनिर्माण एककों के 
रूप में रजिस्ट्रीकृत है , प्रति परेषण कम से कम 
20/- रुपए के अधीन रहते हुए ( क ) और ( ख ) के 
लिए क्रमश: 0 . 18 प्रतिशत और 0 . 36 प्रतिशत की 

दर से होगी । 
7 . मान्यता प्राप्त चिल का चिपकाना और उसकी प्रक्रिया 
भारतीय मानक संस्था ( प्रमाणन चिन्न ) अधिनियम , 1952 
( 1952 का 36 ) भारतीय मानक संस्था ( प्रमाणन पिक्ष ) 
नियम , 1955 और भारतीय मानक संख्या ( प्रमाणन चिन्द्र ) 
विनिमम , 1955 के उपबंध निर्यात से पूर्व सेफ्टी रेजर ब्लेडों 
पर मान्यता प्राप्त पिल्ल या सील चिपकाने के संबंध में यथा 


- 


- 


- 
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संभव लागू होंगे और इस प्रकार चिहित मेफटी रेजर ब्लेड 

दूर करने के लिए व्यवस्थित पद्धतियां अपनाई 
निर्यात से पूर्व नियम 3 के अधीन किसी भी निरीक्षण के 

आएंगी । 
अधीन नहीं होंगे । 

( ४ ) उपरोक्त नियंत्रणो के सबंध में पर्याप्त अभि 
8. अपील: --- ( 1 ) नियम 4 के उपनियम ( 5 ) के अधीन 

लेख व्यवस्थित रूप से रखे जाएंगे । 
अभिक्रमण द्वारा प्रमाणपत्र जारी करने से इंकार करने से 
व्यथित कोई व्यक्ति ऐसे इंकार की जाने की सूचना प्राप्त 

2. प्रक्रिया नियन्त्रण : — ( क ) विनिर्माता विभिन्न प्रक्रियाओं 

के लिए ब्योरेवार प्रक्रिया विनिर्देश अधिकथित 
होने के दस दिन के भीतर इस प्रयोजन के लिए गठित 

करेगा । 
विशेषज्ञों के पैनल को , जो केन्द्रीय सरकार द्वारा नियुक्त कम 
से कम तीन और अधिक से अधिक सात व्यक्तियों से मिलकर 

( ख ) प्रक्रिया विनिर्देश में अधिकथित प्रत्रियाओं को 
बना होगा अपील कर मकेगा । 

नियंत्रित करने के लिए उपस्कर और उप 
( 2 ) पैनल में विशेषज्ञों के पैनल की कुल सदस्यता के 

करणों की पर्याप्त सुविधाएं होगी । 
दो तिहाई सदस्य अशासकीय व्यक्ति होंग । 

( ग ) प्रक्रिया विनिर्देशों के अनुसार संशोधित सामग्री 
( 3) पैनल को गणपूर्ति तीन से होगी । 

की अनुरूपता की जांच करने के लिए नमना 

( जहां कही भी अपेक्षित हो ) अभिलिखित 
( 4 ) अपील इसके प्राप्त होने के पन्द्रह दिन के भीतर निपटा 

अन्वेषण पर आधारित होगा । . 
दी जाएगी । 

3. उत्पाद नियंत्रण : — ( क ) मानक विनिर्देशों के अनुसार 
उपाबंध - I 

उत्पादन का परीक्षण करने के लिए विनिर्माता 

के पास या तो अपनी परीक्षण सुविधाएं होंगी 
[नियम 3 ( क ) देखिए] 

या अपनी पहुंच उस स्थान पर होगी , 
विनिर्माता सेफ्टी रेजर ब्लेडों का क्वालिटी नियंत्रण नीचे 

जहां ऐसी सुविधाएं विद्यमान है । 
अधिकथित रूप में उत्पादों के विनिर्माण , परिरक्षण तथा 
पंकिंग के विभिन्न प्रक्रमों पर , तथा उससे संलग्न अनुसूची में 

( ख ) परीक्षण के लिए नमूना ( जहां कहीं भी 
दिए गए नियंत्रण के स्तरों सहित निम्नलिखित नियंत्रणों का 

अपेक्षित हो ) अभिलिखित अन्वेषणों पर 
प्रयोग करते हुए करेगा । 

आधारित होगा । 
1 . कच्ची सामग्री का नियंत्रण : - ( क ) विनिर्माता प्रयुक्त 

( ग ) किए गए परीक्षण के बारे मे पर्याप्त अभिलेख 
किए जाने वाले सामग्री के गुणों को नियमित 

विनिर्माता द्वारा नियमित तथा व्यवस्थित 
करते हुए क्रय विनिर्देश अधिकथित करेगा । 

रूप से रखे जाएंगे । 


O 


4. माप पद्धति नियंत्रण : ( क ) उत्पादन तथा निरीक्षण 

में प्रयुक्त मेजों तथा उपकरणों को कालिक 
जांच या अंश शोधन किया जाएगा तथा 
अभिलेख वसकार्ड के रूप में रखे जाएंगे । 


( ख ) स्वीकृत परेषणों के साथ-साथ उत्पादन का 

परीक्षण प्रमाण-पत्र होगा अथवा ऐसे परीक्षण 
प्रमाण-पत्र के अभाव में क्रय विनिर्देशों से 
इसकी अनुरूपता की जांच करने के लिए 
प्रत्येक परेषण में से नमूनों की नियमित जांच 
की जाएगी । उत्पादनकर्ता के परीक्षण प्रमाण 
पत्र की शुद्धता को , सत्यापित करने के लिए 
पांच परेषणों में कम से कम एक परेषण की 
प्रति जांच की जाएगी । 


5. परिरक्षण नियंत्रण : ( क ) विनिर्माता उत्पाद को 

मौसमी परिस्थितियों के प्रतिकूल प्रभाव से 
सुरक्षित रखने के लिए ब्यौरेवार विनिर्देश 
अधिकथित करेगा । 


( ग ) आने वाले परेषण का निरीक्षण और परीक्षण 

सांख्यिकी नमना योजना के संबंध में अय 
विनिर्देशों से अनुरूपता मुनिश्चित करने के लिए 
किया जाएगा । 


( ख ) भंडारकरण और अभिवहन दोनों के दौरान 

उत्पादन को सुरक्षित रखा जाएगा । 
6. पैकिंग नियंत्रण : -- उत्पाद ( उत्पादों ) को पैकिंग 

के लिए और निर्यात पैकेजों के लिए भी विनिर्देश 
अधिकथित किए जाएंगे तथा उनका कठोरता से 
पालन किया जायेगा । 


( घ ) निरीक्षण तथा परीक्षण किए जाने के पश्चात् , 

उपयुक्त पृथक्करण के लिए तथा बुटियों को 
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___ . . - 


- 


- - 


- 


- 


- 


- 


अनुसूची 
उपबंध - 1 देखिए 


- 


- 


- - - - 


- 


- - - - - - - 


- - 


विशेषताएं 


विनिर्देश 


आवृत्ति नमूनों की संख्या 


टिप्पणी 


-- 


- 


- - 


- - - 


- 


- 


- 


- --- - 


- -- - - 


2. 


2. 1 


2. 2 


2. 3 


नीचे ) 


जैमा लागू होगा 


2 

- - - - 
सामग्री 

मानक विनिर्देशों प्रत्येक 

1 नग 

के अनुसार परेषण 
प्रक्रिया 
वेधन ( केन्दीयता पिच , खाचांचौडाई चाक्षप ) - - वही 

1 घण्टा 

1 नंग 
ऊष्मा उपचार तापमान , समय , डांचे की कठोर 
ता , मिरे और खांचे की चौड़ाई , डीशिंग 
कम्पनता 

- - वही -- 1 घण्टा 1 नग 
स्टापिंग पालिस करना परिच्छेदिका ( ऊपर और 

-~ - वही - - 30 मिनट 1 नग 
आकार और विमाएं 

-~ -वही -- 1 घण्टा 

1 नग 
किनारे की कटिंग (सिंटर करने का समय 
सिटर तापमान ) 

- -वही--- 1 घण्टा 
पैकिंग 
पुथक - पृथक , 5 संख्याओं वाले पैकेट कार्टन --वहीं -- 2 घण्टे 

1 नग 
परीक्षण 
कटे हए किनारों की घिसाई और समानता -- वही - - प्रत्येक आधा घण्टा 1 नग 
कठोरता परीक्षण 

-~~~-बही - - प्रत्येक दो घण्टे 1 नग 
लचक परीक्षण 

- - बही --- - - वही - - 1 नग 
सूक्ष्म दशक परीक्षण 

-- - यही - - 

प्रत्येक आधा घण्टा 1 नग 
अन्तिम बेवल कोण परीक्षण 

- - वही - - वही - - 1 नग 
निष्पादन परीक्षण 

- -वही - - महीने में एक 

बार निष्पादन के 
लिए प्रत्येक प्रागड 
का परीक्षण किया 

जाएगा 
चाक्षुष परीक्षण 

----बही -- उत्पादन लाइन का - 

शत प्रतिशत 
निरीक्षण 


4. 4 
4. 5 
4. 6 


4. 7 


- - - 


- 


- - - 


- 


- 


- - 


- - 


- - - - 


- -- 


- 


उपबंध - II 


[नियम 3 ( ख ) देखिए ] 
1. सफ्टा रेजर ब्लेडो के परेषण का निरीक्षण और परीक्षण यह सुनिश्चित करने के लिए किया जाएगा कि ये अधिनियम 
की धारा 6 के अधीन मान्यता प्राप्त मानक विनिर्देशों के अनुरुप है । 

2. नमन, और अनुरुपता की कसौटी के संबंध में संविदात्मक विनिर्देशो में कोई विशिष्ट अनबध न हो की दश में वही 
अनबध लाग होगे जो नीचे दी गई सारणी में अधिकाधित है । 


[ भाग II - मण्ड 3 ( ii ) 


भारत का राजपत : नवम्बर 5, 1983/ कार्तिक 14, 1905 


4243 


. . - -- - - - - - 


-- 


- - - - 


- - 


- - 


- 


सारणी 
( नमूने लेने का मापमान और स्वीकृत संख्या ) 
मानदंड 1 

मानदंड 2 


लाट आकार 


मानदंड 3 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


. 


8 


32 


No 


80 


10 


( लांट + ब्लेड़ो की सरुवा 

मना आकार स्वीकृत संख्या नमूमा स्वीकृत संख्या नमूना स्वीकृत संख्या 

( बुटियां ) आकार. ( बटिनी ) आकार ( टुटियां ) 
300 तक 

20 
301 से 1000 

13 

5 
1001 से 3000 

50 20 

13 
3001 से 10, 000 

20 
10, 001 से ऊपर 

125 50 

32 
टिप्पण : - - लॉट से एक ही प्रकार की और सामग्री कक्ष के परेषण में उलेड़ों की संख्या अभिप्रेत होगी । 

2 . 1 चाक्षुष परीक्षण : - नाचे सूचीबद्ध बुटियों के लिए चाक्षष परीक्षण किया जाएगा । नमूना लेने का माप 

मान और स्वीकृत संस्था सारणी के मापमान I के अनुसार होगी । 
( क ) अशुद्ध प्रकार 
( a ) कटे किनारे से शासन चिन्हों का विलोपन नही होग या किनारों पर नही हो, मिस्लीवार या काटेदार किनारे 

___ आदि, किमारे मुड़े हुए या टूटे हुए या घटके हुए ब्लेड । 

( ग ) अनुप तब्ध उपचार या विनिर्दिष्ट के अनुसार न होना । । 
2. 2 विमात्मक परीक्षण : - - विमिदेशों में अधिकथित विमास्मक अपेक्षाओं के अनुपालन का अवधारण करने के लिए परीक्षा 
की जाएगी । किसी भी भाप को , जो विनिर्दिष्ट सीमा के भीतर नहीं है, बुटि के रूप में वर्गीकत किया जाएगा । नमूना लेने का 
मापमान और स्वीकृत मंसां सारणी के मापमान II के अनुसार होंगी । 

2. 3 कटे हए किनारों का मित्राई और समान्तर परीक्षण , कठोरता परीक्षण , लषक परीक्षण, सूक्ष्म दर्शी परोक्षा - - ये परीक्षण 
मानक विनिर्देशों में अधिकथित प्रणाली के अनुमार निष्पादित किए जाएगें । नमूना लेने का मापमान और स्वीकृत संख्याएं सारणी के 
मापमान III के अनुसार हांगी । 

2. 4 निष्पाक्षा परीक्षण : - - प्रत्येक लट में से 15 ब्लेड यच्छलिए जाएगें तथा उनका स्टेनलेस स्टील सेफटी रेजर लेडों 
के लिए मा० मा० 7371 - - 1982 ( या इसके नवीनतम उपान्तर ) या कार्यन स्टील सेफटी रेजर म्लेट के लिए भा० मा . 10198 
1982 ( या इसके नवीनतम रुपान्तर ) के अनुमार निष्पादन परीक्षण करने के लिए परीक्षण किया जाएगा । 


[ फाईल सं० 6 ( 1 )/ 82-६० आई० एण्ड ई० पी० ] 

सी० बी० कुकरेती , संयुक्त निदेशक 


S . O . 4073 . - In exercise of the powers conferred by acction 
17 of the Export ( Quality Control and Inspection ) Act, 1963 
( 22 of 1963 ), the Central Government hereby makes the fol 
lowing rules , namely : 


1 . Short title and Commencement . -- ( 1 ) These rules may be 
called the Export of Satety Razor blades ( Quality Control 
and Inspection ) Rules , 1983. 

( 2 ) They shall come into force on the date of their puble 
cation in the Official Gastte . 

2 . Definitions . In these rn .les, unless the context other . 
wise requires. 
( a ) " Act means the Export ( Quality ( rnfil and In5 

pection ) Act, 1963 (22 of 1903); 
( b ) " Agency " means any of the Export Inspection Agell 

cies established at Bombuy , Calcutta, Cochin , Delhi 
and Madras under section 7 of the Ac1B 


(c) " Council" means the Export Inspection Council cu 

tablished under section 3 of the Act ; 
(d ) " Safety Razor Blades means double edged safety IA 

zor blades used for shaving . 
3. Barls of Inspection . - Impection of Safety Razor Blades 
for export shall be carried out with a view to seeing that 
the Safety Razor Blades conforms to the specifications recog 
nised by the Central Government under section 6 of the Act, 
that is to say , the National and International Standards and 
Standards of other bodies recogiosed by the Export Inspection 
Council :- - 
( a ) By ensuring that the products have been manufac 

tured by exercising necessary inproces quality cont 
rol as specificd in Annexuro- 1 to this notification , in 
Tcspect of units coming under inprocess quality 

control system of inspection . 
( b ) On the basis of inspection and testing carried out in 

the manner specified in Antiexure -11 to this noti 
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- 


fication , in respect of units coming under consign 

ment wise system of inspoction . 
4 . Procedure of Inspection , - / 1 ) An exporter intending 10 
cxport a consignment of Safety Razor Blades shall give an 
intimation in writing to the ugency furnishing there in dc 
talls of the contractual specification to enable the agency 
to carry out inspection in accordance wit s rule 3 

(2 ) For export of Safety Razor Blades manufatetured by 
exercising adequate in process quality control as laid down in 
Annexuro- 1 and the manufacturing unit adjudged as having 
of adequate inproccos quality control chills by a panel of ex 
perts constituted by the Council for this purposes , the Fi 
portet shall also furnish alongwith the intimation mentioned 
in sub - rule ( 1) declaration that the consignment of Safety 
Razor Blades intended for export has bcen manufactured by 
cxercising adequate quality control as laid down in Annexure - 1 
and that the consignment conforms to the standard specifice 
tions recognised for the purpose . 

( 3 ) The exporter shall furnish to the agency the identifica 
tion marks applicd to the consignment to be exported . 

(4 ) Every intimation under sub -rule ( 1) shall be given not 
less than acven days prior to the despatch of the consignment 
from the manufacturer s premises, whilo in the case of inti 
mation along with declaration under sub rule ( 2 ) shall be given 
not lcss than three days prior to the despatch of the consign 
ment from the manufacturer s premisco . 

( 5) Ou receipt of the intimation under sub -rule (1) and the 
declaration , if any , linder sub -rule (2 ), the agency 
(a ) (i) On satisfying itself that during the process of 

manufacture, the manuincturer had exercised ade 
quate quality control us laid down in Annexure- 1 
and followed the instructions if any issued by the . 
Council or Agency in this regard to manufacture 
the product to conform to the standard specifica 
tions recognised for the purpose shall within three 
days issue a certificate declaring the consignment of 

Safety Razor Blades as exportworthy. 
( ii ) In case wherc the manufacturer is not the exporter , 

cvor , tbe consignment shall be physically verified 
and such vertification and or inspection if necessary 
shall be carried out by the Agency to ensure that 

the above conditions are complied with . 
(iii ) The Agency shall howover carry out the spot check 

of some of the consignments meant for export and 
also visit the manufacturing unit at regular inter 
vals to verify the maintenance of the adoquacy of 

inprocess quality control drills adopted by the unit . 
(iv ) If the manufacturing unit is found tot adopting the 

required quality control measures at any stage of 
manufacture or does not comply with the recommen 
dations of the Council or Agency , the unit Rhall be 
declared as not having adequate inprocess quality 
control drills and in such cases the unit if so de 
sires shall apply a fresh for adjudgement of the 
maintenance of adequacy of inprocess quality con 
trol drills, 


(11) In case of rejection of the consignment, if tho ox 

porter go dceltes the consigoment may not be scaled 
by the Agency but in such cases , however , the ex 
porter shall not be entitled to prefer any appcal 

against the rejections . 
5 Place of Inspection - Fvery inspection under these rules 
shall be carried out either — ( a ) at the premises of the manu 
facturer of such products ; or (b ) at the premises at which the 
goods are offered by the exporter provided that the required 
facilities for inspoction exist theroja . 

6 . Inspection fec — The inspection fee shall be paid by the 
manufacturera or exporters , as the case may be , to the 
Agency as under ; 
(i) ( a ) for exports under inprocess quality control scheme 

at the rate of 0 . 2 pe rcent of the FOB value cubject 

to a minimum of Rs. 20 per consignment; 
(b ) for exports under consignmentwise inspection at the 

rate of 0 . 4 per cent of the FOB value suhject to a 

minimum of Rs. 20 per consignment. 
( c) for exports of items manufacturcd by inprocess Qua 

lity Control Units and exported by merchant er 
porters at the rate of 0 . 3 per cent of the FOB value 

subject to ft minimum of Rs. 20 per consignment. 
( ii ) Subject to a minimum of Rs. 20 per consignment the 
rates shall be 0 18 percent and 0 . 35 percent for (a ) and ( b ) 
respectively for manufacturers or exporters , as the case may 
be, who are registered as small scale nianufacturing units 
with the concerned Government of States or Union Terri 
tory . 

7. Affixation of recognised mark and procedure thereof. 
The provisions of the Indian Standard Institution ( Certifico 
tion Mark ) Act, 1952 ( 36 of 1952 ), the Indian Standard 
Institution (Cortification Marks) Rules , 1955 and the Jodian 
Standard Institution (Certification Marks) Regulations 1935 
shall so far as may apply in relation to the procedure of 
afixation of the recognised mark on seal on Safety Razor 
Bladey prior to export and Safcty Razor Blades so marked 
shall not be subjected to any inspection under rule 3 . 

8 . Appeal4 ( 1) Any person aggrieved by the refusal of the 
Agency to issue a certificate under sub -rule (5 ) of rule 4 , 
may within 10 days of the receipt of the communication 
of such refusal by him , prefer an appeal to a panel of ex 
perts consisting of not less than three but not more than 
seven . persons appointed for the purpose by the Central 
Government. 

( 2 ) The Panel shall consist of at Icast two thirds of non 
officials of the total membership of the panel of experts. 

( 3) The quorum for the panel shall be threc . 
( 4 ) The appeal shall be disposed of within fifteen daya 
of its receipt. 

ANNEXURE – I 

See Rule 3(A ) 
The quality control of the Safety Razor Bludes shall be 
cảercised by the manufacturer hy effecting the following 
controls at different stages of manufacture , preservation and 
packing of the products as laid down below together with 
the levels of control as set out in the Schedule aprendeu 
thereto . 

1 . Raw material Control : - ( 1 ) Purchase specifications shall 
be laid down by the manufacturer incorporating the proper 
ties of materials to be used . 

(h ) The accepted consignments shall be cither accompaniel 
by a producer s test certificate or in the absence of suh 
test certificates , samples from each consignment shall be re 
gularly tested to check up its conformity to the purchase 
Decifications. The producer s test certificate shall be counter 
checked at least once in five consignments to verify the corr 
ectness . 

(c ) The incoming consignment shall be inspected and 
teated for ensuring conformity to purchaso specifications 
against statistical sampling plans . 

( d ) After inspection and tests are carried out, systematic 
methods shall be adopted for propir segregation and dis 
posal of defectivos . 

(c ) Adequate records in respect of he above mentioncd 
controls shall be systematically maintained . 


(b ) In case where the exporter has not declared under 

sub - rulc (2 ) that adequate quality control as laid 
down in Annexure- I had been exercised , on ratis 
fying itself that the consignment of Safety Razor 
Blades conforms to the standard specification re 
cognised for the purpose , on the basis of inspection 
and testing carried out as Jaid down in Annexure II, 
sball within seven days of carrying out such ins 
poction issue a certificato declaring the consignment 
of Safety Razor Blades as exportworthy : 


Provided that where the Agency is not satisfied it shall 
refuse to issue a certificate to the exporter declaring the con 
signment of Safety Razor Blades a9 exportworthy and sball 
communicatç such refusal within seven days to the exporter 
alongwith the reason therefor . 


(c ) (i) In case where the manufacturer is not the exporter 

under sub- rule ( 5 ) ( a ) or consignment is not inspectos 
under sub - rule ( 5 ) (b ), the Agency shall, immediately 
after completion of the inspection scal the package 
in the consignment in manner 60 as to ensure that 
the scaled packages cannot be tempeed with . 
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2 . Process Control - (a ) Detailed process specification shall 
be laid down by the manufacturers for various processes of 
manufacture . 

(b ) Equipment and instrumentation facilities shall be ade 
quate to control the process as laid down in the process 
epecification . 

(c ) Sampling (wherever required ) for checking the con 
formity of the processed materials with the process specifi 
cation shall be based upon the recorded investigation . 

3. Product Control — (a ) The manufacturer shall either have 
his own testing facilities or shall have access to such testing 
facilities existing elsewhero to test the product as per the 
standard specification , 

(b ) Sampling (wherever required ) for testing shall be based 
on recorded investigations. 


( c ) Adequate records in respect of tests carried out shall 
he regularly and systematically maintained by the monu 
facturer . 

4 . Metrological Control Gauges and instrumente ușcd 
in the production and inspection shall be periodically chec 
ked for calibrated and records shall be maintalned in the 
form of history cards. 

5 Preservation Control. - ( a ) A detailed specification shall 
be laid down by the manufacturer to safeguard the product 
from adverse effects of weather conditions. 

(b ) The products shall bo well preserved both during storage 
and transit. 


6 . Packing Control. - Specifications shall be laid down * 
packing the product ( a ) and as well for export packages und 
the same shall be strictly enbeared 10 . 


SCHEDULE 
(Soo Annoxuro- 1) 


Characteristics 


Specification 


Frequency 


No. of Samples 


Rourks 


(2 ) 


1 . Material 


As por standard spoci- Each consigamont. 

fication . 


1 No . 


2 . Process 
2 . 1 Puching (Centrality , pitch slot sidth , 

visual .) 


-do 
- do 


1 hour . 
1 hour. 


IN . 
1 N ) . 


- do 


1 hour. 


1 No . 


do 


30 minutos 


I N ) . 


-do 


1 hour . 


1 No. 


-do 


1 hour . 


p 


a 


51 ). 


- do 


2 hour . 


1 No . 


2 . 2 Heat Treatment Tomaperaturo, Time, 

Hardness of Body , End and slotwidth , 

dishing wavyness . 
2 . 3 Stroppling /Polishing Profile ( Top & 

Bottom ) 
2 . 4 Shape & Dimensions 
2 , 5 Edge Coating (Sintering Time, Sintering 

Temp .) 
3 . Packing Individual, 5 Nos . Packets 

Cartons . 

Test 
4 . 1 Straightness and paralism of cutting 

edges. 
4 , 2 Hardness Tost 
4 . 3 Floxibility Test 
4 . 4 Microscopic Test 
4 . 5 Final Bevel Angle Test 
4 . 6 Performance Test 


- do 


Every half an hour . 


No . 


- do 


Every two hours IV 

-do - - 1 . 
Every half an hour . 1 No . 
-do 

1N ). 
Each Brand to be tost 

od for performance 

once a month . 
Cont porcent inspec 
tion on th ; produc 
tion lino . 


4 . 7 


Visual Examination 


ANNEXURE - JI 


(Sed rule 3 ( b )l 


game to the standard specifications recognised under section 
6 of the Act. 

2 . In the absence of any specific gtipulation in the contrac. 
tual spocifications as regards sampling and criteria of confor 
mity , the same as laid down in Table given below shall be 
come ypplicable , 


1. The consignment of Safety Razor Blades shall be sub 
jected to inspection and testing to couro conformity of the 

930 GI/ 83 — 4 
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- 


- 


- 


- 


TABLE 


(Szale of sampling and Acceptance Number ) 


- 


- 


- 


Scale I 


Lot size (No . of Blades in the lot) 


Sample Sizo 


Sample Size 


Acceptance 

No . ( Defec 
tives), 


Acceptance 
No . ( defects ) 


Sample Size 


Acceptanc 
( Defectives) 


- 


- 


Upto 300 
301 to 1000 
1001 to 3000 

001 to 10000 
10001 and above 


wwwND 


Note : Lot shall mean number of blades in a consignment of the same typo and material. 


2 .1 Visual Examination : Visual Examination shell be made 
for the defects listed below. The scale of sampling and acep 
tuace number shall be in accordance with Scale- 1 in Table. 

(a ) Wrong typo . 
( b ) Hone marks not elimmaated from cutting edges, or 

edges not boned ; or edges serrated chipped, jugged 

etc ; or edges bent; or plaac , broken or cracked . 
( c ) Treatment missing or not as specificd. 
2. 2 Dimensional Examination : Examination shall be made 
to determine the compliance with dimensional requirements 
laid down in the specification, Any dimension not within spe 
cified limits shall be classified as a dofcct. The scale of sampling 
and the acceptance Dumbers shall be in accordance with Scale 
IT in Table. 


का०आ० 4074.-- - सर्वश्री भारत सिल्मम, 34, जमावन्ना लेन , जे०एम० 
रोड, बंगलौर- 2 को अप्रैल-मार्च, 83 की आयात-निर्यात नीति पुस्तक 
के परिशिष्ट 19 की ऋडिका 8 ( 1) के अन्तर्गत यथा अनुमेय 791 
कि०मा० मलबरी इपियन यार्न के आयात के लिये 1, 34. 600 रु० मात 
का अग्रिम लाइसेंस सं० पी०एल/ 0336917 दिनांक 9- 8- 1982 प्रदान 
किया गया है । उन्होने 15, 204 रु० शेष अप्रयुक्त धनराशि के लिये 
उक्स लाइसेंस की मुद्रा विनिमय नियंत्रण प्रति की अनुलिपि प्रति जारी 
करने के लिये इस आधार पर आषेदन किया है कि उक्त साइसेंस की 
मूल मुद्रा विनिमय नियन्त्रण प्रति बम्बई के सीमा- शुल्क कार्यालय के पास 
पंजीकृत करामे और 1, 19, 398/-रु० मूल्य तक आंशिक रूप से उपयोग 
में लाने के पश्चात् खो गई/ अस्थानस्थ हो गई है । अपने मनुरोध के 
समर्थन में आवेदक ने जिला नोटरी , बंगलौर शहर के सम्मुख स्टाम्प 
कागज पर विधिवत् शपथ लेकर एक शपथ पत्र दाखिल किया है । 


मैं सन्तुष्ट हूं कि अग्रिम लाइसेंम सं० पी / एल / 0338917 विनाक 
9- 8- 82 बो गई अस्थामस्थ हो गई है और निदेश देता हूँ कि आवेदक 
कर्म को उक्त अग्रिम लाइसेंस की अमुलिपि मुद्रा विनिमय निमंत्रण प्रयोजन 
प्रति जारी की जाये । 


2 .3 Straightness and parallelism of cutting edgca test , hard 
ness test , flexibility test, microscopic examination.--- These 
testa shall be performed in accordance with the methode laid 
down in the standard specification . The scale of sampling and 
tho acceptance oumbers shall be in accordance with Scale 
ITI in Table. 

2.4 Performance Test -- 15 Blades shall be solected at ran 
dom from each lot and tested for performance test in ac 
cordance with the IS : 7371-1982 ( or its latest version ) for 
stainless steel safety rezor blades or IS : 10198- 1982 (Or 
ita latest version ) for carbon steel gafety razor blades . 

IF. No. 6(1) / 82- EI & EP ] 
C. E. KUKRETI, Jt. Director . 


उक्त अमिम लाइसेंस की मूल मुद्रा विनिमय नियंत्रण प्रयोजन प्रति 
एतद्वारा रद की जाती है । 


विनय : - साइमेंस सं० पी० एल / 0338917/सी०एक्स एक्स/ 84/ 

एम/ 83 विनाक 9- 8- 82 की मूल मुद्रा विनिमय नियंत्रण 
प्रति के बदले में अनुलिपि लाइसेंस सं० डी० 2469726 
दि . 28- 7- 83 जारी करमा । 


( समुक्त मुख्य नियंत्रक , आयान एवंनिर्यात का कार्यालय ) 

बंगलौर, 4 अगस्त, 1983 

लाइनेंस रद्द करने का आदेश 
विषय : - - सर्वत्री भारत सिल्पस , बंगलौर- 2 को 1, 34, 600/-, के 

लिये जारी किये गये अग्रिम लाइसेंस सं० पी /एल/ 03389171 
सी०एम/एस्स / 84/एम/ 83 विमांक 9- 8-1982 की मद्रा-विनिमय 
मियंत्रण प्रयोजन प्रति को रह करना । 


का आo - - - समंत्री भारत सिल्पस , 34, बसावन्ना लेन , जुम्मा 
मस्जिद रोड, मंगलौर- 2 को लाइसेंस सं० पो/एल / 0338917/ सी /एस 
एमम/ 84/ एक्स / 83 दिनांक 9- 8- 82 की मुद्रा विनिमय नियंत्रण प्रति के 
बदले में अनुलिपि लाइसेंम सं० डी० 2468728 दिनांक 28-7- 83 
जारी किया गया है । अनुरोध है कि उपर्युक्त लाइसेम की मूल मुना 
विनिमय नियंत्रण प्रयोजन प्रति (जिमका म्योरा नीचे दिया गया है ) 
प्रस्तुत करने पर 4 न समझी जाये और यदि उपर्युक्त लाइसेस की मूल 
मुद्रा विनिमय नियंत्रण प्रयोजन प्रति प्रस्तुत की जाए उपयोग में लाई जाये 
तो उसकी सूचमा तत्काल ही इस कार्यालय को दी जाये । 


[ भाग II - बण्ड 3 (ii) ] 


भारत का राजपनं भवम्बर 5, 1983 कार्तिक 14, 1905 

- - - - - - - - - - - - - - - - - - 


4247 
- - - - -- - 


- 


- 


- 


- 


- - 


- - 


- 


- - - - - 


-- - 


- - 


- - 


लाइसेस और दिनाक 


जारीकर्ता 


मद 


अवधि जिसके लिए 


लाइसेंस 
अवधि 


क्षेत्र 


जिम मूल्म तक 
उपयोग हो चुका 


अप्रयुक्त मूल्य 


वैध है 


- 


- 


- 


- 


- 


- - 


.. 


1 


2 


5 


संगमा 


12 माम 


अप्रैल-मार्च, 83 


मामान्य मुद्रा क्षेत्र 1, 19, 396 रु० 15, 204 50 


पी /एल / 0336917 
दिनाक - 2- 82 


संयुमस मुख्य 791किग्रा० 
नियन्त्रम , आयात - मम्बरी पियन 
निर्यान , बगलौर यार्न 


- - 


-- - - 


- - - 


- 


- - 


- - - - 


- 


- 


[मिसिल सं० आईटी सी अप्रियालाई0135, आर ई पी /ए०एम०-8 3/ वग ] 

ए तुकाराम, उप- मुम्य नियनक , आयात एवं निर्यात 

कुले सयुक्त मुख्य मिपनक, आयात एव नियति 


( Office of the Jt. Chict Controllel of Imports & Exports ) utilised value of Rs 15, 204 Un the ground that the original 

Exchange Control Cupy of the said licence has becn lost /mis 
Bangalore , the 4th August, 1983 

placed having been registered with Bonibay Customs House 
CANCELLATION ORDER 

and utilised party to the extent of Rs. 1 ,19, 396 . In support 

of their request , the applicant have filed an Affidavit duly 
Subject : Cancellation of Excbange Control Purpose Copy of 

Advance Licence No. P / L / 0336917 /IC/XX184/ X | 83 swuin in before the Notary , City of Bangalore District. 
dt. 9 - 8- 82 for Rs . 1, 34, 600 8sued in favour of 
M / s . Bharat Silks, Bangalore -2 . 

I am satisfied that the Exchange Control purpose copy of 

the Advance licence No. P / L / 0336917 dt. 8- 8 -82 has been 
S . O . 4074.--- Mis, Bharat Sills, 34, Basavanna Lame. I. M . 

lost/misplaced and direct that the duplicate Exchange Con 
Road, Bangalore- 2 have been granted Advance Licence No. Pl 
L / 0336917 dt 9 - 8-83 for Rs. 1, 34, 600 only for import of 

trol purpose copy of the said Advance Licepçe may be issued 
791 Kgs of Mulberry Dupion Yarn as allowed undo : para 

to the applicant firm . 
8 ( 1 ) of Appendix 19 of Import-Export Policy Book for AM . 
83. They have applied for issue of duplicate copy of Ex 

The original Exchange Contiol Purpose copy of the said 
change Control Copy of the said licence for a balance un Advance Licence is hereby cancellcd . 
Sub : Issue of duplicate licence No. D 2469726 dt. 28 - 7 -83 in lieu of original exchange control copy of licence No. 

P/ L/0336917/ C / XX/ 84/ X /83 dt. 9-8- 82 

The duplicate licence No. D 2469726 dt. 28 -7 -83 in lieu of Exchange Control Purpose copy of licence No. 
P /L /0336917 / C /XX /84 / X /83 dt. 9 -8 -82 has been issued to M /s. Bharat Silks , 34 , Basavanna Lane , Jumma Masjid 
Road , Bangalore- 2 . It is requested that the original Exchange Control Purpose copy of the above licence (parti 
culars given below ) should not be treated as valid if produced and that infoimation should be sent to this office imme 
diately of the original Exchange Controlpurpose copy of the abovesaid licence presented /utilised . 


Lic. No . & 
date 


Issued by 


Item 


Validity 
period 


Area 


V alue utilised 


Balance un 
utilised 


2 


Licensing 
period 

5 
AM. 83 


P/L /0336917 
dt, 9 - 8 - 82 


67 
GCA Rs . 1,19,396 


Rs . 15 ,204 / 


JCCI & L , 791 Kgs of 12 months 
Bangalore Mulberry 

Dupion 
yarn 


- - - - - - ---- 


[ File No . ITC/ Adv. Lic./ 35 / REP/ AM. 83 / Bang ] 
A . THUKKARAM Jt . Chief Controller of 

Imports and Exports 
For Jt . Chief Controller of fImports & Exports 
2,21, 600/-रु० मात्र , अपेन्सियस- 5 में लिखित अनुमेय मयो के आयात 
हेतु अप्रैल-मार्ष - 81 की आयात नीति के अन्तर्गत , फाइन पौमिकल्स 
साईटिफिक एड मैमिकल इन्स्ट्रमेटम तथा लेबोरेटरी ग्लासवेयर आदि 
के उत्पावन हेतु जारी किया गया था । 


( उप मुख्य नियंत्रणक , आयात-निर्यात का कार्यालय ) 

जयपुर, 1 मार्च, 1982 

निरस्त आवेश 
का०मा० 4075. - मैसर्स विश्व भारती इन्टरप्राइजेज एफ- 384 रोड 
न . 9 विश्वकर्मा इन्डस्ट्रियल एरिया जयपुर- 302013, को एक आयात 
लाइसेस स० पी /एम/ 1864989/ सी /xx/ 77/ सी/ 80 दि० 5-11- 80 वास्ते 


आवेदक ने अब एक शपथ -पस आयात-निर्यात की कार्य-विधि पुस्तिका 
1981- 82 के पैरा 352 के अन्तर्गत प्रस्तुत किया है जिसमें कहा 
गर, है कि उनके लाइसेंस सं० पी०/ mm / 1884989 वि० 5- 11- 80 पास्ते 
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2, 21, 600/- 10 की मूल कस्टम कापी बम्बई कस्टम पर पंजीकृत होने 

स्वास्थ्य और परिव 7 कल्याण मंत्रालय 
तपा 59731 /-६० मीकि रूप से उपयोग करने के पश्चात् पो गई है । 

( स्वास्थ्य विभाग ) 
मैं सन्तुष्ट हूं कि उक्त मायात लाइसेंस की मूस कस्टम हेतु कापी 

नई दिल्ली, 17 अक्तूबर, 1983 
बो गई है । 

का० आ० 4076:--- यत : भारतीय आयुर्विज्ञान परिषद 
भत. आयास-व्यापार नियंत्रण मादेश 1955 दिनांक 7- 12- 55 

अधिनियम, 1956 ( 1956 का 102 ) की धारा 3 की 
( यथा संशोधित ) की धारा ७ (cc ) में प्रवत्त अधिकारों का प्रयोग 

उप-धारा ( 1 ) के खंड ( क ) के अनुसरण में केन्द्रीय सरकार 
करते हए मैं उपरोक्त लाइसेंस सं० पी / एस/ 1864989 दि० 6- 11- 80 
मास्ते 2,21, 000/- रु० की मूल कस्टम हेतु कापी को निरस्त करने का 

ने तमिलनाडु सरकार के परामर्श से डा० ( श्रीमती ) ललिता 
भादेश देता हूं । 

कामेश्वरम , चिकिस्सा शिक्षा अध्यक्ष , एजिलागम , मद्रास- 5 को 

डा० एस० गनानादेसीकन के स्थान पर भारतीय आयुर्विज्ञान 
मायेवक की प्रार्थना पर अब भायात-निर्यात की कार्यविधि पुस्तिका 

परिषद का , इस अधिसूचना के प्रकाशित होने की तारीख 
1981- 82 के पैरा 351 से 354 के अनुसार ला०सं० पी/ एस / 1864989 

से , सदस्य , मनोनीत किया है । 
वि० 5- 11- 80 बास्ते 2, 21, 800/- रु . मात की कस्टम कापी की 
मनुलिपि ( अप्लीकेट कापी ) जारी करने पर विचार किया जायेगा । 

अत : अब उक्त अधिनियम की धारा- 3 की उप -धारा 

( 1 ) के खर ( क ) के अनुसरण में केन्द्रीय सरकार एसद्वारा 
[ सं० एस एस आई/ 53/ोटो/ए एम- 81/सैक्स- /एयू ) 

पूर्ववर्ती स्वास्थ्य मंत्रालय की 9 जनवरी, 1960 की अधि 

सूचना संख्या का० आ० 138 में निम्नलिखित और संशोधन 
सीसीसीआई एणई/ राज ] 

करती है, अर्थात् : 
एस०के० वता, 

___ उक्त अधिनियम में धारा- 3 की उप -धारा ( 1 ) के 
उप मुम्प नियंत्रक , मायात-निर्यात खंड ( क ) के अधीन मनोनीत " शीर्ष के अन्तर्गत क्रम संख्या 

8 और उससे संबंधित प्रविष्टि के स्थान पर निम्नलिखित 

क्रम संख्या और प्रविष्टि रखी जाए , अर्थात् : -- - 
Office of the Deputy Chief Controller of Imports & Exports 

" 6 ० ( श्रीमती ) ललिता कामेश्वरन , 
Jaipur, the 1st March , 1982 

चिकित्सा शिक्षा निदेशक, एजिलागम , मद्रास- 5 " 
CANCELLATION ORDER 

[सं० वी० 11013/ 23/ 8 -एम०ई० ( पी० )1 

पी० सी० जैन , अवर सचिव 
s. o . 4075. - ~ M /a. Vishva Bharti Enterprises , F- 384, Road 
No. 9 , Vishvakarma Industrial Area , Jaipur -302013 . were 
granted Import Licence No. P / S / 1864989 / C |XX |77 |Q /80 MINISTRY OF HEALTH AND FAMILY WELFARE 
dated 5 - 11- 80 for Rs. 2 , 21,600 only for Import of permissiblo 
items of Appendix - 5 of Policy Book for AM- 81 re 

(Department of Health ) 
quired for the manufacture of Fine Chemicals, Scientific and 
Medical Instruments and Laboratory Glassware etc . 

New Delhi, the 17th October, 1983 


The applicant has filed an affidavit as required under para 
352 of Hand Book of Import Export Procedure 1981 -82, 
wherein they have stated that original Customs Purpose : 
Copy of Licenco No. P / S / 1864989 dated 5 - 11 -80 for 
Rs . 2 , 21 , 600 only for AM- 81 period hea been misplaced / lost 
having been registered with Bombay Customs House and uti 
lised partly for Rs. 59 , 731 only. 


S .O . 4076 .- - Whereas the Central Government in pursuance 
of clauso ( a ) of sub -section ( 1 ) of section 3 of the Indian 

Medical Council Act, 1956 ( 102 of 1956 ) and in consultation 
with the Government of Tamil Nadu have noninated Dr. 
(Tmt .) Lalitha Kameswaran. Director of Medical Educa 
tion , Ezhilagam , Madras -S , to be a member of the Medical 
Council of India vide Ds. S . Granadçaikan from the date of 
the issue of this notification . 


I am satisfiod that the original Custom House Purpose 
Copy of the said licenco has been lost / misplaced . 


In exercise of the powers conferred on me under section 
9 (cc) of Import Trade Control Order , 1955 dated 7th Dec . 
1935 29 amended upto date , the Custom Purpose Copy of 
this licence No . P / S / 1864989dated 5 - 11 - 80 for Rs. 2, 21 , 600 
15 hereby cancellod . 


Now , thereforo , in pursuance of clauso (a ) of sub -section 
( 1 ) of section 3 of the said Act, the Central Government 
hereby makes the following further amendment in the noti 
fication of the late Ministry of Health No, S .O . 138, dated 
9th January . 1960 , namely : 


In the said notification , under the heading "Nominated 
under clause ( a ) of sub- section ( 1 ) of section 3 " , for serial 
number 6 and the entry rclating theroto , the following serial 
number and entry shall be substituted namely : 


The applicant is now being isstred duplicate Custom Pur 
pose Copy of Import Licence No. P / S / 1864989 dated 
5 - 11 - 80 for Rs 2, 21 , 600 in accordar ce with the provision of 
para 351 to 354 of Hand Book of Import Export Procedure, 
1981- 82. 


" 6 . Dr. ( Tmt. ) Lalitha Kameswaran, 

Director of Modical Education , 
Ezhilagam, Madras -5 . " 


[ No. SSI / 53 / Auto / AM-81[Sec. IIAU|DCCI & EIRAJI 
S. K . DATTA , Dy. Chief Controllor of 

Imports & Exporte 


INo . V . 11013 /23 / 83- M. E. ( Policy ) ] 

P. C. JAIN, Under Secy . 
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- 


कर्जा मंत्रालय 

( कोयला विभाग ) 
नई दिल्ली , 11 अक्तूबर, 1983 


का० ० 4077:--- गेन्द्रीय सरकार को यह प्रतीत होता है कि इस अधिसूचना से उपापड अनुसूची में उल्लिखित भूमि में कोयला अभिप्राप्त किए 
जाने की संभावना 

मस , अब केन्द्रीय सरकार , कोयला धारक व ( । और विकाम ) अधिनियम, 1957 ( 1957 का 20 ) की धारा 4 की उपधारा ( 1 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए, उसमें कोयले का पूर्वेक्षण करने के अपने माशय की सूचना देती है ; 

इस अधिसूचना के अन्तर्गत आने वाले क्षेत्र के रेखांक का निरीक्षण कलक्टर धनवाद के कार्यालय में या कोयमा नियंवक , 1, काउन्सिल हाउस स्ट्रीट , 
कलकत्ता के कार्यालय मे या निदेशक (निगमित योजना और परियोजना ), भारत कोकिंग कोल लिमिटेड, कोयना भवन , डाकपर मरायला, जिसा धननाव 
(बिहार ) के कार्यालय में किया जा सकता है । 

इस अधिसूचना के अन्तर्गत आने वाली भूमि में हितब कोई व्यक्ति , उपा अधिनियम की धारा 13 की उपधारा ( 7 ) में निर्दिष्ट मभी नक्शों, पाटो 
और अन्य वस्तावेजो को , कोयला धारक क्षेत्र ( अर्जम और विकास ) नियम, 1957 के नियम 5 की अपेक्षानुसार इस अधिसूचना के राजपत्र में प्रकाशन की 
सारीख से मम्मे दिन के भीतर निदेशक ( ओ ) पश्चिमी, भारत कोकिंग कोल लिमिटेड, धनबाद को भेजेगा । 


अनुसूची 
पर्षसपुर म्लाक 

( मरिया कोयला क्षेत्र ) 
हाईग स० भा०को०को लि०/६०डी०/ 48 - 82 तारीख 17-7-1982 (जिसमें पूर्वेक्षण करने के लिए अधिसूषित की गई भूमि वशित की गई है ) 


कम० 


प्राम 


थाना से० पाना 


जिला 


क्षेत्र एकड़ में 


टिप्पणियां 


सं० 


धनबाद 


मा 


355 टोपचम्बी 
90 भरिया 
91 


92 


104 
105 


॥ 
, 


106 


107 


111 


751 


76 


203 


1. भावरवाहा 
2. टेटंगाबाद 
3. मामिलाह 
4. परतुभी 
5. जटूह 
6 . गम्साडीह 
7. जर्मा 
8. पेटिया 
9. सुमारी 
10. गोवीसीह 
11. गहरी 
12. फरारिया 
13. पर्षतपुर 
14. बतबिमोर 
15 मचातमर 
16. विबा 
17. नयाधान या पर्वतपुर 
18. तालगोरिया 
19. सिलफोह 
20. फतेहपुर 
21. बिराजकीह 
22. नवाडीह 
23. देवनाम 
24. उपरबंधा 


__ 41 . 30 
112. 35 
18. 50 
41 . 45 
35 . 50 
10 . 10 
28 , 12 
38 . 60 
99. 20 
73 . 79 
88 . 00 
35 . 20 
748 . 60 
514. 00 
247 , 00 
435 . 00 
494 . 82 
416 . 17 
969 . 16 
297 . 40 
27 . 00 
21 . 50 
76 90 
11 . 00 


204 


205 


207 


208 


209 


210 


211 


212 


217 


218 


220 
221 


- 


- 


- 


फुल दोष 

या 


4886 . 99 एकड़ ( लगभग ) 
1992 . 10 हैक्टर ( लगभग ) 


सीमा वर्णन 
क - चम - ग, ग -प और प - 


रेखा मावरवाहा, सेटमगाराष, महिलाह, बरदुभी, पट्टीह, गम्साह, बर्मा, पेटिया और डम्गरी ग्रामों से होकर (बामो 

पर मवी के भागतः पाएं किनारे के साप-साप ) जाती है और बिन्दु - पर मिलती है । 
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- और च - 8 . 

रेखा दूमारी फतेहपुर, विराजडीह, नबासीह, देवग्राम, पर्वतपुर और उपरगंधा ग्रामों में दामोदर नदी से होकर जाती 

है और बिन्दु छ पर मिलती है । 
रेवा उपरगंधा कररिया, मतबिनोर और टगहरी ग्रामों से होकर जाती है और बिन्दु "ज " पर मिलती है । 

रेखा गगहरी ग्राम से होकर जाती है । 
म - का 

रेखा मौजा गोपीडीह और मतबिनोर और अलौरा की मम्मिलित मीमा के माथ-माथ जाती है और मिन्दु " " 

पर मिलती है । 
ज - ट 

रेखा मोगा बनबिनोर और अग्नौरा की सम्मिलित सीमा के साथ- साथ जाती है और बिन्दु " " पर मिलती है । 
ट - ठ 

रेखा मौमा पतबिनार, दिववी और अलोरा की मम्मिलित सीमा के माय माथ जानो है और बिन्दु " " पर मिलती 


रेखा मौजा मनातमर और अलोग की मम्मिलित मीमा के साथ साथ जानी है और बिम् " " पर मि नतो है । 

- - - 


- 


अधिसूचित किए जाने वाले प्लाटों क, म्यौरा 
भायरवाहा ग्राम में अजित किए जाने वाले प्लाट संख्या : 843/ 1062 
भाग । 

तेटन्गाबाद ग्राम में अजित किए जाने वाले प्लाट संख्यांक : 253 

मामिलाह या जागरी प्राम में अजित किए जाने वाले प्लाट संख्या : 
6081 

बरदुभी ग्राम मे अजित किए जाने वाले प्लाट संख्याक : 940/ 969 
गट्टीह ग्राम में अजित किए जाने वाले प्लाट संख्यांक : 652 
गन्सासीह ग्राम में अजित किए जाने वाले प्लाट संख्याक 167 
जर्मा ग्राम में अजित किए जाने वाले प्लाट संख्यांक 5571568 
पेटिप। ग्राम में अजित किए जाने वाले प्लाट संख्यांक 26 16 2714 
इमारी ग्राम में अजित किए जाने वाले प्लाट संख्यांक 1 भाग 
सिलफोर ग्राम में अजित किए जाने वाले प्लाट संख्यांक 1 से 4467 
मचासनर ग्राम में अजित किए जाने वाले प्साट संख्योक 

437 ( भाग ), 500 ( भाग ), 501, 502, 503, 504, 505, 506, 
507 ( भाग ), 508, 509, 510, 511, 512 ( भाग ), 513 ( भाग ) , 
514, 515, 516, 517 ( भाग ), 518 ( भाग ), 519 ( भाग ), 520 ( भाग ), 
522 ( भाग ), 523 ( माग ), 524, 601, 602 ( भाग ) , 603 ( भा ), 
804 ( भाग ), 605 से 814, 815 ( भाग ), 616 ( भाग ), 617 ( भाग ), 
618 ( भाग ), 619, 820 ( भाग ), 671 ( भाग ), 672 से 674, 675 
( भाग ), 678 ( भाग ), 677, 678 ( भाग ), 679 ( भाग ), 680 ( भाग ) , 
681 ( भाग ), 682, 683 ( भाग ), 689 ( भाग ), 690 से 696, 697 
( भाग ) , 698 ( भाग ), 699 ( भाग ), 700 ( भाग ), 702 ( भाग), 703 
( भाग ), 713 ( भाग ), 714 ( भाग ), 71 5 से 717, 718 ( भाग ), 719 से 
737, 738 ( भाग ), 739 ( भाग ), 740 ( भाग ), 767 ( भाग ), 770 ( भाग ) , 
771, 772 ( भाग ), 773 से 756, 787 ( भाग ), 788 ( भाग ), 789 , 
790, 791, 792 ( भाग ), 793 ( भाग ), 794 ( भाग ), 796 ( भाग ), 
857 ( भाग ) , 913 ( भाग ), 917 ( भाग ), 918 ( भाग ) , 922 ( भाग ), 
928 ( भाग ), 929 ( माग ), 930 ( भाग ), 831 ( भाग ), 932 ( भाग ), 
941, 942 ( भाग ), 945 ( भाग ), 943 ( भाग ) , 947 से 16701 

नयम्यान उर्फ पवतार | अजित किए जाने वाले प्लाट संध्यांक 
1 से 2603 तक 


से 1692, 1693 ( भाग ), 1694 ( भाग ), से 1897 ( भाग ), 1698 से 
1718, 1719 ( भाग ), 1720 ( भाग ) , 1721 ( भाग ), 1722, 1723, 
1724 ( भाग ), 1734 ( भाग ), 1736 ( माग ), 1738 ( भाग ), 1739 
( भाग ), 1740 से 175 3, 1754 ( माग ) से 1758 ( भाग ), 1818 से 
1820, 1822 और 1823 । 
बिराजडीह में अजित किए जाने वाले प्लाट संख्याफ --- 

1 से 4, 5 ( भाग ), 6 ( भाग ), 7, 8 ( भाग ), 9 ( भाग ), 10 ( भाग ) , 
14 ( भाग ), 15 ( भाग ), 51 ( भाग ), 52, 53, 54 ( भाग ) , 55 से 60 , 
61 ( भाग ), 62, 63, 64, 65 आर 68 ( भाग ) । 

मषाडीह ग्राम में अजित किए जाने वाले प्लाट संम्प्याक : 

1 से 7, 8 ( भाग ) , 9 से 15, 16 ( माग ) , 17 ( भाग ), 23 ( भाग ), 
24, 25, 26 ( भाग ) , 27 में 29, 30 ( माग ), 31 ( भाग ), 32 ( माग ) , 
33, 34 ( भाग ), 35 ( भाग ) , और 71 ( भाग ) । 

देवग्राम प्राम में अजित किए जाने वाले प्लाट संख्याक --- 

1 से 25, 26 ( भाग ), 27 ( भाग ), 28 से 40, 41 ( भाग ), 42 ( भाग ), 
43 ( भाग ) , 44 ( भाग ), 49 ( भाग ) , 50 से 58, 59 ( भाग ), 107 ( भाग ) , 
108 ( भाग ), 111 ( भाग ), 2840, 2887 ( भाग ), 2888 से 2892 । 

पर्वतपुर ग्राम में अजित किए जाने गाले प्लाट संम्पांक --- 

2320 ( भाग ) मे 2322 ( भाग ) , 2323 से 235 5, 2356 ( भाग ), 
2357 ( भाग ) , 2358 ( भाग ) , 2360 ( माग ), 2365, 2368 ( भाग ) , 
2367 से 2370, 2371 ( भाग ) , 2372, 2373 ( भाग ), 2374 ( भाग ) , 
2402 ( भाग ) , 2403 ( भाग ) , 241 2 ( भाग ), 2413 ( भाग ) , 2415 
( भाग ), 2415 ( भाग ) , 2416 ( भाग ) , 2422 ( भाग ) से 2425 ( भाग ), 
2426 से 2445, 2/146 ( भाग ), 24.17 ( भाग ) , 2448, 2449, 2450 
( माग ), 245 3 ( भाग ) , से 2 4 5 6 ( भाग ), 2457 से 2478, 2479 ( भाग ) , 
2480 ( माग ) , 2494 ( भाग ), 2495 ( भाग ), 2496 ( भाग ), 2497 
( भाग ) , 2498, 2499, 2500 ( भाग ) , 2501 ( भाग ), 250 2 से 2507, 
2508 ( भाग ) , 2509 ( भाग ), 2510 ( भाग ), 25 1 1 से 2524, 2525 
( भाग ), 2526 ( भाग ) , और 2527 ( भाग ) और 25 51 । 

उपरबंधा ग्राम में अभिम किए जाने वाले प्लाट सख्यांक ---- 

1 (भाग ), 8 ( भाग ), 27 ( भाग ), 494 ( भाग ), 495 ( भाग ), 
496 और 497 ( भाग ) । 

कुरारिया ग्राम में अर्जित किए जाने वाले प्लाट संख्यांक 

1से 24, 25 ( भाग ) 26 से 29, 30 ( भाग ) से 34 ( भाग ), 38 ( भाग ), 
42 ( माग ) , 43, 44 ( भाग ) , 45 ( भाग ) , 46 ( भाग ), 47, 48 ( भाग ) , 
49 ( भाग), 412 ( भाग ) , 413 से 436, 437 ( भाग ), 438 ( भाग ), 
439 ( भाग ) , 446 ( भाग ), 504 ( भाग ) , 505 ( भाग ) , 506 ( भाग ) , 
507 से , 514,. 515 ( भाग ), 527 ( भाग ) , 528, 529, 530 ( भाग ) , 
532 ( भाग ), 533 ( भाग ) , 534, 535 ( माग ), 538 ( भाग ), 539 ( भाग ) 
और 568 ( भाग ) । 


बालगोरिया माम में अजित किए जान पाक लाट संख्यांक 1 से 
. 1946 


फतेहपुर ग्राम में अजित किए जाने वाले साट संख्यांक 

1 से 1280, 1281 ( माग ), 1282, 1283 ( भाग ), 1291 ( भाग ), 
1295 ( भाग ) , 1296 से 1300, 1301 ( भाग ), 1302 से 1340, 1341 
( भाग ) , 1342 से 1347, 1346, 1348 ( भाग ) 1349, 1350 . ( भाग ), 
1353 ( भाग ), 1402, 1403 ( भाग ), 1 204 ( भाग ), 1405 ( भाग ) 
1409 ( भाग ), 1410 ( भाग ) 1411 से 1679, 1680 ( भाग ), 1881 


ए 
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मबिनोर मे अजित किए जाने वाले प्लाट मेयाक -- 

विगजडोह ग्राम के सी० एम० प्लाट संश्योक 61, 64, 
1 से 269, 270 ( भाग ), 271 (भाग ) , 272 मे 1206, 1207 , 

65, 51, 54, 5, 6 , 9 , 10, 14 और 15, नवाडीह 
1208 ( भाग ), 1209 ( भाग ) , 1213 ( भाग ) , 1214 ( भाग ), 1215 

ग्राम के सी० एम० प्लाट स० 17, 16, 23, 26 , 
मे 1218, 1219 ( भाग ), 1233 ( भाग ), 1 2 3 4 ( भाग ) , 1235 ( भाग ) , 

32, 34, 35, 71 और 78, देवग्राम के सी० एम० 
1236 ( भाग ) , 1237 ( भाग ), 1238 ( भाग ) , 1294 ( भाग ), 1295 

प्लाट सख्यांक 26, 42, 43, 44, 41 , 49, 59 , 
( भाग ), 1296 ( भाग ), 1297 ( भाग ) , 1301 ( भाग ) , 1302, 1303 

107, 108, 109, 111, 112, 193 और 2867 , 
( भाग ), और के चिम्हिप्त प्लाट 1619 से 1635 1636 ( भाग ), 1637 

पर्वतपुर ग्राम के मी० एम० प्लाट सख्यांक 2360, 
( भाग ), 16 38, 1830 ( भाग ), 1640 ( भाग ) , 1777 ( भाग ), 1778 

2356, 2357, 2358, 2373, 2371, 2366 , 
( भाग ) , 1779 से 1797, 1798 ( भाग ), 1799 ( भाग ) , 1800 ( भाग ), 

2374, 240 2, 2403, 23 20, 2321, 2322 से 
1802, 1806 ( भाग ) , 1807, 1837 ( भाग ), 1838 से 1843, 1844 

होकर जाती है और बिन्दु च पर मिलती है । 
( भाग ), 1846 ( भाग ) , 1847 ( भाग ) , 1848 ( भाग ), 2237 ( माग ) , 

रेखा पर्वतपुर ग्राम के सी० एम० पलाट सख्याक 2412, 
2887 ( भाग ), 2945 ( मान ), 295 3 ( भाग ), 2954 ( भाग ), 2055 

2413, 2415, 2416, 2425, 2424, 2 423, 
से 2959, 2980 ( भाग ), 2981 ( भाग ) , 2963 ( भाग ), 2964 ( भाग ) , 

2422, 2446, 2447, 2450 , 2453, 2456 , 
2965 से 2967, 2968 ( भाग ), 2969 ( भाग ), 2970 ( भाग ), 2971 , 

2455, 2454, 2479, 2480, 2495, 2494, 
से 3025, 3026 ( भाग ) , 3027 ( भाग ) , 3028 ( भाग ), 3029 से 3038 , 

2496, 2497, 2500, 2501, 2508, 2509, 
3037 ( माग ), 3038 से 3051, 3052 ( भाग ), 3053 ( भाग ), 3054 

2510, 2527, 2 526 और 2525 उपरबंधा ग्राम 
( भाग ) और 3055 ( भाग ) । 

के सी० एम० एनाट सपाक 497, 495 और 
गोपीडीह प्राम में अजित किए जाने वाले प्लाट संकि 1 से 229 सक 

494 मे होकर आती है और जिन्दु छ पर मिलनी है । 
टगहरी ग्राम मे अजित किए जाने वाले प्लाट सम्पांक 

रेखा उपरबधा ग्राम के सी० एम० प्लाट मख्यांक 494 , 
685 ( भाग ), 686 ( भाग ), 687 ( भाग ), 688 (भाग ) , 688 ( भाग ) , 

27, 8, 7, 1, करारिया ग्राम के सो० एम . प्लाट 
696 ( भाग ), 701 ( भाग ), 702 ( भाग ) , 703, 704, 705 ( भाग ) , 

सम्याक 566, 535 , 534, 535, 533, 539, 532, 
706 से 764, 765 ( भाग ), 766 मे 772, 773 ( भाग ), 774 ( भाग ) , 

530 , 527 , 515, 505, 506, 437, 438, 439, 
877 ( भाग ), 878, 879, 880, 881, 882 ( भाग ), 884 ( भाग ) , 1121 

1 446, 412, 30, 31, 32, 34, 33, 38, 25, 
( भाग ), 1231 ( भाग ), 1246 ( भाग ), 1248 ( भाग ) , 1249 ( भाग ) , 

42, 44, 45, 46, 49 और 48 
1250, 1251 ( भाग ), 1636 ( भाग ) , 1649 ( भाग ), 1650 ( भाग ), 

बलविनोर के मी० एम० प्लाट सख्यांक 3026, 3027, 
1651 से 1684, 1655 ( भाग ) , 1656 ( भाग ) . 1857 ( भाग ), 1858 

3028, 3055, 3037 माग, 3054, 30 5 3, 3052 , 
( भाग ), 1660 ( भाग ), 1661 ( भाग ) 1662, 1663, 1684 ( भाग ) 

2970, 2979, 2968, 2945, 2964, 1963, 
1665 से 1680, 1681 ( भाग ) , 1682 ( भाग ) और 1683 ( भाग ) । 

2981 , 2965 2960, 2956, 2954 , 2953 , 
2887, 2237, 1208, 1209, 1207, 1204 , 

1203, 1218, 1219, 1231, 1233, 1235, 
पर्वतपुर छलाक का सीमा वर्णन --- 

1236, 12 38, 12 37, 1294, 1 295, 1290, 1301, 
रेखा भावरदाहा ग्राम के सी० एस० प्लाट संख्यांक 813) 

1303 और के से चिन्हित खार 1637, 
1062 की और तेटन्गामाद ग्राम के मी० एम० एनाट 

1639, 1840, 1778, 1777, 1802, 1798, 
मख्यांक 253 की भागत उत्तरी सीमा के साथ -साथ 

1799, 1800, 1806, 1807, 1837, 1844 
जाती है और बिन्दु ग्व पर मिलती है । 

271, 270, 1846, 1847 और 1848 टगहरी. ग्राम 
रेखा नेटन्गायाद ग्राम के मी० एस० प्नाट सख्यांक 253 की 

के मा० एम० प्लाट सख्याक 1632 1683, 1681 , 
और माझिलाडीह ग्राम के सी० एम० प्लाट संख्यांक 

1664 , 1661, 1660, 1653 16571 1656, 
608 की भागत उत्तरी सीमा के साथ-साप जाती है 

1655, 1649, 1650 , 1251 , 1248, 1248, 
और बिन्दु-ग पर मिलती है । 

1231 , 12 49 , 1121, 884 से होकर जाती है और 

विन्दु - पर मिलती है । 
ग - ५ 

रेखा बरदुभी ग्राम के सी० एस० प्लाट संख्यांक 696 
जडीह ग्राम के सी० एम० प्लाट मंन्योक 652 , 

रेखा टगहरी ग्राम के मी० एम० माट सख्यांक 1121, 
गन्माडीह ग्राम में मी० एम० प्लाट सख्यांक 167 , 

88 4, 882, 877, 774, 780, 783, 782, 785, 
पेटिया ग्राम के मी० एम . प्लाट मेमोक 2714 की 

786, 788, 789, 790, 791, 769, 809, 810, 806, 
मीमा के माथ-साथ जाती है और बिन्दु घ पर मिसप्ती 

803, 705, 701, 702, 696, 698, 688, 689, 

687, 685, और 686 में होकर आती है और बिन्दु 
घ रेखा इन्गरी ग्राम क मी० एम० फ्लाट मख्याक 1 की 

न पर मिलती है । 
भागत पूर्वी सीमा के माथ साथ जाती है । 

स 
रेखा इन्गरी ग्राम क भागत सी० एम० प्लाट मख्यांक 1 , 

रेखा टगहरी ग्राम के सी० एम० प्लाट संम्याक 886, 
फतेरपुर ग्राम क मी० एम० प्लाट सम्याक 1283, 1281, 

टगहरी और अलोग प्रामो की भागत सम्मिलिन सीमा , 

गोपीडीह ग्राम के मो० एम० प्लाट संख्यांक 1, 
1293 , 1295, 1301, 1341, 1347, 1348, 

4, 5, 45, 46, 52, 53, 55 और 58 से होकर गोपीनीह 
1349, 1350, 1953, 1404, 1409, 1410, 

और आलौरा ग्रामो की मम्मिलित सीमा के साथ- साथ 
1754, 1755, 1756, 1757 , 1758, 1738 , 1739 , 

बतविनोर ग्राम के मी० एस० प्लाट संख्यांक 33, 1, 3, 
1719, 1720, 1721, 1736, 1734, 1724, 

149, 153, 157 से होकर बताबिमोर और अलौरा 
( 57, 169 1695, 1894, 1693 और 1680 
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हा 


रक 


ग्रामों को मागतः सम्मिलित सीमा के माथ माप जाती है 

और बिम्यु - अ पर मिलती है । 
रेखा बतविनोर प्राम के सी० एस० प्लाट संम्पाक 163, 

540, 541, 544, 574, 575, 580, 581, 583, 
584, 586, 587, 848, 647, 850, 651, 652 
666, 888, 691 और 694 से होकर गतविनोर और 
अलौरा ग्रामों की सम्मिलित सीमा के साथ साप 

जाती है और बिम्वु-र पर मिलती है । 
रेखा विवदी प्राम के सी० एस० प्साट संख्यांक 89 से होकर 


और अलौरा ग्रामों की सम्मिलित सोमा के साथ साथ 

जाती है और विम्यु - पर मिलती है । 
रेखा मचातनर ग्राम के सी० एस० प्लाट मंग्याक 945, 946 , 

942, 941, 917, 918, 922, 928, 929, 930 , 
931, 913, 857, 792, 796, 793, 794, 788, 
787, 770, 767, 772, 740, 739, 738, 708 , 
709, 710, 714, 703, 716, 702, 700 , 718, 
693, 696, 897, 639, 693, 691, 680, 679 , 
666, 678, 674, 671, 602, 603, 604, 620, 
619, 618, 617, 616, 6 1 5, 523, 524, 522, 
520, 519, 517, 518, 513, 512, 507, 500 
468, और भावरदाहा ग्राम के सी० एस० प्साट संख्या 
843/ 1062 से होकर जाती है और बिन्दु " क " पर 
मिलती है । 


दिववी और अलीरा ग्रामों की सम्मिलित सीमा के साथ 

साप जाती है और बिन्दु - ठ पर मिलती है । 
रेखा मचातनर प्राम के सी० एस० प्लाट संयोक 1663, 

1662, 1661, 1660, 1658, 1647, 1646 , 
1637, 1636, 1635, 1116, 1116, 1118, 1114 
1112, 1093, 1094, 1092, 1091, 1089 , 
1088, 1007, 1006, 1005, 1004, 1001, 
1000, 999, 998, 994, 996, 993, 992, 900 , 
954, 949, 948, 947, 945 से होकर मचातनर -- 


[ फा० सं० 19/ 84/ 8 2- सी एल ] 


समय सिंह, मवर सचिव 


MINISTRY OF ENERGY 

( Department of Coal) 

New Delhi, the 11th October, 1983 
S .O . 4077. – Whereas it appears to the Central Government that Coal is likely to be obtained from the lands 
mentioned in the Schedule annexed to this notification . 

Now , Therefore , in exercise of the powers conferred by sub - section (i) of section 4 of the Coal Bearing Areas 
( Acquisition and Development ) Act, 1957 ( 20 of 1957), the Central Government hereby gives notice of its intention 
to prospect for coal therein . 

The Plan of the area covered by this notification may be inspected in the office of the Collector, Dhanbad 
or in the office of the Coal Controller , 1 , Council House Street , Calcutta or in the Office of the Director ( Cor 
porate Planning and Projects), Bharat Coking Coal Ltd ., Koyla Bhawan, Post Office - Saraidhella , Dist. Dhanbad 
( Bihar ). 

Any person interested in the lands covered by this notification shall deliver all maps , charts and other docu 
ments referred to in sub- section ( 7 ) of section 13 of the said Act to the Director ( O ) West , Bharat Coking Coal 
Limited , Dhanbad within ninety days from the date of the publication of the notification in the Gazette of India , 
as required by rule- 5 of the Coal Boaring Areas ( Acquisition and Development) Rules, 1957 . 

SCHEDULE 
PARBATPUR BLOCK 

(Jharia Coalifield ) 
Drg . No . BCCL/ ED/ 43- 82 

Dated 17 -7- 1982 

(Showing land to be notified for prospecting .) 
Sl. Village 

Thana No. Thana District Arca in Remarks 
No. 

Acres 

5 
1. Bhawardaha 

355 Topchanchi Dhanbad 

41 . 30 
2 . Tetangabad 

90 Jharia 

112 . 35 
3 . Majhiladih 

18 . 50 
4 . Bardubhi 

92 

41 . 45 
5 . Jattudih 

35 . 50 


Part 


91 


104 


, 
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4 


Jharja 


Dhanbad 


Part 


3 
105 
106 
107 
111 


75 


Chas 


76 


203 


( 979 II - OW 3 (ii )] 
1 2 
6 . Gansadih 
7 . Jarma 
8 . Petia 
9 . Dungri 
10 . Gopidi 
11. Tugbari 
12 . Kararia 
13 . Parbatpur 
14 . Batbinor 
15 . Machataur 
16 . Dibarda 
17 . Nayaban or Pabratanr 
18 . Talgoria 
19 . Silphore 
20 . Fatehpur 
21. Birajdih 
22 . Nawadih 
23 . Debgram 
24 . Uparbandha 


10 . 10 
28 . 12 
38 . 60 
99 . 20 
73 . 39 
88 . 00 

35 . 20 
748 .60 
514 .00 
247 . 00 
435 . 00 
494 . 82 
416 . 17 
969 . 16 
297 . 40 
27 . 00 
21. 50 
76 . 90 
11 . 00 


204 
205 
207 
208 
209 
210 
211 
212 
217 


bil 


Part 


218 
220 


221 


Total Area 4866 . 99 Acres Approx . 

or 1992 , 10 Hectares Approx . 


A - B , B .C . 
C -D & D - E 
E - F & F -G 


G - H 
H -1 
I - J 


BOUNDARY DESCRIPTION 
Lin : pl»ses through the villages Bhawardaba, Tetangabad , Majhiladih , Bardubbi, Jattudih , Gansadih . 
Jarm 1, Potia & Dungri (along the part left Bank of River Damodar) and meets at point E . 
Line passes through Damodar River in villages Dungri, Fatehpur, Birajdih , Nawadih , Debgrame, 
Parbatpur and Uparbandha and meets at point G . 
Line passes through the villages Uparbandha , Kurariya , Batbinor and Tughari and meets at point H . 
Line passes through the village Tughari . 
Line passes along the common boundary of Mouza Gopidih and Bathinor and Aluara and meets a 
Point J. 
Line passes along the common boundary of Mouza Batbinor and Aluara and meets at point K . 
Line passes along the common boundary of Mouza Batbinor Dibarda and Aluara and meets at 
point L 
Line passes along the common bounadary of Mouza Machatanr and Aluara and meets at point M 


J - K 
K - L 


L - M 


DETAILS OF THE PLOTS TO BE NOTIFIED 

Plots No , to be acquired in Village Bhawardaba 
843 /1062 part. 

Plot No , to be acquired in village Tetangabad : 
253 . 

Plat No. to be acquired in village Majhiladih or 
Ja gidi 608 . 

Plot No. to be acquired in village Bardubhi : 
940 / 969. 

Plot N . to be acquired in village Jattudih : 652 . 
PI» t N ), to be acqui, ed in village Gapsadih 167 
Plot No . tx he acquired in village Jarma 557/ 568 . 

Plot N , to be acquired in village Petia 2616 /2714 . 
010 G1/835 


Plot No . to be acquired in village Dungri l part 

Plot nos, to be acquired in village Silphore 1 to 
4467, 

Plot nos. to be acquired in village Machatant 
437p , 500p , 501, 502 , 503, 504 , 505, 506 , 507p , 508 , 
509 , 510 , 511, 512p , 513p , 514 , 515 , 516 , 517p , 518r, 
519p , 520p , 522p , 523p , 524, 601, 6027 , 603p , 604p , 
605 t , 614 , 61 5p , 616p , 617p , 618p , 619, 620p , 6710 , 
672 to 674 , 675p , 676p , 677, 678p , 679p , 680p , 681p , 
682 , 683p , 689p , 690 to 696 , 697p , 698p , 6990 , 700p , 
702p , 703 , 713p , 714p , 715 71 717 , 718p , 719 to 737, 
738p , 739p , 740p , 767p , 770p , 771 , 7727 , 773 to 786 , 
787p , 7887 , 789 , 790 , 791, 792p , 793p , 794p, 796p , 
8578 , 913p , 917p , 918p , 922p , 928p , 929p , 930p , 931p , 
932p , 941 , 942p , 945p , 946p , 947 to 1670 . 
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Plots nos to be acquirea in village Gopidih 1 to 
229 . 

Plots nos to be acquired in village Taghari 685p , 
686p , 687p , 688p , 689p , 6987 , 696p , 7012 , 702p , 
703 , 704 , 705p , 706 to 764 , 765p , 766 to 772 , 773p , 
774p , 877p , 878 , 879 , 880 , 881, 882p , 884p , 1121p , 
1231p , 1246p , 12487 , 1249p , 1250 , 1251p , 1636p , 
1649p , 1650p , 1651 to 1654 , 1655p , 1656p , 1657p , 
1658p . 1660p , 1661p , 1662 , 1663 , 1664p , 1665 to 1680 , 
16817 , 1682p & 1683p . 
BOUNDARY DESCRIPTION PARBATPUR 

BLOCK 
A - B Line passes along the part of Northern 

baungary of C . S . plot no . 843/1062 
of village Bhawardaha and C . S . plot 
No. 253 of village Tetangabad and 
meets at point- B . 


B - C 


Plots nes to be acquired in village Nayaban alias 
Parbatpur 1 to 2603 . 

Plots nos to be acquired, in village Talgoria 1 to 
1846. 

Plots nos to be acquired in village Fetehpur 1 to 
1280 , 1281p , 1282 , 1283p , 1291p, 1295p , 1296 to 
1300 , 1301p , 1302 to 1340 , 1341p , 1342 to 1347, 
1346 , 1348p , 1349, 1350p , 1353p, 1402, 1403p , 1404p , 
1405p , 1409p , 1410p , 1411 to 1679 , 1680p , 1681 to 
1692 , 1693p , 1694p , to 1697p , 1698 to 1718, 1719p , 
1720p , 1721p , 1722 , 1723, 1724p , 1734p, 1736p , 
1738p , 1739p , 1740 to 1753 , 1754p to 17587, 1818 
to 1820 , 1822 & 1823. 

Plots nos to be acquired in village Birajdih i to 
4 , 5p , 6p , 7 , 8p , 9p , 10p , 14p , 15p , 51p , 52 , 53, 54p , 55 
to 60 , 61p , 62 , 63 , 64,65 & 68p . 

Plots nos to be acquired in village Nawadih 1 to 
7 , 8p , 9 to 15 , 16p , 17p , 23p , 24 , 25 , 26p , 27 to 29 , 
30p , 31 p , 32p , 33, 34p , 35p & 71p . 

Plots nos to be acquired in village Debgram 1 to 
25, 26p , 27p , 28 to 40 , 41p , 42p , 43p , 44p , 49p , 50 to 
58 , 59p , 107p , 108p , 111p , 2840 , 2867p , 2888 to 
2892 . 

Plots nvs to be acquired in village Parbatpur 
2320p t~ 2322p , 2323 to 2355, 2356p, 2357p, 2358p , 
2360p , 2365, 2366p , 2367 to 2370 , 2371p , 2372 , 2373p , 
2374p , 2402p , 2403p , 2412p , 2413p , 2415p , 2416p , 
2422p , 2425p , 2426 to 2445, 2446p , 2447p , 2448 , 
2449 , 2450p , 2453p to 2456p , 2457 to 2478, 2479p , 
2480p , 2494p , 2495p , 2496p , 2497p , 2498 , 2499 , 2500p , 
2501p , 2502 to 2507, 25087, 2509p , 2510p, 2511 to 
2524 , 2525p , 2526p & 2527p , 2550 & 2551. 

Plots nos to be acquired in village Uparbandba 
1p , 8p , 27p , 494p , 495p , 496 & 497p . 

Plot nos to be acquired in village Kuraria 1 to 24 , 
25p , 26 to 29 , 30p to 34p , 38p , 42pp , 43, 44p , 45p , 
46p , 47, 48p, 49p , 412p , 413 to 436 , 437p , 438p , 
439p , 446p , 504p , 505p , 506p , 507 to 514 , 515p , 
527, 528 , 529, 530p , 532p, 533p , 534 535p . 538p , 
539p & 566p . 

Plots nos to be acquired in village Bathinor 1 to 
269, 270 , 271p, 272 to 1206 , 1207, 1208p . 1209p , 
1213p , 1214p , 1215 to 1218 , 1219p , 1233p , 1234p , 
1235p, 1236p , 1237p , 1238p. 1294p, 1295p , 1296p, 
1297p , 1301p , 1302, 1303p and plots marked K 1619 
to 1635 , 1636p , 1637p , 1638 , 1639p , 1640p , 1777p , 
1778p , 1779 to 1797, 17.98p . 1799p , 1800p , 1802 , 
1806p , 1807, 1837p , 1838 to 1843 , 1844p , 1846p, 
1847p , 1848p , 2237p , 2887p , 2945p , 2953p , 2954p , 
2955 to 2959, 2960p , 2961p , 2963p , 2964p , 2965 to 
2967, 2968p , 2969p, 2970p , 2971 t 3025, 3026p , 
3027p , 3028p, 3029 to 3036 , 3037p , 3038 to 3051, 
3052p , 3053p , 3054p & 3055p , 


Line passes along the part of Northern 

boundary of C .S . Plot No. 253 of Teta 
ngabad and C .S . Plot No. 608 of village 

Majhiladih and meets at point- C 
Line passes along the boundary of C .S . 

plot No. 696 of village Bardubhi, C .S . 
Plot No. 652 of village Jattudih , C .S . 
Plot No. 167 of village Cansadih , C .S . 
Plot No. 2714 of village Patia and meets 
al point D . 


D - E 


E - F 


Line passes along the part of Eastern 

boundary of C .S . Plot No . 1 of village 
Dungri and meets at point - E . 
Line passes through part of C . S. Plot No. 

1 of village Dungri, C .S . Plot Nos . 
1283 , 1281, 1291, 1295, 1301, 1341, 1347, 
1348, 1349, 1350 , 1353, 1404 , 1409 , 1410 , 
1754 , 1755. 1756, 1757, 1758 , 1738, 1739 , 
1719 , 1720 , 1721 , 1736 , 1734 , 
1724 , 1697 , 1696 , 1695 , 1694 , 1693 & 
1680 of villag eFatehpur, C .S . Plot nos. 
61 , 64 , 65 , 51 , 54 , 5 , 6 , 9, 10 , 14 & 15 
of village Berajdih C .S . plots nos, 17 , 
16 , 23 , 26 , 32 , 34 , 35, 71 & 78 of village 
Nawadih , C .S . Plot No. 26 , 42 , 43 , 44 , 
41, 49 , 59, 107, 108 , 109 , 111, 112 , 193 
& 2867 of village Debgram , C . S . Plot 
nos . 2360 , 2356 , 2357, 2358 , 2373, 2371, 
2366 , 2374 , 2402 , 2403, 2320 , 2321, 2322 

of village Parbatpur & meets at point- F 
Line passes through C .S . plots nos: 2412, 

2413 , 2415, 2416 , 2425, 2424 , 2423, 
2422 , 2446 , 2447 , 2450 , 2453 , 2456 , 
2455, 2454 , 2479, 2480 , 2495 , 2494 , 
2496 , 2497 , 2500 , 2501, 2508 , 2509 , 


F - - G 
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G - H 


2510 , 2527, 2526, & 2525 of village 
Parbatpur , C .S . plots nos, 497 , 495 & 
494 of village Uparbandha and meets 

at point- G . 
Line passes through C. S. plots nos. 494, 
27 , 8, 7 , 1, of village Upar bandha , C . S . 
plots mos , 566, 535 , 534, 535 , 533, 539 , 
532 , 530 , 527, 515, 505 , 506 , 437, 438, 
439 , 446, 412, 30 , 31, 32, 34, 33, 38, 25, 
42, 44, 45, 46, 49 & 48 of village Kuraria , 
C . S. plots nos. 3026, 3027, 3028 , 3055 , 
3037p , 3054, 3053 , 3052, 2970, 2979 , 
2968 , 2945, 2964 , 2963 , 2961 , 2965, 2960 , 
2956 , 2954, 2953 , 2887 , 2237, 1208, 1209 , 
1207 , 1204, 1203 , 1218, 1219 , 1234 , 1233, 
1235 , 1236 , 1238 , 1237, 1294 , 1295 , 1296 , 
1301 . 1303 and plots marked K . 
1637, 1639, 1640 , 1778, 1777 , 1802 , 1798, 
1799 , 1800 , 1806, 1807, 1837, 1844 , 
271, 270, 1846 , 1847, & 1848 of Mouza 
Batbunor, C . S. plot Nos. 1682 , 1683 , 
1681 , 1664, 1661, 1660, 1658, 1657 , 
1656, 1655 , 1649 , 1650 , 1251, 1248 , 1246 , 
1231 , 1249, 1121, 884 of Village Taghari 

and meets at point H . 
Liue passes through C .S . Plots Nos. 1121 , 

884 , 882 , 877, 774, 780 , 783 , 782, 785 , 
786 , 788, 789 , 790 , 791 , 769 , 809 , 810 , 
806, 803, 705, 701 , 702 , 696 , 698, 688 , 
689 , 687. 685 , & 686 of village Tughari 

and meets at point - I. 
Linc passes through C .S . Plot No . 686 of 

village Tughari part common boundary 
of village Tughari & Aluara , CS plots 
nos. 1, 4, 5, 45 , 46, 52, 53 , 55 & 56 of 
village Gopidih along the common boun 
dary of village Gopidih & Aluara, CS 
Plots nos . 33, 1, 3, 149 , 153, 157 of village 


Batbinor along the part common boun 
dary of village Batbinor and Aluara and 

meets at point- J. 
JK Line passes through C .S . plots nos. 163 , 

540, 541, 544, 575, 576 , 580, 581, 583, 
584, 586, 587, 648, 647 , 650 , 651 , 
652, 666, 686, 691, & 694 of village Bat 
binor along the common boundary of 
village Batbinor and Aluara and meets 

at point - K . 
___ K - L Line passesthrough CS Plot No. 89 of village 

Dibarda along the common boundary 
of village Dibarda and Aluara and 

meets at point " L " . 
LM ___ Line passes through C . S . Plots nos. 1663, 

1662, 1661, 1660 , 1658, 1647 , 1646 , 
1637 , 1636 , 1635 , 1116 , 1118, 1114, 1112, 
1093, 1094 , 1092, 1091, 1089 , 1088, 1007 , 
1006 , 1005, 1004 , 1001 , 1000, 999 , 998 , 
994, 996, 993, 992 , 990 , 954 , 949 , 948 , 
947, 945 of village Machatanr along 
the common boundary of village Macha 

tanr and Aluara and ymeets at point- M . 
_ M - A Line passes through CS plot Nos. 945 , 946 , 

942 , 941 , 917, 918 , 922, 928 , 929, 930931, 
913, 857, 792, 796 , 793 , 794, 788, 787 , 
770 , 767 , 772, 740 , 739 , 738, 708 , 709 , 
710, 714, 703, 716, 702, 700, 718 , 693 , 
696, 697, 689 , 683 , 681, 680 , 679 , 
666, 678, 674, 671, 602 , 603 , 604, 620 , 
619, 618 , 617, 616, 615, 523, 524 , 522 , 
520, 519 , 517, 518, 513, 512, 507 , 500 , 
469 of village Machatanr and CS plot 
No. 843 / 1062 of village Bhawardaha 
and meets at point - A . 

[ No . 19 / 84/ 82 - CL] 
SAMAY SINGH, Under Secy . 


H ... 1 


संस्कृति विभाग 
( भारतीय पुरातत्व सर्वेक्षण ) 
नई दिल्ली, 1 अक्तूबर, 1983 


का० आ० 4078. - केन्द्रीय सरकार की यह राय है कि इससे उपाबद्ध अनुसूची में विनिर्दिष्ट पूरातत्वीय स्थप और, अथणेष राष्ट्रीय महत्व के है , 
अप्तः , अब , केन्द्रीय मरकार, प्राचीन संस्मारक तथा पुरातत्वीय स्थान और अवशेष अधिनियम , 1958 ( 1958 का ? 1 ) को धारा 4 को उपधारा ( 1 ) द्वार। 
प्रदत्त शक्तियों का प्रयोग करते हुए और भारत के गमपन्न , भाग 2, खंड 3, उपखंड ( ii ) तारीख 25 जून , 1977 में प्रकाशित , सस्कृति विभाग ( भारतीय 
पुरातत्व सर्वेक्षण ) की अधिसूचना मं० का० आ० 2126, तारीख 4 जून , 1977 को अधिक्रांत करते हुए , उक्त पुगतलोय स्थल और अवशेष को , राष्ट्रीय 
महत्व का घोषित करने के अपने आगय की दो मास की सूचना , इस अधिसूचना के राजपन मे प्रकाशन की तारीख से वेतो है । . . 

ऐसे आक्षेप पर जो इस प्रकार विनिर्दिष्ट दो मास की अवधि के भीतर उमत स्थल और अवशेष में हितबस किसी में प्राप्त होगा, केगीय सरकार विचार 
करेगी । 
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राज्य 


जिला तहसील 


परिक्षेत्र 


सीमाएं 


स्वामित्व 


टिप्पणियां 


पुरातस्वीय स्थल 

और अवशेष का 
भाम और वर्णन 


अनुसूची 
संरक्षण के अधीन क्षेत्र 
सम्मिलित की जाने 
वाली राजस्व प्लाट 
संख्यांक 


10 


1 2 3 

5 
आन्ध्र प्रदेश प्रकासम् गिहालूर पूरलापागू सर्वेक्षण सं० सर्वेक्षण प्लाट सं० 40 . 64 उत्तर : सर्वेक्षण निजी स्वामित्वाधीन कोई नहीं 

270, 271, 270, 271, 272, एका प्लाट संख्यांक 273 सर्वेक्षण प्लाट संख्यांक 
272, 295/1, 295/ 1, 296/ ख 

और 284 271 और 272 
296/ ख और और 393 

पूर्व सर्वेक्षण प्लाट और शेष 
393 में समाविष्ट 

संख्यांक 284, क्षेत्र जो सरकार 
एक टीले में मम्स 

235, 286, 287, के स्वामित्वाधीन 
विष्ट पुरातत्वीय 

291, 292, 393, है । 
स्थल और अवशेष 

294, 302, 
295/ 2, 2953 
भौर 392 (टेंक ) 
दक्षिणःसर्वेक्षण 
प्लाट सं0 394 
पश्चिम : सर्वेक्षण 
प्साट संख्यांक 
242, 244, 247, 
248, 269 और 
394 

[ सं० 2/ 11/ 83- एम . ] 

डी . मित्रा, महानिदेशक और पदेन संयुक्त सचिव 
DEPARTMENT OF CULTURE 
( Archaeological Survey of India) 
Now Delhi, the 1st October , 1983 

ARCHAEOLOGY 
S . O . 4078 . - Whereas the Central Government is of Opinion that the archacological site and remains specified in the 
schedule annexed hereto are of national importance . 

Now , therefore in exorcise of the powers conferred by sub - section ( 1) of section 4 of the Ancient Monuments and Archaeological 
Sites and Remains Act , 1958 ( 24 of 1958), and in supersession of the notification of the Department of Culture ( Archaeological Survey of 
India ) N . O . S . O . 2126 , dated the 4th June , 1977, published in the Gazette of India, Part II, Section 3, Sub- section (ii ), dated the 25th June . 
1977. the Central Government gives two months notice of its intention to doclaro the said archacological site and remains to te of 
pational Importance from the dite of publication of this notification in the cfficial Gazette . 

Any objection which may be reccived from any person interested in thc said site and remains withiu a period of two months so 
specified , will be considered by the Central Government. 

SCHEDULE 
State District Tehsil Locality Nameand Des . Rovenue plot Arca Boundarios Ownership Re 

cription of numbers to 

marks 
Archaeological bo Included 
Sito & . Remains under 

protoction 
2 4 

10 
Andhra Prakasam Giddalur Pusala Archaeological Survey plot 40 . 64 North : Survey Survey plot Nos . Nil. 
Pradesh 

padu site and remains number 270 , acros plot Nos . 273 271 and 272 
containing a 271 , 272, 295 /1 , and 284 

under privato 
mound comprising 296 / B and 

East : Survey ownership and 
in Survey Nos . 393 . 

plot Nos . 284 , 

remaining arca 
270 , 271 , 272 , 

285, 286 , 287, owned by 
295 / 1 , 296/ B , 

291 , 292, 293, Government. 
and 393 . 

294 , 302, 295/ 2 , 
295 / 3 and 
392 ( Tank ) 
South : Survey 
plot No . 394 
West : Survey 
plot numbers 
242 , 244 , 247, 
248 , 269 and 394. 


hear 


9 


INo. 2/11/ 83- M ] 
D . MITRA, Director General and 

Ex- Officio Jt. Socy 
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OFTEST FIT 754€ : 79547 5 , 1983 polfari 14, 1905 


MINISTRY OF LABOUR & REHABILITATION 

(Department of Labour ) 
New Delhi the 20th October, 1983 


S . O . 4079 . - In pursuance of section 17 of the Industrial Dis 
putes Act, 1947 (14 of 1947), the Central Government here 
by publishes the following award of the Central Government 
Industrial Tribunal No . 3, Dhanbad , in the industrial dispute 
between the employers in relation to the State Bank of India 
Patna , and their workmen , which was received by the Central 
Government on the 11th October, 1983. 
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU 
NAL - CUM -LABOUR COURT No. 3 , DHANBAD 

Reference No . 68 / 82 


of his service is illegal and he should be reinstated with full 
back wages . 

1. The učlence of the Bank is tilat Sri Lonid , the concer 
ned workiaan was appointed on 3 -6 - 1964 on a purely tempo 
cary basis to make a stop gap arrangement and as such his 
services were likely to be terminated without any notice . It 18 
stated that the manager had also no authority to appoint 
Shri Lohia nor he was recommended through any Empioy 
ment Exchange nor he did attain the iuquisite uge at ihe 
Time of initial appointment on 3 -6 - 1964. Accordıng to the 
management Shri Lohia was appointed on a contractual bas .s 
at Sahebganj Branch and as per terms or the contract his 
services were liable to be terminated without any notice 
and there was no illegality on the part of the management 
in terminating his services. The further case of the manage 
ment that as per rules of the Bank Sri Lohia was to compete 
in test examination in order to achiere permanent appoint 
ment but though he had availed the opportunity he could not 
succeed in his attempts in the years 1967 and 1971 and he 
also did not persue his claim for reinstatement since the date 
of his termination . But thereafter he approached the Bank 
merely to take advantage of Supreme Court decision in sun 
dermoney s case which is not applicable . It is submitted that 
Sri Lohia did not press for reinstatement from 1967 to 9 - 3 - 77 
and he pressed for fresh appointment in the Bank . The re 
presentations made by the concerned workman were all along 
for fresh appointment and not for reinstatement and as he did 
not complete in the written and verbal tests he was not 
appointed . 

5 . On the above allegations it is prayed that the Reference 
be decided in favour of the management. 

6 . The point for consideration is as to whether the action 
of the management of State Bank of India in terminating the 
service of the concerned workman with effect from 15 - 9 - 1967 
is justified . If not to what relief is he entitled . 


PARTIES : 
Employers in relation to the management of State Bank 
of India , Patna. 

AND 
Their Workman . 


APPEARANCES : 

For the Employers - Shri M .K . Tewary , Advocate 

For the Workman — Shri R . S. Murthy , Advocate 
INDUSTRY : Bank 

STATE : Bihar 
Dated , the 5th October, 1983 

AWARD 
The Govt. of India in the Ministry of Labour in exercise 
of the powers conferred on them U / S 10 ( 1 ) (d ) of the Indus 
trial Disputes Act, 1947 has referred the dispute to this Tri 
bunal for adjudication under Order No . L - 12012 ( 73) / 82 - D . 
( I( A ) dated the 24th July , 1982. 

SCHEDULE 
" Whether the action of the management of State Bank 

of India in terminating the services of Shri Nand 
Kishore Lohia , Cashier in their Sahebaganj Branch 
with effect from 15 - 9 -67 is justified ? If not to what 
relief is the workman entitled ?" . 


2 . The case of the workman is that he was appointed as 
a temporary Cashier at the Sahebganj Branch of the State 
Bank of India by the Manager of the State Bank with effect 
from 3 -6 - 1964 and he intermittently continued to work till 
14 - 9 - 1967 . But all on a sudden his services were terminated 
on 15 - 9 - 1967 without any notice but by that time he had 
put in 450 days of service with breaks as per statement 
attached along with the written statement. It is further stated 
that he had worked for more than 240 days in a period 
of 12 months from 15 - 9 - 1966 to 14 - 9 -67 the date of his ter 
mination . But his services were terminated without complying 
with the provisions of Section 25F of the Industrial Disputes 
Act. No notice or any chargesheet was ever issued against 
him . It is submitted that his services were being utilised from 
time to time and with a view to deprive him of the per 
manency this contrivance of stopping him from service was 
adopted by the Bank. It is also submitted that his termina 
tion amounts to retrenchment within the meaning of Section 
2 ( 00 ) of the Industrial Disputes Act and non - compliance with 
the provisions of Section 25F which is a mandatory provision 
makes the retrenchment illegal and void . 


7 . Besides filing - several documents the concerned workman 
has examined himself as WW - 1 and has supported his case , 
He has stated that he worked as a Cashier from 3 -6 - 1964 
to 14 - 9 - 1967 intermittently and in these three years he work 
ed for 445 days . He has further stated that between 1 - 4 - 1966 
and 31- 3 - 1967 he worked for 268 days and again between 
15- 9 - 1966 and 14 - 9 -67 (the date of his termination ) he worked 
for 317 days which was more than 241) days required for 
being counted as in continuous service . The period of work 
as stated by the concerned workman has not been challenged 
and is rather admitted by the management during the course 
of the argument and is also proved from the statement filed 
by the concerned workman . 

8 . Exts. W - 1 to W - 1 / 37 are the different letters of appoint 
ment issued to the concerned workman from time to time and 
the contents of those letters are virtually the same. Ext W - 1 
is the first letters of appointment dated 3 -6 - 1964 which shows 
that the concerned workman was appointed as a temporary 
Poddar at Sahebganj Branch for a period of 7 days with effect 
from that date and the appointment will be deemed to havé 
come to an end at the expiry of the aforesaid period unless 
in the meantime it is extended at the discretion of the Bank 
for a further period or periods. When this period was going 
to expire the concerned workman got another letter of ap 
pointment Ext. W - 1 / 1 dated 10 - 6 - 64 appointing him for a 
period of 16 days on the same terms. Ext. W - 1 / 2 is another 
letter dated 11 - 3 - 1966 appointing the concerned workman - as 
Poddar for a period of 21 days on the same terms. Similarly 
Ext. W - 1 / 3 would show that he was appointed for a period of 
one month from 1 - 6 - 1966 . There are subsequent letters of 
appointment for subsequent period on the same terms. The 
last letters of appointment is Ext. W - 1 / 37 dated 1 - 9 - 1967 
under which he was permitted to continue in his existing capa 
city for another period of 14 days from 1 - 9 - 1967 with con 
dition that his appointment will be deemed to have come to 
an end at the expiry of the aforesaid period unless . in the 
meantime it is extended at the discretion of the Bank for a 
further period or periods. Thereafter no fresh appointment 
was given to the workman and his services came to an 
end . From all these letters it is clear that from 3 -6 -1964 till 
14 - 9 - 1967 the concerned workman was appointed as Cashier 
or Poddar for certain specific period . As stated already he had 
completed more than 240 days of service within period 
of 12 months prior to the date of termination of his service .. 

9 . It will further appear that after termination of his ser 
vice the workman applied for his apnointment before the 
Bank and the Bank by letter Ext . W - 2 dated 20 - 10- 1967 


3 . It is further stated that the concerned workman repre 
sented his case before the management from time to time but 
without any success . He sent number of letters and representa 
tions both registered and under certificate of posting, but the 
Bank paid no attention to those representations and before the 
Conciliation Officer when the dispute was raised the Bank 
made out a case that the concerned workman was gainfully 
employed elsewhere in the meantime. It is submitted that the 
workman had accepted a part- time job for some period in 
Bharitiya Engineering Syndicate at Sahebganj and was getting 
less than Rs. 300 per month . His service is said to be quite 
satisfactory and therefore it is submitted that the termination 
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- - - - 
directed him to appear in a written test and an interview letter 12 . The facts of this case is similar to the facts of the 
was also issued hiin (Ext, W -2 / 1 ) but finally he was not Sundaramoncy case decided by the Supreme Court and re 
selected . Again in the year 1971 the workman was asked to poted in 1976 ( 1) L . L .J. page 478 . The said case also related 
appear in written test and was intervicwed but finally no to the State Bank of India . From a perugal of the said 
appointment was made. The case of the management is that ruling it will appear that in that case also the concerned work 
all along since the services of the concerned workman was man was appointed as a cashier off and and on by the State 
terminated but he prayed for fresh appointinent and never Bank of India between July 4 , 1970 and November 18 , 1972 . 
prayed for his reinstatcment. But this fact The intermittent brakes notwithstanding his total number of 
does not appear to be corect. Ext. W - 3 

days of employment answered the test of " deemed " conti 
is a letter dated 18 - 11 -67 wrillen by the workman to he nuous service with in Section 25B (2 ) of the Act. In his ap 
Agent State Bank of India stuting that from 3 - 6 -64 to pointment letters also the period of appointment was given and 
14 -9 -67 he had worked for 454 days in total as a cashier and it was mentioned that the employment unless terminated ear 
he has been assured by the Agent that his services will be lier will automatically cease at the expiry of the period and 
come permanent, but unfortunately his services were termina that the appointment was of a purely tomporary nature . The 
ted without any reason which is improper und unjustified and same terms and conditions are numerated in all the appoint 
therefore he should be permitted to join the scrvice otherwise ment lettors of the concerncd workman . It was held by the 
he will move the Labour Court for justice. From this letter Supreme Court that the words " for any reason whatsoever " 
it iy clear that the concerned workman in fact prayed for in the definition of retrenchment U /S (200 ) is very wide and 
his reinstatement under the provisions of the Industrial Dis almost admitting of no exception , it was held that this 
putes Act though the provisions of the said Act were not speci section is the master of the situation and whatever the reason 
fically mentioned in his letter nor it was necessary to do so . 

every termination spells out retrenchment. A termination is 
It is no doubt true that in subsequent letters written by the 

where a terms expires either by the active step of the master 
workman he prayed for his appointment but he has stated that 

or the running out of the stipulated term . To protect the 
the actual prayer was for his reinstatement, All thcsc letters 

weak against the strong, this policy of comprehensive defai 
are on tho record and have been exhibited . It will also appear 

tion has been effectuated. Termination embraces not merely 
that the Bank also replied to some of his letters and also 

the act of termination by the employer but the fact of termin 
sought for certain informations from him to which the con 

nation however produced. It was further held that in that 
cerned workman replied , Ext. W - 24 is a letter of the Bank 

case employment ceased , concluded on the expiration of 
dated 2 -6 - 1979 by which the concerned workman was direct 

9 days automatically , may bo, but cessation of the time and 
ed to submit a fresh representation incorporating therein that 

to write in the order of appointment the date of termination 
his rcquest for reinstatement in the Bank is not merely to 

confers no moksha from Section 25F (b ). The Supreme Court 
take advantage of the judgement of the Supreme Court in held that the said termination amounted to retrenchment and 
Sundarmoney case . The concenred workman replied to this as the provisions of Section 257 of the Industrial Disputes 
letter which is Ext. W - 25 in which he stated that after termi Act has not been complied with the tormination was illegal 
nation of his service he had no employment and that his case . . And void . 
for reinstatement in the Bank s service had been taken up by 13 . Section 25- B of the Industrial Disputes Act has defined 
the Association prior to the announcement of the judgement the word " continuous service " and clause 2 (a ) provides that 
of the Supreme Court and that his case should be considered 

wherç a workman is not in continuous service within the 
and that he be reinstated in the Bank s service . The Bank 

meaning of Clause ( 1 ) for a period of one year or six months, 
again wrote a letter to him (Ext. W -26 ) directing him to sub 

he shall be deemed to be in continuous under an employer 
mit his fresh representation incorporating therein that in his 

for a period of one year if thc workman during a period of 
request for reinstatement in the Bank s service is not merely 

12 calendar months preceding the date with reference to which 
to take advantage of the said judgement of the Supreme Court 

calculation is to be made , has actually worked under the emp 
in Sundarinoney case. The concerned workman replied by Ext. loyer for not less than 190 days in the case of a workman 
W - 27 stating that his prayer for reinstatement was not to employed belowground and 240 days in other case . Admit 
take adyantage of the said judgement but he should be rein 

tedly thọ concerned workman had worked for more than 240 
stated. Other information were asked from the concerned work 

days during a period of 12 calendar months preceding 
man by the Bank by letter Ext. W - 28 to which the concerned the date of his retrenchment and in thọ circumstances he must 
workman replied giving the details. Almost a true copy of the be deemed to be in continuolis service , 
same documents which have been filed on behalf of the work 

14 . Then comes Soction 25F which prescribes the conditions 
man have been filed by the inanagement also and they have 

precedent to retrenchment of workman . It provides that no 
been marked Exts . M - 1 to M -14 and it is not necessary to 

workman employed in any industry who has been in conti 
repeat them . 

nuous service for not less than one year under an employer 

shall be retrenched by the employer unless the workman has 
10 . From all these facts it is clear that the concerned work been given one month s notice and further he must be paid 
man was working though intermittently as a Cashier in the 

at tie time of retrenchnent compensation which shall be cqui 
Bank with effect from 3 -6 - 1964 till 14 -9 -67 and that he had valent to 15 days average pay for every completed year of 
admittedly completed more than 240 days immediately precced 

continuous service and notice in the prescribed manner is ser 
ing 12 calendar months of his termination of service. 

ved on the appropriate Govt. 

15 . Admittedly nong of these provisions of the Industrial 
11. The main defence of the management as stated already 

Disputes Act was followed by the Bank . The concerned work 
is that the concerned workman was appointed on a contrac 

man was nçither given any notice nor retrenchment com 
tual basis because in all the appointment letters he way in pensation , 
formed that his services will come to an end after the expiry 16 . It was however urged that proviso to Section 25F (6 ) 
of the period mentioned in the appointment letter and in says that notice shall not be necessary iſ the retrenchment 
guch circumstances the termination or stopping the services of is under an agreement which specifies a dato for termina 
the concerned workman is legal and valid . 

tion of service. Now if it be concoded that no notice was 


4259 


# 178 21 751467 : 707a 


5, 1983/# ifras 14, 1905 


[ TT II - 908 3 ( ii ) ] 


required still the provisions of Clauses (b ) & (c ) that is 
payment of retrenchment compensation and notice on the ap 
propriate Govt. was not complied with . The provision of 
Section 25F is a mandatory provision and non -compliance 
with this provision will make the termination illegal and viod 
abinitio . This principle has clearly been enunriated by the 
Supreme Court in Sundaramoney s case . 


Clerk of a Special allowance of Rs. 105 /- p . m . 
from 7 - 7 - 1980 and subsequently transferring him 
to Dindori Branch under letter No. M / 101 dated 
31- 7 - 80 is justified ? If not, to what relief is the 
workman concerned entitled ?" 


17 , Much stress has been led on behalf of the manage 
ment that it is a stale claim and stale claim should not be 
allowed . It is no doubt true that the Reference was made in 
the year 1982 while termination was in 1967. But during this 
period the workman was persuing his case and even in 1967 
and subsequently be filed several representations before the 
management. His letter Ext. W - 3 challenged the order of 
termination and prayed for his reinstatement. He was a poor 
man and therefore he wanted that he should get appoint 
ment in any way in the Bank and therefore in his suhsequent 
letters he went to the extent of praying for his appointment 
but that does not mean that he left out his claim for reinstate 
ment. The claim , in the circumstances , cannot be said to be a 
stale one. 


2 . At all material times, Khare was employed as a ( ashier 
cum -Clerk in the service of State Bank of India and posted 
at Katni Market Branch at Katni. At the time of the disputed 
transfer, he was officiating as Assistant Head Cashier which 
post carried an allowance of Rs. 105 / - per month , Khare 
had been transferred to Katni Market Branch on 8 - 8 - 1978 . 
By order dated 31- 7 - 1980 , he was transferred to Dindori in 
Mandla district. The substantive post of Khare was Cashier 
cum -Clerk . He was also a member of the State Bank of India 
Employees Union Bhopal Circle . This Union had been for 
med as some of the employees of the said Bank were not 
satisfied with the working of the rarlier Unior, which was 
registered at Bombay. 


18. Considering the evidence on record I hold that the 
action of the management in terminating the services of the 
concerned workmen with effect from 15- 9 - 1967 is illegal, void 
and unjustified . 


3 . When the case was heard on 6 -6 - 1980, learned Counsel 
for the Bank pointed out that Khare had been promoted as 
a Teller which post carried a substantial allowance . There 
fore , as far as allowance is concerned , the employee could 
have no grievance now and the Reference had become infruc 
tuous . The learned Counsel for the other side , however , did 
not agree with this contention . It is true that after promo 
tion to a post which carried allowance. the transfer would 
be fully justified . However , during the period between 7 - 7 - 1980 
to the date of promotion , Khare had not benefitted in any 
manner by the transfer and therefore , the question whether 
the transfer was justified or not as he had been depried of 
the special allowance for a certain pariod , will have to he 
examined . I would have to examine whether transfer of 
Khare to Dindori or Maihar would be justified in the cir 
cumstances of the case . 


19 . The next question is as to what relief the workman is 
entitled . It is admitted that he was in service , may be, part 
time for some time under Bhartiya Engineering Syndicate at 
Sahebganj. It is also true that the Reference was made after 
several years. Some years have already passed and no service 
has been rendered . The Supreme Court in such circumstances 
held hard cases cannot make bad law and reinstatement is the 
necessary relief that follows. I think, the ends of justice will be 
made if the concerned workman is reinstated in service within 
a month of the passing of the award but without any back 
wages and his service will he treated as if fresh appointment 
and he will be ranked below all permanent employees in his 
cadre . 
20 . The award is given accordingly . 

I.N . SINGH , Presiding Officer . 
[No. L - 12012 / 73 /82-D . II ( A )] 


S . O . 4080 .- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Go 
vernment Industrial Tribunal, Jabalpur , in the industrial dis 
pute between the employers in relation to the State Bank of 
India , Jabalpur, and their workmen , which was received by 
the Central Government on the 12th October , 1983 . 


BEFORE JUSTICE SHRI K . K . DUBE , PRESIDING 
OFFICER , CENTRAL GOVT . INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT, JABALPUR (M .P .) 

CASE No. CGIT /LC (R ) (26 ) / 1981. 
PARTIES . 
Employers in relation to the management of State Bank 

of India , Jabalpur Vs. Shri S .K . Khare , Cashier 
cum -Clerk represented through the State Bank of 
India Employees Union , Bhopal Clo State Bank of 

India Branch Miloniganj, Jabalpur (M .P .) 
APPEARANCES 

For workman - Shri Hari Singh Ruprah , Advocate . 

For Bank - Shri G . C . Jain , Advocate . 
INDUSTRY : Bank 

DISTRICT : Jabalpur (M .P .) 

AWARD 

Dated : September 30 , 1983 . 
The Central Government, hy notification No L . 12012 
(281) / 80 - D . II ( A ) dated 21- 7 - 1991 , in exercise of their powers 
under Section 10 of the Industrial Disputes Act, 1947, have 
referred the following dispute for adjudication . 
sWherther the action of the management of State Ran !. 

of India in relation to its Katni Market Branch at 
Katni in depriving Shri S .K . Khare , Cashier - cum 


4 . The matter would have to be seen from three angles. 
First, whether the transfer was per se bad hecause the 

post to which Khare was transferred did not carry 
a special allowance thus resulting in a monetary 
loss to him ? Could it be said to be reduction in 

rank as would vitiate the transfer order ? 
Secondly , whether the transfer was merely with a wish 

to harrass Khare , i.e ., the transfer had been made 
on considerations extraneous to administrative exi 
gencies? and Thirdly , whether in the circumstances 
of the case , it was imperative that Khare should 
have been given the notice of transfer as he had 
been Vice-President of a Union , as required by 

paragraph 535 ( 2 ) of the Shastri Award ? 
I shall proceed to deal with these points. 

5 . Not all the Branch of the State Bank of India have 
Cashiers or Head Cashiers or Assistant Head Cashiers which 
draw a special allowance . Katni is one of the few branches 
where such allowance is given as a rerompense looking to 
the nature of the work , the responsibility and the harrass 
ment that the incumbent has to undergo while discharging 
his duties. The special allowance is relatable to a post in a 
particular office of Branch of "he Bank . The Branches at Din 
dori or Maihar did not nrovide any special allowance for the 
Assistant Head Cashier . If Khare rad a right to the post which 
carried an allowance, it could certainly be argued with some 
justification that his transfer to Dindori or Maihas would 
serve to operate as a reduction in rank and would , there 
fore , be a punishment. However , the position that ohtains 
in the present case is that Khare had on right to the most 
of an Assistant Head Cashier ., At Katni, he had been asked 
to officiate as Assistant Head Cashier . He was cligihla to 
officiate having performed the required minimum service in 
the Cash Denartment and also heing one of the senior most 
Cashier -cum -Clerks. Exhibit M / 14 filant hy the N1.17opment 
would indicate the nractice when such offriating chince could 
he given to a Cashier - cum -Clerk . The Manacement, has 3 
right to examine the suitability of 7 person who hao tn hoa 
promoted on a narticular inh . The adhoc arrangement hy 
which the Cashier -rum - Clerk was given an onnortunity to 
serve as Assistant Head Cashier , pould not create any ruch 
right in favour of the incumbent unless he had icon cantis 
med on that post. In any case the right was not such as 
would interdict a transfer to å nlace which did not rrovide 
for allowance . Ex. M / 14 . in my opinion , does not create 
such right in favour of the workman so that once he had 
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been at Katni Branch since 1978 . It would be in keeping 
with the policy of the Bank to transfer an employed after he 
had served for about thrcc years at one place . In my opinion , 
the transfer order was not vitiated merely because no ſive 
days notice had been given . At the most , the effect would 
be that the transfer would be effective after five days if the 
employce could show that his immediate joining the new 
place would affcct the Union activities . In the instant case , 
Kbare had not gone immediately on transfer. On the cont 
rary, the Union took recourse to a hunger- strike before the 
Regional Office at Jabalpur. Thereafter a settlement was 
arrived at between the Management and the Union and in 
pursuance thereof , the case of Khare had been reviewed by 
the Management and the Dindori order of transfer was can 
celled , Instead , he had been transferred to Maihar , a place 
which is gufficiently nçarer to Karnt. This was simply to ac 
commodate the employee . I, therefore , do not see any aubs 
tance in the third point as apart from what has been stated 
above transfer had been reviewed under the Settlement with 
the Union and it was after that he had been transferred to 
Maihar . 


been given a chance to officiate , he could claim to continue 
on that post. Therefore, when Khare had been transferred to 
any other place , which did not carry a special allowance for 
him , the transfer would not be bad as it did not act to 
opcrate as reduction in rank . I would , therefore, proceed to 
the more important point in this case whether the transfer 
was made lona fide having regard to the administrative ex 
yencies ? 

6 . It is well settled that transfer is a normal incident of 
service in services . The cmployce is required to execute an 
lindertaking that he could be transferred to any place in 
India where the Bank has its Branches . This position also 
finds support in tho Shastri Award , paragraph 535 of which 
roads as under - 
" Para 535. 
" Transfers are rendered necessary by the exigencies of 

administration . The proper view to take is that 
transfers are normal incidents of the working of 
a Bank and they must be left to the discretion of 
those who guide the policy of the bank and manage 

its affairs." 
535 (2 ) 
" Except in very special cases , whenever the transfer of 

any of the above mentioned bearers le contemplated , 
at least five clear working days notice should be 
put upon the Notice Board of the Bank of such 

contemplated action ." 
The contention of the workınan here, however , is that he 
had been transferred without any rhyme or rcason and it 
was chiefly because of the reason that he was the Vice 
President of the Union which was disliked by the Manage 
ment. This contention has no force us the Management hos 
satisfactorily established that Khare hard teen a trouble shoo 
ter all the time and had been an eye -sore to the management 
at Katni, The two Managers under whom he had worked , 
had bitterly complained against him . They were not satis 
fied with his work . He was making numerous lapscs of du 
ties and was wilfully disobeying the instructions and oſce 
orders and was behaving arrogantly towards his superior 
officers. I have gone through Annexures Ex. M / 1 to M / 13 
and they leave an impression that Khare had been giving 
troubles to the Management in various ways . Not only he 
would not work bimself satisfactorily , but would incite ihe 
other staff members not to work . Shri G . L , Nankani, Bran 
ch Manager was so exasperated with him that he wrote to the 
Regional Manager of the Bank that Kharc ghould be trans 
ferred to some other Branch and that if that was not possible , 
then he himself should be transferred from that Branch 


9 . I, therefore, find that after Khare had been promoted 
as Teller , much of the grievance ay regards transfer , is ren 
dered wholly acadenmic . He is not entitled to any special 
allowance for the period between the promotion and the date 
of transfer i.e ., 7- 7 - 1980 . The award is made accordingly , 
There shall be no order as to costs, 


K .K . DUBE , Presiding Offer 
INo. L - 12012 (281) / 80 - D .,II AJ 


New Delhi, the 21st October, 1983 
S . O . 4081. . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. II , Bombay, in the industrial 
dispute between the employers in relation to the Reserve 
Bank of India , Nagpur , and their workmen , which was receiv 
ed by the Central Government on the 18th October, 1983. 


7 . He wrotc to the Regional Office that the activities of 
Khare were beyond tolerance , he was creating problems; 
was doing his best to keep the work pending and he had in 
stigated the newly appointed Cashier - cum - Clerk to leave the 
office without completing the day s work . Such reports are 
for the years 1979 and 1980 and it cannot be said by any 
stretch of imagination that they had been concorted or ob 
tained merely for the purpose of harassing Khare . It is 
easy to see that if the Manager finds that any of the work 
man is creating trouble , as Khare was doing, either disci 
plinary action should start Rainst him or atleast he could 
be transferred to a different place in the administrative in 
terest , Exts M / 11 and M / 12 will showw the arrogant at 
titude which was adopted by Khare , I am , therefore , wholly 
satisfied that the transfer had heen made for administrative 
exigencies and not As conended by Khare i.e .. for merely 
harassing him . 

8 . We then come to the third point as to whether a notice 
was necessary befor otronsferring him as he had het 
one of the office bearers of the Union . The Shastri Award 
lavs down in suh -nara (? ) of natil 35 that at least Ave 
days notice of transfer should be given when the ollice 
bearer of a Union is desired 10 be transferred . The notire 
period onvisaged by the Award is for the reason that the 
Union work may not suffer . In cases of transford of the office 
bearers, there should be no dislocation of the Union work 
and it is thus to protect the Union activitics that the Award 
cnioins that notice must be given to the workman who lg 
an office- bearer of the Union before his transfer . It could be 
seen that this merely regulatory and the Bank in nlwavs 
competent to transfer the employee if the intention is not 
to cause harm to the Union . In the instant casc , Khare had 


BEFORE THE CENTRAL, GOVERNMENT INDUSTRIAL 

TRIBUNAL No. 2 , BOMBAY 

PRESENT 
Shri M . A . Deshpende, Presiding Officer 

Reference No. CGIT-2 /23 of 1983 
PARTIES ; 
Employers in relation to the management Reserve Bank 
of India . 

AND 

Their Worknien 
APPEARANCES : 
For the Employers . Siiri M . A . Bakti, Asstt. Lcgal 

Adviser. 
For the workman , — No appearance . 
INDUSTRY : Banking 

STATE : Maharashtra 
Bombay, the 3rd October, 1983 

AWARD 

(Dictated in the open Court ) 
By their order No. L - 12012 / 18 /80- D . II. A dated 
21- 7 - 1981 the following dispute has been referred under 
Section 10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 for 
adjudication : – 
“ Whether the action of the management of the Reserve 

Bank of India , Nagpur, 111 cancelling their order 
No . 22 /79 / 80 dated : 1 - 10 - 1979 deputing Shri P . T . 
Kamblo , Coin /Note Examiucr Grade I to accom 
pany remittance to State Bank of Indore , Devog is 
justified ? If not, to whet relief is the workman 
concerned entitled ?" 
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New Dolhi, the 21st October, 1983 
5.0 . 4082. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishos the following award of the Central 
Government Industrial Tribunal, Madras in the indusírjal 
dispute between the coployers in relation to the Indian Bank , 
Trivandrum , and their workinen , which was received by the 
Central Government on the 18th October , 1983. 


2 . It secms that the reference arose because of the cancella 
tion of Shri Karrible a trip to Devus , which was ordered on 
11 - 10 - 1979 whereby he was 10 accompany the remittance on 
31- 10- 1979 . However , it so happened that in the meanwhil : 
op 15- 10 - 1979 because of non - attendance of another employee 
who was to accompany the remittance to Surajpur, Shri 
Kamble was deputed in his place but on his arrival at Surajpur 
it was noticed that the regular incumbent bad in fact arrived 
as a result of which Shri Kamble had to return back . 
Subsequently by order dated 27- 10- 1979 the remittance to 
Devas itself was cancelled as a result of which Shri Kambla 
could not undertake the trip to Devas accompanying the 
remittance . There is reason to believe that ihe Union represen . 
tative and Shri Kamble did not like this cancellation whereby 
it soms that the employees might have suffered some financial 
lose therefore the conciliation officer was approached and 
On failure report the present reference has seen the light 
of the day. 


3. Huwever despite the notice to the Union who has taken 
cudgal on behalf of thọ workman ard in spite of notice to 
Shri Kansblc by the Reserve Bank of India about the dato 
fixed, to -day which neither there 18 any representative on 
behalf of the Union present nor the workman concerned and 
before me there is written statement filed by the Reserve Bank 
of India i.e . the employcrs who have contested the whole 
clajm . 


BEFORE THIRU T . ARULRAJ, B . A .. B . L ., PRESIDING 
OFFICER , INDUSTRIAL TRIBUNAL, TAMILNADU , 

MADRAS. 
(Constituted by the Government of India ) 
Tuesday , the 4th day of October , 1983 

Industrial Dispute No. 41 of 1983 
(Ig the matter of the dispute for adjudication under 

Section 10 ( 1 ) ( d ) of thc Industrial Disputos Act, 
1947 between the workmen and the Managersnt of 
Indian Rank, Kottayam Branch . ) 

BETWEEN 
Shri Roy Lukose, 
S / o K . K . Lukose , Kavakuzhiyil House 
Mariatlıuruthu P . O , Mallusaory , Kottayam . 

AND 
The Deputy Chief Officer , 

Regional Manager s Office , Indian Bank 
Trivandrum -695 010 . 


4 . Tho contention of the Reserve Bank of India is thice 
fold . Firstly it is contented that the dispute in fact is an 
individual dispute and never achieved the status of an 
industrial dispute and therefore the reference is bad . Secondly 
it is contended that who is to be direcled to accompany the 
remittance is purely a managerial furxiion and if certain steps 
in this regard are taken and orders passed those orders can 
never be a subject matter of indutrial disputo especially 
when , the bonafledg etc . T¢ never challenged , Lastly it is 
contended that having regaid to the facts of the case Shri 
Kan ble was deputed on 15 -10 - 1979 , he could not be consi 
dered for accompanying the remittarce on second time on 
31- 10 - 1979 especially when the order to Devay stood cancelled 
on 29 - 10 - 1979 and therefore whether Shri Kamble could 
perform any duty at Surajpur or not the term was exhausted 
and if ther - fore the next man in the serial order was sent on 
the immediate next occasion neither thç employee nor the 
Union on his behalf can raise any grievance . 


REFERENCE 
Order No. L . 12012 / 281 / 82- D , U ( A ) , dated 28th June , 

1983 of the Ministry of Labour and Rehabi itation , 

Department of Labour, Government of Ladia , 
This dispuie coming on this day for final hearing, upon 
nerusing the reference and all other connected papers on 
Tecord and upon hearing of Thiru S . Ayvathural for Thiruva 
largal Row and Roddv. Advocates for the worker and 
of Thiry R . Arumugham for Thiruvalarga ) Aivar and 
Dolin , Advocates for the Management and both parties 
having filed a Memo of Compromi e Settlement and record 
ing the fame, this Tribunal possed the following, 


AWARD 


5 . Since neither thc Union nor tho workman in present 
despite notice there is no waterial before me to hold that 
the ind .vidual di pute has become an industrial dispute so 28 
to confer jurisdiction to cnterluin the same. Secondly who is 
to accortspany the remittance would certainly be managerial 
function of the employers anu us such if Shri Kamble was 
deputed on 15 - 10 - 1979 and when in fact he had been to 
Surajpur and iſ his term was treated as over and therefore 
the next man in the scrial order wat considered on the next 
occasion , the employee cancot have any grievance especially 
when the remittance itself wan cancelled and also he had an 
onrortunity to proceed to Surajpur. Dcainc Allowance , 
Halling Allowance etc. canriot be clained as a night but it 
would depend upon the person who undertake a particular 
work . That is not the cand ofw e ; which the emplover 
le bound to pay the sann . If therefore the term of Shri 
Kamble was over on account of h s trip to Surainur on 
15 - 1121979 and his claim was considered as having been 
exhauled , Shri Kamble merely becau e ho might have got 
something less on the trip to Syrainly than had he been sent 
to Devas cannot make it as a ground for challenging the 
order of the Reserve Bagli of India . 


This disputo arising out of a reference under Section 
10 ( 1 ) ( d ) of the Industijal Di putes Act, 1947 by the Govern 
ment of India in Order No, L - 12012 / 281 / 82- D . I ( A ) dated 
28 -6 - 1983 of the Ministry of Labour and Rehabilitation , 
Derar ment of Labour for adiudication of the following 
1990¢ : 
" Whethe: the action of the management of the Indian 

Bank in relation to its Kottavan , Branch in terminat 
ing the services of Shri Roy Lukose temporary 
Peon with ellect from 7 - 2 - 1981 is justified ? Jf rot, 
to what clief is the workman concerned entitled ?" 


2 . Parties were served with cumnions for the hearing 
on 29 - 7 - 1983. On 29 - 7 - 1983 , both parties were represented 
by counsel and the dispute was noitc: 1 to 22 - 8 - 1983 for 
filing claim statement. As no claim statement was filed on 
22- 8 - 1983. again tho dispive was adiouined to 6 - 9 - 1983 and 
then to 4 - 10 - 1983 for fling claim statement or reporting 
settlement. 


6 . Considering th - care from any aligle there is absolutely 
no substance in the claim of the workmen and as such the 
reference must fail. Award accordingly . 


3 . Today , when the dispute was called , both parties filed 
a Memo of Corroromige Settlement pra-ving this Tribural to 
nasg an award in terms of the compromise . The Compromise 
Memo is rerused and the terms thereof arc fair ard re 
sonable . Hence it is recorded, 


No order as to costs. 
KKR / 4 / 10 / 83 


4 . An award is passed in terms of compromise memo 
which will form annexure to thi: Awar«l. 


M . A . DESHPANDE , Presiding Officer 

No. L - 12012 ( 18 ) / 80 -D . II, A ] 


5. No costs. 
Dated, this 4th day of October, 1983 

T. ARULRAI, Presiding clicer. 


930 GI/83 - 6 
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AND 

Their workmen 
APPEARANCES : 
For the Employers - - Shri C . Krishnamurti, Manager , 

Industrial Relations . 
For the workmen - Shri P . N . Subramanyan , General 

Secretary, National and Grindlays Bank Employees 

Union . 
INDUSTRY : Banking , STATE ; Maharashtra. 


ANNEXURE 
Memo of Compromiso Settlement 
Whercus Shri Koy Lukoso who was engaged as temporary 
peon at Kottayam Branch was not ongaged by the respondent 
Bank oil and from 8 - 2 -81. 

And whercas the said Roy Lukose has raised an Industala ! 
Dispute in regard to his alleged termination of service. And 
whereas the Central Government has referred the aforesaid 
Industrial Dispute for Adjudication by its order dated 
23- 6 - 1983 bcarine No. L - 12012 / 281 /82- D , II ( A ) to the 
Tucusuial Tribunal, Madras . 

And whereas after the aforesaid order of reference of 
tho Central Government , the aforesaid Stiri Roy Lukose and 
the Management of the Bank have decided to settle tho 
dispun and difference bilatemlly in regard to the aforesaid 
I. D . No. 41 of 1983, 
Now this Memo of Compromise witnesscth as follows : 

1 . Il is agreed between Shri Roy Lukose and the respon 
dent Bank that the respondent Bank shall give employment 
to Shri Roy Lukose ag cubordinate staff with effect from 
18- 10 -83 onwards and he will be put on probation in such 
not for a reiiod of 6 months initially . 

2 . It iq further agreed between the aforesaid two parties 
to tir Industrial Displito that the Management of the Respon 
dent Bank shall pay the wages for the 7th (holiday ) provi 
cd he had worked for the full six davs in each of such 
Wecky during his engagement on leave vacancies of sub stati 
in the Respondent Bank from 9 - 12 - 1978 to 7 - 2 - 1981. 

3. In the light of Clauses 1 and 2 above Shri Roy Lukosa 
will not claim anything by way of back wages or any artcors. 
continuity of service , seniority of service and agrees to be 
employed as sub staff on probation, with effect from 18 - 10 -83 
onwards . 


4 . It is agreed betweck the partics to the Dispute that 
the Dispute referred for adjuclication in ID . No. 41 of 1983 
is fully and finally and in all respects settled , in terms of 
the aforesaid Clauses and no dispute survives for adjudication , 

It is therefore , prayed jointly by Shri Roy Lukose and the 
Management of Indian Bank that this Hon ble Industrial 
Tribunal may be pleased to pass an award , in terms of the 
compromisc set out herein above and rendor justico . 

Dated at Madras tris 3rd day of October , 1983 . 
( Sd ) . . . -- 
Counsel for workmen 
(Sd ) G . Venkataraman of M /s . Alver & Dolia 
Coun el fi Management. 
Sd / - . , . . . . . . . . . . 
Secretary ! « ral FIBEU . 
( Sd ) . . . . . . . . . 4 
1 . Roy L Or. 
For Indian Bank 
(SI) . . . . . . . . . 
Asstt General Manager (Personnel ) . 

T . ARUKAJ, Presiding 011er. 

(No. L - 12012 (281) /82-D . II A ] 
New Delhi, the 22nd October, 1983 
S . O . 4083 . - In nursuance of section 17 nt the Industrial 
Disputes Act. 1947 ( 14 of 1947), the Central Government 
herehv publishes the following award of the Central Goy . 
cinment Industrial Tribunal No . 11, Bombay, in the indus. 
trial dispute between the employers in relation to the 
Grindluvy Bank Limited , Bombay , and their workmen , which 
was received by the Central Goveroment on the 17th Octo 
ber. 1983. 


Bombay , dated the 13th September, 1983 

AWARD 

(Dictated in the open Court ) 
Tin this case the reference order No . L - 12012 ! 187 76 - D 
II - A dated 9th May, 1977 under Section 10 ( 1 ) (d ) of the 
Industrial Disputes Act , 1947 for adjudication speaks as 
follows : 
" Whether the action of the management of the Grind . 

lays Bank Ltd .. Bombay in suspending Shri D . M , 
Samant Clerk , D . N . Road Branch of Bank w .o .f . 
29th August, 1974 , denying lim full pages for the 
period of suspension , stopping his ennual increment 
for one year with cumulative effect and transfer 
ring him from D . N . Road Branch to S . G . Marg 
Branch is justified ? If not, to what relief is the 

workman entitled ?" 
2 . The taots giving rise to this case are almost similar 
to those of the case of S / Shri Ranc and Fernandes in Re 
ference No. CGIT - 2 /37 of 1982 though the dates and aum 
ber of infringements may vary, they should govern the 
instant casc also . Without therefore repeating all the tbings 
& observe that the decision shall follow the same course , 

7. There is a transfer order which has been challenged 
on the ground of malice . When the record speaks that 
Shri Şamant went on flouting the orders of the Bank which 
is bound to have repercussion on the question of discipline , 
and if ultimately the charge was held established , the Bank 
if ordered the transfer. in the absence of any circumstances 
as may be pointed ont giving cogent roason for inference 
of malafide, I do not think that the management acted in a 
partisan manner or victimised the employee or the order 
of transfer is in any way bad . Adopting all the observations 
in the above mentioned award , without going into in details 
wbich would be only repetition I hold that the order of 
transfer was fully justified and calls for no interference at 
the hands of the Tribunal. It is not that I ai shlerking to 
dlacuss the cvidence but what I find is that it is futile to 
do so and therefore adopting the course , I may mention 
that eventhough on scrutiny of the entire evidence , which 
I myself done , I do not want to depart from the finding 
noted in the above mentioned award . 

4 . The Bipartite settlement confers right on the manage 
ment to decide the quantum of subsistence allowance and 
accordingly when the order of guspension is found to be 
valid , and when the right by the management having not 
becn exercised maliciously , thc workman cannot claim any 
thing in excess of the quantum determined by the manage 
ment. 

Award accordingly . No order as to costs . 


M . A . DESHPANDE , Presiding Officer 

[No, L - 12012 ( 187) /76 - D .N . A ] 
N . K , VERMA, Desk Officer 


BEFORF THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 


Reference No. CGIT - 2 /36 of 1982 
PARTIES ; 
Linyloyers in relation to the Management of Orind 

lays Bank Limited Bombay, 


New Delhi, the 19th October , 1983 
S . O . 4084, - ID pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of tho Central Govern . 
ment Indựstrial Tribunal No, 1 , Dhanbad , in the industrial 
dispute between the employer ) lo relation to the management 
of Sudamdih Shaft Mine of Messrs Bharat Coking Coal Ltd ., 
and their workmen , which was recelyed ty the Central Govern . 
ment on the 10th October , 1983, 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

3 . On the other hand, the case of the concerned work 
TRIBUNAL No . 1, DHANBAD 

man is that on 11 - 7 - 80 he was , no doubt, present in the 

beginning of the 1st shift within the Shaft area but as bo 
In the matter of a reference under section 1011) (d ) of 

was not feeling well he went out at 8 - 00 a .m . and that 
tho Industrial Disputes Act, 1947 . 

no occurrence took place at all as alleged in the charge 
Reference No. 51 of 1991 

sheet and the entire story of the alleged assault is false , 

baseless and concocted . His further case is that he is an 
PARTILS : 

active nember of the Coalfield Labour Union and that 

ho has been victimised by the management for his Trade 
Employers in relation to the management of Sudamdih 

Union activitics . It is also his case that the domestic cn 
Shaft Minc of Messrs Bharat Coking Coal Limited, 

quiry was against the principles of natural justice and was 
Post Office Sudamdih , District Dhanbad . 

merely an eye wash and the action of the management in 
AND 

dismissing him from service with effect from 3 - 11 - 80 js 

not justified and he is cntitled to be reinstated with full 
Their Workoun . 

back wages and other benefits. 

4 . Since the concerned workman had challenged the 
APPEARANCES : 

fairness and propriety of the domestic enquiry , the same 
For the Employers .-- Shri T . P. Choudhury , Advocate. 

had been taken up as a preliminary issue , and by order 

dated 9 -4 - 1983 it has been beld that the domestic enquiry 
For the Workmen , - Shri Anand Mohan Prasad , Presi 

was quite fair und proper . Thereafter arguments have been 
dent, Coaltield Labour Unjon , Chasualla . 

heard on merit on the question as to whether the dismissal 
STATE : Bibar . 

INDUSTRY : Cual 

of the concerned workman was justified on the materials 

on the record of the domestic enquiry . 
Dhanbad, dated 3rd October, 1983 

5 . At the domestic enquiry three witnesses were cxa 
AWARD 

mincd on behalf of the management , namely , Sri P . C . 

Agarwal (MW - 1 ) , Asstt. Colliery Manager . Sri A . N . Yadav 
By Order No. L - 20012 ( 17 : ) /81-D . III ( A ) dated the 

(MW - 2 ) , Senior Mining Engincer and Sri S , K . Nandi 
31st August, 1981, the Central Governnent in the Ministry (MW - 3 ) Engineer . On behalf of the concerned workman the 
of Labour bas , in exercise of the powers conferred by lone witness examined was the concerned workman Lalban 
clause ( d ) of sub -section ( 1 ) of section 10 of the Industrial Das ( DW - 1 ) himself . 
Disputes Act, 1947 , referred the following dispute to this 
Tibunal for adjudication : 

6 . Sri P . C . Agarwal (MW - 1 ) had deposed that on 11 - 7 - 80 

At about 7 . 30 a . m . he way near the room of the M . T . K . 
" Whether the action of the management of Sudamdih when the concerned workman came to him in an agitated 
Shaft Mine of Mexşrs Bharat Coking Coal Limited , 

mood and asked him as to why his attendance had heen Kis 

allowed on 8 - 7 - 1980 whereupon hc advised him 
Post Office Sudamdih , District Dhanbad in disinies 

10 go 
ing Shri Lakhan Das, Piece -tated Mazdoor from 

down the mine to attend to his duty and to see him in tho 

afternoon so that he may be in a position to tell him after 
service with effect from the 3rd November , 1980 

consulting the records as to why and how his attendance 
is justified 7 If not, to what relief is the concerned 

Was dig- allowed , but the concerned workman insisted that 
workmen entitled ? 

his attendance must be marked at once otherwise he would 

not go inside the mine He had further deposed that there 
2 . The case of the managemont iš that the concerned 

upon he again requested the concerned workman to go in 
workman , Lakhan Das , was , a piece - raird miner in Sudamdih 

side the mine as the cage was being closed and thereupon 
Shaft Mine , On 11- 7 - 80 he was to attend duty in the 1st 

be himself proceeded towards the pit No. 2 for going down 

the mine but at that time the concerned workman caught 
shift which starts at 7 .00 2 .m . At About 7. 30 0, 1 .. Sri 

hold of the cable of his Cap Lamp and pulled it and tried 
P . C . Agarwal, Asstt . Collicry Manager, wag near the room 

to assault him with a stone, but, in the mean time, Sri 
of the MT. K . At that time the concerned workman came 

A . N . Yadav intervencd and saved him on which the con 
to Sri P . C . Agarwal in an agitatod mocd with a stone in 

cerned workman hit Sri A . N . Yaday on his head with a 
his hand and asked him as lo why his attendance had been 

stone. 
dis- allowed on 8 - 7 - 80. Thereupon Sri P . C . Agarwal advisej 
him to go to his duty and see him in the afternoon yo that 

7 . Sri A . N . Yadav (MW - 2 ) had deposed that on 11th 
he may be in position to tell him after consulting the record as 

July , 1980 at 7 .30 am . near Pit No. 2 he saw that the 
to why, and how his attendance way dis- allowed . The con 

concerned workman came running with a big stone in his 
cerned workman , however . 10siated that Sri P . C . Agarwal 

hand and caught hold of the cable of the Cap Lamp of 
must mark his attendanco at one otherwise he would Sri P . C . Agarwal and pulled it and thercafter tried to 
not go . Sri P .C . Agarwal, however , again requested him assault Sri P . C . Agarwal with the stone on which he inter 
to come later on and thereafter Sri P .C . Agarwal procec 

vened whereupon the concerned workman hit him with the 

stonc causing blecding injury on his bcad . 
ded towards the pit for going down but at that time tho 
concerned workman caught hold of the cable of his Cap 

8 . Sri S . K . Nandi (MW - 3 ) had deposed that on 11th 
Lamp and snatched it and tried to ussult hin with this July , 1980 at about 7 . 30 a .m . At the site of the control room 
stone. In the meantime, however, Sri A . N . Yadav , Senior 

he was taking the report of the night shift and was allotting 

work for the 1st shift when he saw the concerned workinan 
Mining Engineer, who was near about, caught hold of the 

snealing with Sri P . C . Agarwal in an agitated nood go 
concerned workman from behind , whereupon the concerned sometime thereafter he saw the concerned workman with a 
workman hit Sri A .N . Yadav with the stone which was in 

stone in his band pulling the cable of the Cap Lamp of 
his hand causing hleading injury to Sri Yadav . Since the 

Sri P . C . Agarwal near Pit No . 2 but, in the meantimo, 

Sri A . N . Yadav caught hold of the concerned workman 
act of the concerned workman amounted to misconduct on which the concerned workman hit Sri Yadav on his head 
under clause (e ) and (r ) of the Standing Order No. 17 causing bleeding injury . He had next deposed that there 
(i) of the Model Standing Orders applicable to MS. Bharat 

after he ran and took Sri Yaday towards the control room . 
Coling Coal Ltd ., a chargesheet dated 11- 7-80 ( Ext. M - 1 ) 

9 . Sri P . C . Agarwal (MW - 1 ) , Sri A . N . Yadav (MW - 2 ) 

and Sri S . K , Nandi (MW - 3 ) Wore cross- examined on be 
was issued to him which was follow . d by a domestic co balf of thc concerned workman but nothing had come out 
quiry in which the charge of assaulting Sri A .N . Yadav in their cross - examination to dis -believo their evidenco or 
with a stone was well-proved against the concerned workman , 

to dis -credit them , and hence I see no reason to dlis-believe 
And, accordingly, by order dated 28 - 10 -80 (Ext. M -6 ) of 

their evidence who had fully corroborated cach other. 
the Superintendent of Mines , Sudamdih Shaft Mine , he was 

10 . As already slated above, the concerned workman 
dismissed from service with effect írom 3- 11- 1980 after Lakban Das (DW - 1) was the lone witness examined on his 
due concurrence of the Genernt Manager (S . A .) 

behalf , He had doposed that he did not know anything about 
the occurrence and he had neither any talk with Sri P . C . 


M 


with an in which thewhich was folidated 11-7-80M /s. 
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Agarwal about him attendance nor he could say how Sri 
A . N . Yadav received injury . According to him , be bad 
bcen falsely implicated in this case and he had nothing else 
to say in this matter . His case in his written statement is 
that he had been falsely implicated in this case by the 
management as he is an active member of Coalfield Labour 
Union and he has been victimised by the management for 
his Trade Union activities , but that was directly contradict 
ed by him in his cross - examination wherein he had catc . 
gorically stated that he was not taking any part in the acti 
vities of the union . In his cross -examination he had stated 
in angwer to a question as to why he had deposited his Cap 
Lamp on 11th July , 1980 that on that date he was unwell 
and that is why he had deposited his Cap Lamp and bud 
gone home without taking leave from anybody or report ng 
to anybody. He had not, however, examined any other 
workman to support his aforesaid atatement regarding his 
alleged illness on the datc of the occurrence i.e . on ilin 
July , 1980. There is, thus, no substance in the defence of 
the concerned workman which must be rejected . 


WA 


12 . On the evidence of Sri P . C . Agarwal (MW - 1 ) , Sri 
A . N . Yadav (MW - 2 ) and Sri S . K . Nandi (MW -3 ), which 
I have already discussed above and which I see no reason 
to dia -bellove and which fully corroborate each other , it is , 
therefore , held that the charge of dis- orderly and indecent 
behaviour while on duty at the place of work and threaten 
ing and assaulting a superior officer, which are misconducts 
under clauses ( ) and ( r ) of the Standing Order No. 17 ( 1 ) 
of the Model Standing Ordery applicable to M / s. Bharat 
Coking Coal Lid ., are well proved against tbe concerned 
workman , and, these being acts of grave ladiciolinc , the 
punishment of dismissal inflicted on him with effect from 
3rd November , 1980 under order dated 28th October , 1980 
( Ext . M - 6 ) passed by the Superintendent of Mines , Sudam 
dih Shaft Mino , with the approval of the competent autho 
rity , is justified which call, for no interference , Tho refer 
ence is answered and tho award for mad - Accord n ty 
But, in the circumstance of the carc , there will be no order 
AS to cost. 


(d ) of sub -section ( 1 ) of section 10 of the Industrial Dis 
putes Act, 1941, referred the following dispute to this Tri 
bunal for adjudication : 
" Whether the demand of the workmen of South Govind 

pur Colliery of Messss Bharat Coking Coal Limited , 
Post Office Sonardih , District Dhanbad for reio 
statement of Sarvsbri Sukhari Dhobi. Md. Sukur, 
Girija Kurmi, Ranjit Mahato , Hasim Mia . Abdul 
Kalam Sheikh , Ser Mobmad , Raizali Khan , Moha 
mad Hussain Sheikh , Hallim Sheikh And Yayim 
Sheikh by the management is justificd I of so , 10 

what relief are the workmen concerned entitled ?" 
2. The case of the il concerned workmen , which has 
becn sponsored by the Bibar Colliery Kamgar Union , 
Dhanbad , is that they along with 2 others, namely , Netal 
Dus and Osman Khan had been engaged by the crstwhile 
owner of South Govindpur colliery against permanent vacan 
cics as permanent underground stone cutters which is a job 
of permanent nature and all of thom , in a group of 13, 
had been working as such under the direct control ani 
Auperviſion of the management of the crstwhile owner and 
all necessary equipments and implements for execution of 
the work were being supplied to them by the erstwhile 
owner, but in order to deprive them of their legitimate 
claim the erstwhile owner used to distribute their wagos 
in the name of one of the concerned workmen named Ria 
zali Khan by designating him as a contractor though he alvo 
lreed to receive wages at par with other alleged contractor s 
workers . The management of the colliery was taken over by 
the Government of India with effect from 17th October , 
1971 and it was subsoquently nationalised with effect from 
1st May, 1972 when it vested in M / 8 . Bharat Coking Coal 
Ltd . But unfortunately the management of South Govind 
pur Colllery belonging to M / s, Bharat Coking Coal Ltd . 
continued the same process of disbursing the wagos through 
Raizali Khan by designating him as a contractor in order 
to deprive them of their legitimate claim though they bad 
been working continuously under its direct control and 
supervision ag underground stone cutters against permanent 
vacancies and it also used to supply all necessary equip 
ments and implements to them for the purpose ot execution 
of stone cutting work and they had been rendering services 
for the business of South Govindpur Colliery belonging to 
M /s . Bharat Coking Coul Lid . In this way they had been 
working continuously and the management had also been 
making their attendance in Form C Regłyter of the col 
liery and they had put in moro than 240 days attendance in 
each calendar year since 1968 from the time of erstwhile 
owner till out of the 11 concerned workmen , 7 of them , 
namely , Sukhari Dhobi, Md. Sakur, Girija Kurmi. Ranjit 
Mahato . Hasim Mla , Abdul Kalam Sheikh and Ser Mobamad 
were stopped from work in the year 1974 and the remain 
ing 4 , namely , Raizali Khan , Mohamad Hussain Sheikh . 
Halim Sheikh and Yasim Sheikh were stopped from work 
with effect from 1975 by the management of South Govind 
pur colliery of M /s, Bharat Coking Coal Ltd . though they 
regularised Netai Das and Usman Khan . This was done by 
the managemont without serving any charge -sheet or hold 
ing any enquiry or assigning any TeABOD and in violation of 
mandatory provision of Section 25F of the Industrial Dis 
putes Act, 1947 with an ulterior motive to victimise them 
as they were active members of the Bihar Collicry Kamgar 
Union Against which the management is very much biased 
and prejudiced . The concerned workmen immediately pro 
tested against their illegal, arbitrary and unjustified stop 
page of work and the management after going through their 
representations assured them of favourable decision with 
an advice to wait pationtly . They accordingly waited patient 
ly on the assurance of the management but when there wit 
abnormal delay they raised an industrial dispute before the 
Asstt. Labou Commissioner ( C ). Dhanbad , for concllia 
tion which , however , onded in fallure due to the adamant 
attitud of the management. The action of the manage 
ment in stopping the concerned workmcn from work while 
regularising and absorbing Netai Das and Usman Khan who 
were working with them and whose case stands on the game 
footing is disarinnatory in nature which smacks of anti 
labour rolicy of the management. The demand of the 
roncemed workmea . therefore , is that they should be ro 
instated with full back wages . 


MANORANJAN PRASAD , Presiding Officer 

No . L -20012 ( 171) /81.DILA ) 


New Delhi, the 19th October, 1983 
S . O . 4085,- In murovance nf onrpion 17 of the Pretrial 
Diaputes Act, 1947 ( 14 of 1947 ) , the Cantral Government 
hereby nuhlish the follow n sward of the Central Gove 
crnment Industrial Tribunal No 1 , Dhanbad , in the indus 
irial dispute between the employers in relation to the man 
agement of South Govindour Colliery of Messrs Bharat 
Coking Coal Limited and th - ir workmen , which was re 
ceird by the Central Go ernment on the 17th October , 
1983. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1, DHANBAD 
In the matter of reference under section 10 ( 1 ) ( d ) of 

the Industrial Disputes Act , 1947 

Reference No . 34 of 1982 
PARTIES : 
Employer in relation to the management of South 

Govindpur Colliery of Messrs Bharat Coking Coal 
Limited , Post Office Sonardih , District Dhanbad . 


AND 

Their Workmen 
APPEARANCES : 

For the Employers - - Shri B . Joshi. Advocate . 
For the Workm - n - Shri D . Mukherjee , Secretary , Bihar 

Colliery Kamgar Union, 
STATE : Bihar . 

INDUSTRY ; Coal. 
Dhanbad, dated the 7th October, 1983 

AWARD 
By Order No. L - 20012 ( 378 ) /81- D . IN ( A ), dated , the 2015 
March . 1982 , thc Cantral Government in the Ministts of 
Labour has , in exercise of the powers opferred by clause 


3 . On the other hand the case of the management is 
thgt kloge cutting work is not a work of permanent and 
continuous nature and it always used to be carried on by 


- 
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the contractors who used to obtain contracts at different Usman Khan (WW - 2 ) were absorbed by the inanagement in 
collicries at different periods of time and used to cxecute its permancat employment in September , 1975 . He has turther 

deposed that during the time of the erstwhile owner as 
contracts of stone cutting work and receive payments from 
the coueries and the contactors used to make payments to also after the nationalisation of the colliery their work used 
their own workers and except for some of the specialised to be supervised by the Mining Sirdar, Overman and Assitt. 
workers most of the workers employed by the contractors Colliery Manager and for doing the stone cutting work , 
were temporary or casual, in course of time after the Shabal, Gaila , Belcha , Hammer , Shoes , Belts and Cap 
pationalisation of all the coal mines with effect from 1st Lamps used to be supplied by the management. On bchalf 
May , 1972 the contract system in stone cutting work started of the concerned workmen , 4 printed wagesheets of South 
Changing and from 1st February , 1975 the contract system 

Govindpur colliery prescribed under the Payment of Wages 
in stone cutting practically came to a halt. At South Govind 

(Coal Mines) Rules 1956 for the weeks ending 16 - 2 - 74 , 
pur colliery 0180 contractors were employed from time to 

23 - 3 - 73 , 24 - 4 . 73 and 24 - 4 - 75 have been filed and Netai Das 
time to carry on temporary stone cutting work in which (WW - 1) has proved his signatures on these four wage -sheets 
the contractors employed temporary and casual workers which have been marked Exts, W - 1 to W -4 . He has also 
from time to time to exccute the contract job and the proved on these wagesheets the signatures of one Sinba 
contractors received payments from the management and Saheb , the Surveyor of the colliery which have been marked 
they paid the wages to the workers employed by them . 

as Ext. W - 5 to W - 8 . He has denied that in the year 1974 
Tne contractors workers worked under the contol and super 

his attendance for the whole year way only. 71) to 80 days and 
V1810n of the contractors themselves and the necessary equip 

of the 11 concerned workmen was only 30 to 40 days . In 
ments and implements for execution of the work used to be his cross - examination , however , he has admitted that he has 
supplied to them by the contractors . No stone cutting job was 10 paper to show the number of days that he worked in 
available from January , 1975 and it was decided in February 

ench quarter prior to 1975 and except the wagc -sheet on 
1975 ibat in future the stone cutting work should be carried on 

which he has proved his signatures there is no other paper 

to show that he used to get payment directly from M 
by the company s workmen and the contractors should not 

/ S . 
be engaged . In pursuance of that decision the management 

Bharai Coking Coal Ltd . He hai denied the management s 
wanted to appoint some stone cutters vi permanent basis 

suggestion in his cross - examination that thosc wagcsheets are 
to deploy them at different times at different sections and 

not renuine and hey are forged . He has further admitted 
on all varieties of stone cutting job and it was decided to 

that ofter his absorption in the services of M / s . Bharat 
appoint 12 stone cutters a , employees of the colliery . Th : 

Cuki, : Coal Ltd . in September , 1975 he has been given an 
management decided to employ 12 out of the stone cutters 

ident / card as also the bonus card which had not been 
cmployed in the colliery under the contractors in the year 

given to him before his absorption . 
1974 . Accordingly a list of stone cutters who worked during 

7. Usman Khan (WW -2 ) las similarly deposed that he 
1974 was prepared and their attendances were extracted from along with Netai Daş (WW - 1 ) and the 11 concerned workmen 
Foron C attendar. c registers and the stone cutter who had 

used to work as stone cutters in a group of 13 since the 
put in maximum number of attendance was given the first 

time of crstwhile owner of South Govindpur colliery why 
preference and others were selected seriatum according to had appointed them and they continuously worked as stond 
the number of attendance put in by them and this 12 persons cutters in the said colliery till 1974 and during that period 
were selected and they were employed as permanent em 

their attendance was more than 190 days in a calendar year 
ployees of the collicry . In the list of stone cutters who ac and in 1975 he was absorbed in the services of M / 8 . Bharat 
tually worked in 1974 the names of Raizali Min , Md. Hussain Coking Coal Ltd . as stone cutters and he is still working as 
Halim Khan and S . K . Yasin appear , but the names, sucha a stone cutter as an employee of M /s . Bhurat Coking Coal 
as, Raizali Khan , Md. Hussain Sheikh , Helim Sheikh and Lid in South Govindpur colliery but the 11 concerned 
Yasim Sheikh do not appear , but even if the names refer to workmen were not so absorbed . He too has stated that 
the same persons they were not selected for employment as hammer, belcha ctc . which are required for stone cutting 
they had put in less number of attendance than those selec work used to be supplied by the crstwhile owner and after 
ted . The names of other concerned workmen , namely , Sukhari its nationalisation the same were supplied by the present 
Dhobi, Md. Sakur, Girija Kurmi, Ranjit Mahalo , Hasim management of the colliery . He has further denied that in 
Mia , Abdul Kalam Shcikh and Scr Mohamad do not appear the year 1974 his attendance was only 66 days and the 
In the said list as they never worked as stone cutters under ilttendance of the concerned workmen between 1972 and 
any contractor and they are fictitious persons making altempt 1974 was only 30 to 35 days in each calendar year . He has 
to enter into the service through back door method with further stated that he and other stone cutters used to get 
the help of the sponsoring union which has concocted th s 

their wages froin the erstwhile owner during his period and 
casc and had raised the dispute in the year 1981 after a after nationalisation they used to get their wages from the 
lapse of 6 or 7 years . The claim of the concerned workmen munagement of M / s. Bharut Coking Coal Ltd . He has also 
that they had put in 240 days of attendance in cach calenie proved his signatures (Exts. W -9 to W - 12) on the four 
year between 1968 and 1975 is also false and haseless. On wege -sheets filed on behalf of the concerned worknica . In 
these grounds the contention of the mangement is that there his cross -examination he has admitteil that he hus 401 no 
was no employer - employee relationship between the manage paper to show as to which of the concerned woul -nen 
ment and the concerned workmen at any time and as such worked for how many days in il calendar year . He 
the management is not bound to give employment to them has also stated that after he was absorbed in 
without considering its requirements and they are no ? cn 

the services E M / s. Bharat Coking Coal 1.10 . in Septeinher , 
titled to any relief. 

1975 as a stone cutter he was given an appointment letter 

and subsequently he was also given in identity carl but 
4 . Four witnesses have been examined on tchalf of ih 

betore that he was neither rivco any appointincnt leiter by 
concerned workmen and two witnesses have been examined 

M /s . Bharat Coking Coal Ltd . nor he was given identity 
on behalf of the management and some documents have also card and after his appointment by M1 / 6, Bharut Coking Coal 
been exhibited on either side. 

I.td . in Seriember, 1975 he is being paid his waves on the 
5. Netai Das (WW - 1 ) and Usman Khan (WW -2 ) 

ray -shçets of M / s. Bharat Coking Coal Ltd , like its other 
are 

employees and he is also availing the benefits of provident 
udmittedly stone cutters who have heen absorbed as regular 

fund, bonus etc . but before his absorbtion he was rot getting 
cmployees of South Govindpur colliery with effect from Sep 

these facilities. He has next stated that in September , 
tember 1975 and Raizali Khan (WW - 3 ) and Halim Sheikh 

1975, 

12 stone cutters including himself were absorbed in 
(WW - 4 ) arc two of the 11 concerned workmen . 

the 
services of Mis. Bharat Coking Coal Ltd , and they were all 

annointed by the management after examining Form C regis 
6 . Netal Das (WW - 1 ) has deposed that he along with ter which is attendance register . He has denied the management s 
Usman Khan (WW - 2 ) and the 11 concerned workmen used suggestion that Raisuli Mia was the contractor and it was 
to work in a group of 13 as stone cutters since the time of he who used to buipply all equipments of stone cutting 
the erstwhile owner of South Govindpur colliery who had 

to 

th stone cutters and it was he who ised to supervise their 
aopointed them and they continued to work as such even work and make payments of wages to them and it was he 
after the nationalisation of the colliery in the year 1972 who had appointed them . He has further denicd the dange 
when ownership of the colliery vested in M / s. Phorat Coking mint s suggestion that except Mohamed Hussain . Halim Sheikh 
Coal Ltd. and some of them worked till 1974 and some worked and Yasini Sheikh , the remaining concerned workmen never 
till 1975 continuously having put in more Worked as stone cutters in South Govindrur collicry . He has 
than 190 days of attendance in each calendar year alo) denied the management s suggestion that the viace-sheets 
but thereafter they were stopped from work and only he anal Oil which he had proved his signatures are forged . 
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8 . Raizali Khan (WW - 3 ) is one of the concerned work 
nen . He too has deposed that be used to work in a group 
of 13 stone cutters which included the 11 concerned work . 
men and two others , namely , Netai Das and Usman koun 
and they all used to work underground inç mine and they 
werd al appointed oy the vrstwhile owner , He has furiber 
deposed that out of the 13 stone cutters who were working 
in one group under the erstwhile owner M / 8. Bharat cobing 
Coal Ltd . has taken in its employment oply two, namely , 
Netai Das (WW - 1 ) and Usmun hujan (WW - 4 ) after 100 na 
tionalisation of the colliery but the 11 concerned stone cutters 
including himself have not been taken in its employment 
and out of those 11 concerned workmen , seven , namely , 
Sukhari Dhobi, Md. Sakur , Girija Kurmi, Ranjit Mahato , 
Hasim Mia , Abdul Kalam Sheikn and Ser Mohmad were 
stopped from work in the year 1974 and the remaining four 
concerned workmen , namely , Mohamed Hussain , Halim 
Sheikh , Yasin Sheikh and himself were stopped from work 
in the year 1975 , He has next deposed that the work of stone 
cutters is not of a casual naturc but is of a pemanent na 
ture and they continuously worked during the time of the erst 
while owner as also after pationalisation and their yearly 
attendance was 240 days. It is next hiq evidence that Shabal, 
hammer , konia etc , which are required for stone cutting werc 
fupplied to them by the erstwhile owner during his time 
and the same were supplied to them by M /s , Bharat Coking 
Coal Ltd , after tho nationalisation and their work used to 
be supervised by the Mining Sirdar who is on omployee of 
the management. He has also deposed that he used to get 
payment of his wages from the office of the carstwhile owner 
during his time and from the office of M / s. Bharat Coking 
Coal Ltd , after its nationalisation . He has also proved his 
four signatures on the four wagosh ets which have heen mark 
ed Exts W - 13 to W - 16 . He has denied that he was a con . 
tractor or as a contractor he had appointed the remaining 
concerned workmen to work as stone cutters or ho used to 
supply them with the working lovplements or supervise their 
work . Hx has further denied that his attendance in 1975 
Wag only 49 days. He has further statod that before he and 
other concerned workmen wore stopped from work they were 
not given any compansation nor they were served with any 
notice . In his cross- examination he has denied the manage 
ments Suggestion that the seven concerne l workmen , about 
whom he had said that they were stopred from work in the 
yenr 1974 , had , in fact, never worked in South Govindour 
colliery in any capacity . He has also admitted that he has 
got no paper of the time of erstwhile owner to show that 
during his time he worked as stone cutter . He has further 
denied the monocront s suggestion that waocshemts on wbich 
he had proved his signatures are forced and have been monill 
factured for the purpose of the case . He has further deriod 
that he worked as a contractor and the hills for stone cutting 
ured to be miide in his name as contractor and he va d to 
rcceive the consolidated navment after wigning on the vouchers 
and thereaftri hered to make sub - payments to the stone 
cutters working under him . 


their wages after obtaining their signatures of thumb im 
prossions on the wagesheets and he uscd to put bis thumb 
impression on the wageshpet at the limc of receiving his 
wages as he is not literate . He has also deposed that the 
working implemçnts of stone cutting such as the hammer , 
Kopia , belcha etc . used to be supplied to thern by the erst 
while owuer during his period and by the thanagement of 
M / s. Bharat Coking Coal Lid . after the nationalisation of 
the colliery and the Miniog Şirdar aud Overrun of the 
colliery used to supervise their work . He has denied that 
in the year 1974 his attendance was only 30 to 40 days or 
it was less than Netat Das and Usman Khan and has added 
that in 1974 also his attendance was 240 days . tle has fur 
ther denied that Raizali Khan was a contractor who had 
appointed the concerned workinen and it was he who used 
to supply them with the working implements or that Raizali 
hhan used to got consolidated payment for the work done 
from the office of the management on vouchers and it was 
he who used to make sub -payments to them . He has furthez 
denied that amongst the 11 concerned workmen , Sukhari 
Dhobi, Md. Sakur, Girija Kurmi, Ranjit Mahato , Hasim Mia , 
Abdul Kalem Sheikh and Ser Mobmad never worked with 
him in the collicly as stone cutters . He has also stated that 
before the concerned workmen were stopped from work the 
nanagement had not served them any notice nor had given 
any reason for dojag so nor had served them with any charge : 
shcet. In his cross - examination he has admitted that the 11 
concerned workeren have got no papor to show that they 
were appointed as stone cutters by the erstwhile owne. . Ho 
further admitted that tho concerned workmen wec not given 
any identity card by the management of M / s, Bharat Coking 
Coal Ltd . after the nationalisation of the colliery . He has 
also donied the manugoment s pacation that only those atone 
cutters were absorbed in the employment of M / s . Bharat 
Coking Cond I td , in the year 1975 who had more attendance 
in the year 1974 and that was done according to the needs 
and requirements of the management. 

10 . Witnesses examined on behalf of the managenient aro 
Sri Ponushtam Jha (MW - 1 ) and Sri R . P , Singh (MW - 2 ). 

11 . Sri Purushtam Jhan (MW - 1 ) was posted Peisonel Officer 
in 1974 and 1975 in Govindpur Sub - Arca within which South 
Govindpur colliezy lies. Ho has deposed that at ibat timo 
some contractors workers were engaged in stone cutting 
work at South Govindpur colliery . He hay further deposed 
that the attendance of the workers who go underground the 
nine is noted in Form C Register, and From C Registerg 
in Icspect of South Govindpur colliery were brought to 
Govindppur Sub - Arca office and on the busis of the same he 
had got prepared a chart of the stone cutters working under 
thic contractors showing their weekly attendance from May, 
1974 to December . 1974 and he has proved the gaid chart 
which has been marked Ext. M - 1 which bears his signature 
as also the signature dated 9 - 8 - 75 of Sri B . K . Ghose , the 
Then Sopior Personnel Officer with endorscment in his band 
writing and also the signature of Sri P . K . Ghose . Clerk , who 
had prepared the chart in his bandwriting. He has further 
doposed that while preparing the suid chart all Form " C " 
Registors of that period were consulied . He haq furthor 
rroved photostat of a typed lettor daled 12 / 13 - 8 - 75 ( Ext. 
M7- 2 ) from the Area Personnel Manager to the Sub -Area 
Manager, Govindpur Sub - Areu, on the subject of derart 
mentalisation of stone cutters at Kooridih and South Govind 
nic collicries in which it had been montioned that the regular 
job of stone cutting . may be departmentalised on the basis of 
requirement which had been assessed a 20 persons for 
Kooridih colliery and 12 persons for South Govindpur 
colliery . Ho has noxt deposed that according to 
instructions given in the aforesaid letter ( Ext M2) , 12 stone 
cutter: who were working under the contractors wore de 
partmentalived by the letter dated 22-8 -75 ( Ext, M - 3.) written 
hy the Sub - Area Manager . Govindnu : Sub -Area to the 
Manager, South Govindpur colliçry . He hay further deposed 
that in the chart Ext. M - 1 there are namns of 23 store cut 
tars working under the contractors hut Fit, M - 3 only 12 were 
selected for departmentalisation for which the basis of sele 
ction was the maximum attendance of the stone cutters as 
por the chart. Ext. M - 1 . In the aid letter . Pat. M - 3 the narcs 
of Netai Diş (WW - 1 ) and Usmon Khan (WW - 2 ) 2180 
appear besirle . 10 others out of the list of 23 store sutters 
mentioned in the chart ExtM1 as the two, namelv . Netni 
Ds ( W - 1 ) and tuman Khan (WW - 2 ) were also selected 
for departmentalisation and they had been absorbed in the 
cenica nf MS. Bharat Coking Cool I d et Govindour 
colliery . 


9 . Hallim Sheikh (WW - 4 ) is another concerned workizun 
who too has deposed that he used to work as stone cutter 
in a group of 13 Including the other concerned workoop and 
two more . unely , Nctai Das and Usman Khan who wore 
all appointed by the orstwhile owner of the colllery and they 
worked as such for about 5 to 6 years hefore the nationalisa 
tion of the colliery and after the nationalisation of the colliery 
seven of the concerned workmen were stopped from work 
by the management of the colliery in the year 1974 and the 
Test of four were stopped from work in the year 1975 whilo 
Netai 18 and Usman Khan had been Dernjanently absorbed 
by the mausgement of M / s. Bharat Coking Coal Ltd , Ho 
hay further depored that since the timo of the erstwhile owner 
till 1974 or 1975 when the concorned workmen were alonned 
from work their attendance per vear was continuously for 
more than 240 days. He has also stated when the concerned 
workmen used to me inside the mine for dice work of stone 
cutters their gitordance ined to be noted at the Attendance 
Cabin at the pit top in Form C Register . It is not his evi 
dence that the concerned workmen usu ) to cet their wares 
from the colliery office both during the time of the erstwhile 
owner as well as nurint the period of the management of 
M / s. Rhirat Coking Coal Ltd . and they used to he paid 
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12 . Sri R . P . Singh (MW -3 ) had joined South Govindpur 
collie . y in July 1967 as Safety Officer and he worked in 
that capacity lilj 30 - 6 - 72 when he was promoted as Asstt. 
Manager, 2nd Class in which capacity he worked from 
1 - 7 - 72 to 9 - 5 - 74 whereafter he was again promoted as Asstt. 
Manage ., 1st Class in which capacity he worked from 
10 - 5 -74 to August 1976 in South Govindpur colliery . He 
has deposed that the contrators workers were engaged as 
store cutters in thin Searn for floor dinting for the puiposc 
laying tracks which was not a regular and continuous work 
but was a temporary work of intermittent nature as the 
tracks were being laid in alternate level. He has furthe: 
deposed that work order were issued to the contractors when 
they were employed to do some contract work and after 
they completed their work bills ucd to be prepared in their 
names whercafter they used to receive the payments and the 
contractors lised to make payments to their workers , and the 
contractors workers were not paid directly by the manage 
ment. He has also deposed that he used to direct the con 
tractors to do certain work at certain places and thereafter it 
was the contractora duty to get those work done at those 
places with the help of their workers under their supervision 
and he only used to check the quality of the work being 
done by the contractors through their workers and point out 
the defect , if any, in the work for correction and the manage 
ment did not use to supply any working implements to the 
contractors workers and the same used to be gupplied to 
them by the contractors though the management used to 
supply explosives to the contractors for which the manage 
ment used to realise its price from the contractors. He has 
also proved certain bills and vouchers to which I shall pre 
ently refer . 


but all thosc columns att blank in the four wageshecta 
filed by the workmen . The aforesaid wagesbeets in which 
individual weekly payments have been shown to have 
been made to the individual workmen for stond cutting 
after obtaining their signatures or thumb impressions are 
also wholly in consiаtant with the contractors bills, Exts . 
M - 7 to 11- 11 and the contractors vouchers, Exts , M - 12 to 
M - 57, for stone cutting and the realisation vouchers , Exts . 
M - 58 and M - 59 . which bear the signatures of the Manager 
of the South Govindpur colliery and which I see no reason 
to doubt, Ag there could not have beco payments by the 
nianagement for stone cutting work in lump sum to the 
contractors on the basis of the bills and vouchers as also 
individually to the stono cutters on the basis of the wage 
sheets . This would be the position irrospective of the fact 
whether the contractors workers were in reallty the con 
tractors workers or they were the management s employees 
though ostensibly shown to be contractors workers. For 
the aforesaid reason . therefore, it must be held that 
four wagesheets relied on by the concerned workmen in 
which their namics appear along with the names of Netai 
Dag and Usman Khan are not genuine documents and they 
must be discarded as such . Thereafter there is no other 
chit of paper on the record 10 show that out of the 11 
concerned workmen 7 of them , namely , Sukhari Dhobi, 
Md Sakur, Girija Kurmi, Ranjit Mahato , Hasim Mia , Abdul 
Kalam Sheikh and Ser Mohamad ever worked as stono 
cutters in South Govindpur colliery and this supports the 
management s case that they never so worked . It la , there 
fore , held that out of tho 11 concerned workmen , Sukhuri 
Dhobi, Md. Sakur . Girija Kurmi. Ranjit Mahato , Hasim 
Mia . Abdul Kalam Sheikh and Ser Mohamad never worked 
in South Govindpur collicry as stone cutters cither under 
Any contractor or otherwise and hence there can be no 
question of their departmentalisation or reinstatement . 


13 . Ext. M - 7 to M - 11 are five bills of the contractors 
Hanif Mia , Raizali and Gulu Day prepared by the Surveyor 
of the colliery and signed by Sri K . L , Chalana, the then 
Manager of the South Govindplit colliery regarding stond 
cutting and out of them Ext. M - 7 , M - 9 and M - 10 also bear 
the signatures of Sri R . P . Singh (MW - 2 ) as the Asstt. Mana 
ger . Ext, M - 12 to M - 56 ore 45 inchers in respect of stono 
cutting by different contractors signed by Sri K . L , Chalana , 
the then manager of Govindpur colliery Ext. M - 57 is a voul 
cher in respect of stone cutting by contractor signed by Sri 
G . H . Thaler, the then Manager of South Govindpur collierv . 
According to Sri R . P , Singh (MW - 2 ) , the contractors who 
received payments on the aforesaid vouchers had put their 
signatures on revenile stamps on the back of the vouchers. 
Exte. M - 58 and M - 59 are two realisat101 vouchers teoring the 
sjonatyring of the then Manager Sri K . L . Chalana out of 
which Fxt. M - 58 relates to realisition of the price of the 
explosive from the contractors and Ext, M -59 relates to reali 
sation of income tax from the contractors . 


14 . In support of their case that the 11 concerned work 
men worked as stone cutters in Govindpur Colliery in a 
group of 13 including Netai Das and Usman Khan who had 
boon subscquently departmentalised , the concerned workmen 
rely on thc four wagesheets of South Govindpur colliery 
prescribed under the Payment of Wages (Coal Mines ) Rules, 
1956 for the week ending 16 - 2 - 74, 23 -3 -73, 24- 4 -73 and 
24 -4 . 75 which have teen filed by them and in which their 
names appear along with the names of Netai Das and 
Usman Khan and in which Netai Das (WW + 1 ) bas proved 
his signatures . Exts. W - 1 to W -4 , and the signatures of 
Sinha Saheb the Surveyor of M / s. Bharat Coking Coal 
Ltd ., Exts. W - 5 to W - 8 , and Usman Khan (WW - 2 ) has 
proved his signatures, Exts . Wi-9 to W - 12 . and one of the 
concerned workmen , Raizali Khan (WW - 3 ) , has proved 
his sigpatures . Ext . W - 13 to W - 16 . On behalf of the 
management it has been suggested in the cross 
examination of the witnesses examined on behalf 
of the workmen that those wagesheets are forged and 
fabricated documents which , of course , they have denied . 
Those wagesheets, however , do not appear to be genuine 
or reliable documents for the reasons which I shall pre 
sently mention . Firstly . if these wageshcets would have 
been genuine they ought to have been in the office of 
the South Govindpur colliery in possession of the manage 
ment and they should not have come before the Tribunal 
from the cutody of the workmen who have fled them . 
Secondly , at the bottom of the wagesheets there are diffe 
rent column to be filled in by the Wacer Section , Bonus 
and Providant Fund Section and for identification of the 
workmen concerned and the payment made to them as 
well as for the signature of the Manager of the colliery 


15 . The case of the remaining four concerned workmen , 
namely , Raizali, Md. Hussain , Halim and Yasim , bowever , 
stands on some what different footing as it is admitted by 
the management that they had worked in Govindpur colliery 
Ag contractors workers and their names also appear in the 
chart ( Ext, M - 1 ) of 23 stone cutters propared by the 
management. The management s case and evidence , how 
ever is that as per the letter dated 12 / 13- 8 - 1975 (Ext. M - 2 ) 
of the Area Personnel Manager to the Sub - Area Manager , 
Govindpur Sub - Arca , the requirement of South Govindpur 
colllery for permanent stone cutters was only 12 and accor 
dingly only 12 stone cutters out of the list of 23 given in 
the chart ( Ext. M - 1 ) were departmentaliged by the letter 
dated 22 -8 -75 (Ext. M - 3 ) of the Sub -Area Manaser to the 
Manager , South Govindpur colliery . including Netai Das 
and Usman Khan , the basis of the selection being the 
maximum attendanre of the stone cutters as per the said 
chart ( Ext. M - 1 ) . and these four concerned workmen , 
namely , Raizall, Md. Hussain , Halim and Yasim , could 
not be selected for departmentalisation as their attendance 
was comparatively less than the 12 incliding Netai Das and 
Usman Khan who were so selected for departmentalisation . 
The attendance noted in the said chart (Ext. M - 1 ) confirms 
the aforesaid case of the management. 

16 . It is the case of tho conrerned workmen in their 
statement that they had put in more than 240 days atten 
dance in each calendar year since 1968 they were stopped 
from in the year 1975. but contrary to that the evidence of 
Netai Das (WW - 1 ) and Usman Khan (WW -2 ) is that they 
had worked for more than 190 days in cach calendar year . 
The aforesaid alleged attendance of 240 days or 190 days 
has obviously got reference to Section 257 of the Industrial 
Disputes Act , 1947 to which a reference has also been 
made by the concerned workmen in their written statement 
wherein it has been gtatod that they were stopped from 
work in violation of the mandatory provisions of Section 
25F of that Act. Section 25F of the Act deals with condi 
tione precedent to retrenchment of workmen and it lays 
down that no workman employed in an industry who has 
been in continuous service for not less than one year under 
An employer shall be retrenched by the employer until the 
workinen has been given one month s notice in writing 
indirating the reasons for retrenchment of the workman 
has been paid in leu of such notice , wages for the period 
of the notice and has been paid , at the time of retrench 
ment commensation which halt he porivalent to 15 days 
Average pay for every completed year of continuous servicr 
or any part thereof in excess of six monthe . Continuoue 
serire for not less than one year has been defined in Sec . 
tion 25B of th : Act which lays down that & workman " 
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four concerned workmen , namely , Raizali . Md. Hussain , 
Halim and Yasim . Under Section 18 ( 3 ) of the Industrial 
Disputes Act the said settlement dated 3 - 1- 76 (Ext. M -6 ) 
which was arrived at in course of the conciliation proceedings 
hefore the Asstt. Labour Commissioner ( C ) , Dhanbad, is 
binding not only on the parties to that industrial disputa 
but also on the entire body of workmen employed in the 
establishment and hence the present dispute raisport hy 
another union , namely , the Bihar Colliery Kamgar Union 
in the year 1981 in respect of the same matter is not at 
all maintainable in so far as these four concerned workmen , 
namely , Raizali, Md. Hussain , Halim and Yasim are con 
cerned 


be deemed to be in continuous service under an employer 
for a period of one year if during the period of 12 calendar 
months preceding the date with reference to which calculate 
tion is to be made he actually worked under the employer 
for not less than 190 days in the case of a workman em 
ployed below ground in a mine and 240 days in any other 
case . Therefore, the conditions precedent to retrenchment 
of workman under Section 25F apply only to those work 
men who have actually worked under the employer for not 
less than 190 days below ground in a mine or 240 days 
in any other case and those conditions do not apply to 
workmen who have worked for any lesser period in a year. 
But in the instant case , except for the words of month of 
the workmen s witnesses , there is no chit of paper on the 
record to show that these four concerned workmen , namely , 
Raizali, Md. Hussain Halim Sheikh and Yasim had worked 
for inore than 190 days or more than 240 days in any year , 
and , on the other hand , the chart (Ext . M - 1 ) , which is the 
only documentary evidence in this case on the subject of 
their attendance , shows that in the year 1974 between May 
and December their attendance was only 49 days , 50 days, 
2 days and 55 days respectively . In the circumstance , they 
cannot also claim the benefit of section 25F of the Actor 
any right to any post of stone cutter . 

17 . It is, no doubt, true that by means of their petition 
dated 12 - 1 - 1983 the workmen had called for Form 

Cregis . 
ters of South Govindpur colliery for the years 1968 to 
July 1975 which could have shown the attendance of the 
different stone cutting in different years as it is the admitted 
case of the parties in evidence that in Form C register 
the attendance of every workman whether he be manage . 
ment s employee or contractor s worker , is noted before 
he is allowed to go inside the mine to work . But these 
Form C registers have not been filed by the management. 
But the management has given an explanation for not fling 
the same in its petition dated 19 - 2 - 83 wherein it has been 
stated that these Form C registers for 1968 to July 1975 
had not been carefully preserved and the same cannot be 
filed : : - -. . 

provisions of the Mines Act and 
the , 

T . , . made thereunder the attendance 
regis . no m Tuwi u ur required to be preserved for one 
year only . In this connection Sri B . Joshi , Advocate , appear 
ing for the management, also referred at the time of argu 
ment to rule 75 of the Mines Rules, 1955 which lays 
down that all reports , registers and other records main 
tained in pursuance of the regulations, rules or bye -laws. 
unless otherwise provided for , shall be preserved in original 
for a period of one calendar year after the date of the last 
report or entry . In view of the aforesaid provision in rule 
75 of the Mines Rules, 1955 no adverse inference can be 
drawn against the management for non - production of Form 
* C " registers for the years 1968 to July , 1975 after a lapse 
of about seyen years in the year 1983 when the workmen 
tiad called for those old Form C registers from the 
management. On the other hand , the workmen themselves 
are to be blamed for having raised the present industrial 
disnute in the year 1981 before Asstt. Labour Commissioner 
( C ) . Dhanbad, after a lapse of about six years from their 
alleged discontinuance of work in the year 1975 and then 
asking the management to produce those old Form 
registers which by then were required to be destroyed under 

C 
the rules . 


20. My findings , therefore , are that it has not been 
established that out of the 11 concerned workmen , 7 of 
them , namely , Sukhari Dhobi, Md. Sakur , Girija Kurmi, 
Ranjit Mahato , Hasim Mia , Abdul Kalam Sheikh and Ser 
Mohamad ever worked in South Govindpur colliery as 
contractors workers or otherwise and hence there could be 
no question of their reinstatement or departmentalisation and 
so far as the remaining four , namely , Raizali, Md. Hussain , 
Halim han Yasim are concerned they had, no doubt, worked 
for some period as stone cutters in South Govindpur colliery 
as their names appear in the chart (Ext. M - 1) but their 
attendance flel far too short of the requirements of section 
25F read with section 25B of the Act conferring on them 
no right to the post or entitlement to any retrenchment 
notice or compensation ; and besides the present dispute 
on their behalf is also barred under Section 18 of the Act 
because of the previous settlement dated 3 - 1- 1976 (EXI. 
M - 6 ) . 


21. Sri D . Mukherjee appearing for the workmen has 
cited 1963 ( II ) LLJ. 447 (Basti Sugar Mills Ltd . Vs. Ram 
Ujagar and others ) , 1964 ( I ) LL . 737 (Tandur and Navan 
dgi Stone Quarries (Pvt. ) Ltd . Vs. Their Workmen ), 1964 
(IT) LL . 633 (D . C . Dewan Mohideen Cahib and Sons. 
and another Vs. United Bidi Workers Union , Salem ) , 1966 
( II ) LLJ. 214 (Chandrabali Vs. Tata Iron and Steel Com 
pany Ltd ) , ( 1950 -67) 3 SCLJ. 2022 (Dhrangadhra Chemi 
cal Works Ltd . Vs. State of Saurashtra ) and 1978 Lab . 
I. C . 1964 (Hussainbhai Vs. The Alath Factory Tezhilali 
Union and others ) in which the circumstances in which a 
workman though ostensibly working under a contractor 
can be treated to be the employee of the principal employer 
has been explained Copies of certain Award of different 
Tribunals at Dhanbad have also been placed by Sri D . 
Mukh rjee VIZ . Award dated 24 - 8 - 80 in Ref . No. 34 of 
1977 of Industrial Tribunal No. 1. Award dated 19 - 7 - 83 
in Ref . No . 114 of 1982 of Industrial Tribual No . 2 and 
Award dated 3 - 3 - 1983 in Ref. No . 58 of 1981 of Industrial 
Tribunal No. 3 in which on their respective facts and evi 
dence it has been held that certain workers though osten 
stoly working under different contractors were really the 
employees of the principal employers and consequently were 
entitled to be reinstated and absorbed by the principal 
employers. But it is not necessary to examine the aforesaid 
reported decisions or the aforesaid Awards in any detail as 
all those cases proceeded on the footing that the workmen 
involved had , in fact, worked continuously for a long period 
though ostensibly as contractor s workers but in reality as 
the employees of the principal employers, whereas in the 
instant case the finding given above is that out of the 11 
concerned workmen 7 of them , namely Sukhari Dhobi, 
Md Sakur. Girija Kurmi, Ranjit Mahato , Hasim Mia , Abdul 
Kalam Sheikh and Ser Mohamad had never worked at all 
in South Govindpur colliery in any capacity and so far as 
the remaining & namely , Raizali Khan , Mohamad Hussain 
Sheikh . Halim Sheikh and Yasim Sheikh are concerned , 
though thev had worked in South Govindpur colliery for 
sometime, their attendance fell far too short of the require 
ments of Section 25F read with Section 25B of the Industrial 
Disnutes Act, 1947 giving them no right to the post or entitle 
mant to any notice or retrenchment compensation under 
Section 25F of the Act, besides their present claim is also 
barred under Section 18 of the Act because of the previous 
settlement dated 3 - 1 - 1976 ( Ext. M -6 ) which is binding on 
concerned including the present sponsoring union . ranelv , 
the B har Colliery Kamgar Union . 


19 . Then there is also another aspect of the matter in 
so far as in these four concerned workmen , namely , Raizali, 
Md. Hussain , Halim and Yasim are concerned . A similar 
disnute on their hchalf and on behalf of three others in 
cluding one Nar Bahadur for their departmentalisation was 
raised earlier by any other labour union , namely, Koyla 
Isnat Mazdoor Panchayat in letter dated 18 - 10 - 75 ( Ext. M - 4 ) 
addressed by the Vice - President of that wion to the Asstt . 
Labour Commissioner ( C ) , Dhanbad. Thereupon a notice 
dated 5 - 11- 1975 (Ext, M - 5 ) was issued by the Asstt. Labour 
Commissioner ( C ) to the Manager of the South Govindpur 
colliéry and to the Vice - President, Koyala Ispat Mazdoor 
Panchavat for discussion and ultimately as a result of 
discussion the matter ended in a settlement dated 3 - 1 - 76 
( Ext. M - 6 ) between that union and the management as a 
result of which the management agreed to take Nar Baha 
dur with 59 davs attendance on its roll as one Subodh 
Oraon with 59 davs attendance had been taken earlier on 
the roll and in view of the aforesaid understanding the 
union was satisfied and did not pursue tha dismute further 
in regard to the remaining workmen including the aforesaid 


22. In view of the aforesaid discussion it is held that 
the demand of the workmen for reinstatement of the 11 
concerned workmen by the management is not justified and 
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they are not entitled to any relief. In the circumstance of 
the case , however , there will be no order as to cost. 


MANORANJAN PRASAD , Presiding Officer 

[No. L - 20012 (378 ) / 81 -D . III ( A )] 


New Delhi, the 20th October, 1983 


pusuance 1947 ). the cen the centra 


S .O . 4086 . — In pusuance of section 17 of the Industrial 
Disputes Act. 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Go 
vernment Industrial Tribunal No . 1 , Dhanbad , in the indus 
trial dispute between the employers in relation to the manage 
ment of Sayal D Collicry of Central Coalfields Limited , 
and their workmen , which was received by the Central Go 
vernment on the 18th October . 1983 . 


BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU 

NAL NO . 3 DHANBAD 
In the Matter of Ref. No . 37 of 1983 
PARTIES 
Employers in relation to the Management of Sayal D 
Colliery, Central Coalfields Limited , Dist. Dhanbad . 

AND 

Their Workman . 
Soint Petition of Fmployers and Workman for Compromise 

The above mentioned, Employers and Workmen most res 
pectfully beg to state jointly as follows: 

1. That the Management and the Workmun have jointly 
negotiated the matter under reference with a view to arri 
ving at a mutually agreed and overall settlement. 

2 . That as a result of the said joint negotiations , both the 
parties have arrived at a settlement as per the terms indi 
cated below : 


BEFORF TIF CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1, DHANBAD . 


In the matter of a reference under section 10 ( 1 ) ( d ) of 
the Industrial Disputes Act, 1947. 


Reference No. 37 of 1983. 


Employers in relation to the management of Sayal D 

Colliery , Central Coalfields LiJ ., District Hazarib 
bagh . 


AND 
Their Workmxn. 


PRESENT: 


( a ) That it is agreed that the Management has already 

placed the workmon concerned Sri Dumar Chand 
Mahalo , Piece Rated worker in the post of Mining 
Sirdar Shotfirer in the Teach , and Supervisory Grade 
C under National Coal Wage Agreement- IT, i. e . 
in the pay scale of Rs. 572 - 29 - 804- 34 - 1008 with a 
starting pay of Rs. 5721- w . e.f. 1 -3 - 83 including 

allowances. 
( b ) That it is agreed that the Management shall pay 

to Sri Dumarhad Mahato 50 percent of difference 
of wages between what is admissible on the mini 
mum of basic pay of Rs. 572 / - of Mining Sirdar / 
Shotfirer and when he was actually paid for the days 
on which he actually worked as mining Sirdar / Shoft 

fires chiring the period between 22 - 2 - 81 and 1 - 3 - 82 . 
( c ) That it is agreed that in view of clauses ( a ) and ( b ) 

above , the dispute referred to the Hon ble Tribunal 
stands fully settled and the workman concerned 
and the sponsoring union have no further claim to 

make , 
( d ) That it is agreed that this is an overall settlement 

in full and Anal settlement of all the claims of the 
workman concerned arising out of the aforesaid 
reference . 


APPEARANCES : 


For the Fmployers 

: Shri R .S . Murty , Advocate . 
For the Workman 

: Provincial Secretary , Colliery 
Mazlood Sabha of India , Hazaribagh 


STATE : Bihar . 


INDUSTRIAL : Coal. 


Dhanbad , the 11th October, 1983 . 


AWARD 


The present reference ariscs out of Order No . L - 20012 
(477 ) |82 - D . III ( A ) , dated thọ 29th April, 1983 passed by 
the Central Government in respect of an industrial dispute 
between the parties mentioned above . The subject matter 
of the dispute has been specified in the schedule to the said 
order and the said schedule rims as follows: 


" Whether the action of the management of Central Coal 

fields Limited s Sayal D Colliery in not regulari 
sing Promoting Shri Dumar Chand Mahto , a piece 
rated worker as Mining Sirdar/ Shotfirer is justi 
fied ? If not, to what relief is the said workmin 
entitled ? " 


That the emplover and the work in consider that the afore 
said settlement is just fair and reasonable to both the parties . 

In viery of the shove settlement, the cmployers and work 
nian jointly pray that the Hon blr Tribunal mav be plcascd 
to give an award in terms of the same. 
Provincial Secretary 

Sdl- illegible 
Colliery Mazdar Sabha of India 
River Side, Bhunkande Dist, Hazaribagh . 

Sd / - illigible 
Project Officer Sayal D Colliery 
Central Coalfields I imited Post Ofice : Sayal, Dist. 
Hazaribagh For & os Behalf of The Fmployers 

[No. 1.-20012 ( 477 ) /82- D ,ITI / A1 
Dated 10 - 10 -83 

S . O . 4087. - In pursuance of section 17 of the Industria ! 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industrini Tribunal No 1, Dhanbad , in the Indus 
trial Dispute hetween the employers in relation to the 
management of Bhatdih Colliery of Messrs Bharat Coking 
Coal Limited , and their workmen which was receive t hy 
the Central Govenment on the 18th Octoher, 1983. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 , DHANBAD . 
In the matter of a reference under section 10 ( 1 ) (d ) of 

the Industrial Disputes Act, 1947 , 


2 . The dispute has been settled out of court. A męmosan 
dum of settlement dated 10 - 10 - 1983 has been filed in court . 
I have gone through the terms of settlement and I find them 
quite fair and reasonable . There is no reason why an award 
should not be made on the terms and conditions laid down 
in the memorandum of settlement. I accept it and make an 
award accordingly . The memorandum of settlement shall from 
part of the award . 


3 . Let a copy of this award be sent to the Ministry as 
required under section 13 of the Industrial Disputes Act, 1947 . 

MANORANJAN PRASAD , Presiding Officer 
930 G1/83 — 7 


4270 


THE GAZETTE OF INDIA :NOVEMBER 5 , 1983 /KARTIKA 14 , 1905 


[PART II - - SEC . 3 ( ii) ] 


Reference No. 3 of 1982 . 
PARTIES : 
Employers in relation to the management of Bhatdih 

Colliery of M / s . Bharat Coking Coal Linxited , 
P . O . Bhatdih , Dist. Dhanbad . 


AND 
Their Workmen . 


APPEARANCES : 


For the Employers . -- Shri B . Joshi, Advocate , 
For the Workman . - Shri D . Mukherjee , Secretary , Bihar 

Colliery Kamgar Union , 
STATE : Bihar. 

INDUSTRY : Coal. 
Dhanbad, the 11th October, 1983 


AWARD 
By Order No. L - 20012 / 317 /81- D .III ( A ) dated , the 11th 
January , 1982, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
( d ) of sub - section ( 1 ) of section 10 of the Industrial Dis 
putes Act, 1947 , referred the following dispute to this Tri 
bunal for adjudication : 


" Whether the action of the management of Bhatdih Col. 

liery of Messrs Bharat Coling Coal Limited , Post 
Office , Bhatdih , District Dhanbad in stopping from 
work service Sýri Sabir Mia vith effect from the 
15h June , 1979 is justified ? If not, to what relief 

is the concerned worknen entitled ?” 
2 . The case of the concerned workman , Sabir Mia , is that 
he was engaged as bullock - cart driver by the erstwhile owner 
CI Ehatdih Colliery , the management whereof was taken 
o , er by the Central Government along with other Coking Coal 
Mines with effect from 17 - 10 - 971 and which was subse 
quently nationalised and vested in M / s. Bharat Coking Coal 
Ltd . with effect from 1 - 5 - 1972 . Even after the nationalisa 
tion of the Colliery and its vesting in Ms. Bharat Coking 
Coal Ltd . he continued to work as bullock cart driver . The 
erstwhile owner had provided him the bullock cart and 
bullocks, but, after the nationalisation of the colliery , the 
management only provided him wood for repairing the cart. 
As bullock cart- driver his duty was to carry engineering and 
other materials from the engineering store to different pit 
heads of the colliery which are absolutely necessary for day 
to day mining operations and to shifts the different machi 
neries essential for the purpose of running the mine from 
one place to another as directed by the management and to 
take back defective or otherwise not required materials from 
pit heads to the enginecring store . In this way to had been 
working regularly and continuously under the direct control 
and supervision of the management and he was being paid 
by the management on piece -rate basis and, for all purposes , 
he was a permanent ernployce of the colliery . The manage 
ment, however , stopped him from work with effect from 
15-6 - 1979 without complying with the mandatory provisions 
of Section 25F of th : Industrial Disputes Act, 1947 , and 
without assigning any reason . Thereupon he as well as the 
sponsoring union requested the management to reinstate him 
with full back wages but without any effect and seeing no 
other alternative the sponsoring pininn rnised the dispute hefore 
the Asstt. Labour Commissioner ( r ), Dhanbad , but the 
conciliation proceeding entert in fri! ! ? due to the adamant 
attitude of the management leading in the present reference . 
His demand , therefore , is that he should be reirstated with 
effect from 15 - 6 - 1979 with full back wages . 

3 . The case of the management. On the other hand, is 
that prior to the nationalisation of the collierv the erstwhile 
owner of Bhatdih colliery risent to hire hullock carts as and 
when requirert from the adinining villare for the purposes 
of transporting materials . The bullocks and the carts he 
longed to the villagers 201 either the owner of the hullock 
rart or his servant used to enter into verbal contract for hir 
ing of his bullock cart at particular rates for transnorting 
materials , and the total amount tr, he paid leert to he com 
puted on the basis of number of trips made by the bullock 


cart on the rates stipulated from time to time. After 
nationalisation of the colliery also the same system continu 
ed . The concerned worman , Sabir Mia , is a resident of an 
adjoining village and he owns bullocks and cart, His bullock 
cart was also tired from time to time as and when required 
for the purpose of transporting materials from one place 
to another on the surface and he was being paid the amount 
computed on the basis agreed noon for carrying no different 
kinds of transporting jobs. He used to drive his bullock 
cart himself on some occasions and on some other occasions 
his relatives or his servants used to drive the same. There 
existed no employer -- employee relationship between him and 
the management. The engagement of bullock cart had be 
come necessary as different openings of the colliery which 
are scattered had been connected on the surface via Village 
roads on which bullock carts could ply easily and at some 
places jeeps could ply . But this position was improved 
considerably after nationalisation and the roads were also 
developed to improve transport facilities and trucks were put 
in service for transporting materials whereafter transport of 
materials by buſlock cart became redundant and the system 
was completely discontinued and since there was no fur 
ther need for hiring of bu ]lock cart the management stopped 
hiring bullock from 1979 . The action of the manage 
ment in stopping hiring of bullock cart of the concerned 
worman from 1979 is, therefore , legal and justified and 
since he was not in the service of the management the ques 
tion of stopping him from service does not arise and the 
demand of the sponsoring union to give him employment is 
unreasonable and unjust . 

4 . Two witnesses have been examined on behalf of the 
management and the sole witness examined on behalf of the 
concerned workman is the concerned workman himself. 
Some documents have also been exhibited on either side . 

5 . Sri B . P . Chatterjee (MW - 1 ) has been working as a 
clerk in Bhatdih colliery since 1969 when the colliery be 
longed to the erstwhile owner, Kalyanji and Mahabji, who 
had given the colliery in lease to K . Warrah & Co . and he 
continued to work as a clerk even after its nationalisation 
in the year 1972 and he is still working as a clerk in the 
said colliery under M / s . Bharat Coking Coal Ltd . He has de 
posed that the concerned workman , Salim Mia , belonged to an 
adjoining village and he had his own bullock cart and bullocks 
on which he used to carry electrical goods and materials of 
the colliery from the workshop of the colliery to the working 
site of the colliery for which he used to be paid certain 
amounts on vouchers according to the rates agreed between 
him and the management. He has further deposed that there 
were dierent rates fixed for carrying different materials from 
one place to another and the number of trips which he used 
to make on his bullock cart on different dates also differed 
according to the matreials to be carried and availability of 
the job and hence the amounts which he used to be paid 
also differed according to the jobs performed by him 
on different dates. He has also proved 10 vouchers 
( Exts. M - 1 to M - 10 ) on printed voucher forms of M / s. 
Bharat Coking Coal. Ltd . for the period between March 1977 
and February , 1978 which are in his handwriting regarding 
paymests to the concerned workman . Sabir Mia , on account 
of transporting charges of engineering and store materials 
by his bullock cart from workshop to different inclines on 
the back of which there are also signatures of Sabir Mia on 
revenue stamps in token of receipt of the amounts mentioned 
in the vouchers, and all those vouchers have also been signed 
by the Engineer and the Manager . He has also proved 
another similar voucher (Ext. M - 11) for the month of 
December , 1977 which is in the handwriting of one Harihar 
Singh , Electrician and which is also signed by the Engineer 
and the Manager and on the back of which there is also 
the signature of the concerned workman , Sabir Mia , in token 
of having received the amount mentioned in the voucher . 
In his cross - examination he has also proved two bullock 
cart bill hook registers of Bhatdih colliery in respect of 
I ransporting charges pavable to the concerned workman Sabir 
Mia for transporting store materials hv the bullock cart be 
longing to the concernent workman Sahir Mia from workshop 
to different inclines which are written in his handwriting 
and which bear the signatures of the Engineer and the 
Manager of the colliery . These two bullock cart hill hook 
registers had been filed hv the concerned workman along 
with a list of document datert 21 - 1 - 83 and they have been 
markert as Exts W -2 and W - 3 . In his cross - examiration he 
has also denied a suggestion made on behalf of the con 
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- - 
cerned workmna that the concerned workman used to work 

but the management stopped him from work as a bullock 
for more than 240 days in a year , 

cart driver since 1979 without serving any notice on him 
6 . Sri V . K . Gupta (MW -2 ) was the Superintendent i.e . or giving him any retrenchment compensation . According 
Manager -cum - Agent of Bhatdih Coliery which lies within to him , however , he was not given any appointment letter 
Mohuda Area ( Area No. II ) from April, 1976 to June , by the erstwhile owner nor he has been given any identity 
1979 and he is at present working as Area Manager ( Tech card by the present management and he was neither getting 
nical), Lodna Area. He has deposed that Bhatdih colliery any bonus nor was a member of Provident Fund either 
consists of three main mouzas i.e . Bhatdih , Belakonda and before or after the nationalisation of the colliery . He has 
Nagda and while the office and the stores are in Bhatdih further admitted that after he was stopped from doing the 
the working inclines an scattered in mouzas, Belakonda and work of carrying machineries and materials on bullock cart 

in Bhatdih colliery from 1979 the system 
Nagda and the distance of the inclines in mouzas Belkonda 

of carrying the 
and Nagda from the office and the stores in Bhatdit is about same on bullock cart was discontinued and the said work 
2 to 3 kilometres. He has further deposed that in the year 

of carrying materials and machineries from one place to 
1976 when he was there as Superintendent i.e . Manager 

another at Bhatdih colliery started being done by means 
cum -Agent there were Kacha roads connecting the office and 

of trucks belonging to private owners till a year back and 
the stores with the working inclines and the management 

since last one year that work is being done by means of 
used to hire bullock carts for transport semi-heavy materials 

the own trucks of M / s . Bharat Coking Coal Ltd . In his 
and equipments from the stores and engineer s office in 

cross - examination he has stated that the bullocks given by 
mouza Bhatdih to the working incline ; in the other two mouzas 

the erstwhile owner continued to be employed in plying the 

bullock cart even after the vesting of the colliery in M / S . 
as in Bhatdih itself there was no working incline, but later 
on in the year 1978 or 1979 those connecting kacha roads 

Bharat Coking Coal Ltd . but he cannot say who used to 
were made into metalled roads and thereafter the management 

feed the ballocks as the cart and bullocks used to remain 

at the engineer s office and he used to go there at 8 a .m . 
started having contractor s truck for transporting materials 

in the morning and take them for plying the bullock cart 
and equipments and the practice of hiring bullock carts for 
that purpose was discontinued . He has also deposed that 

and in the evening he used to leave the bullocks and the 

cart at that very place and he used to go back home. He 
during his time he had hired bullock cart of the concerned 

has also admitted that there was no attendance register re 
workman Sabir Mia for transportation as and when required 

garding his attendance in the colliery nor he had maintained 
and there was a prescribed rate of the colliery and accord 

any account of his attendance showing the number of days 
ing to the said rate any bullock cart could be hired and 

that he attended the colliery in different years . He has 
Sabir Mia also used to be paid according to the said rate . 

denied the management s suggestion that in no year he had 
He has further deposed that Sabir Mia was residing in a 

done work in the colliery for 240 days or more . He has 
village neighbouring Bhatdih colliery and every time Sabir 

also admitted that his number of trips on bullock cart from 
Mia used to come and enquire from the Engineer if his 

one place to another used to depend upon the quantum 
cart would be required for transportation and in case the 

of materials to be carried from one place to another on 
Enginear asked him to bring his cart for the purpose he 

different dates . 
used to do so otherwise he used to ply his cart elsewhere . 
He has next derosed that the bullock cart and the bullocks 

8 . From the evidence as discussed above it would appear 
belonged to Sabir Mia and the management had nothing to that the bullock cart which the concerned workman Sabir 
do with their upkeep or maintenance or repair or the Mia , used to ply within Bhatdin colliery for carrying mate 
bullock cart and Sabir Mia was neither a fixed permanent rials and machineries from one place to another belonged 
cartman of the colliery nor he was directly under the con 

to him as in the voucher Ext. M - 1 to M -11 as well as in 
trol of the maagement and the number of days of his en 

the bullock cart bill book registers which have been filed 
gagement or the time of his engagement was not fixed and 

by the concerned workman himself and which have been 
only the rates were fixed and if he declined to work the 

marked as Exts . W - 2 and W - 3 on his behalf it has been 
management could not have taken any disciplinary action 

specifically mentioned that the charges mentioned tberein 
against him . He has denied that the concerned workman was 

relate to the transporting charges of engineering and store 
an emplovee of the colliery or that he worked for more than 

materials by Sabir Mia by his own bullock cart from 
240 days in a vear. In his cross -examination he has denind 

workshop to different inclines and it is also the evidence of 
the suggestion made on hehalf of the concernet porkman 

Shri B . P . Chatterjee (MW - 1) who is working as a clerk 
that the concerned workman was daily engaged for 8 hours 

of Bhatdih colliery since 1969 and of Sri V . K . Gupta 
or that the inh which hr was nerforming was of a rermanent 

(MW - 2 ) who had worked as Superintendent i. e . Manager 
nature or that he had heen working continuously under the 

cum -Agent of Bhatdih colliery from April, 1976 to June, 

1979 that the cart and bullocks belonged to the concerned 
direction and control of the Engineer . 

workman Sabir Mia and not to the management which I see 
7 . The concerned workman Sabir Mia (WW - 1 ) has de no reason to doubt as that is consistant with the entries 
posed that he used to carry materials of Bhatdih colliery 

in the aforesaid vouchers and bullock cart bill book regis 
on bullock cart since the time of the erstwhile owner of 

ters . The bullock cart bill book registers Exts. 
the colliery and the bullock cart and the bullocks belonged 

W - 2 and W - 3 also show that the charges payable 
to the erstwhile owner and they did not belong to him . 

to the concerned workman Sabir Mia used to be calculated 
He has further deposed that he did this work even after 

with reference to different trips made by him on different 
the vesting of the colliery in M /s . Bharat Coking Coal Ltd . 

dates , different rates having been fixed for different items 
after its nationalisation in the year 1972 till 1979 and he 

of materials and machineries to be carried from one place 
used to carry motors , pumps, drills , cable etc . from the 

to another. This also confirms the evidence of the man 
store of Bhatdih colliery to the working pits and again 

agement s witnesses Sri B . P . Chatterjee (MW - 1 ) , and Sri 
back to the store on the said bullock cart and he also used to 

V . K . Gupta (MW - 2 ) that the concerned workman was not 
carry such materials on the bullock cart from one pit to another 

a regular employee of Bhatdih colliery and that his bullock 
and he further used to carry the machineries to the workshop 

cart used to be engaged for carrying materials and machi 
for repair and bring them back on the bullock cart and 

neries from one place to another whenever required and 
for working the mine the materials which he used to carry 

the trips which he used to make also differed from time to 
on the bullock cart were essential. He has next deposed 

time according to the availability of the job and he was 
that the work which he used to do was a work of perma 

never an employee on the roll of the colliery. In view of 
nent nature and he used to come to the colliery at 8 a .m . 

the aforesaid evidence I am , therefore , not inclined to be 
in the morning and used to get leave at 4 or 5 p . m . in the 

lieve the evidence of the concerned workman Sabir Mia 
evening, and he used to do this work of carrying material 

(WW - 1 ) that he was either a permanent employee of the 
on bullock cart as per instruction of the Engineer . It is 

colliery or that his work was of a continuous nature nor 
also his evidence that there was no written or oral agree 

I am prepared to believe his evidence that the cart an 
ment between him and the management regarding the rates for 

the bullocks belonged to the management and he was sim 
carrying different materials and machineries of the colliery 

ply a cart driver . 
from one place to another and he never used to submit 

9 . The concerned workman in his written statement has 
any bill for the work done by him though he used to get 
payment from the office of the colliery on vouchers . He has 

also raised the question of protection under Section 25F 
further stated that the cart and bullocks used to remain 

of th : Industrial Disputes Act 1947 which lays down that 
at the office of Bhatdih colliery and not at his residence . 

no workman employed in an industry who has been in 
He has also asserted that when he used to work as cartman 

continuous service for not less than one year under an em 
in Bhatdih colliery his attendance every year was 240 days 

ployer shall be retrenched by the employer until the work 
man has been given one month s notice in writing and has 
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also been paid retrenchment compensation which sball , be 
equivalent to ffteen days average pay for every complet 
ed year of continuous service or any part thereof in excess 
of six months. Continuous service for one year has been 
defined in section 25B to mean actual working under the 
employer for not less than 190 days in the case of a work 
man employed below ground in a mine and 240 days in 
any other case during the period of 12 calendar months 
preceding the date with reference to which calculation is 
to be made. It is in this context that the concerned workman 
Sabir Mia (WW - 1 ) has stated in his examination -in - chief 
that his attendance as cartman in Bhatdih colliery every year 
was 240 days. But he has admitted in his cross -examination 
that there was no attendance register regarding his attend 
ance in the colliery nor he had himself maintained any ac 
count of his attendance showing the number of days that 
he attended the colliery in different years. Moreover, since 
he was not an employee in service of the colliery the ques 
tion of application of section 25F of the Industrial Disputes 
Act, 1947 does not arise in his case . 

10 . The management was, therefore , fully justified in dis 
continuing hiring of the bullock cart of the concerned 
workman Sabir Mia with effect from 1979 after the man 
agement improved and developed the roads which were 
formerly kacha and fit for plying bullock cart into metal 
led roads and introduced trucks for transporting materials 
and machineries and discontinued the hiring of bullock - cart 
for the purpose which had become redundant. 


Jabalpur in terminating the services of Shri Gulab 
Chand Chowkse , Sub -staff, with effect from 9th 
June, 1980 , is justified ? If not , to what relief is 

the concerned workman entitled " 
The necessary facts to be related for appreciating the 
controversy in question are not long. Gulab Chand Choukse 
joined the Oriental Fire and General Insurance Company 
Limited , Jabalpur ( hereinafter referred to as "the Com . 
pany, as a Waterman in January, 1975 . After a period of 
three months , , his wages were increased to Rs. 200 from 
Rs. 125 per month . With the passing of time, as usually 
happens, the workman , could gain more confidence of tbe 
employers and he was performing other duties , besides those 
of the waterman . On or about 20th October , 1979 , one Om 
Parkash , an employee of the Company wrote a letter to 
the Management that certain filthy utterances were trans 
cribed on the walls of the lavatory , lying within the precincts 
of the office which sought to impute him in a clandestine 
manner with one Sarita Verma, a lady employee of the 
Company. Om Parkash stated that the whole writing was 
false and debase and was made to harm him . On 23rd 
October , 1979 , the Workers Union of the Company sent 
a Memorandum to the Management stating that they would 
greatly appreciate if the wrong -doers were brought to book . 
On 30th October , 1979 , the Management of the Com 
pany obtained a report from one Pillai, a handwriting ex 
pert , to the effect that the writing on the wall was simi 
lar to that of Gulab Chand Choukse and therefore , the 
conclusion was that Gulab Chand Choukse wrote the matter 
on the wall. Thereafter , on 12th November , 1979 , Sarita 
Verma, a probationer employee of the Company, made a 
complaint to the Divisional Manager directly that Choukse 
was misbehaving and making indecent advances . On 15th 
November , 1979 , the Union President again gave a Memo 
randum that they would give their best support if the wrong 
doers were punished , On 19th May, 1980 , one Panchal, an 
employee of the Company made a complaint to the Man 
agement that he suspected that Choukse was doing damage 
to the office property of the Company. When in May, 1980 , 
Choukse came to the office , he was not allowed to sign the 
attendance register . On 9th June, 1980 , he was served with 
the termination order. Choukse was not given any show 
cause notice nor paid the retrenchment compensation . 
According to the Management as eventually pleaded by them 
by introducing an amendment in the original statement. 
Choukse s services were terminated as a measure of punish 
ment as they had lost confidence in him because of various 
misconducts of which he was guilty and which they had 
reason to believe after a fact finding enquiry by their officers . 
enquiry by their officers. The Management also took the 
The management also took the plea that Choukse was a 
contractual labour borne on workcharge contingent casual 
establishment and would not be a workmen as defined 
under the Industrial Disputes Act and therefore , not entitled 
to invoke the jurisdiction of this Tribunal. 


11 . In the result , it is held that the action of the man 
agement in stopping from work / service the concerned work 
man Sabir Mia with effect from 15 - 6 - 1979 is justified and 
he is not entitled to any relief. In the circumstance of the 
case , however, there will be no order as to cost , 

MANORANJAN PRASAD , Presiding Officer 

[No . L - 20012 (317) /81- D . III.A ] 

A . V . S . SARMA , Desk Officer 
New Delhi, the 20th October , 1983 
S . O . 4088. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Gov . 
ernment Industrial Tribunal, Jabalpur ( M . P . ) in the indus 
trial dispute between the employers in relation to the man 
agement of Oriental Fire and General Insurance Company, 
Jabalpur , and their workmen , which was received by the 
Central Government on the 12th October , 1983 . 
BEFORE JUSTICE SHRI K . K . DUBE (RETD . ) , PRESID 
ING OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM -LABOUR COURT, JABALPUR ( M .P .) 

Case No. CGIT /LC (R ) ( 10 ) / 1981 
PARTIES : 
Employers in relation to the Management of Oriental 

Fire and General Insurance Company, Jabalpur 
( M .P . ) ; 

AND 
Their workman Shri Gulab Chand Choukse . 
APPEARANCES : 

For Workman - Shri Rakesh Johri. 

For Management- Shri P . S . Nair . 
INDUSTRY : General Insurance . DISTRICT : Jabalpur 

( M . P .) 
AWARD 
Dated the 27th September, 1983 
In the matter of a dispute between the workman of the 
Oriental Fire and General Insurance Company Limited , 
Jabalpur and its . Management, the Central Government in 
exertise of its powers under section 10 of the Industrial 
Disputes Act, 1947 , by its Notification No. L . 17012 / 13 / 80 
D . IV ( A ) , dated the 27th February , 1981 referred ibe fol 
lowing dispute for adjudication . The question referred is in 
the following terms : 
" Whether the action of the management of Oriental 

Fire and General Insurance Company Limited , 


The workman pleaded that he had been removed malafide , 
without any rhyme or reason as the Management wanted to 
appoint one Yadav in his place . He was first tried to be 
implicated in a theft case , but he had been fully exonerated 
of all charges. Thereafter , he had been falsely implicated 
for an offence punishable under section 509 of the Indian 
Penal Code , for which he faced a trial before the Chief 
Judicial Magistrate . At the time of luing the written state 
ment, a case was pending , but at the tiine of arguments, the 
case had come to an end and the Chief judicial Magistrate 
had acquitted himx of all the charges . The charge under 
section 509 of the Indian Penal Code was with reference to 
the filthy writing on the wall of the lavatory of the Company. 
The Chief Judicial Magistrate found ihat it could not be 
proved that Choukse had written the matter on the wall. 
Choukse , therefore , contended that tire termination of his 
Services was vindictive and an unwarranted act which was 
liable to be struck down , or which would not be able to 
bear the scrutiny of a judicial Tribunal, 


A preliminary issue was framed as to whether the Tribunal 
could have jurisdiction to proceed with the matter . The 
counsel for the Management however pleaded that the issue 
he decided finally after the entire evidence was taken . There 
fore , mv predecessor did not decide the preliminary issue. 
Even after the entire evidence had been taken , no material 
was placed before the Tribunal as would show that the 
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jurisdiction of thc Tribunal was interdicted for the season il Way Choukse who had written the toul language on the 
that Cauukse was lol 

walls of the lavatory . 

who 
workman Wilhin the mcaniou of 

The Chief Judicial Magistrale 
ile Industilai Disputes Act on the Gençrui insurance (Conduci, lied toç case under section 30y, lodian Penal Coue found ibat 
Discipline and Appeal) Rules, 1975 had the effect of oustwy toe photograph of the writing on the wall was given subsequent 

LU Filars grving his opinion . The photograph was given 10 
me jurisdiction of the 1110udal, Nor is there any substance 
that ine him 

report on 
in le contention 

Insurance 
General 

Business 

on 10 - 11- 1979 byt Pillai bad given his 
(Nauongigation ) Act , 1972 

3U - 10 - 1979 . 

the 
barred the juisdiction of the 

The Magistrale was , therefore , rightly of 
Tribunal lo deal with the order of termination of services 

opinion that Villai s opinion is useless as he could not have 
of liic cmployees or the nationalised compally like the prcseni 

computred the winning on the wall with the stauderd handwrit 
one . It is clear from the eviuence that Choliloc was employed 

Ing. He that is it may before me, the Management had 
Hy a pult- tune walemau wliose duties ne to supply water 

unother opportunity of proving that tut writing on the wall 

was made by Choukse . Here again , thu Management hud 
10 lhe envoyecs . Thereafter, bis wages were increased 10 
Rs. 200 per month . He had been getting all thç privileges 

ConPlçlely failed to establish tbịs . In the first instance , 
of the employees of a General Insurance Company for the 

the photographor Om Parkash in his evidence dcposed that 
pusl five ycars and though he had not been confirıncd , he 

he had taken the photograph of the writing on the wall on 
was certainly not a casual labour. It was immaterial what 

10 - 11- 1979 and it was on 27 - 11- 1979 that he gave delivery 
nomenclature was given to the workman . In subst: ince , he 

of the photograph of the writing on the wall to the Company. 
had been discharging the duties of a workman within the 

A photostat copy of the bill was produced before me, as 
definition of Industrial Disputes Act. The 

This bill 
preliminary 

The original was filed before the Criminal court. 

is dated 10- 11- 1979 . 
substance , and I would 

The bill is in the name of Dr. K . K . 
objection raised has therefore , no 

Verma father of Sarita Verma, Om Parkash stated that this 
procecd to scal with the case on mcrits . 

bill related to the charges of the photograph of the writing 
Chouhse denied all allegations against him . He stated 

On the wall . It was , therçiore , abundantly clear that the 
that he was wioliy indiocent. He had controvertcd all the 

photograph of the writing was taken on 10 - 11- 1979 and 

Pillai could not have given his opiniou by comparing 
allegations made against him in the rejoinder . No lejoinder 

the 

photograph with the standard hand -writing of Choukse on 
has been filed by the Management. The Management, by 

30 - 10 - 1979 . The photograph oi writing on the wall is not a 
introducing a plea in their written statement pleaded that 

every day occurrence and the photographer was bound to 
they should be given an opportunity to prove the misconducts 

remember yomo of the details . I am therefore of the opinion 
against the delinqucnt oflicial whose services had becn termi 

that Pillai s opinion regarding the writing on the wall wag 
natcd after a fact -finding enquiry by their officers as a 

wholly useless us made without any basis . Another lacuna 
nasue of punishment. Since Choukso had lost confidence 

that is apparent in this cvidence is that the standard writing 
they were within their right to dispense with his services 

of Choukse was not produced before me. There is , therefore, 
by passing an order of discharge which did not cast a stigma 
on him . The misconducts alleged against houkse , us 

no opportunity even for me or anyone to compare the hand 
would appear from their statemcns are these : - - 

writing on the wall with that of the standard handwriting 

of Choukse . It is also not possible to test the similarity 
First, Choukse had written filthy watter on the walls 

on the points mentioned by Pillai. 
of the lavatory in the premises of the office of the 

I may here advert to the reporty made by two of the 
Company . These utterancts were written to injure employees of the Company and Ex. MTS and Ex, M /8 . 
the feelings of one of the lady members of the 

According to the Management ibcy had asked G . S . Upadhaya , 
staff . Secondly , he had indulged in mess character to make an enquiry into the conduct of Gulab Chand 
assassination of the employees . Thirdly , he was Choukse. Similarly , they had also asked one Rai, another 
responsible for spreading buşeless runiqure and ollicer of the Company and both these oflcers opined that 
attacking personal and social life of some of the the writing on the wall was made by Choukse . Both these 
cmployees, Fourthly , one day his brother um officers however, relied on Pillai s report, Rai on 7 - 6 - 1980 
uuthorisedly came to the office and threatened Om merely stated in his report that he agreed with the views 
Parkash , an employee of the Company, and lastly , of Upedhaya . None of these oflicers tried to coa pare the 
he was found deliberately damaging the office pro standard handwriting of Choukse with the photograph of tho 
perty mod in particular , the water coolers by will writing of the obscene matter on the wall, to enable them 
fully over -watering thein . 

to give their opinion whether it was Chouksc or some One 

elsc who had written on the wall of the lavatory . The re 
According to the Management, Choukse was not perform ports of these officers are , therefore , useless to prove the 
ing his job properly and was indulging in unsocial and un 

charge against Choukse . If the main charge against Choukse 
desirable activities and was thus acting in a manner prejudi 

falls, there is hardly any evidence of any other misconduct 
cial to the interests of the Company . Since the workman 

against him . It would be pertinent to observe that in the 
bad bcon removed from the service as a measure of punish 

conciliation proceedings this was the ouly chargo that the 
ment, the question of payment of retrenchment compensa 

Management alleged against Choukse , 
tion did not arise . 

In this connection Sarita Verma s evidence may also be 
Evidence had bcen led to prove niinconducts against 

exam ned . She had made a complaint Ex , M / t to the 
Choukse by the Management. The other party , namcly , 

Divisional Manager of the Company. The complaint is 
Chouk c also led cvidence to rebut such evidence and to 

reproduced verbatim as undor : 
establish his innocence . The short question before me, 

" Dear Sir, 
therefore , that remains to be considered is whether on the 
evidence led , any misconduct has been established , as would 

I wish to report that Mr. Gulab Chaukse misbehaves 
warrant termination of the services by the management. 

with me and by actions and gestures shows his clear inten 

tion of olisene towards my person . 
The most serious charge aguinst Chouksc was that he had 
writlen filthy matter on the wall of the lavatory stating that 

This is for your informttion and necessary action . 
one Sarita Verma and Om Parkash are having clandestine 

Thanking you , 
relationship . As already stated , he was tried of an offence 
punishable under section 509, Indian Penal Code, in which 

Your s faithfully, 
this misconduct had been subject matter of the offence . The 

12-11- 79 
Chief Judicial Magistrate held that no one had seen that 

Sd .l-Sarita Verma " 
Choukse was writing foul matter on the wall. The casc 
against him could only be proved by circumstantial evidence . 

It would be seen from this letter that it makes no allcga 
Thc Management relied on the cvidence of the handwriting tions that it was Gulab Chand Choukse who had written the 
expert to prove that it was Choukse who had written the obscene matter on the wall. The complaint is vague and 
obsencc matter on the wall. K . R . Pillai the handwriting lachs all particulars . It does not indicate what Choukso had 
expert, Wes of the opinion that the phoicgraph of the writing done and where, What gestures way be making ? Was it 
on the wall and the standard writing of Choukse were found 

during office hours or after office hours ? How long he had 
to be similar and therefore it was reasonable to conclude that 

been doing so ? Why she had made the complaint ? Such 
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complaint could be made by Sarita Verma against any one watered , the water is lęt off . It is , therefore , very doubtful 
as it is wholly devoid of particulars. In her evidence she that any over -watering had been donc in order to damage thy 
has stated that she made the complaint beculise Chouse coolers. Moreover, it is impossible to say that the delinquent 
was spieding false rumours about her and that he lised to workman was doing so wulully . If the coilers were not pro 
pass unpleasant remarks about her person and dress. Choukse vided sufficient water, it would be it case of complaint and 
would disrupt telephone wires and would not do such work he would be charged for not dis -charging his duties properly . 
as he was asked to i. c . he would not bring water tu her . She That, to my mind , would be a genuine reason to complain 
also stated that there were other lady workers in the Com against the workman . However , it is difficult to see how he 
pany and Choukse would pass undesirable remarks in respect could be said to have over -watered the coolers. It is merely 
of other lady members of the staff . Her evidene would the opinion of Panchal, Panchal in his evidence has admitted 
Clearly show that the compluint made in writing was false , that letters which were delivered personally are not indexed . 
Chouhse had not made any gestures nur Oveilles nor ( 115 Ühen why the scal was placed on the complaint Ex, M |4 made 
hchaied with her . On the contrary , shc noi Says That she by him ? Now , though in his evidence the suys about over 
had it grouse wglinst him for different icasons. No other watering the coolers , there is nothing in his complaint about 
lady member of the staff has come forward to make a com it. The witness , when he was asked specifically as to what 
Triunt against him . 11 what she says were true, it is rea the workinan had done, just stated that it was the over 
sunable to cxpect that the other lady members against whom watering that had resulted in the darnage to the coolers . The 
he was making undesirablc remaiks would also complain , I rcason given does not appeal at all. It cannot be said that 
cannot fail to observe that Sarita Verma is a probationer a person who had been doing his work for five years, would 
and her peiiod was due to expire that year. The suggestion suddenly take into his mind to damage the water coolers and 
that she has been presauriacd to falscly speak against tho why should he do it ? 
complainant has foice . Being a probationer she was in 
dinger of losing hei job iſ slie did not in a way oblige thy 

Shri Ganga Sagar Upadhya was asked to make inquiry re 
Management. When she was asked why she had not men 

garding the conduct olibe delinquent workman . He state : 
tioned in the complaint made by her in writing all the alle 

that he had inguired from Panchal and Om Parkash but 
gations, which she is now imputing against Clioukse , she 

he had not meatioped anything in his report as to what Pan 
merely stated that she had orally approached the Divisional chal had told him . Did he give his thought to the proposition 
Manager regarding them and did not think it necessary to 

that ly Ovçr -watering the coolers would he demaged ? It is 
include them in the complaint. This explanation is far from 

merely Panchal s opinion that Chuukse had done damage to 
satisfactory . The omissions in the complaint made by her 

The property and that has been accepted by all concerned with 
wre significant and militate against the veracity of her evi 

out trying to know as to what Choukse had done . 
dence. The whole thing . the complaint and her cvidence , 

K . L . Jatay is another witness who stated that he was the 
are two concocted statements and absolutely no reliance can 

President- cuni-Secretary of Oriental Employees Association , 
he placed on this witness. There is nothing in the whole 

The Association had sent Exhibits M / 6 and M / 7 to the Divi 
chain of attending circuimstances as would tend to corrobo 

sonul Manager who clearly admitted that the complaints were 
rate anything what she has spoken before me. I would not 

gencral and no one in particular had been named as the wrong 
bame the Management if they had acted on suspicion against 

duol. Mr. Rai, the other officer to make inquiry into the 
a person whose conduct they genuinely felt was questionable . 

conduct of Choukse , stated that he made inquiries from Pan 
However the evidence lcd and that of Sarita Vermu ind Fx. 

chl, Sarita Verma and Om Parkash . Om Parkash is dead 
MI and similar other evidence in the case does not even go 

and therefore , anything could be stated as coming from him 
to lend support to a doubt which could reasonably be enter 

without fear of contradiction , If what he says now were true , 
tained by any prudent man revarding the imputations against 

it would surely find place in his report. Nor does the report 
the character and behaviour of Choukse . I am not trying 

reflect the position that he had made ar inquiry from Panchal 
to test the evidence led before me by such scale , as are 

or Sarita Veima. His one line report that he agreed with 
employed in a Criminal Court hut merely trying to find out 

the findings of Mr. Upadhya would clearly show that he 
whether even reasonably vicwed , this evidence would be 

had mude no effect to make an independent inquiry which he 
summoned in aid to establish reasonable suspicion which 

is claiming now . He however, stated in cross crimination 
could be cntertained against the delinquent wo - kman so as 

that there was a suspicion that coolur s were spoiled by 
to result in the loss of confidence against him . 

Choukse . He [ rankly admitted that Panchal did not tell him 

that it was actually Choukse who was responsible for damage 
The second allegation against the delinquent workman is to the coolers . If it is not coolers then what other property 
that he had been spreading rumours . There is absolutely no had been damaged which Panchill alleged Way Spoiled at 
evidence tendered by the Management which could substan the hands of Choukse ? Clearly , Mr. Rai had not inquired 
tiate this charge . It is Sarita Verma who said that certain from Panchal as nothing was mentioned by him about this . 
rumours were tried to be spread by him but her evidence 

Mr. P . C . Charan who is the Diputy Regional Manager 
cannot be relied on as in her compaint , she had never men 
tioned anything about it. As regards character assassination 

of Oriental Fire and General Insinance Company, stated that 
also , there is no cvidence . These charges proceed on the 

hc had asked Mr. Upadhya and Mr. Rui to make inguiries 

against Choukse and it is in pursuance of such an order that 
basis that he had been instrumental in writing filthy matter 

they had given their reports. 
on the wall of the lavatory but that change against hin huis 

The termination Order had 

been issued by him and it was on the basis of the reports 
not been pioved at all. 

made by Mr. Upadhya and Mr. Roi as also Exhibits M / 6 , 
The next charge is that he had tried to damage the pro 

M / 7 and M / 9 . Exhibits M / 6 and M / 7 are not complaints 
perty of the company. It is particularly stated that three coolers 

agninst anyone in person , How could they be taken the 
were over -watered by him delibelately and therelore , the wir 

consideration against him it is difficult to see. Exhibit M / 9 
fry was short- circuited resulting in damage to the coolers , Ex, 

im a letter from Assistant Divisional Manager to Divisional 
M74 dated 19 - 5 - 1980 is a complaint made by R . K . Panchal. 

Munager. As regards the crimin charge , which was against 
Ex, M / 4 on which this complaint is made by Panchal benis 

Choukse , he had been honorchly acquitted . The inquirice 
the Inward Seal but it has not been indexed and no inward 

conducted by Mr. Upadhya and Mr. Rai were wholly usoles 
Number appears on it . It is pointed out that indexing could 

as they had not done their job at all. They had merely 

relied on the report of the hon luiting expert and not even 
not be possible us this letter has been concocted subsequently . 
It is made merely to suprort a charge which is false anit 

tried to sce whether what the expert wag saing was true 
made at the behest of the Management. Incidentally , Panchal 

or not. In fact , as observed ly me culier , the Handwriting 
in his complaiut also stated that he had seen the delinquent 

Expert s opinion is concocted and false . The wholc basis 
workman making ohycene gestures towards Saritu Vernia , Sari 

of the complaint ainst the delinquent workman is koncked 
ta Verma has not supported Panchal, This would show the 

out one it is held that the writing on the wall was not made 
falsity of his cvidence The complaint made by him aso lacks 

hy him . 
narticulars . No date , time, place and occasion tre mentioned . 

The upshot of the whole discussion is that none of the 
It is impossible from such allegations to find out the correct charges are proved which yould provide any basis to the 
ness of the statement made The over -watering of the coolers , 

Management to terminate the sivicos of ( houksc. Since hig 
it in allegedl, was donc deliberately 49 this is the only way it Services could not be terminated because of his misconduct, 
ia tried to be sliggested that he had damaged the office pro he would he deemed to he in service. 
perty . In fact, there is no othar allecation of demnaging the 
property of the office in any other manger. Generally , the The Management was, therefore , not justificd in terminat 
coolers contain such an arrangement that when they are uver ing the services of Choukse . Reasony they have given that 
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they lost confidence in him because oi the misconducts con 

( ii) Wihether the subsequent action of the management 
mitted by him are wholly unsulistantial and truly arc aftur 

in converting rctrcnchment as Closure of the cs 
thought. The matter appears to be that ile services of 

tablishment as per their letter dated the 17th January 
Choukse were terminated as he was a temporary hand with 

1978 addressed to the Secretury of the Transport 
out paying him the retrenchment compensation , it they wuC 

and Dock Workers Union , Bombay is justified ? It 
secking rctrnchnent. The only way, therefore , to remove 

not, to what relief are the concerned workmen en 
him was after making an inquiry against him for any mis 

titled ? 
conduct. But since they had , under some wrong impression , 
termiated the services of Choukse , the Mimagerent Vitt 

2 . The Management contended that the employees weic 
secking to justify the totonination by alleging the inisconduct 

employed exclusively on ship repairing work and they were 
Against Choukse . The writing on the wall of the lavatory 

never employed to do work at workshop. The management 
could be a concocted affair and they found Sarit: Verma 10 

fuilher contended that therç was no retrenchment but, the 
oblige them . making rash and unwarrantcc allegations 

shipping business was closed for the reasons inentioncd in 
against Chouksc . The termination was clearly without any 

the written statement. It was further contended that the 
justification , 

workmen were not entitled to reinstatenent or to retrench 

ment compensation . 
I accordingly make this award dırarting that Choukse be 
reinstated forthwith . The result of sctting aside of termi 

3. The parties adduced documentary cvicence . Transport 
nation order would be thit Choukse would be deemed to 

and Dock Workers Union filed allidavits of 16 employees by 
he in service for all this reriod and would be entitled to 

way of oral evidence . The Management filed affidavit of 
wages and allowances in terms of the scrvice conditions. We 

Shri Jagdish Ram Diwan , Management Cross- examined one 
would also be paid Rs. 200 as costs . The Management 

of the employecs , Shri Ramain B . Tiwari, who has filed an 
will bear its own costs , 

affidavit. His Cross - examination was complete . Reference 
K , K . DUBF, Presiding Officer 

was adjourned for Cross -cramii ntion or other employees to 

18 - 11- 1983. 
[No. L - 17012 (13 ) /80 - D .IVAT 

4 . Today Both the parties informed that they have arrived 

at a settlement , They filed the document of settlement signci 
New Delhi, the 2131 October . 1983 

by Advocate Mr. S . R . Wagh for the Transport & Dock 

Workers Union and one of the workmen Shui Tudaknat , 
S . O . 4089 , - - In pursuance of section 17 of the Industrial 

Dube for the Union Advocate Mr. S . K . Parelhar and onc 
Disputes Act, 1947 ( 14 of 1947), the Central Government 

of the partners of the management Co . Shri J. R . Diwan , 
hereby puhlishes the following dward of the Central Govern 

signed for the management. The comployee Dubc and 
ment Industrial " Tribunal No . 1 , Bombay, in the industrial 

managem nts partners J , R . Diwan , admit before me the 
dispute between the employers in relation to Messrs J. 

termy of the uttlement. It is stated in this settlement that 
Chaswan & Company , Bombay, and their workmen , which the management has already paid a sum of Rupees Thirty 
Was rcccived by the Central Government on the 171h October , 

five thousand one hundred cighty nine and the management 
1983 . 

agrees to deposit the balance amount of Rupees Thirty Six 

thousand eight hundred and eleven only ( Rs. 36 ,811 ) with the 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL Transport and Dock Woilers Union , Bombay within cight 
TRIBUNAL NO . 1 AT BOMBAY 

days from today in satisfaction of all tbe claims of the 

Workmen The partics pray that the reference may be dis 
Reference No. CGIT - - 26 of 1978 

posed of in terms of this settlement, 
PARTIES : 

5. I have gone through the terms of settlement and I find 
Employers 

that the settlement is on the whole just and fuir , I therefore 
in relation 1 Messrs J. Chaswan & Co .. 
Bombay. 

dispoye of this reference in terms of the scttlement annexed to 

this Award . 
AND 

6 . Award accordingly . No order os to costs , 
Their Workmen 
APPEARANCES : 

M . 17. KAMBLI, Presiding olliner 
For the cmployer - Mr. S . H . Parelkar Advocate . 

[No. L -31013 (2 ) /78 - D .IV . 11 
For the Transport & Dock Worker s Union , Bumihay 

BEFORE THE PRESIDING OFFICER CENTRAL 
Mr. S . R , Wagh , Advocate . 

GOVERNMENT INDUSTRIAL TRIBUNAL , 

BOMBAY 
STATE ; Maharashtra 

INDUSTRY : Horts & 
Docks, 

Ref. CGIT /26 of 1978 
Bombay, dated the 6th day of October, 1983 

M / s. J . Chaywan & Co . Bombay 
AWARD 

AND 
The Government of India , Ministry of l ahorr, by order 

Thcir Workmen 
No. L -31015 ( 2 ) / 78 - D . IV ( A ) dated 23rd December , 1978 , 
in exercise of the powers conferred by clause (dt) of suh 

May , It Please your honour 
section ( 1 ) of section 10 of the Industrial Disputes tot 1947 . 
have referred to this Tribunal for adjudication an industrial 

The parties to the above reference haic arrived at flow . 
dispute hetween the employers in relation to Messrs J . Chaguan 

ing settlement. 
and Company, Bombay and their workmen in iespect of 
the matters specified in the schedule mentioned below : 

The union representing the 16 workmen whose services 

werc terminated by the Mangeincnt following the closure 
SCHEDULE 

has agreed to the proposal of the managenient that the 

management will pay a sum of RIDCF , seventy two thousand 
(i) Whether the action taken by the management in 

only (Ra. 72 0001- ) towards terminal benefits of the work 
pursuance of their notices served on the individual 

men in full and final settlement of their claim arising out of 
worknjen on 21st December , 1977 and 27th Derem 

the terms of reference . 
her , 1977 retrenching them from the services of 
the Company is justified ? 

3 . The management has already paid a sum of Rurces 
If not , to what relief are the concerned workmen 

thirty five thousand and hundred Eighty nine and the mana 
entitled ? 

ment agrees to deposit the balance amount of Rupees thirty 
six thousand eight hundred and cleven only (Rs. 36 ,811) will 
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be deposited with the Transport and Dock Workers Union , 
Bombay within eight days from today in satisfaction of 
all the claiming of the workmen . 


The parties pray that the reference may please be disposed 
of in terms of above settlement. 


Bombay, dated this day 6th Oct. 1983, 
Sd /- [llegible 
Advocate for 

50 /- Illegible 
M / s. J. Chaswan & Co. 
Witness . 
J. R . DIWAN 

Sd /- Illegible 

S . L , WAGH , 

Advocate for the 
Trunsport & Dock Workmen Union . 

(Tadaknath Dube) 


ing goods of their clients goods received at the Docks cither 
for Export or Import. The conipany s clicats keep their goods 
which are either to bc imported or exported at the Docks 
for somes days till the arrival or the departura of the vessel. 
They approach the proprietor of the company to guard their 
goods for number of duys they are lying at th¢ Douky. br 
compan then engages the services of some security Guard 
from time to time. The workman Shri G , B . Sarang had 
been in the scrvice of the company for about thice years as 
a sçcurity Guard till he was discontinued from the work 
from 3 - 4 - 1982. The General Secretary , Bombay Port Trust Em 
ployees Union ( hereinafter referred to as the Union " ) in his 
statement of claim dated 25 - 10 - 1982 contended that the 3c 
tion of the company in stopping the booking of Shri Sarang 
watchmap from 3 - 4 - 1982 was illegal, improper and contrary 
to the principles of natural justice had fair play and his 
booking has been stopped illegally without assigning any 
reason ; that no enquiry was held before stopping the booking 
of the workman . The Union submits that the action of the 
company is a clear cane of unfair labour practice and amounts 
to victimisation as his junior watchman and new iccruits are 
given booking while the legitimate claim of the workman 
Shri Sarang is brushed aside. It is alleged that the company 
hay committed breach of payment of Wages Act hy not 
paying the wages for the month of March , 1982. The Union 
thereforo prayed that the Tribunal be plcased to order the 
company to reinstatc Shri Sareng with retrospective effect with 
full back wages and continuity of service , 


S . O . 4090 .- - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 1 , Bombay, in the industrial 
dispute between the employers in relation to the manage . 
ment of Mesars B . B . Ghise & Sons, Watchman Contractor 
Mandvi Koliwada , Dhoble Bhawan , Bombay, and their work 
men , which was received by the Central Government on the 
17th October, 1983. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1, BOMBAY 


Reference No. CGIT - 7 of 1982 
PARTIES : 
Employers in relation to the management of Messrs 

B . B . Ghise & Sons, Watchman Contractor, Bombay . 


AND 

Their Workmen 
APPEARANCES : 

For the Employer - Shri K . S . Desai , Advocate. 
For the Workmen - - 1. Shri S. K . Shetye , General Secre 

tary , B .P . T . Employees Union , Bombay . 
2 Shri G . B . Sarang (Workman in person ) 
STATE ; Maharashtra INDUSTRY : Ports and Docks 

Bombay , dated the 29th September, 1983 


3 . The company by filing the written statement dated 
11-4 - 1983 pleaded as follows. The demand raised by the 
Union for reinstatement of the workman with full back wages 
is totally misconceived , untenable and the game is liable to 
be rejected. For the purpose of guarding the goods of the 
clients the company engages the services of some of the 
security Guards from time to time purely on temporary 
basis for a limited period for few days. There is no regular 
or continuous work which is done by the company so as to 
employ any of the Security Guards in its continuous em 
ployment . Sometimes there is practically no work for the 
company and the company does not employu 
single Security Guard in its employment. The 
company has not terminated thc services of 
the workman at any time but his service har automatically 
come to an end at the expiry of the temporary appointment 
with effect from 3 -4 - 1982 . On thesc pleading the company 
denied that it had terminated the services of the workman 
as alleged by the Union. The company alleged that, therefore 
there does not exist any diopute much less an Industıial 
dispute . There was no work available with the company on 
3 -4 - 1982 so as to enable it so allot the one to the workman . 
The company denied that the workman wag in continuous 
service of the company for 3 - 1 / 2 years . The company denied 
that it had retained the junior Security Guards in its employ 
ment . As regards the arrears of sulary the company submits 
that the company was always willing to pay the carned 
wages of the workman for the month of March 1982 : it is 
however the workman who did not turn up to collect his 
salary for that month . The company therefore naved that 
the demand raised by the Union for reinstatement of the 
workman be rejected . 


AWARD 
The Government of India , Ministry of Labour, by order 
No , L -31012 / 4 / 82-DIV ( A ) dated 17 - 9 - 1982 , in exercise of 
the powers conferred by clause (d ) of sub -section ( 1 ) of Sec 
tion 10 of the Industrial Disputes Act, 1947 ( 14 of 1947) , 
referred to this Tribunal for adjudication an industrial dis 
pute between the employers in relation to the management 
of Messrs . B . B . Ghise & Song, Watchman Contractor. Mandvi 
Koliwada. Dhohle Bhavan , Bombay and their workmen in 
respect of the matters specified in the schedule mentioned 
below : 


4 . The company produced certain documents on record like 
the Attendance card of the workman . Attendance register and 
Attendance Book for the period from 1 - 11- 1980 10 1 - 4 - 1982 . 
The Union cxamined the workman Shri Sarano ay UW - 1 , The 
company examined Shri Naneswar Bhaskar who was working 
as Manager . The point that arises for consideration is whether 
the company is justified in stopping the booking of the work 
man Shri Sarang from 3 - 4 - 1982 , and whether the workman 
is entitled to any rellef . 


SCHEDULE 


" Whether the action of the management of Messrs BB 

Ghise & Sons, Watchman Contractor, Mandvi koli 
wada , Dhoble Bhawan , Bombay in stopping the 
hooking of Shri B . Sarang. Watchmon from 
3 - 4 - 1982 is justified ? If not, to what relief is the 

workmen concerned entitled ? " . 
2 . Messrs B . B . Ghise & Sons, Watchman Contractors (here . 
inafter referred to as " the compuny” do the work of guard 


5 . It is the case of the company that the workman was 
employed as Security Guard as and when the work was 
available . Hc was employed on temporary hugis According 
to the company his service has automatically come to an end 
on expiry of his temporary appointinent with cffect from 
3 -4 - 1982 . It is not shown by the company that this workrnan 
was appointed only for a specific period. It is therefore 
difficult to accept the contention of the company that the 
Appointment of the workman has crime to an end automati 
cally . Entries in the documents produced by the company are 
not disputed by the workman . It annears from those docu 
ments that the workman was not getting work on every day . 
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The company employed Security Guards as and when the wors 
was available . It appears from the documents that this work 
man sometimes worked for one, two and sometimes even three 
shifts . However , it does not appear that he worked for 240 
days in any year. Shri Shetye, the Central Secretary of the 
Union , submitted that when the workman worked for two or 
three shifts it should be taken that he worked for two or 
three days in the course of that whole day . It is difficult to 
accept this submission . As it is not shown on behalf of the 
workman that he worked for 240 days in any year he will 
not be entitled to retrenchment compensation . The question 
of paying retrenchment compensation therefore does not arise . 
The Union had also not taken such a plea in its statement of 
claim . 


and therefore he brought a watchman from other godown 
and kept him at the place where this workman was required 
to work . On the basis of those material I am inclined to 
accept the case of the management that this workman was 
not attending to his work honestly . It appears that his 
services are terminated as he was not found to be honest 
and faithful in his work , and without holding any enquiry 
his booking was stopped in the sense he was not given any 
work . 


9 . Normally the workman would be entitled to reinstate 
ment since his services are terminated for misconduct. The 
question however is whether the relief of reinstatement should 
he given to him . It is submitted for the management that 
they have lost confidence and therefore there should be no 
reinstatement. 


6 . I have already found that the company s contention tha . 
the services of the workman have automatically come to an 
end at the expiry of his temporary appointment is not tenable . 
It is not shown by the company that the workman was ap 
printed for a specific period. It is true that the workman was 
not getting the work every day . He was given work as and 
when it was available. However, as held by the Calcutta High 
Court in the case between Tapan Kumar Jana Vs. Calcutta 
Telephones and others ( 1981 ( II) LLI, page 382) even a casual 
labourer is a workman under the provisions of the industrial 
Disputes Act , 1947 . The definition of workman has not provided 
for exclusion of the casual labourer from the category ofwork 
man nor does it lay down that only permanent employees 
will be workmen . It is sufficient that a person is employed in an 
establishment for hire or reward . In the case between the mana. 
arement of Tra - tors and Farms Equipment Ltd . and First Addi 
tional Labour Court, Madras and another ( 1982 ( II ) LLJ, page 
403 ) the case of the management was that the employees 
was a ce ual employee . He was engaged along with others 
for loading the tractors manufactured by the management 
14s and vlien Railway wagons were available . I was there 
fore , anno 1 ng to the mangement not a workman within 
the meaning of the Industrial Disputes Act and would not 
be entitled to reinstatement. It was held in that case that 
the nature of worl done by the emnloyer and other emnlnys 
po poployed similar like him was of permanent nature although 
It might not have been available for being undertaken itself 
in suflicient frequency or volume to keen the workmen per 
Tinantly cmrloved and that hy itself would not make the 
work one of a casual nature nor the workmen casual work 
pen , It will have to be held on the farts of the instant 
( is turn that the servires of the workmen did not come to an 
and automatically but that his services were terminated . 


10 . In the case of M /s . Francis Klein and Co . ( P ) Ltd . 
Vs. Their workmen and another ( 1971 II, IU , page 615 ) 
decided by the Supreme Court the facts were that the Du wan 
of the comnany was dismissed on the allegation that he 
failed to give assistance when called upon to do so when 
somehody was oraling the company s property the Supreme 
Court held that where an employer loses confidence in his 
employee . particularly in respect of a nerson who is dis 
charoing an office of trust and confidence there could be 
no justification for directing his reinstatement The Surreme 
Court observed that the post of a Durwan in an industrial 
concern where valvable property , both manufactured goods 
and assets , required to he guarded , wis a post where the 
trust and confidence of the company were to be inaintained . 
In the case hetween 1 . Minhael and another and pls. John 
son Pumps India Ltd . ( 1975, I, LIJ, page 262 ) the appli 
cant before the Supreme Court was an emnloyee of the 
resnondert company. He was discharged from service . He 
challenged the order in the Tabour Court . The manage 
ment contended that it had lost the consistenne in the work 
man and that the discharge was one of discharge simplicitor 
and no stigma was whatsoever attached . The Labour Court 
upheld the contention of the management and hence the 
workman had come to the Supreme Court hy way of 
* ny The Supreme Court observed there 


* Ines of confirlence is often a subjective Irelin or 

individual reaction to an obiective set nt farts and 
motivations . The Court is concerned with that 
latter and not the former, although circumstances 
mav erist u hich justify a renuins exercise of the 
nower of Simnic termination . In a reasonable case 
of a confidential or a reasonable rost being misused 
or a sensitive or a stratigic position being abused , 
it may be a high risk to keep the employee , once 
suspicion has started and a disciplinary enquiry can 
not be forced on the matter . There , a termination 
simplicitor may be bona- fide, not colourable , and 
loss of confidence may be evidentiary of good faith 
of the employer." 


The management has not attributed any misconduct on 
workman for terminating his services in the written 
statement filed by it. However the management l as led 
evidence to show that this workman was not attending the 
duty of guarding the goods properly and faithfully . It was 
suggested to him that once in 1981 he was not present in 
the place of duty and one of the boxes which he was sup 
posed to guard was broken by somebody . This suggestion 
was denied by the workman . He further denied that he 
was stopped from work at that time for 3 -4 months. A 
suggestion was made that at that time he had gone to 
Shri Shetye , the Secretary of the Union and at his ( Shri 
Shetye s ) request he (workman ) was allowed to resume the 
work . Incidently the same Shri Shetye Secretary is con 
ducting this reference on behalf of the Union . The workman 
done that suggestion also . It was then suggested to this 
worl,man that he was not present at the place of work 
on night of 2 - 4 - 1982 and that when this was detected a watch 
man from ( ther godown was required to be placed at the 
olac Wher he was working. This suggestion was also 
Flenied hv the workman 


& Shir Vaneswar Bhashar , the Manager of the comnany 
(leposed in his evidence that on 2 - 4 - 1987 he had ronn to 
the doch at night to check whether this workman was there 
on dut" The shift was fron 11 P 1 r he is in to 
sterk at 1 ? ar nicht. When he went to the place where the 
woods ware lying and where the workman was required to 
guard , the workman was not found there . On enquiry he 
fargaer ) can to knou that the workman had rome at 
11 PM . id went away after checking the articles . Shri 
" haskar further says that he again went at 1 - 30 at night 
but the work man was not found at the place of his duty 
q ?n G1/87- 8 


11 . It is clear from the evidence adduced by the company 
that the workman was stopped from work because he was 
found to be not present at the place of duty on the night 
of 2 - 4 - 1982 . Booking of the workman was stopped from 
3 -4 - 1982 . This was obviously for the misconduct on his 
part. The question however would be whether the workman 
should be reinstated ? no enquiry was held against him . 
I think that in view of the observations made in the above 
cases and in view of tha sperial circumstances obtaining in 
this case viz ., that the wor man was allotted the work as 
and when available and that he was holding the rost of 
trust and confidence and as the management has lost con 
fidene in him this would not be a fit case for reinstate 
ment. The ends of justice would be met if he is given com 
pensation equivalent to three months pay and also his nay 
for the month of March , 1982 which was not paid to him . 
It appears that the workman was paid for the days on which 
he actually worked . On going through the documents pro 
duced by the management on an average he was getting 
Rs. 400 per month . I therefore , hold that although the 
workman is not entitled to reinstatement the rranagement 
will pay compensation of Rs. 1 . 200 being tree months pay 


ot 
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and also pay him an amount of Rs. 264 which was his pay 
for the month of March , 1982 and which was not paid . 

My award accordingly. 
No order 24 to costs, 

M . D . KAMBLI, Presiding Officer 

(No. L -31012 (4 ) /82-D . IV (A )} 
S . S , PRASHER Desk Officer . 


motivated against him by one Mr. Mall , Overseer and he was 
not confirmed even after having successfully completed two 
yours period of probation during which there were no cump 
laints against him and be had worked efficiently und properly . 
Ho asserted that he has been punished on account of insti. 
gation of Mr. Mall, Ovorseer without a show causc notice or 
an opportunity of being bcured as required by law and 1641 
the order of extension of probation period made after our 
months of the expiry of two years probation period which 
was itself illegal and improper. He must be decmed to beve 
been confirmed on this post after the expiry of two years. Ho 
prayed for setting aside the order dated 9 - 11 - 1973 and claimed 
continued promotion as Section -holder and full back wages 
continued service 19 a Section - holder . 


New Delhi, the 21st October , 1983 
S. O . 4091, - In plirsuance of section 17 of the Jndustria ) 
Disputcs Act , 1947 ( 14 of 1947), the Central Goverament 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, New Delhi, in the industrial dispute 
between the employers in relation to the management of Gov 
ernment of India Press , Ring Road , New Delhi, and their 
workmen , which was received by the Central Government on 
tho 11th October, 1983 . 


BEFORE SHRI O . P . SINÜLA , PRESIDING OFFICER , 
CENTRAI, GOVERNMENT INDUSTRIAL TRIBUNAL , 

NEW DELHI 

ID . No. 164 of 1977 
In the matter of disputes : 

BETWEEN 
Shri C . P . Garg and 
Shri Harbans Singh through 
Tho General Secretary , Governmcıt of 
India Press Employees Union , 
Type I-14 Press Colony, Mayapuri, 
New Delhi. 

AND 


6 . Mr. Harbans Singh joined service as a Compositor on 
6 - 12 - 1948 at Aligarh and was transferred to Government of 
India Press , Ring Road , New Dellri on 25 - 5 - 1970 . Ho was 
promoted as Compositor Grade- 1 on 10 - 3 - 1971 and was fur 
ther promotod as Section -holder on 20 - 12 - 1972 and way prit 
on two years probation . He was suspepded on 31- 8 - 1973 
and on 21- 9 - 1973 , a charge- sheçt was issued to him , but the 
suspension order was cancelled and he was allowed to join 
duty on 3 - 10 - 73 and on 17- 10 - 73, he complained against Mr. 
Mall , Overseer to the Manager and on 13 - 11 - 73 , he was 
revorted from the post of Section -holder to Grade- I Com 
positor without holding any enquiry and without assigning 
any reason for such roversion . He claims that his reversion was 
mala fide and improper. Mr. Harbans asserted that he fell 
ill on 18 - 10 - 73 while on duty and was taken to Hospital where 
he remained from 18 - 10 - 73 to 24 - 10 - 73 and for the period 
from 5 - 11 -73 to 26 - 11 - 73 , he was on medical leave and that 
is why the arrears accumulated und be claimed that his re 
version was illegal on account of motivations of Mr. Mull 
and he was victimiscd on account of Mr, Mall having cneni 
cal relations with the workman and having good relations 
with the Manager Mr. R . S . Nilkur. Mr. Nilkar had told that he 
and Mr. C .P . Garg were incompetent and inefficient. But nix 
opportunity was given to him to explain his position and no 
inquiry was ever conducted . It is asserted that the reversion 
cast a stigma on him and in view of the facts and circumstan 
ces of the case a domestic inquiry was necessary before passing 
the ord , of his reversion . He claimed continuity in service as 
Section -holder and the quashing of the order of reversion . 

7 . The Management s case in respect of both the workmen 
is that they were on probation and they were reverted during 
probation period and Mr. C . P . Gare was nover confirmed 
and that the reversion was by way of simplictor order of 
reversion under CCS (CCA ) Rules, 1965 and there were 
no mala fidas , and the action was taken in public interest, 
but no formal inquiry was held . 

8 . Certain preliminary objec :ions were raised to the effect 
about the Government of India Press being not an induzi78 
and the dispute not having been espoused properly . 

8 . Evidence of the parties truly been recorded and I BUT 
heard the representative of the parties, I have also perused 
the brief notes and arguments filed by the workmen . 


The Manager , 
Government of India Press , 

Ring Road , New Delhi- 64 . 
APPEARANCES : 


Shri Narinder Chaudhary - - for the Management. 
Shri C . P . Wig - for the Workmen . 

AWARD 
The Central Government, Ministry of Labour, vidc Order 
No. L - 16012 / 75 / D . I . ( B ) dated 3rd December , 1975 , made 
the reference of the following dispute to this Tribunal for 
adjudication - 


" Whether the management of the Government of India 

Press , Ring Road , New Delhi, is justified in reverting 
Sarva Shri C . P . Garg and Harbans Singh , Section 
Holders to the posts of Compositor, Grade 1, with 
effect from 9 -11- 1973 and 13 -11- 1973 respectively ? 
If not, to what relief are the said workmen entitled ? " 


9 . Both the workmen accept in their evidence that 
are governed by CCS (OCA ) Rules , 1965 . 


is 


$ . Shri Shri C . P . Garg was appointed as Distributor in Go 
veromont of India Press, Aligarh on 19 - 4 - 1943, He was promo 
tod to tho post of Compositor Grade - II on 19 - 4 - 1946 and 
was further promoted to the post of Compositor Grade - I on 
1 - 1- 1966 . On 7 - 8 -1970 , he was transferred to Government of 
India Press, Ring Road, New Delhi. 

3 . It was on 20- 5 - 1971 that Mr. C . P . Garg was promoted 
as a Soction Holder and his appointment as a Section -Holder 
was for a period of 2 years probation , but the probationary 
period was extended by order dated 12 -9 - 1973 for a further 
period of 6 months starting from 20 - 5 - 1973 , 


10 . The law in relation to the reversion of a probationer 
has been rather confusing and Hon ble Mr. justice Algiriswami 
in " S . P . Vasudevan Vs. State of Haryana " AIR , 1975 ( SC ) 
2292 at page 2294 observed that " tho whole position in law 
regarding reversion or termination is rather confusing." But 
the position has been clarified and settled by the Supreme 
Court of India in " Union of India Vg, P . S . Bhatt " : AIR 
1981 (SC ) 957. In that case , the Court oxamined the rulings 
in " P . L . Dinga Vs. Union of India : AR 1958 ( SC ) 36 ; 
Sukhbans Singh Vs. State of Punjab : AIR 1962 (SC ) 1711 ; 
K , H . Phadnis Va . State of Maharastbra AIR 1974 (SC ) 998 
Shamsher Singh Vy, State of Punjab : AIR 1974 ( SC ) 2192 : 
( 1975) 1 SCR 814 and O . N . & G . Commission Vs. Mohd. 
S . Iskander All, AIR 1980 ( SC ) 1242: ( 1980 ) 3 SCR 603. 
and ruled as follows : 


4 . On 8 - 10 - 1973, a memo was issued to Mr. C . P . Garg by 
the Manager, Government of India Press secking his oxplana 
tion to which the workman replied on 12 - 10 - 1973 . On 
9 - 10 - 1973 . the workman made a complaint against Mr. Mall , 
oversert to the Manager of the Press and he was reverted hy 
a simpliciter order dated 1- 73 by the Manager . 

5 . Mr. Garg complained that his reversion was not on 
account of his unsuitability for the post during probation 
period , but way of victimisation and mala fide conduct . The 
Manager , Government of India Press was said to have been 


ccthe law in relation to termination of service of an 

employee on probation la well -rottled , If any order 
terminating the service of a probationer be an order 
of termination simpliciter without attaching any 
stigma to the employce and if the order is not an 
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order by way of punishment, there will be no quics 
tion of the provisions of Article 311( 2 ) of the con 
stitution being attracted . Where the respondent way 
appointed as an Announcer in the All- India Radio 
and was thereafter selected for appointment to the 
post of producer on probation , and he was reverted 
to the post of Announcer while on probation , held 
that the order was an termination of the employ 
ment on probation simpliciter and reversion to the 
old post without attaching any kind of stigma. 
Even if the conduct of the respondent in indulging 
In those talk s and filthy and abusive language might 
be considered to be the motive or the inducing 
factor which influenced the authorities to pass the 
impugned order, that order could not be said to be 

by way of punishment." 
11, In view of this position of law that a probationer can 
ho revorted during the period of probation by an order sim 
plicitor, thc workmen do not seem to have a case for relief 
hefore this Tribunal, Mr. C . P . Gary claims that on com 
pletion of two years probation period on 19 - 5 - 73 , he became 
confirmed . This claim is unfounded because the confirma 
tion could only be by an order in that respect wliich was 
nover issued. The power to extend probation period exists 
with the Goveinment unless the rules relating to service 
bar extension of probation and thers are no such rules or 
orders barring extension of probation period in the case of 
theyc workmen . The Supreme Court in " State of Uttar Pra 
desh Vs. Akbar Ali Kahn" . ( 1967) ILLJ 708 observed that 
whereafter the period of probation an appointee is allowed 
to continue in the post without an order of confirmation , 
tho only possible view to take in that by implication the 
period of probation has been extended , 


Room ) of which Shri Harbans Singh is the Section 
holder, IIc took charge of this section on 3- 10 -73 
and Delhi Gazette , is being done here. While check 
ing I found that the Compositors engaged in the 
Section earlier had made a list of 31 job . It also 
indicated the position of each of these jol on 
date . The list had been preparcd in a loose sheet 
and tho Section holder did not care to enter them 
in any register. The position of these jobs prevail 

ing today were examined individually ; 
that the Compositors engaged in the Section carlier had made a list 
of 31 job . It also indicated the position of each of these jobs on 
date. The list had been prepared in a loosc sheet and the Section 
holder did not care to enter them in any register . The position 
of these jobs prevailing today were cxamined individually : 
256 and 258 D . C . : Ready for printing sincc 8- 10 -73 but not sent 

to Machine so far . 


259 DG 
260 DG 
262 to 265 DG 


269 IMG 


: Received ou 13-9 -73 Just sent for revise . 
: Received on 30 -9 -73 , being sent to M / C . 
: Reccived between 13th & 20th Septomber 

ready for being sent to Machinc . 
: Received on 28 -9-73 ; lying in disarranged 

condition . 
: Received on 20 -9 -73 ; incomplete 
: Received on 21-9- 73 ; being sent to M /C . 
: Reccivod on 22-9 -73 ; position not known . 


12 . It has been pleaded that the Government s orders 
in Cffice Memorandum No, F . 44 / 1 / 59 -Note A dated 
15 -4 - 59 issued by the Ministry of Home Affairs require the 
issue of order of extension of probation period within 6 to 
8 wecks and in this particular case , it was done after more 
than 4 months. The directions are not mandatory , but of a 
directory type and four months taken ir issuing the order 
of cxtension of probation is not fatal to the order of proba 
tion and the extension of probation is not fatal to the order 
of probation and the extension of probation is not for more 
than 6 months and in the Office Memorandum referred to 
carlier, ihe extension upto one year is considered propor in 
individual cases and the maximum probation prescribed in 
double the normal period which in this case would have been 
four years . 


271 DG 
272 DG 
273 DG 
15 DG 
275 DG 
276 DG 
277 DG 
280 DG 


: Roccived on 27-9 -73 ; first reading ; 
: Received on 27 -9-73 ; position not known . 
: Received on 27-9-73 ; first reading correction . 
: Received on 27- 9-73 ; sent to Key Board 01 

4th , not yet set up . 
: Received on 27 -9-73; 1st reading correction . 
; Recoived on 28- 9-73 ; 1st rending correction . 
: Received on 29 -9 -73 ; first reading correction . 
: Received on 1- 10 -75 ; sent to reading after 

one week . 


282 DG 
283 DG 
284 DG 


285 PG 
286 DG 


287 DG 
290 DG 


: Received on 3- 10 -73 ; sent to reading Br. 
: Received on 3 -10 - 73 ; set up on 8 -10 - 73 ; not 

traccabe. 


13 . A pcrusal of the record shows that Mr. C . P . Garg was 
issued a Memorandum on 8 - 10 - 73 being Memorandum No . 
A - 20012 / 230 / 70 -Estt / 2611- E by the Manager to explain why 
Job Nos. 6 ,7 and 8 RS & P / 73 urgently required by the 
Department and scheduled to be printed by 15 - 9 - 73 were 
not got printed in time and why he left the work incomplete 
on 15 - 9 - 73 and proceeded on leave w .e .f . 17 - 9 - 73 . Mr. Garg 
submitted his expluration in this respect claiming that the 
other jobs had prevented him from doing the above jobs 
and on the asking of Mr. Mall . he al given perference to 
the other jobs and he went on Icave because of his brother 
being ill, Another memorandum was issued to him by way 
of inspection note dated of 17 -10 -73 of the Manager , Print 
ing Press , on the inspection of his work and that note was 
got noted from Mr. Garg on 18 - 10 -73 . The said note men 
tions the position of his work on 17 - 10- 73 and the work 
being in artears and his not being able to manage the work 
properly ad cxpeditiously as required . Mr. Carg submitted 
his explanation, but the Manager did not agreo with the ci 
planation submitted by him . 


293 DG 
17 DA 

: Received on 4 - 10 -73 ; partly under set up 

and partly under correction . 
288 , 289 , 292 to Received between 4th and 11th Oct. 73 on 
296 DG 

wards; neither cotored in the Registor por 

sent for set up. 
297 to 300 & 302 , 
303, 305 and 306DG Not cntered nor sent for set up . 


14 . Worse is the case of Mr. Harbans Singh , He was 
not in good health and he had taken leave also and arrears 
accumulated and he was not able to deal with the work 
entrusted to him and the inspection note dated 16 - 10 -73. 
Ext. M . 2 mentions as under : 


" I have been receiving Rerveral complaints from com 

positors where the Section hoidors did not care to 
feed them with enough work to cnable them to 
give their foll outturn . With a view to finding out 
the exact position prevailing in the Sections. I car 
cied out surprise Inspection of Section IV (Case 


After 3- 10 -73 , there is no entry in the register meant 

for Extraordinary Gazette. It is not known wbether 
there was any issue of extraordinary guzette after 
this date . If there were not, why no entry had been 
made, On perugal of the circumstances stuted above 
it is obvious that the Section -holder was not dis 
charging his responsibilities in the desired manner . 
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Even though there was enough work in his section , 

19 . In the light of the observations made above the work 
he has been complaining that Compositors had no 

men are not entitled to any relief and action taken against 
work to be given and some more work had to be these probationers by the Management is justified and does 
arranged from different sections so that the Com 

not amount to reduction in rank and none of them had a 
positors were kept busy . Shri Harbans Singh is di right to hold the post of Section -Holder , and no order of 
rected to make all registers upto date , trace out confirmation in that post had even been made in the case 
all the missing jobs and arrange to get the jobs of either party , 
executed in accordance with the order of receipt 

20 . The award is made in the terms aforesaid . 
excepting Extraordinary Gazette . 

Further ordered that the requisite number or copies of 

this award be forwarded to the Central Government for 
Will A . M . ( T ) / Overseer ( case room ) examire all the re 

necessary action at their end . 
gisters by next Monday and report the position . 
The Section -holder may be informed of this. 

September 30 , 1983 . 
Sd / - R . S . Nilkar 

O . P . SINGL1, Presiding Officer . 
Manager 

[No. L - 16012 ( 1 ) 75 - D .11.B ] 
16 - 10 - 73 
A . M . ( T ) MW 

New Delhi, the 21 st October, 1983 
0 / S (Case ) 

S . O .4092 . — In pursuance of section 17 of the Industrial 
Get the orders of Manager inted by the Section Holder Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
concerned and put up with remark please . 

hereby publishes award of the Central Government Industrial 
Sd !- A . M . ( í ) Tribunal, Chandigarh , in the industrial dispute between the 
17- 10 - 73 

employers in relation to the management of Cantonment 
O . S . ( C . R .) 

Executive Officer , Bakloh Cantt, and their workmen , which 
S . H . Sec . IV 

was received by the Central Government on the 11th Octo 

ber, 1983. 
Please get it noted and give the remark 

Sd / - Overseer 

BEFORE SHRI I. P . VASISHTH , PRESIDING OFFICER , 
17 - 10 - 73 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
It was given to Shri Harbans Singh , Section Holder to 

CUM -LABOUR COURT, CHANDIGARH 
note on 17 - 10 - 73 On 18 - 10 - 73 at 9 . 30 A . M . He was 

Reference No. I.D . 5 of 1983 
was feeling pain in his chest and sent to Hospital. 
after that he did not turn up on duty . This note 

PARTIES : 
out noted and returned to me by Shri Roshan Lal, 

Employers in relation to the management of Cantonment 
Comp. Gr. I who is looking after the work in Sec . 
IV . 

Board Bakloh ( Himachal Pradesh ) 

AND 
Now all the entries have been done by Shri Roshan 

Their Workmen . 
Lal, Comp. Gr. I upto date please . 

APPEARANCES : 
Sd /-Overseer 

For the Employers - Shri C . L . Sharma . 
23 - 10 -73. 

For the Workmen - - Shri J. D . Bakshi. 
15 . Mr. Harbans Singh submitied his explanation , but the 

STATE : Himachal Pradesh INDUSTRY : Cantorment 

Board -Baklo 
Manager was not impressed and he was reverted , 

AWARD 
16 . The Manager , Mr. Nilkar does not appear to be harsh 
or vindictive . He is merely fir , in demanding efficiensy on 

Dated the 7th October , 1983 
the days the workmen were on duty . The Assisiant Mana " er, 
Mr. T . Ram Dass , M . W . . . who was therc at the relevant 

The Central Government, Ministry of Labour, in exercise 
time Asstt Manager has been evamined and is give , evi 

of the powers conferred by them under Section 10 ( 1 ) ( d ) 
dence against the workmen . He is an indenendent witness . 

of the Industrial Disputes Act 1947 vide their Order No . 
The cross- examination of Mr. R . S . Nilkar , Manarer also does 

L - 13011 / 2 /81- D . IIIB ) dated the 25th August, 1982 read 
not show that Mr. Nilkar was iniinical to the werkmen , Mr. 

with S . O . No. S - 11025 ( 2 ) /83 dated 8th Tune, 1983, referred 
Harbans Singh may have been il for a period and another 

the following industrial dispute to this Tribunal for adjudi 
officer may have forgiven him , but Mr. Nilkar cannot be 

cation : 
said to be malicious or vindictive . 

Whether the action of the management of Cantonment 

Executive Officer , Bakloh Cantt. in not granting 
17 . The workmen have referred to Government of India s 

conveyance allowance to its Class IV employees 
Office Memorandum No. 1 / 16 /68 Ests ( D ) dated 30th August 

w .e . f. 1 -4 - 1978 from which date the Himachal 
1969 referring to Forty - seventh Report of the Estimates Com 

Pradesh Government has granted the allowance is 
mittee , issued by the Ministry of Home Affairs and asserted : 

terms of their O . M . No. 6 - 8 - 74 - Fin . (Reg. ) dated 
that it is one of the functions of the Department Promotion 

the 3 - 5 - 78 is justified and reasonable ; If not, to 
Committee to assess the work and conduct of probationers 

what relief the workmen are entitled ? 
for the purpose of determining their suitability for retention 

2 . To trace a short history of the matter , the Workmen 
in service or their discharge from 
extending the prescribed period of their probation , but in 

it or for curtailing or 

Employees of the Cantonment Board raised a claim for the 

grant of fixed Conveyance Allowance and Rs. 5 per month 
this case , the Departmental Promocion Committee was never 

w .e . f. 1 -4 - 1978 for all the Class IV employees with the 
consulted or asked to deal with the case of these workmen . 

avernment that according to the Mamorandum of Settlement 
It appears that the DPC has to deal with the cases of such 

dated 13 - 5 - 1969 they were entitled to the Pay and Allowances 
probationers who are appointed in consultation with the DPC , 

admissible to their counterparts serving the State of Hima 
but these workmen were not promoted by or on the recom 

chal Pradesh and that the latter was paying the aforesaid 
mendation of the DPC . These workmen were promoted by 

Conveyance Allowance to its Class IV employees w .e . f. 
the Manager, Government of India Press himself . They could 
have been reverted to their substantive posts by the same 

1 -4 - 78 per their letter No . 6 - 8 - 74 - Fin . (Reg.) dated 3- 5 -1978. 
Manager . He is not a lower authority thin the authority 

3 . Management of the Cantonment Board jesisted the 
which promoted them and non consultation with DPC , even 

claim of the Workmen on the ground that the issue of grant 
if necessary , does not make the order either of their promo 

ing any Conveyance Allowance to them was beyond the 
tion or of their reversion as illegal or untenable . 

scope of the Memorandum of Settlement since it was cate 

gorically excluded from the releant clause No. 14 of the 
18 . It is held that the reversion of Mr. C .P . Garg and of 

said Agreement. It was contended that the conveyance 
Mr. Harbans Singh by orders simplicitor to substantive posts 

allowance could be paid only in some specified events covered 
is an act which cannot be interfered with and the malicious 

by Rule 25 of the Supplementary Rules . 
ness and mala fides attributed to the Management are not 

4 . Respective contentions of the parties led to an Indus 
clear and are not proved . 

trial Dispute which could not be resolved inspite of the 
conciliation proceedings and hence the instant Reference . 


- 
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5 . A similar reference , registered at No. 4 of 1983 with against the back drop that when the Memorandum of Settle 
this Tribunal. was also made in regard to the Employees ment was exccuted in year 1969, the question of granting 
And Management of the Cantonment Board Dalhousie ( H . P . ) , any such Allowance to the State Government employees 
Both the parties were represented by the same set of persons was not even conceived . A back reference to the relevant 
and therefore , at their request both the Reference were leiter Ex. T - 2 would show that for the first time it was con 
taken un together for a simaltancous adjudication lest there sidered about a decade later and decided in favour of the 
should be conflicting findings on the same question of facts Employees. So obviously it could not be mentioned in the 
and law . 

Memorandum of Settlement. 
6 . The parties felt contended on filing certain documents 

15 . It is besides the point that this Memorandum docs 
whosc authenticity way conceded . To he precise , these not contain any such nugatory clause which could rule out 
documents mainly consist of the Memorandum of Settle the grant of a new allowance to the petitioner /Workmen 
ment dated 13- 5 - 1969 marked Ex, T - 1 and the letter dated inspite of its sanction to the State Government Employces. 
3 - 5 - 78 marked Ex. T - 2 pertaining to the grant of Conveyance 

16 . Since no other point was raised before me, "herefore , 
Allowance to its Class IV Employees by the State of Hima 
chal Pradesh , Rest of the documents arc extracts from the 

to conclude with my aforcsaid discussion I answer the 
Memorandum of Settlement, Supplementary Rules 25 , and 

Reference against the Cantonment Board and pass my Award , 
the letter issued by the management of the Cantonment 

arnardingly , in favour of the Workmen with the finding that 
Boards declining the Workmen s representation for the 

the former have no justification in withholding the Con 
grant of Conveyance Allowance . 

vevanre Allowance granted by the State of Himachal Pradesh 

to its Class IV employees w .e . f. 1 - 4 - 1978 . 
7 . On a careful scrutiny of the catiro material on records 
and on hearing the partics , I am inclined to sustain the 

Dated : 7- 10 - 1983 . 
claim of the Workmen because para 4 of the Preamble of 

I. P. VASISHTH , Presiding Officer 
the M . O . Settlement Ex. T - 1 read alongwith its clauses No. 

(No. L -13011( 2 ) /81-DJI ( B ) ] 
7 - 9 and 18 would have no manner of doubt there was an 
carnest cffort and endeavour for adopting the Pay Scales , 

SO . 4093. - In nurerance of suction 17 of the Industrial 
inclusive of the Allowances , of the respective state Govts 

Dignntes Ant 1947 (11 of 1947 ) . the Central Government 
wherever the Cantonment Boards were located . That the 

nerehy muhlishna the following Award of the Central Govern 
agreement was meant to be followed in letter and spirit 

ment Industrial Tribunal Chandigarh , in 
should further be evident from its clauses Nos , 15 and 16 . 

the industrial 

dignute betwecn the employers in relation to the manage 
8 . In Clauses No. 7 and 9 it was stipulated that whenever inent of Cantonment Fxecutive Officer . Dalhousie Cantt.. 
there was revision of Pay Scales by any State Government and their workmen , which was received by the Central 
after 1 - 9 - 1967 the revised pay scale formula for fixation of Government on the 11th October , 1983. 
pay in the Revised Scales , specified by the State Government , 
shall mutatis mutandis apply to the cmployees of the Can BECORF CHRT I. P VASISHTH PRESIDING OFFICER . 
tonment Boards situated in that State from the samc very 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
date as applicable to the State Government employees. 

CUM -LABOUR COURT, CHANDIGARH 
9 . Clausc 15 laid down the guiding principle for merging 

Reference No. I.D . 4 of 1983 
certain categories of Allowances like special pay or adhoc / 
interim /ad - interim increases in pay to keep the Board em 

PARTIES : 
ployces at par with the State Government employees . Clause 
No. 16 covered all the eventualities whenever a new cate 

Employers in relation to the management of Canton 
gory of posts was created after 1- 9 - 1967 or any inadvertant 

ment Board Dalhousie . 
ommission was detected . In both these cases thc G . O . C .-in 

AND 
Chicf of the Command was obliged to fix the pay on the 
basis of a cquarion and parity with the corresponding category 

Their Workmen . 
of Einployees of thc State Government. 

APPEARANCES : 


10 . To crown it all, the residuary clause 18 made it 
mandatory for the Cantt. Boards to follow the generul 
revision of Pay scales for their employees as and when 
any such exercise was undertaken by the concerned State 
Government for the benefit for its own employees. 

11. The cumulative cflect of the aforesaid clauses of 
Memorandum of Settlement would , thus, be that the cm 
ployees of the Cantonment Board were entitled for the 
grant of Conveyance Allowance on the pattern of their 
counter - parts serving the State Government of Himachal 
Pradesh , And it hardly requires any repetition that the State 
Government has allowed such allowance to its Class IV 
Employees w .e.f. 1 -4 - 1978 per letter Ex. T -2 . 

12 . On behalf of the Board -management stress was laid 
on clause 14 of the Memorandum of Settlement in support 
of their objection to the grant of Conveyance Allowance . 
It was submitted that since there was a self contained clause , 
claborațing various types of Allowances , tberefore , no other 
allowance could be granted to the Board employees beyond 
its ambit , and it goes without saying that it does not contain 
Conveyance Allowance as one of the admissible grants. It 
was thus contended that the Board Employecs could not 
claim the Conveyance Allowance beyond the purview of 
S .R . 25 which restricts such concession to some specificd 
categories and under certain given circumstances . 

13. Inspite of seeming attraction, the submission failed 
to carry conviction with me. The pertinent point is that 
isolated acceptance of any particular clause of a material 
document has never been approved to be a prudent manner 
of its construction and appreciation, rather it requires to 
be interpreted and appraised in its entirety . 

14 . Moreover the absence of a specific reference to the 
Conveyance Allowance in Clause 14 has also to be viewed 

930GI/83 - 9 


For the Employers — Shri C . L . Sharma. 

For the Workmen - Shri J . D . Bak bi 
STATE : Himachal Pradesh INDUSTRY : Cantonment 

Board -Dalholigie . 

AWARD 

Dated , the 7th October, 1983 
The Central Government, Ministry of Labour . in exercise 
of the powers conferred on them under Section 10 ( 1 ) ( d ) of 
the Industrial Disputes Act, 1947. vide their Order No . L 
13011( 1 ) (81 - D . II ( B ) dated the 27th November 1981 read 
with S . O . No. S -11025 ( 2 ) /83 dated 8th Tune 1983 referred 
the following industrial dispute to this Tribunal for adjudi. 
cation : 
Whether the action of the management of Cantonment 

Executive Officer, Dalhousie , in not granting Con 
veyancc Allowance to its Class IV employees w . e .f, 
1 - 4 - 1978 from which date the Himachal Pradesh 
Government has granted the allowance in terms of 
their O . M , No . 6 - 8 / 74 - Fin . (Reg.) dated 3 - 5 - 1978 
is justified and reasonable ? If not , to what relief 

the workmen are entitled ? 
2 . To trace a short history of the matter , the Workmen 
Employees of the Cantonment Board rajaed a claim for the 
grant of fixed Convcyance Allowance @ Rs. 5 per month 
w . e. f, 1 -4 - 1978 for all the Class IV employees with the 
avernment that according to the Memorandum of Settlement 
dated 13 - 5 - 1969 they were entitled to the Pay and Allowanceg 
admissible to their counterparts serving the State of Hima 
chal Pradesh and that the latter was paying the aforesaid 
Conveyance Allowance to its Class employees w . e .f, 1 - 4 - 78 
per their letter No, 6 - 8 - 1974- Fin , (Reg.) dated 3 - 5 - 1978 . 
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3 . Management of the Cantonment Board resisted the 
claim of the Workmen on the ground that the issue of grant 
ing any Conveyance allowance to them , was beyond the scope 
of the Memorandum of Settlement since it was categorically 
excluded from the relevant clause No. 14 of the said Agree 
Dient . It was contended that the conveyance allowance 
could be paid only in some specified events coverod by Rulc 
25 of the Supplementary Rules . 

4 . Respective contentions of the parties led to an Indus 
trial Dispute which could not be resolved inspite of the 
conciliation proceedings and hence the instant Reference. 

5 . A similar reference . registered at No. 5 of 1983 with 
this Tribunal, was also made in regard to the Employees 
and Management of the Cantonment Board Bakloh ( H . P .) . 
Roth the parties were represented by the same set of persons 
and therefore , at their request both the Referencos wero 
laken up together for a simultaneous adjudication Icst there 
should be conflicting findings on the same question of facts 
and law . 


its ambit, and it goes without saying that it does not con 
tain Conveyance Allowance as one of the admissible grants . 
It was thus contended that the Board Employecg could not 
claim the Conveyance allowince beyond the purview of 
S . R . 25 which restricts such concession to somo specified 
categories and under certain given circumstances . 

13 . Inspite of seeming attraction , the submission failed 
to carry conviction with me. The pertinent point is that iso 
lated acceptance of any partic : lar clause of a material docu 
ment has never been approved to be a prudent minner of its 
construction and appreciation , rather il requires to be inter 
preted and appraised in its entirety . 

14 . Morcover the absence of a speciſlo reference to tho 
Conveyanco Allowance in Clause 14 has also be viowed 
against the back drop that when the Memorandum of Settic 
ment was executed in year 1969, the question of granting 
any such Allowance to the State Government employecs 
was not even conceived . A back reference to the relo 
vant lctter Ex, T - 2 would show that for the first time it 
was considered about a decade later and decided in favour 
of the Employces . So obviously it could not be mentioned 
in the Memorandum of Settlement. 

15 . It is besides tho point that this Memorandum does not 
contain any such nugatory clause which could rule out tho 
grant of a new allowance to the petitioner /Workmen inspite 
of its sanction to the State Government Employees , 

16 . Since no other point was raised before me, therefore , 
to conclude with my aforesaid discussion I answer the Refe 
rence against the Cantonment Board and pass my Award , 
accordingly , in favour of the Workmon with the finding 
that the former have no justification in withholding tbe 
Conveyance Allowance granted by the State of Himachal 
Pradesh to its Class IV employees w . e .f. 1 - 4 - 1978 . 
Dated : 7- 10 - 1983 . 

J. P . VASISHTH , Prosiding Officer 

[No. L - 13011 ( 1 ) /81- D . II ( B ) ) 
HARI SINGH , Desk Officer 


6 . The martia felt contended on filing certain documents 
whose authenticity was conceded . To be precise these 
documents mainly consist of the Memorandum of Settle 
ment dated 13 - 5 - 1969 markeď Ex. T - 1 and the letter dated 
3 - 5 - 78 marked Ex, T - 2 mertaining to the grant of Conveyance 
Allowance to its Class IV Employees by the State of Hima 
chal Pradesh , Rest of the documents are extracts from the 
Memorandum of Settlement, Supplementary Rules 23, and 
the letters issued by the management of the Cantonment 
Boards declining the Workmen s representation for the grant 
of Conveyance Alowanco . 

7 , On A careful scrutiny of the entire material on records 
And on hearing the parties . I am inclined to sustain the 
claim of the Workmen because para 4 of the Preamble of 
the M . O . Settlement Ex . T - 1 read alongwith its clauses No . 
7 . 9 and 18 would have no manner of doubt there was an 
rarnest effort and endeavour for adopting the Pay Scales, 
inclusive of the Allowances of the respective State Govern 
mants wherever the Cantonment Boards were located , 
That this Agreement was meant to be followed in letter 
and snirit should further be evident from its clauses Nos. 15 
and 16 , 


8 . In clauses No. 7 and 9 it was stipulated that whenever 
there was revision of Pav Scal - , hou grv Stute Government 
after 1 - 9 - 1967 the revised ray scales formula for fixation 
of pay in the Revised Scales . specified hy the State Govern 
ment shall mutatis mutandis apply to the employees of the 
Cantonment Boards situated in that State from the same 
very date as appicable to the State Government employees , 

9 Claire 1,5 laid down the guiding principle for mergine 
certain rolcgories of Allowances like special day or adhoc / 
Interim lari-intcrim increase in pav to keep the Board em 
ninyees at par with the State Government employees . Clauso 
No. 16 covered all the eventualities whenever a new cate 
gorv of posts was created after 1 - 9 - 1967 or any inadvertant 
omission was de!ected . In both these cases the G . O . C .- in 
Chief of the Command was obliged to fix the pay on the 
hasis of equation and narity with the corresponding category 
of Employces of the State Government. 


New Delhi, the 20th October, 1983 
S . O . 4094 , - in pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 3 , Dhanbad , in the industrial 
dispute between the employers in relation to the management 
of Patmobana Collicry of Eastern Coalfields Ltd ., Post 
Office Sitarampur District Burdwan , and their workmen , 
which was received by the Central Government on the 12th 
October, 1983. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT NO . 3, DHANBAD 

Refercace No . 47 /81 


PARTIES : 


10 . To crown it all, the residusry clause 18 made it man 
datory for the Cantt. Boards to follow the general revision 
of Pay scales for their cmplovecs as and when any such 
exercise was undertaken by the concerned State Govern 
mcot for the benefit for its own employees . 

11. The cumulative effect of the aforesaid clauses of 
Memorandum of Settlement would , thus be that the emn 
ployees of the Cantonment Board were entitled for the 
grant of Conveyance Allowance on the pattern of their 
counter -party serving the State Government of Himachal 
Pradesh . And it hardly requires any repitition that the 
State Government has allowed such allowance to its Clagg 
IV Employees w . e. f, 1 . 4 - 1978 per letter Ex . T - 2 . 

12 . On hehalf of the Board -management stress was laid 
on clause 14 of the Memorandum of Settlement in support 
of their obicction to the grant of Conveyance Allowance, 
It was submitted that since there was a self contained cla 140 , 
elaborating various types of Allowancer , therefore , no other 
allowance could be granted to the Board employees beyond 


Employers in relation to the management of Patmohana 

Colliery of Eastern Coalfields Ltd ., P . O . Sitarampur, 
Dist. Burdwan . 

AND 

Their workman . 
APPEARANCES : 

For the Employers - Shri B . N . Lala , Advocate. 

For the Workman Shri J. D . Lal, Advocato. 
INDUSTRY : Cool 

STATE : West Bengal 


Dated , the 3rd October , 1983 

AWARD 
The Government of India in the Ministry of Labour in 
cxercise of the powers conferred on them U / S 10 ( 1 ) ( d ) of 
the Industrial Disputes Act, 14 of 1947 has referred the 
disputo to this Trlbunal for Adjudication under Order No. 
L - 19012 ( 8 ) /81- D . IV ( B ) dated 25th September , 1981. 
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SCHEDULE 


" Whether the management of the workshop of Pat 

mnohana Colliery of M / s. Eastern Coalfields Ltd ., 
P . O . Sitarumpur , Dist, Burdwan , was justified in 
not placing Shri Jadunandan Mistry , Carpenter , in 
Category V with effccfft from 23- 8 - 1974 ? If not, 
to what relief the converned workman is entitled 
and from what date ? ” 


2 . The case of the workman is that he has been working 
in Coal Mining Industry since 1948 and was posted at 
Bhaladih Sandling of the erstwhile management Equitable 
Coal Co, Ltd . He acquired proficiency in general carpen 
tary work but was not properly placed in proper category 
ay per Coal Wage Board recommendation . After nationali 
sation however , he was placed in Category IV but that is not 
his proper category . It is submitted that at present he is 
employed at Patmohana Colliery Workshop and has been 
performing all kinds of jobs of a carpenter as per Coal Wage 
Board and Catcgory V is meant for a carpenter who is 
engaged in general carpentary work for which he has got 
long experience . It is submitted that he should have boen 
placed in Category V much earlier but he is claiming the 
same on and from 23- 8 - 1974 the date on which he was 
transferred from Bhaladih Sandline to Patmohana Colliery . 
His demand is that he should be placed in Category V with 
effect from 23 - 8 - 74 and paid all the benefits therein . 


3 . The defence of the management is that the sponsoring 
union bas no lociis -standi to raise any disputo nor it has 
got any membership from the workmen of Patmohana 
Colliery . It is also stated that from the terms of Reference 
it appears that the Reference was made as against the 
management of workshop of Patmohna colliery while as per 
the opinion of the Government the disptue exist between 
the management of Patmohpa Colliery and their workmen 
and therefore the Reference is bad in law . On facts of the 
case it is stated that prior to nationalisation the concerned 
workman was working in Bhaladih Sandlinc as carpenter 
mazdoor in Category 1. But in or about July 74 a Depart 
mental Promotion Committee considered his eligiblity and 
promoted him as carpenter in Category IV with ceffct from 
1 - 7 - 74 . Soon thereafter he was transferred to Patmohna 
Colliery another establishment of Eastern Coalfields as a 
carpenter in the same category as there was a vacancy for 
the same. It is submitted that the workman is required to 
do various types of elementary carpentary work that are 
required to be done in A colliery and he has been correctly 
placed in Category IV meant for skilled junior workmen of 
his type and that there is also another carpenter doing 
similar work and he is also in the same category , Jt is 
further stated there is no post of Category V carpenter in 
this or in any other collicry and so the question of putting 
him in Category V docs not arisc at all . 

4 . On the above grounds it is prayed that the Reference 
be decided in favour of the management . 

5 . The point for consideration is as to whether the manage 
ment is justificd in not placing the concerned workman in 
Catcgory V with effcct from 23 - 8 - 74 . If not, to what relief 
is he entitled . 


got a small workshop attached with it and the said work 
shop is under the control of the manager of the colliery . 
Thuis in essence the dispute exists between the employers in 
relation to Patmohna Colliery of which the workmen is a 
past and the concerned workman is admittedly employed in 
the workshop under the same management. The workman 
in his evidence has also admitted that he is working in 
Patmohna collicry and this fact is also proved from diffe 
rent slips filed by the union marked Ext, W -6 series as 
also wage sheet Ext . W - 11 statement showing the designa 
tion, category etc, of the workmen working in Patmobpa 
colliey. Thus on the evidence Op record it cannot be 
said that the Reference is bad on above score . 

8 . Then let us come to the facts of the case . Admit 
tedly the concerned workman was working in Bhaladih 
Sandline prior to take over . He was there as Carpenter 
Mazdoor in Category I. After take over it < ppears that 
the management under the Exts. W - 1 und W - 2 issucd in 
struction for implementation of Coal Wage Board recommen 
dation regarding categorisation etc . The management by 
their letter Ext, M - 1 directed the Manager of Bhaladih Şand 
line to make payment as Coal Wage Board along with it a 
statement giving the names of the workmen there was also 
mentioned . Sl. No . 43 of that statement would show that 
the concerned workman Jadu Nanandan was working there 
ag carpenter mazdoor in Category I. Ext , M -2 is a letter 
dated 18 - 10 -73 issued to the Group Personnel Officer 
by the Manager, Bhaladih Sandling informing that the con 
cerned workman Jandudandan Mistry was working as car 
renter mazdoor from 1948 in that establishment and had 
also gained experience in carpentery work . There is an 
other letter dated 22 - 10 - 73 from the Sub - Arca Manager to 
the Area General Manager stating the same fact which is 
marked Ęxt , M - 3 . By letter Ext. M - 4 dated 31- 10 - 73 the 
category of the concerned workman was fixed and he was 
categoriscd as carpenter mazdoor in catcgory I. 

9 . It appears that thereafter a Departmental Promotion 
Committee ( D . P . C .) was constituted who considered pro 
mnotion of certain candidates and accordingly the D . P . C . 
recommended as approved by Ext, M - 5 that Jadunandan 
Mistry should be put as carpenter in Category IV . This 
is evident from the recommendation of the D . P . C . Ext, M - 6 
Also . Thus on the recommendation of the D . P . C . the con 
cerned workman was given category IV , Thereafter as a 
carpenter was required at Patmohna colliery the concerned 
workman by letter Ext, M -7 dated 30 - 7 -74 was transferred 
to Patmobna colliery to work as carpenter as the authority 
under Ext. M - 8 informed that no fresh recruitment for a 
carpenter can be sanctioned at present. Since then the 
concerned workman is working as a carpente : in Category 
IV at Patmohna colliery . The workman remained satisfied 
with his categorisation which was made as carly as 1974 and 
he made no grudge in the matter . In the year 1978 by 
representation Ext. W - 4 dated 16 - 5 - 78 the workman claimed 
category VI saying that he was a Pattern Maker Carpenter 
but thereafter no further step was taken by bim . More 
over, he was never a Pattern Maker Carpenter but was 
all along carpenter mazdoor and was later on promoted to 
Category IV as carpenter . 


6 . It has been contended by the management that the 
preamble to the Reference shows that an industrial dispute 
exists between the employers to the management of Pat 
miohna colliery of Eastern Coalfields Ltd ., and their work 
mcn but in the schedule the Reference is as to whether the 
management of the workshop of Patmobna Colliery of M / s. 
Eastern Coalfie ! cts Ltd was justified io not placing the 
concerned workman in Category V with effect from 23- 8 - 74 . 
It is submitted that the Government has specifically made 
the Reference as against the management of workshop of 
Patmohna colliery and in their opinion as the preamble 
shows the dispute exists between the management of Pat 
mohna collicry and their workman and therefore the mate 
rial on which the Government based its opinion is not 
sound 


10 . For the first time the union by Ext. W -7 dated 14 -7 - 80 
represented the case of the workman stating that he should 
be put in Category V and by Ext, W - 8 the dispute was raised 
before the A . L . C . As already stated the wage sheet Ext. 
W - 11 would also show that the concerned workman is a 
workman in Patmohoa colliery . 

11 . The Mazumdar Award as also before Wage Board 
l ecommendation would show that a carpenter in a colliery 
has been put in Category IV vide Appendix V , Vol. II, page 
48 of the Coal Wage Board recommendation and it shows 
that the workman who does elementary carpentary work 
Auch as making sprags, roller frames , nick handles etc , is to 
be categorised in Category IV . It will further show that car 
penters are in Category V but it relates to those who is 
engaged in general carpentary work . Naturally there should 
be a promotion from category V to category IV on th . 
recommendation of the Departmental Promotion Committee . 
The cncerned workman was given category IV immediately 
nfter nationisation and he is working in that category . He 
is claiming Category V from the very date of his promotion 
in category IV which cannot be given in ordinary course . 
Further it is in evidence of MW - 1 Depnty Personnel Manager 
as also MW -2 & MW - 3 that the concerned workman was 


7 . This contention of the management, however, bas get 
no sound basis. It is admitted by both sidos that in most 
of the collieries a small workshop is attached with the mine 
for doing some ordinary types of work required for day to 
day working of the colliery. The Patmohna colliery has 
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00ug only luugo work in Pamona culnery . Ine hips Ext. 

टिप्पण : मूल नियम , भारत के राजपन , असाधारण, भाग , 2 
VY - O AOLCS Lucu Uy LUO WULLAdi Nuuw Het me olul 
WAS QU .08 Uldilary type of work . 

GB 3, 3963 (i ), OTTITY 11 N , 1976 
12 . Morcover there is deunite evidou - c of the manage 

Star Ho Hoprofito 119( 31) , arcter 
menu woch is not rcbutled to the chicct that there is no 
Post Or Calegory V Cai Peller i Dduwount Cuisitiy MUISTION . 

11 A , 1976 @ TCT Tata fait rig ef I 
112C 18 une vivie chlpcucer wbU 19 dlso ill Lulegory iv . 11 
19 Weu seuled luc ll Dudal valor douL udUitge 

[F.To # O TITO 42025 ( 1) /82-HFEAT ] 
menu O cale a post and 10 five promotion 10 we WoIK , 
I Lhere is no postof Category Verruenter in Paunting 

अशोक गुप्त , निदेशक 
colliery there was no qucation of giving Lacgory V LO wie 
concerned workman from the dale of stilsier to tul 

New Delhi, the 24th October, 1983 
monna cotiery. H¢ was after ali calegory I Calpulu Wilz 

S . O . 4095. -- In exercise of the powers conferred 
door and was alsсudy promulcd to Lategory lv . 

by 

section 13 of the Equal Remunegation Act 1976 ( (25 of 
13. Considering the evidence on record it is held that the 1976 ) , the Central Government hereby makes the following 
concerned wornman was rigoly placed in alegory TV and ancndment in the Equal Remuneration Rules, 1976 , name 
there was no question uf pulling Dua in ugory V turli ly -- - - 
the date of big promotion , nurtuur It will also appear widt 
thouga lhe piomonon was 10 .1de in 1914 will The WOI 

Nun 

1 . ( 1 ) These Ruples may be called the Equal Remuneration 
made no grievance and for the lust time this grievance wo ) 

( Amendment) Rules, 1983. 
made in 1980 by raising a dispute which clearly shows 1041 

12 ) They shall come into force on the date of their publi 
it is a stale claim for which tuele 18 nu suihuent evidence 

cation in the Official Gazetto . 
to justify the said category . 

2 , For Rule 6 of the Equal Remuneration Rules , 1976 , 
14 . The management also takeo the plea that the spon The following rule shall be substituted , namely : 
soring union has got nu locus -studdi to raise the present wise 
pute and MW - 1 has stated that this union has got no mell 

" 6 . Registers to hc maintained by the Employer : -- 
bership in the area . This issue, however, is not mater19 ] 111 

Every employer shall maintain up -to -date & regis . 
View of the fact that on merits the concerned wulkinan bas 

ter in relation to the workers employed by him , 
got no case . Further the workman has examined TVW - 2 

in Form D , at the place were the workers are 
to say that he is a member of the sponsoring union who has 

employed " . 
got several members in this colliery vide membership legis 

NOTH .- Principal Rules were published , vide Notification 
ter Ext. W - 18 . Exts. W - 9 , W - 10 , W - 11 and other letter No G . S . R 119 ( E ) dated the 11th March , 1976 in the 
cxhibited in the case would show that the management is Gazetic of India Extra Ordinary Part II Section 3 -Sub 
making regular correspondence with this union regarding Section (i) , dated the 11th March , 1976 . 
holding of meetings, functioning of the colliery etc . which 
clearly prove that this union is functioning there and if it 

[F . No. S-42025( 1) / 82-Women s Cell ] 
would not have been functioning then the management would 

ASHOK GUPTA , Diroctor 
have never entered into correspondence with this union , 
This fact clearly indicates that the union is functioning in 
the area and it has got locus -standi to raise the present dis 

New Delhi, the 21st October. 1983 
puto . 

SO , 4096 . - - pursuance of section 17 of the Industrial 
15 . Considering the evidence on record and facts and 

Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
circumstances of the case , I hold that the management wag 

hereby publishes the following award of the Central Gov 
justified in not placing the concerned workman in Cutegory 

ernment Industrial Tribunal, Jabalpur , in the industrial dis 
V with effect from 23- 8 - 1974 . In tho circumstances this 

pute between the employers in relation to the management 
concerned workmani is not entitled to any relief , 

of Sukri Colliery of Western Coalfields Limited , Post Office 

Sunnardeo , District Dhhindwara ( M . P . ) , and their workmen , 
16 . The award is given accordingly . 

which was received by the Central Government on the 17th 

October , 1983. 
J. N . SINGH , Presiding Officer 
No. 1, 19012 / 8 / 81-D .IV .R1 

BEFORE TUSTICE SHRI K . K . DUBE, PRESIDING OFFI 

CFR , CENTRAL GOVERNMENT INDUSTRIAL TRIBU . 
A . K . SAHAMANDAL, Desk Officer. 

NAL - CUM -LABOUR COURT, JABALPUR ( M . P . ) 
7 farat, 24 Ther , 1983 

Case No . CGIT / I.C ( R ) (32 ) / 1981 

PARTIES : 
To 3TTO 4095 :- / st TT, RTA ofta 

Employers in relation to the management of Sukri 
etfi fefTTA , 1976 ( 1976 97 25 ) # 7 URT 13 

Colliery of Western Coalfields I imited , P . O . Jun 

nardico , District Chhindwara ( M .P . ) , 
वारा प्रदत्त शक्तियों का प्रयोग करते हुए, समान पारिश्रमिक 
F4h , 1976 # 7 faraffen TTTETT picit , ufa :- - 

AND 

Their workmen represented through the Koyla Khadan 
1 . ( 1 ) FUT IT paat TH ATT 97 

Mazdoor Panchayat (HMS) P . O . Sunpardoo , Dis 

trict Chhindwara ( M .P . ) . 

APPEARANCES : 
( 2 ) ये राजपत्र में प्रकाशन की तारीख को प्रवृत्त 

For Workmen _ Shri G , N , Shah . 

For Management- Shri P . S. Nair , Advocate . 
2. 

INDUSTRY : Coal 
HTF TCATCHF fagh , 1976 # faut 6 

DISTRICT : Chhindwara ( M .P .) 
स्थान पर निम्नलिखित नियम रखा जाएगा, अर्थात् : -- 

AWARD 
“ 6 . FATUT ETTI FORETTY AT TAT JA 

Dated , October 7th , 1983 
प्रत्येक नियोजक अपने पास नियोजित कर्मकारों का एक 

The Central Government in exercise of their powers under 

Section 10 of the Industrial Disputes Act, 1947, vide their 
अद्यतन रजिस्टर , प्ररूप घ में ऐसे स्थान पर रखेगा Notif ation No. L . 22011 ( 4 ) /81- D . IV ( B ) dated 12th August, 
जहां कर्मकार नियोजित है । " 

1981 referred a dispute between the workmen and the man 
agement of Sukri Colliery of Western Coalfields Limited , 


sf*** ( 7977877) förut , 1983 


, 


ATT II - - 


3 ( 11 ) 


4TH TH 
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PO Junnardco , Distict Chhindwara The dispute referred 
to is in the following terms - - 
" Wliether the action of the management of Sukri Col 

Hiery of Westein CoalGelds Limited , PO Junnai 

deo , District Chhindwara (MP ) . 
( 1) in deducting a sum of Rs 254 35 from the salary 

of Shri Mohan Lal, Mechanical Fittor of Dum 
per Workshop for the month of December , 1980 , 


( 11) in transferring Shri Mohan Lal Mechanical Fitter 

from Sukri Collicry of Western Coalfields Limit 
ed to Regional Workshop, Dungariæ Vide their 

letter dated 2014 March , 1981, and 
( 111 ) in not placing the following workmen in category 

VI keeping in view the nature of duties perform 
cd by then 18 justified ? If not, to what relief 
are the workmen concerned entitled and from 
which date , 
1 Shri Surendra Kumar 

T NO 263 
2 . Shri Isak 

260 
3 , Shri Sangloo 

258 
4 Shri Babu Lal 

266 
5 Shri Deep Chand 
6 Shri Shyam Preet 

268 
2 Items No (1) and ( 11 ) of the above reference bave 
been settled and a few facts necessary for appreciating the 
above settlcment may be stated - 


was requirement of nechanical fitters at Regional workshop . 
Management transferred his services to Regional workshop 
ag done in the case of othe: fitters of various units of Kanban 
Area The Regional workshop 19 hardly at 8 distance of 
6 Km from the place of residence of Sri Mohanlal and 
quite approachable by moans of communication playing 
between Sukri to Regional Workshop Number of other 
employees who happens to his colleagues are attending the 
duties at Regional workshop from a distance of 10 to 
15 Kms. 

Over the strike notice No KKMP|ST| SKR /1 dated 23 - 3-81 , 
ALC ( C ) Chhindwara held a conciliation proceedings joint 
disci19510n under Sec 12 J. D . Act 1947 over the disputo on 
14 - 4 -81. In conciliation settlement could not be arrived at 
api conciliation ended in failure 

Asstt Labour Commisioner ( C ) Chhindwara han submitted 
failure of conciliation report No ALC / CH - 4 ( 38 ) /81 dated 
26th April 81 over the issue relating to Shu Shekh Aslam 
Trammer and Mobanlar Mechanical Fitter of Sukri Colliery , 
In the meanwhile General Secretary M . P Koyala Khadan 
Mazdoor Panchayat, has expressed hus desire for mutual 
Degotiation over the above two ispues referred by the ALC ( C ) 
Chhindwara to the Ministry 


267 


On the request of the General Secretary , M . P Koyala 
khadan Mazdoor Panchayat the mutual negoilation between 
the parlies were fixed on 6 -7 -81, whereas dispute has been 
settled The parties have arrived at the following seitle 
ment 


" ( 1 ) It is agreed that Sho Sbekh Aglam wt be derroted 

As Helper in Cat. TI and will be posted at Ghore 
wari Colliery within 3 days after 818oing the said 
settlement 


(2 ) This 18 full and final settlement of the said dispute 

concerning to Shri Shekh Aslam 


Shri Shehlı Aslam Trammer was charge sheeted for threa 
tening, abusing or assaulting superior which 18 misconduct 
under sub -section (s ) of scction 18 ( 1 ) of Standing Orders . 
Since the chaiges levelled against him were of grave and 
serious nature and it is considered by the inanagement that 
his physical presence might endanger thc safcty of complai 
nant and other workman , management suspended him pead 
ing enqury in a cordance with the provisions of Standing 
Orders While the çnquiry was in the completion stage Gene 
ral Serretary , MPKK Maz Panchayat served a strike 
notice vide letter No KKMP /ST /SER |81| 1 dated 23rd March , 
1981 and raised an industrial dispute demanding immediate 
reinstatement and full back wages for the suspension period 
to Shri Shekh Aslam While the formalities of the enquiry 
was going on , there was no point in raising a dispute over 
the said issue and union would have a waited for the deci 
$ ions over the findings of the enquiry , Union without 
Awaiting for the decisions, raised an industrial dispute and 
imposed restriction on the right of the employer to take 
disciplinary action , 


(3 ) It is agreed between the parties that Shri Mohan 

Lal will resumo his duties at Regional workshop 
with immediate effect as per transfer ordors , and 
subsequent iclease from Sukri Colliory . 


( 4 ) It ie agreed between the parties that the amount 

of Rs 245 35 deducted from salary of Shri Mohan 
Lal, Mechanical Fitler under the provisions of 
Payment of Wages Act 1936 will be refunded to 
Shri Mohan Lal 


( 5 ) The period of absence from the date of big release 

and date of his joining to Regional Workshop will 
be treated as dies- non ic NO WORK NO PAY 


(6 ) Th18 is full and final settlement of the above dis 

pute 


Shri Mohan Lal Fitter was entrusted the charges of 15 
tools on 9th September , 1977 for the use and safe custody 
During the inspection on 3rd January 1981 it was found that 
27 tools Out of 105 given in the charge arc missing Shri 
Mohanlal had never reported the management about said 
loss , carlier to said inspottion dated 3 - 1 - 1981 Managoment 
has taken ac ion by deducting the amount for the long caused 
to the employer by the neglect default of Shii Mohanlal, 
Shri Mohanlal had been given an opportunity for showing 
cause against the deduction Management has observed all 
the formalitics of deduction for losses required under the 
provisions of Payment of Wages Act, 1936 hence management s 
action 18 fully justified , 


(7 ) It is agreed that the Union will not cite this as 

example in other cases. These demands have con 
* dered as a special case on the request of tho 
Union keeping in view the assurance given by the 
Union to maintain industrial peace and good indus 
trial relation " 


The Award in terms of the above settlement is passed and 
it is directed that the parties shall abide by the terms Nos 1 
to 7 statod above 


3 . Then remains the question whether the six workmen 
viz Sarvshri Suronder Kumar. Twak Sanglon , Bahu Lal. Deen 
Chand and Shyam Preet are entitled to be placed in cate 
gory VI kceping in view the nature of duties performed by 
them ? 


Area management started a Regional Workshop where all 
the Mechanical automobile jobs are being done centrally 
concerning to units of Kanban Area All the surplus per 
sonnels of various units of Mechanical and automobiles 
sections are being transferred from various umts of Kanhan 
Aroa Regional Workshop have been installed in a centre 
place with a view to have smooth and easy approach for 
the requirement of various units of Kanhan Arca . About 
125 personnels of various trades of various units joined 
Regional Workshop on transfer , After starting the Regional 
Workshop all the vehicles of the Kanban Area are being 
maintained at Regional Workshop where as the management 
required the services of fitters and accordingly the surplus 
personnels of automobiles sections Various units were trans 
ferred to Regional workshop . Since the services of Sri 
Mohanlal was not required at Suki Colliery whereas there 


4 According to the Management the said six persons are 
mere truck driver and they have been rightly placed in 
category V according to the Central Coal Wage Board of 
the Coal Mining Industry The Management further con 
tends that they do not have any Dumpers. The above dr . 
vers are driving trucks with capacity of 8 tonnes They 
mechanism in the truck is that the coal is mechanically un 
loaded and the trucks are more appropriately called tip 
pers 
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5 . The workmen , however, pleaded that the drivers of 
light vehicles in the colliery are placed in Category VI 
wbereas the said workmen are required to put in 8 hours 
work overyday. They have always been referred to as 
damper drivers in the various letters and correspondence bet 
ween the management and themselves. They are required 10 
load a dumper which they are driving and aftor driving it 
to the place where it is to be unloaded adjusted in such a 
manner that the coal drops at a particular place. Morcover 
thçir duties are of greaotr responsibility and any brcakdown 
in their work severally hits the production . They are mecha 
aics and do light repairing in case of failure and when the 
dumpers develop faults . They are thus mechanics as well 
as drivers . 


know some mechanics to enable him to repair faults in a 
dumper, No attempt had been made to show that they are 
posted as skilled rechanical workers . The case has not 
been put forth that though they huyo merely been posted 
2x driver s actual work that is being t.iken from them is of 
skilled mechanic - cum - driver. In the absence of any of the 
above hypothesis it would be difficult to hold that they aro 
entitled to a better grade , Thero is absolutely no evidence 
to show that in the guise of the driver management bad 
engaged skilled workmen who were adopted in mecbanic and 
were in fact expected to do repairs along with their duties 
of driving vehicles . Nor is it the case of the workmen that it 
is only a highly skilled mechanis job that can operate a 
dugiper or a tipper . In my opinion , this last theme had not 
rightly been adhered or pressed . After all faults do not 
generally occur but it could be only in exceptional case . 
As far as driving Operating of a tipper or a dumper is 
concerned , as I have already indicated above , it does not 
mean any extra skill which would be more than an ordinary 
truck driver , 


6 . The first point that would require consideration is whic 
ther the vebicles they are driving are dumpers or tippers ? 
A dumper is a very heavy vehicle . The evidence produced 
in this case is that the six vehicles that the aforesaid work 
men are driving are of Ashok Leyland make and have a 
Horse Power of 40 . A dumper would be of a much greater 
Horse -powor and it is a known fact that the Ashok Leyland 
concern has not manufactured dumpers upto this day . The 
mechanical unloading is certainly an additional work wlach 
those drivers are required to do . But this does not entail a 
skilled mechanical work and without more would not entitle 
them to be placed in Category VI. Merely by driving such 
vehiclos, I do not think thoy can claim themselves to be 
placed in category V . There is no doubt that they havo 
been addressed as Dumper -drivers in the various orders of 
the company but the company does not own what in reality 
are dumpers. What we are told is that these heavy Ashok 
Leyland trucks have a mechanism to unload the coal. These 
heavy vehicles cannot rightly be called a dumners . I have 
Dot been shown any item in the Wago Board Award where 
dumper drivers are treated scparately . Assuming that the 
operation of dumper needs a special type of knowledge and 
skill it would have to be seen whether a dumper driver 
would be entitlo 1 to a better grade than a mere truck 
driver. This problem con be approached in various ways . 
First as to whether a dumpor driver is a mechanic and a 
driver . If he is so he would be placed in category VI. 


9 There is hardly any evidence to show that the nanage 
mont had in fact asked the above cix men to do a work 
which necessarily involved the knowledge of mechanics , Jf 
that were the case probably some arguments would bo 
nceded that the workmen must be allowed the emoluinents 
of the same grade which the workers are asked to do not 
withstanding the nomenclature or the post which they are 
holding. This if in fact the management had asked the 
workmen to do such work which involved repairing and 
the mechanicial knowledge the workmen could legitimately 
claim emoluments of a mechunic -cum - driver, To my mind , 
the cvidence does not indicate that the management had at 
any time asked thein to undertake such work . If the work 
men have gratuitously been doing something which would 
not be proper to hold the inanagemet regronsible for the 
work thus done. The evidence is clear that there is & 
mechanical wing which has duries enjoined on them to re 
pairs the breakdown in the vehicles, in the uhsence ni 
any evidence showing that the manageincnt had in fact put the 
above six men on a job which not only involved mechanical 
knowledge but also necessitated repairs in the normal 
course of working , it is not possible for me to hold that 
these workmen are entitled to a better frodo, 

ORDER 
The third point that the above famed six workinen arc 
or are not entitled to be placed in category VI is answered 
against them , I hold that they are not entitled to be placed 
in category VI. In the circumstances of the case , there 
shall be no order as to costs. 

K . K . DUBE , Presiding Officer . 

No. L -22011(4 )/81- D . IV .B .) 
A . K . SAHA MANDAL , Desk officer , 


7. The case of the workmen there is that ihey are 
mechanics and repair tho taults of the vebicles and there 
fore , they are entitled to be placed in classification of 
mechanic -cum - driver . They huye lcd some evidence to 
show that they can repair the faulte developed in the 
Machines in the course of work . To my mind what is 
important in this case is to determine what work they are 
enjoined uron to do by the management ? Is it in the cate 
gory of mochanic -cum - driver that they have hecn appointed 
or they have been taken on work as mere truck drivers ? 
The management has led evidence and it is not disputed 
that the colliery has a separate wing of Mechanics where they 
havo trained Mechanics Whenever there is a breakdown , 
the vehicles is sent to the workshop or a trained mechanic 
attends the vehicle and repair , it It is not important what 
these sit workmen can do or are capable of doing but 
what is important is what work the management demanda 
from them and the post on which they are working. if 
they are working on drivers posts it is futile to claim tho 
category of a mechanic -cum -criver. In case of the failure 
of vehicle driven by them , it is open to them to summon 
the services of the trained mechanics but if they are doing 
something which is not demanded from them by the man 
agement they cannot claim highor wages for that. It would 
be open to the Colliory to consider such questions in the 
interest of Aciency but as the case has been placed before 
me I do not think that merely by the fact, that they aro 
mechanics , they will be entitled to categorisation in class VI. 
The evidence led by the workmen does not show that they 
have been appointed A6 Mechanic - cum - Drivers nor the 
managemont demands the work of a Mechanic-cum - Driver 
from them . The evidence merely goes to show that they can 
repair minor faults . 


New Delhi, the 26th October, 1983 
S . O . 4097 , - 0 pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) . the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between the employers in relation to the management of 
Western Coalfields Limited . Pench Parasia , District Chhind 
wara ( M , P . ) and their workmen, which was received by 
th , Central Government on the 12th October, 1983. 


BEFORE TISTICE SHRI K . K . DUBE . (RETD . ) PRESID . 
ING OFFICER . CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT , JABALPUR ( M . P . ) . 


CASE NO. CGIT /LC (R ) ( 47 ) OF 1982 
PARTIES : 


Emplovers in relation to the management of Western 

Condfields Limited , Pench Arca Parasia District 
Chhindwara ( M . P . ) . 

AND 


8 . The evidence led by the workmen , as already stated , 
stresses the fact that they have always been addressed as a 
dumper driver. In their arguments it was contended that 
the recruitment of the dumper driver ig different from that 
& mere truck driver . A dumper driver must necessarily 


Their workisan (Ram Raksha ) represented throngh The 

President , Chhindwara Zita Kovla Khan Karınchari 
Sangh P . W . Parasia . 
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APPEARANCES ; 

For Management. Shii P. S. Nair , Advocate . 

For Workman .- - Shri S . S . Sharma . 
INDUSTRY : Coalmines. DISTRICT : Chhindwara (M .P.). 


AWARD 

Dated : 30th September , 1983 
The Central Government in exercise of its powers under 
section 10 of the Industrial Disputes Act, 1947 vide Notifica 
tion No. 220212 ( 13 ) / 82 - D . IV ( B ) , dated the 9th July , 1982 
referred the following question for audjudication : - - 
" Whether the action of the manogenient of Western 

Coalfields Limited , Pench Area in relation to their 
Rawanwara Colli- ry in reducing the wages of Shri 
Ram Raksha , Tub Loader from Rs. 24 . 14 P to 
Rs. 16 . 35 P . with effect from the 1st April , 1981 
when he was regularised as a trammer is justified ? 
If not, to what relief the workman is entitled ?" 


2 . The workmn Ram Raksha was employed as a Tub 
Loader in No. 11, 12 Incline of Rawanwara Colliery , P . O . 
Parasia , in the Pench East Sub Area of Western Coalfields 
Ltd ., Pench Area . A Tub Loader was classified in the 
całegory of piece -rated workmen and Ram Raksha was paid 
minimum wages of Rs. 24 . 14 P per day . It is not in dispute 
that in the year 1978 the Management needed Trammers and 
Rani Raksha started doing the work of a Transmer. Though 
he was doing the work of a Trammer . lie continued to get 
the same old wages i. e . Rs. 24 . 14 P per day which he used 
to get as Tub Ioader . He continued to work as Tramme: 
during the years 1978 , 1979 and 1980 . In the vear 1980 
be had put in more than 190 days attendances as a Trammer . 
The Management therefore , regularired him as a Trammer in 
Category II ) with effect from 1st April , 1981. The Manage 
ment, however , reduced his wages now from Rs. 24 . 14 P to 
Rs. 16 . 35 per day . The wages were reduced substantially 
through he now became a regular workman . 


according to the recommendaiions of the Central Wage Board 
for Coal Mine Industry and subsequent agreement. The 
Management was paying correct wages to the Tiammers ac 
cording to these recommendations. When Ram Raksha was 
iegularised as a Trammer, he could not claims more wages 
than what were permissible under Wage Board agreement . 
In short, the case of the Management is that the workman 
had himself opted for the time-rated job of a Tramper . The 
Management in good faith transferred him to a time- rated 
job and when he had had put in an attendance of more 
than 190 days , he had to be regularised . Thereupon he 
started betting the wages of a Trammer as permissible under 
the agreement. The regularisation as a Trammer was ac 
cording to the terms of Wage Board agreement and the rules . 
The workman in the rejoindei denied these allegations plead 
ing that there was a shortage of Trammers due to large 
scale absentism in the Mines and the Management had , there 
fore , ordered him to do the job of a Trammer in contraven 
tion of the provisions of Section 9 - A of the Industrial Disputes 
Act. His wages could not be reduced on regularisation . 

4 . It would be seen from the above pleadings that the 
question for determination is whether the workman Ram 
Kaksha had opted to work as a Trammer which work was 
time-rated . Certainly , if he had agreed to do so . he would 
have impliedly agreed to do 30 on the same terms and wages 
which are paid to Trammers in the colliery according to the 
Wage Board recommendations. The parties have led evi 
dence which I shall presentiy refer . It may be noted that 
there is nothing in writing to indicate that Ram Raksha had 
given his consent to be transferred as a Trammer. It is also 
true that a notice under Section 9 - A had not been given . 
Further it is not in dispute that he had been paid Rs.. 24 - 14 
Pre ; day even when he continued to work a a Tianmer in 
years 1978 , 1979 and 1980 . If he were paid the group 
wages of the Tub Loader which he was getting before , 
there is no reason why he would complain or object. Nor 
mally he would not be keen to raise any dispute nor was it 
necessary. The Managementa contenticn that he kept silent 
for the three vears is not a circumstance in their favour . 

5 . In the years 1978 , 1979 and 1980 he was not regularised 
yet he was paid the same old wages and not the wages of a 
Trammer. Since according to the Wage Board recommenda 
tions the wages for a Trammer were much less , it is difficult 
to see why should he be given more if he had opted . It is 
the settled principle that a workman is paid the wages of 
the work that he is asked to do . If he had agreed to do 
the work of a Trammer, it is reasonable to think that he 
would also agreed to the wages payable to a Trammer. and 
the Management would not pay more than the wages of a 
Trammer . It would , however, be a different matter if the 
Management wanted him to do the work of a Trammer with 
out his consent, for then they would have to pay him the 
wages where the workman did not suffer . The position 
after regularisation would be in no way different. It was 
incumbent upon the Manavement to have given the workirkan 
a notice and asked his consent whether he would prefer to 
work as a Trammer. Even on regularisation , if it was contem 
plated that his wages would be reduced , and it was necessary 
that the workman would be given the notice and his consent 
obtained . 

6 . The Management relies on Ex . M / 1 and M / 2 . Ex. M / 1 
is a terms of the agreement with the Union whereby the Tuo 
Loaders were instructed to be taken on time-rated jobs includ . 
ing that of a Trammer . In terms of the clause M - 1 , it is 
only in cases where the workinan had been incapaciated that 
such a worker applied to become a Trammer and this was 
expressly , at his request and with his consent. No such inl 
capacity has been pointed out as necessitated absorption of 
Rams Kaksha as a Trammer in the present case this clause 
in terms will not be attracted . According to Ex. M / 2 , it 
was necessary that the workman applied for the time- rated 
job . His assent to accept the wages of the job which he 
was asked to do in the time-rated category had also to be 
taken in writing. It would be observed that in the instant 
case there is no writing evidencing willingness to work as 
Trammer nor the consent that he would accept lower wages 
of a Trammer . There was no application by Ram Kaksha much 
less any writing indicating to volunteer to work on lower 
wages of a Trammer. It may be argued that the willingness 
in writing was not mandatory. Since the agreement clause 
sought to operate to the advantage of the workman and if he 
had given his willingness orally . that should suffice . The anes 
tion therefore , whether Ram Kaksha had given his consent 
orally may be examined . 


3 . According to the Management, Ram Raksha had 
offered to work as a Trammer . There was a shortage of 
Trammers so when he was asked the option he agreed to 
work as Trammer . It is for this reason that he continued 
to be paid Rs. 24 . 14 P per day as his group wages Ram 
Kaksha specifically pleaded that his consent was not taken 
when he was asked to do the work of a Trammer. The 
Management did not give any notice of change as required 
under section 9 - A of the Industrial Disputes Act. Since his 
crioluments were not effected , he did not very much bother 
what work was being taken from him . When he was re 
qularised as a Trammer his option was not taken and there : 
fore his wages could not be reduced to his detriment . He 
also cited two instances when some of the workmen on 
being regularised , were raid the same wages, they used to 
receive as piecp -rated workers . The Management s case is 
that the joh of Trammer is much easier. time wated , and 
naonle prefer to be Trammer to the ioh nf Tub Loader , 
There are chances of promotion from the ind of Tiammer , 
whereas promotion avenues are closed to a Tub Loader It 
has been the demand of the Union that the recruitment of 
timc -rated workers should be from those working as Tuh 
· Toaders . The Manacement and come to an aoreement with 
ths Union regarding this annt issued the frllowing instruction 
mertaining to recruitment of Trammers or any timm- rated iol 
in the Colliery : 


" It was agreed that in the cvent of recruitment of work 

men for Hazari job such tubuloaders who are not 
in a nosition to narform the duty nf tub - loaders 
hecause of chvsical incapacity would be taken and 
the conseovent vacancy of tuh Toaders would be 
filled from amongst the DPRS and the vacanc 
resultin , therefrom would be shelished." 


The Management, therefore , contents that it was at the 
request of the workman that he had been transferred to 
the Trammer s inb . Since the workman opted to work as a 
Tammar an consideration of botter presnects in future . 
the question of notice under section 9 - A did not arise . The 
vages of the employees of the Coal Industry are fixed 
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wages should be reduced , it was incumbent on them to 
have given tho notice to the workman and his opinion sou 
ght. If the workman had no right to remain on thọ job 
of 4 Trammer , he could be sent back as a Tub - Loader . 
Our regularisation , the only material change in his condi 
tion of service would be that his term of appointment 
would not be precarious as in the case of a temporary land 
which change could be for his benefit . On regularisation 
the wages could not be reduced to the detriment of the 
workman. In any case , in the circumstances . an option 
ought to have been given to the workman , and the reduc 
tion could not be unilaterally done by the Management. 


In the instant case for the year 1978 , 1979 and 1980 though 
he was working as a Trammer , he was getting the group 
wages of a Tub - Loader . Therefore, at least , he had not agreed 
that he would do the job of a Trammer on a lower rate . 
Ordinarily if he can be shown to have opted to work us 
Trammer surely ho could not claim wages other than those 
of a Trammer . The above circumstance therefore militates 
Against the inference that he opted to work as Trammer. The 
Management has produced the evidence of C . S . Tiwari, the 
Agent and the Superintendent of the Colliery concerned . AC 
cording to him , Ram Raksha had voluntarily opted to work og 
a Trammer . He however, admits that Ram Raksha had been 
transferred to the job of a Trammer when he was not in 
the Colliery . Since there is nothing in writing, his asser 
tion that Ram Raksha had volunteered to work as a Trammer 
is not on the basis of his personal knowledge. He wag nut 
the suggestion that one Chakarvarti had sent Ram Raksha 
to he takon as a Trammer because there had been shortage 
of the personnel of Trammers. Towari avoided to answer this 
and said that since Ram Raksha had been taken when he 
WAS not the agent, he would not know what transnired at 
that time. His assertion , therefore , has little force, He. how 
ever , went on to suggest that on one occasion , Ram Raksha 
was asked to go hack as a Tuh - Loader , but he did not do 
ko . When asked as to what was the occasion for doing so , 
his answer has been that there was a shortage in the derson . 
nel of Tub - Loaders and therefore, the necessity . This ernly 
tion is far froin heing convincing. If Ram Raksha bad given 
his consent and volunteered to become a Trammer . There 
is absolutely no reason why he would again he arked to po 
back as a Tub - Loader. Then what hamprns to the shortage 
in the Trammer s lob of the mine ? If the Mana 
sement wanted that Ram Kaksha should RO , back 
to his joh as a Tub - Loader, they could have easily given 
a notice indicating that if he docs not go to his parent lob , 
he would start getting the wages of a Trammer. Absence 
of any surh notice or any such attending circumstances 
further go to show that Management had asked Ram Rak 
sha to work as a Trammer on the same wages which he 
was getting before . The evidence of C . S . Tiwari is wholly 
unconvincing on this point. I am inclined to believe tho 
evicance of Ram Raksha when he said that it was at the 
hehest of the Management that he had started working as 
A Trammer and , therefore , he has been paid the samo 
wages as he was getting as a Tub Loader . 


To sum up , at Arat it was necessary that the Manage 
ment ought to bave taken in writing from the workman 
when they had transferred him to Trammor s job , then it 
WAS necessary that his assent obtained in writing that he 
would be paid the lesser wages of 4 Trammer if he so 
opted. There is no evidence that Ram Raksha had orally 
given any such consent. He had been asked to work as a 
Trommer at the orders of the Management and therefore 
they werc paying him the same wages of a Tub -Loader ho 
WAS getting before. This had been necessitated because 
there was a shortage of the mersonnel of the Trammers, 
On regularisation as a Trammer in the time- rated category 
of job . Ram Raksha s wagcs could not be reduced . Im 
plicdly ho had agreed to do the job of a Trammer on tho 
wages is he was getting hefore. And therefore . the same 
rates had to be continued on regularisation . There is no 
evidence that he had been incapcitated and therefore , ho 
would request the Management to give him an easier job 
which his health would warrant . 


A plea was raised in the writing statement that the 
Union raising the dispute had no membershin and the 
disputo pertaining to reduction in Ram Raksha s wages was 
& rersonal dispute . There is no substance in this argument, 
The evidence led clearly indicates that the Union raising 
the dispute had 4 suhgtantial membership . Moreover, the 
dispu raised by Ram Raksha cannot be said to be prensan 
al as it involves a question of principle which such a Union 
was competent to raise . 


I have then to cxamine another position , namely , what 
harineng on regularisation when the Management liad put 
in the requisite attendance of more than 190 days for under 
ground workers . Whether on regularisation , the Managem 
ment could reduce the wages as they have done on the 
ground that according to the Wago Board agreciment, the 
wages to be paid to a Trammer were Rs. 16 . 35 P . per day . 
It would he wholly incongmous if on regularisation the 
Management is permitted to reduce the wagag. Regulaci 
sation of the job is to the benefit of the workman and not 
to his detriment. If the Management had wanted that the 


I, therefore , give the award as under : 
( 1 ) Ram Raksha would be entitled to the game wages 

which he was getting as a Tub -Loader on regulari 

sation . 
( 2 ) The arrears of wages would be paid to him . 
( 3 ) He would be entitled to Rs. 100 as costs. 

K . K . DURE , Presiding Officer 
(No, L - 22012 / 13 /82 -D . IV ( B / III ( B ) ] 

R . K . DAS, Under Secy . 
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